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'•cpar.Mj ounp'U'finn 


rrtrr H -n^ 3—T T T'^»T {!') 
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op!’ or irVt 1 me ^fry j( fleft-ice) 


Tf-r.'pr 

j :R- :t i ; W'i) 

%rjm -i'-’-n? ;r>7 ?■: vnrteT 

irfV^T n, (14; 6 5/^7 i 

•»TPfJr, ■>. t f-iTHTO 

■rmr -v-t 

T ; ,-; T , 1 —i(Tqt r"i. fff'jpm, 1 0»‘2 Tf «T"0 1 * 2 % 

TT ' f" T Trrf rq j;T4fjf, fC'r ifofm. rrmn.-, 

sp'r vrfvpjw r.. 3^0^^: ("oil.) 

fr-vr 1 7 f--rrF otat t.’ ;pr tt- r Trf’iTfi rr inm 

‘tT.* 1 ; rjrr ( rj iO/fSo-'irO) ”7 -T< FFT. rff-£FT, 

>\tu -7.V-* ^ jfm -OTv^", Tl-iTr, 

k. >fifT tlTff-f '.. ■ft-.!, fJ, 
iTfv. ~-.Tp? ff flirt 7~-T riigfnj 9^2 -f! ZT ~f 
0 , t-cit iof» "7 . ifr 7 fpif] 


rr-'f f TTT” mj) \fTfc ••.?)• rij' f ,ft;T 

■rrrr ;■; 1 

f. V'JIi (4 0 ); 1t> *»; ?.-•-■. it?. . / i<, ? p 2298 s] 

ffq'.-fr, 7TT, iflTr' 

MINISTRY Of-' FINANCE 
fDtpiirWiitni of P.O'.’Cuk*,'. 

OFFICE OF TIIF. COMVI'SSlOMJTi. O’MRAC ;"TCJ>r 
[Notine.itiou No. 04/95-0.’ > rOMS 1NT) j 
Em r-ur, Ui.. Dili De<xnI’ser, )95S 
CUSTOMS 

S.O. 1.- In «\c>vis,e ot ih«' po’ic-i ■> .'toi.nn *.! lo i he 
(JiiJci ii’/il-ci v\:e N.i. 3 0‘14-C'I S {Si >. Tii; >J 

the ]-' ! l t'J4. by '■{•■: CMMsrntrutut t,i' iridi:, Mlfl'stt;' 

<■'•.' Ii.umce, Oepaftim-nt of Uovcauc, Sew tX-To, pnchi 
1 ■ u"j i-’t 1 ~f v Oion (5/ "t ihe Afi. i‘)C ), yr. t 

i-.ivl l ut ( .Ni rnv & f'i'utrit [hrcisi'. thnipm 

lealv .Mvlruv i'i 2, Piiav-f. Va Untrut, it 

the St 'i;- oi iht.tf to be a W.'-tUtnnsiryi Sloth ■> 

in.i/'.r i.-etion 0 of i.'h Cll- torus Act. ) 9Atr fo.- tin.-, furpti .e 
rf '■cltjns; up of I0P per ;cat I 0,1). 

fF. No T ,TII ■ ui i - I tr)-r(JS/ W.H.'2?9&S| 

M. C. K_,4UL. Coaw' , h;iou ’.- 
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(nrrf^Y Yrf tYdrY) 

Ovf^r ter) 

Bf FsbyIt i ’ fsjTTKp, i ?(•>■; 

YT.W. 2 ■-- YYYKf tMdYiR'TTrdfBYY hue 
(ifiH yt 10 ) yt hif 5b y nth try at-t « 
sr.V TT-trpr u) Y (°r) jvn tya yIytti =tt 
sfjJt’T Yet rR, ye?>y jfyty tftysrt, l ‘rfm" fun" 
yTt ■ r iv r T* r 're?; tv V-tt” y> bb ty-yf v *--' T ?t 

BRBmY YCTf -r r fBRH f ?:vfr TPdfHE B^YT'd I'it: 

y f>frr ebb hr unt $'sr ? i 

[yT B. 1 ( 1 5')/y 5 -f b] 

urf, bt u-tyb, HY' 7 rt-TN 

l Department of Ecoftiyuie Affairs J 
(Barking Division) 

Nen Delhi, the 12th December. 1995 

S.O. 2.—In exercise of the powers conferred by 
C.lause ( C)‘l of Sub-Section (1) of Section 6 read with Sec¬ 
tion 5<: of the Banking Regulation Act, 1949 CIO of 1949), 
the Central Government hereby specifies “Hire Purchase" 
and “Equipment leasing” us forms of business in which it 
<■ lawful for a primary co-operative bank to engage 

[F. No. l(15t;95-AC[ 
B. A. NARAYANAN. Under Secy. 

YT Pp=»ff, IN f ABBY 7 , It) 9 5 

yt. wr. 3.—Trrvrfr-q- pi? by TTfsrPmT, 1 9 5 5 
( 1 95 5 YT 23) YT ‘PI 20 YT TRUTH 3(Y) 

bystth (a) tfr btu dfou apt 1 9 y hot (Ac) % 
bahtr if, yh^b huff, BrunB by thh^ 

U. FYNSTH, : >ft 7 hR fGj? HTYT, 21 nv.-hfTpf ifPF»T. 
14 rHH triBB, YHYBYFTOOObp YT 18 

fTfHFYU 19 9 5 B fftff ffff’f YT STY fa Y ffa 7 Br^flB 
^b #y % Y?m fti b fB^UY' BTfiRT Trrrfr £ 1 j| ( 

[B S/ 5 / 91 -Tr.'ifr. I] 
ifafa hutu, fBYWY 

New Delhi, the 18th December, 1995 

S.O. 3.—In pursuance of clause (d) of Section 19 
read with sub-section 3(A) and sub-section i4) of Section 
20 of the State Bank of India Act, 1955 (23 of 1955). 
the Central Government, in consultation with the Reserve 
Haul: of Judin, hereby nominates Shri Rajendra Simih Eodha. 
21, Esplanade Mansions, 14. Government Place East, C.il- 
cuttn-700 069 to be a Director of the Central Board of 
State Bank of Tndia fo r a period of three vears with effect 
from 18th December, 1995. 

[F. No, 8I5I91-B0.1J 
STJDKIR BHARGAVA. Director 

BY fYfaf 19 faBR 7 . 19 95 

Yr.srr. 4.— uyyfY Mb-tby HfafYirH, 1949 

( 1949 YT 10 ) yH mn 5 3 STB YTF YffUBT YT 


1996/1'aCSA 16, 1917 iPAfti 11.ShC. 3fa) 

ffTfir Yfa |tt, b^yf, hrub fa by by yT 

fBYrfaH be tv;r?'jTn ntbbt tyrt t fY byt BfafaBU 

i ' ■ „ , . . 

Yf tjr T r Ho vt yt YT-t-xrYr ( 9 ) y ybT'.e 

-zz 'f Y pt. TV 17 d'-fr-tj v, 1995 if lb ETY, 199 b 
AY Gtjsr,- £-fT % i r ETf-Td TY'-I fiGEfY Yr fB^TpfY ft*. 
NY, TdF d wt HI T?-'t ?r>, YY vflET NY 
FFl 3fxt fTfrr I NY YT d H'fNY YT 5Tdf»T 

4? Hfh TIE IT fddTTY YT Y1Y Y'Yl % fYF ffpifl 
Yd frTYTY YdY H fjprrfvrr Y^d 5TT I 

[d . 1 5/ 7/ 9 5-YT , 3Tt, rr. ] 

Yl.Oijf. YYYT, 1YTV HfYd 

New Delhi, (he |9i|j December, 1995 

S.O, 4 ,—in exercise ot die powers confeired by Sec 
non 53 oi the Banking Regulation Act, 1949 (10 of 1949:, 
the Central Gtivernmenl. on the recommendation ed Res.. . 
Baul of Indi®, hereb)’ declare that the provisions of sub¬ 
section f9) of Section 10B of the said Act, shall pot, to*the 
extent they preclude the bank from appointing a person to 
en'-iy out the dutidt of the Managing Director beyond a 
per'od erceedi.ig four months, apply to the Benares State 
Bank l.td, from 17th November, 1995 to 16th March, 199a 
ot l ; !l ihe appointment (, f a regular Managing Director fo: 
that bank, uhiehever is earlier. 

[No. 15|7|95-BOAl 
B. 1., SACHDEVA, (Jndcr Secy 

BT f^d'r, m f*TR5p-, 199 5 

Yr.Yr. 5 :— d'YYrvr fYfYTYB 19-lf 

I I Mi.9 YT 10 ) qfl 'YrTT 5 3 ffPT YYfY YflYffr YT 
xdtff YVY 1 ^(T, YfN vtyv, ■.Y”Y ) Y fv'CY YY Y T 
iNYrfvsfl Yv'FriYYFr NlYYr YYn'f t fY YTY 
YT ffFr ’ll «T Yd YY5TFT (l) ( 1 Y) 'Yfv ( 2 ) 
Y YTY’y YYrvY rtx YY f'Y. TT fdBTY 17 B^v, 

1 995 Y I b wRyA, 1 996 BY Yf YT H?lB yF ?TYf>J 
BY TTYYr ITT #Y Y RTF ffTYfEB YY?H fdBW Yl 
fHYFYB Y^Y, ’4'BY Y YT Yf fit, YTY B#f flff I 

[YYTf 1 5/7/l)5*^t, STT. f.] 
ft. Fr=r YBV HfBY 

New TX'lhi, the 19th December, 1995 

S.O. 5.—In eltercise of the powers conferred by Sec- 
lion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
'he Ceniral Government, on the recommendation of Reserve 
Bank of India. I hereby declare that the provisions of sub¬ 
sections (1), ft A) and (2) of Section 10B of the said Act, 
shall not apply to the Benares State Bank T.td, for a 
period o' - two months from 17th November, 1995 to I 6 th 
January. 1996 on till the appointment of :• regular Managing 
Director for that bank, whichever is earlier. 

{No, 1517195-BOA? 
B. L. SACHDEVA, Under Secy. 

Bf 2 9 fYBTTY 199 5 

YT. YT. 6 .— TftftYYY BY (mu sfrr YyK 
TTBU) PYtN, 1 970 % ^Trr 3 Y YYYT? (l), Yk® 
5, 4ytt^ fi< fSpfY 7 stfr YYf 9 % BYBffY ( 1 ) % 
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[n~t •«ri?f5r.T'Srtf 

m^i't fET tttto: (attt't =rr rt 
wMim, j 97 u tV str^r y %i rjT-jr<r ;t t '“v§. 

(*71) sm XTR srm^TT TT SPVPT 3 T rF; ?.n, rf.lfrir 
jTTpr, vcrpt t*sri iR: «i tw qo^i t idtr-, 
<r^J\fT. <77 RT. “DK 7TR. W(H TVi'irftT fftV.T. 

frmr wa Rtr i ~w.;, i <» y u <t m msr, 

Ami tt Fl ?Rfa t Tr 0 ifrtw vr t mmut ir- 

StfU tH'V'V* T. V'i >t FTThT TTfti V 1 

. ['>,7.. ft. 9/3319 5-71 .MI. 1] 


<’. l996/<fa 16, 1D17 

ft’R WT^T Tl Tqi;faer 

T"R-?]'l, 8 fatfRR, 1& 95 

[ 4 . '-'I y 5 - 91 ,1 

TT. Wr, s ' ~ ii’lW* 7 "V7ft , <7ft' J 'iK’^l'M EfTjT^T— 
TTCMT 5M1 T T 'ftlfte r MTTST~ Tjf-21, ?pf<firfl( 

'V 'Sri'fl UZERT ■fl'CR' mRTV MT' s T -21 i 2 ) if 
•hr ;r n > t-t Ttwff ; r j|vj’^r f~RT 

xvt ? f-pm t-pti , t i 


%.ir. w-r, ?P3T *rf«r«r 

New Delhi, !Kc 20(1) Deoeraher, I VO? 

| S.O, m—In excrcUs of lac poweii conferred by clause 
i/n of sub-section .1 of sect ion l ) of iht Banking CompmCe, 
i Ac;|u<vtiun red 1 rimfer of Untlenukinirr) Act, !‘<70, read 
with .sue clause »i> of clause .'. claiw 5. clause 6. v;l.<usc 7 
iiul Mtb-ciuuse ft) i-f clause 8 of die Nationalised Bunks (Mim- 
[oc-T-ienl imd Miscellaneous Provisions) Scheme, 177(1. (he 
jc.ctunil Government, after consultation _ vsitta the Re-e *.c Bank 
of India, iieiehy appoints Shri S. RajHgOp.il, pres.eruly Fai'cii- 
j i.v.' Diicetor, Vij.oa llnuk as Chairman, atnl Managing Clivec¬ 
tor. Indian Bank for the period from 1st January. 19S'{> ..ml 
| tiplo .'1st March, 2000. 

IF. No. y/.ljRj-B.ot] 
k. K. MANCJAC, Under S«.\. 


2 MWf Tlf S’TH-iJ, T^eftT 

’-DT7T tfT •5,'UTT 37R=f , -77-7, ^ieF-RTT XT Sffrfflft 

W.RT 17iW J ' MR'-- qtfj m^-7{4) 77 77VTi T . 

ffTo: 18-12-Ho « •. ; n c 7 ifTfl Tfi-iT $, f-^Til 
M-:-l7'-fh TH-TkoI ;y I 

fi>,T, R 77 T -7 ,'iii. j'tmr. /^rsffn /10/ 95-9 e] 
ir.'ff. fe, -CTiFf." 7,'[^77 

ut MO. oj rut: chiff commissionfr of 

jncoml'-tax 

(alcuttu, the Sih ITecember. 19 l )5 
[No, 0/95-90] 


T€ n?7T, 20 ferric, nuts 

77 . 517 . 7 •— '.r^T-riR (S&cr hJT Set'llT 

v J77<r) 1980 7’ W-^S ;) S T cBroFT 

(1) % 717 '-;rr ;7 7^77 m ^sft ('-i-mi it V77 

tf«j SFT-7f) iXklfntTA, 19 SO <r (ff'fV y T-Mf-T 

:$ % (so) a'rrr 7^7 mi^st mi titif : f", 

WHW A’PcfR f-'Tict v;lp M q-.-jtppr 

M'-R 7 ; X57T7, »4r ET. rr /f. crf ; R, 

7-:f*i'T7 if ?fS''R FFP.ffl 7 4M Mf C';Rff 

M77CT, U-itlo 7 77IT 30 7777, 2900 MM M7 MMffX 
V Pro; fM'fiTT *4^7 M fr&fm (MiRRMT 

f>r07’r % ?rq V iRRftR i ‘Pcfi vt I 

[ n M 7. 0/2 7/1)5 4r m-I] 

M M . R-7T, TaTC ®ff?7 

New Delhi, the 20th December, 1995 

S.Ct. 7.—In exercise of the pcavci's conferred by clause (ul 
of sti’o-secticn 3 of section 9 of the Banking Companies (Ac- 
cjuiaiLion imd 'Transfer of UndirtaUngsj Act, 1980, lead with 
clause .7 mid sub-clause (I) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme. 
1980, the Ceidr.'d Government, after consultation with the 
Re-crve Bank of India, hereby appoints Shri T. S. Raghavan, 
presently General Manager, Indian Overseas Rank, as a whole¬ 
time Duector (designated as the IN.ccutivc Direct,jv) v»C Vljaya 
Bank for the period from Ui lamury, 19% anc j „pt 0 JOih 
April. 2UOO. 

If. No, 9/27/95-KO.-1I 

K K. MAMGAL. Uvtdci Seer 


S.O, 8.—A acw ciiavgc of Assislaut Commissioner of 
liiconu-iii.t. i ivcle 21(2) with. Hqr,. at tialciitta in D.C.I.T, 
Uiuigc-21, Calcutta, .n the charge t»t C .I.T. \V.B.-' lf. Calcutta 
H created w.c.1. 18-12-1995. 

2. ike chui.u of A.C.l.l'. Co. Circle 7i4) with Hqrs. at 
t auulo; in D.C.l.T. Range-7, Calcutta, in Ihe charge of 
C I.T. hVR-Il. ( ulciuia, is adolishej w.e.f. 18-12-1995. 

[F. No. A C / H'h / P L ANN IN G /10/ 95-96 ] 
k. P. SJNCiH, Chief Coaunissinncr of Income-tax 

■'if €f sf) tRipq-M mre ifskfl 

CRC, 18 f-CTR' v ', 3 fry 5 

MT.5(7. 9 :— MI'CV k: GfTRff fjDT II. ^ 
(jj) tVfPF IS 7R7-TG 1995 77 H.’+r.^T. 

30 52 ?P3 iT^-lf-iPT iff rft '47 fRCRfM ^IT. 'ARRT ft 
?ifa^'h7 4 p ,7f n ;vf -r^ftTJV t 3f/802l/y i 

ffp-p-F 27 t a'V^ t , 1995 % R “WT^iT fifft* 

Mfrr yfr-: 4 rt" % wk v. “ 4 t 4 r 4 r p^r- 

M'-r7 tqfqr cfffl” ft7.r TI'-T. t 

[ft. Mi cT ft 7 |rTM tnrr r-;*f/i>*i•;/D5J 

t-nf. rflftFR', C/RTFaq: 17.4 ?nVsf 

OTC EXCHANGF OF INDIA 
CORRIGENDUM 

Romh'iy, flic 18th Dccembci, 1995 

S <9 9 —In the notification No. SMD/SED/PI/8021 /9 
dined 27ih October, 1995 of OTC Exchange of India pul 
r-hed vide No. S.O. 3<)52 in toe Gaxctte of India Part- 
Sec IF!) dtitf’d 1 8th November. 1995 the heading should 1 
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ore i:\rUAMJI: OF INDIA" instead of "SECURITIES 
AND EXCHANGE BOARD Of INDIA". 

[No. OTC/LDS/2.17/95! 

S. Gut’ SCAN. Gen!, M-maper & Co. Seev. 

TlflTO hT.'rf 

[frits situ-. FSih'TiTrrw) 

■thm 

:.r fv r T, H i D J 5 

si. 10 :— r ;. *vt;i afp't, -fetti Ten. 

ItTTf. rnvi "i. 2, ATT TTT firnTT T T?M 72 001 

ft sou'* tefrp v;{fCTvf;oi 't tr n. 

o.‘Un 6 fTV >s*f 31 . 4’Si V CT'-tH % FT? 4 2,S2,0«t«‘/ 

i . ur-niHe -.[*? ■Vt itit vtt ttt} > 

i'.^rr v ,7 7 JlTi r i ott-MT ~ r . TijTl 1 63 S 6-12 fvTIT 

<- 7 -dg iin fnrr vrr m i 

’T..’i -r tivm ~ i rffT Tr nr nr ttit tstat tset 
t'T Tf‘“nTi-r 4 'iT VI TTTlS T r . TiTT *Vi T f/T 
rrrh-T f»w i H? tott tfm tiff ‘tiucft 
n'ff a; -,T : 4 if ‘IT o t 'IT C; I TIT vrr T?r ttt :? 
f.|V AiVTA Ti Tfl^V niT W 31 o afa ftvfr *TFT|- 
?r5T arfTTf -T V, tit iTfifi-r t?t *fr, tt#rcr xfrnr^vrr 
a r rr44 vfa t Tf’-f tt 3ia>r fa?Tc fD?T err 

?: i 

2 , -th* T 4 v t 'rrvTTTin =r rrirn 
aoTI 4 iTVT'r % TBVT FffVVT «N T vd'H TTV era 
■i-r-f: atattitt '4f jr/t fmi :r i •<*' *m r -i 

y ffi TT V SfFTFT *r#=T T. 'ft/"/1 5.*.3642 fSFTPP 
4 - 7 -U 5 44 nfr €tTi 7 r?T swnw stir m ’rv ?. smi 
TfTf p ni s i f¥n msrc vvifavTivv ^ favfr 
5p;r -iTefr TT/HT. I060(?T) iWT 01-12-93 % 
?.rat'f wtm srfTTT! tt w $q. A, ti 5 kt 
iTT-pfr, Tarr *T'*rrcr TtaiT tivwt.tV./p. 
15336 12 re-IRT 4-7-95 vnTTTf Tg feTT 414! 

- l i 

3 . T 1 S% T 4 VT T.TfTTi ifTTT 9 pT 

afr arc? at a a in n 4i t i 

[Tr. 4 . T’nF'N/CTFA -1 c/ 1 S- 59 u/VTFAV 4 '/ 82 ?J 
t*;-f. n«T. WHIT, Vt fT«RT ®TTil V 

MINISTRY OT COMMERCE 
(Direooratr Cvenentl of Foreign Trade) 

ORDER 

New Delhi, the 14th Dec.emher, 1995 

S.O. 10.— Mra, Natbra Jhakri. Joint Venture, Poit Oflic* 
Box No. 2, Rarorm Dn.sner, flmiachal Prudftth-174001, wore- 
mlrd an imp.ii t licence No. P/A/1533642 dt. 4-7-95 for 
P... 43.52,009/- <Rj Forty two lakfei and fifty two thousand 


only) tor import of SHOO Nov of Non-electiic Detonator A 
semblies 1>N No. 03b 1.0 Don. 31-4B, 

The him 1ms applied for isme of Duplicate eopy ol Cv 
turns (impose 1 - copy of the above mentioned 1 licence on t 
pruned tii.i . 1 the. ongina) Cnstonis purpose copy of the licen 
has been lost or misplaced. It has further been stated th 
lbe C iMioms mirpo-c copy ot the licence iv-ts r.ot repister 
with aniy Customs Authoritv and ,o such the value of t’n 
toms juRpif-x copy has not been utilised at .dl. 

2 . In fesnpiittj-f ci iin ir conrcntio'i, the licensee has filed r 
stiidavi; on st;mix'd piper duly swrn in Iwfore it Moia 
public. IXilu. 1 am accordingly satisfied that the onpirt 
Customs ruepom vdrv t.'f import licence No. P/A /T53’bt2 i. 
i- 7 - 9.3 luf been loo or misplaced by the turn, hi exerci 
a tiie powers conferred on nu under order S.O. KROti.) o 
lt -12 93 i-snod by DGET, New Dtllii, the import licence. N« 
J’/A/J533042 til. 4-1-95 issued to M/;,. Nathpa Jhakri Joit 
Venture w hereby cam tiled. 

3. ,\ duplicate radorns purpose copy of the jaid Jiceiu 
is briny nbied to hie party ;-.p;irate!v. 

[F. No. srL/N^.l2/[y!/AM-9C'M.Sih7,i 
H. E. AtAVAL, Dy. Director Genet.d ■>[ J orsien Ttat 

tiMM'n jownuim mv«uoj>. — -tyi——-— i~.rr rr n-fw—nn »i _.,- rnnlJ - 

vFffvr 'ff-i, rnmni rpm ap: 

nTStrfhT f-i- ( "DT tf^pry 

VDrtiT "FW CRM 

=fj f-eC'fi, is ftrp-i r, ( ..is c 

r i. rr. it -— wist: -'ji; firra Jy s; ^ ih^r,- ; 

% Td'TSR (i) % m V T sryfrtr >r vrrrTr-r rg-t 

TT??in 5rfj^f«n xvst fr ft: nfi fel irq kk-i: (tft; jj 

r-PTt TTf f/fY« Rr, \ l 


TtT.lFfdUT ■rrtT4,.'T Rtr,!' Ta ’fnfrcT^ ;raRr rP'fi'dh rfOJ fijif 


■t. Rtrrr t/tK tif 

MV fei'-T 

49 wffsr 

(0 (-> , 

(8) 

(4’}' 

1 . RTJbff 87r>; 1974 

ffitfr-JT tr. 2 , 
bAFpr, 1 S* 9 3 

1 o95- 1 I- 3b 

2. rvfc;tT 10US-. 1941 

TtfiiOTrr. j, 
RTTRt:, 1 1 .)95 

1395 11-31 

3- hlfslT 1164 • 19St> 

mm « 

X y 1> A 

199 5- 1 1-39 

• 1 . tTTcTf 13 74: Is.92 

tflflTR it. 2 , 

ndDV, 1995 

1993-11-3" 

5. rf^DT 19 13 - 

TVtu.Fl R. 1, 2 

mFRR, 1995 

1995-1 1 - 3b 

it. '£K'v£fV 3 "''hi 

frsfianR. y 
n5p4tT, 1‘J 9 5 

1 H&5 ! :- 3 .) 

7. vrfrv 4 7) : ISOJ2 

itriiddlt I, 

TtFRT. tHUo 

19 95- 11-39 

8- NriRtT 3 ln'i. 1991 

VTUlTiTT tf. 1. 

dtlRT, 19 0) 

1995-! 1-30 

9- 7tt{TV 5 it'A '909 

irefftHif. 
WefC, 199.' 1 . 

1 995 1 1-30 
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[sW f J-.-’inr v^n, v 

(-■! < f Hi 

J' 1 i-> it ^TiTid-t-T. 1 ? U: T -ia-..t 

W>;t t l 

1 !), -me 'f v u ji' ", » ^ ^ I’i i\v i ; 

]->>; 3 i J< c- 

! .[* 7'> 5 1 \\'*i ! • * ."u-' 1 .: t'"* v » , 

r*..r. j 

1 j - ' W‘ *7 k"‘ "Mi'H " 1 i J *•■.". | •*> » 

•i *£3 r 
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minis ito or-rriRO)Ft m ynd:v\tlrm gas 

Ncr Delhi, i'.ie-tlnt Dtvenilvp-, IV95 

S (J. 1- ,_\VhjfC 4 S bv v iwtilicatioii of t/it Govcru- 

irxnt of JndiG ill the Ministry of Petroleum S.O. 27^0 dated 
27-9-95 under .-iub-scction flj ot se.fian .1 of the Petroleum 
end Minerals Pipelines i Aguish ion of R i.tlit of User >n Land) 
Act, 1962 i'5rt of '962), tile IDnirrl tioverpjiient iLdarcd 
its intention to 7oejttire tht riijiil ot use: in tire lands speeilied 
in the schedule appended to that noth', union for the pm pose 
of laying pipeline: 

And vfccre ns the Ci.unp.tenl Authority Ins tmaer Sut- 
Seetion (D of Sea ‘Cm 6 of (lie said Ad. snhritted teporl to 
the Oovernircut; 

,\ud I’m liter ni’crcas the t tiural Gova-i nc.U hsu, 
after CuiiM'.’.etin;.; the said reuu't. d<eid‘’d to :H 4 ui'e tne 
njiht of user in Pk lands -paeh'ird m the ‘ivheduk rspr.i.ldt 
to I his uoliiiea'ion. 


Mow, therefore in r\e r eise of the pivaet enferred 
In suh-seetion (1 j of the ScctKnt u of the said Ad, me Central 
Government hertbj de-lares djat the right of user in Ine said 
lands speeihed in too sehedule appended to this notidralion 
Fcrcl'-y a, pure I for tax in:; me pipeline. 

Slid f'ti iU«r ia escurs; of n jxvc .Minmed b. .. tL - 
stctiOrt U) of that seetii'n. the Central Uovmvn.ent dlrcets 
ilv't the ri; h; of user in 'ia. said la tN shall i.iste'.l vd xesti 11 .!/ 
m e-'mf.d •.jp.itrmae::' '>ssis on i.as dac of ihe pun IFatiun 
nl this declaration in the tins \ut,ioriis of In.'lia hie 
iiirii ail e.icu">!’nti'.ei-. 

RlllDlU 

1 P !j iy' (r.mJUar DiiiM.iran Pip.line u Bharat hd.,st 
l.td. 

-statu . tJiujeta 1 I'lilttfiti • Jaimnisa'- Dr f : 13tiait.e l i 

Vilhittc ' or. Me. Area 

I'ieult N". 

I/ecMte Go Cciliare 
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’Tr : Troian, Tryfpr . f'TrR, firr-rr ■ 
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f^’lT 7TPTT fr ( bij?-R if) 



j rr n^. i .) o i»;/1 / ‘j 5-ifr. tfr 
TTsf^ ipT f'T* l T :r ' 


New Iteliii, the ddml Dumber, 1 

N.O. 13 . -Whr-n, !n ;i irlieaiio’i ot il.e (imcm- 

mti'.t of lo■•in i'i the Ministry of IN.rrwlea;n .md Nnfiral 
Gts S.D. rfl(L) dated 10-%-*>T ;j ider s-i l '*-:.o , .;lii.i (I) of 
section 3 ot the pcii">!cum and Minemk Pipclin.:; (Acdtiisi- 
linn of Rii’hl of l Ntr in I andt .Set, 1%3 (50 of l%?i t',o 
Central Government declared iis iiUc.it! in io ueiiuire the 
rip.'n of user in the lands specified in the schedule appended 
to rhi't notification for put rose of luyiifi pipeline. 

AND WHPREAS the Competent Authority has under 
sub-section (1) of section 5 o ‘ the said Ac 1 , submitted repot t 
to the Government. 

AND FURTHER whereas ihe Central C oUTiuhent hns. 
after considerin': the said report, derided to .icouire tfw rinhi 


of user in the land", specified in the schedule appended to this 
notification. 

NOW TIIER'TURE, m c.eidsc o! lh: puu'r conferred 
hv ‘-ub- 1 irction »1 1 o" the seetio i ft of "he 1 see 'V the Ccnlial 
' -oremi"ion 1 . herein dcclVthat the ri'-'ht ol u er in the Said 
hinds '-pecihcd in the schedule to thi- -‘ppe ulctl notification 
I'.trebv 'oieimd for hoiiiy the pipeline. 

AND FURTHER in e./erds.* of p n-.er conferred by yih- 
sectionf 1 ) of tha T sretion, the Cntcal (i ircrrirnint directs 
iou the r iyht of user in the said hoi Is sh ill in v d ol v estine 
in Central Government ve'-ts on thi.; date of the p'thh uitiun 
of this declaration in the Gas Authority of India Ltd, 
from all enciirnhrnccs. 
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New Delhi, the 22nd 1 ' December, 1995 

S.O. 14 —Whereas by the notification of the Government of Indio in the Ministry of Petroleum and Natural Gas No So 
and dale as mentioned in the Schedule below issued under sub-Seotion‘( I) of section 6 of the Petroleum and Minerals PipelinesfAcqui- 
sition of Right of User in Land) Act, 1962 (50 of I 962) the Central Government acquired the right of user in the lands specified in 
the Schedule appended to that notification; 

And whereas in the exercise ol the powers conferred by sub-section (4) of Section 6 of the suid Act, the Central Government vested 
the right of user in the said lands, frecfromall encumbrances, in the Tndian Oil Corporation Limited; 

And whereas the Competent Authority has made a report to the Central Government that the pipeline for the purpose of trans¬ 
port of Petroleum from Kandla in the State of Gujarat to Bhafinda in the State of Punjab has been laid in the said lands so the operation 
may be terminated in respect of the lands the description of which in brief is specified in the Schedule annexed to this notification' 

Now, therefore, in exercise of the powers conferred by rule 4 of the Petroleum Pipelines ; (Acquisition of Right of User in Land) 
Rules, 1963, the Central Government hereby declares the dates mentioned in column 6 of the said schedule as the date of termination 
of operation ; 

SCHEDULE 


SI. S.O. No. & Date Name of Village Tehsil 

No, 


1 

2 

3 

1. 2667 4th Oct. 91 

Kotbaliya 

Bali 

2667 4th Oct. 91 

Kcrapura 

Bali 

2667 4th Oct. 91 

Dantiwaia 

Bali 

2667 4th Oct. 91 

Dhani 

Bali 

2667 4th Oct. 91 

Khimel 

Bali 

2. 2668 4th Oct. 91 

Ranikhurd 

Dcsun 

2668 4th Oct. 91 

Ranikalan 

Desur 

2668 4th Oct. 91 

Dooduwa r 

DeSui; 

2668 4lh Oct. 91 

Padaili 

Dcsuri 

2668 4th Oct. 91 

Punadiya 

DeSui i 


District 

4 

State 

5 

Date of 

Termination of 
operation 

6 

Pali 

Rajasthan 

27th June, 95 

Pali 

Rajasthan 

27th June, 95 

Pali 

Rajasthan 

27th June, 95 

Pali 

Rajasthan 

27th June, 95 

Pali 

Rajasthan 

27th June, 95 

Pali 

Rajasthan 

13th June, 95 

Pali 

Rajaslhar 

13th June, 95 

Pali 

Rajasthan 

1 3th June, 95 

Pali 

Rajasthan 

13th June, 95 

Pali 

Rajasthan 

13th June, 95 
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2 

3 

4 

5 

6 

3. 2666 4th Oct. 91 

Ma tidal 

PhVi 

Pali 

Rajasthan 

J st July. 95 

2666 4th Oct. 91 

Gwrhakhooni 

Pali 

Pali 

Rajasthan 

1 st July. 95 

2666 4(h Oct. 91 

Balrai 

Pali 

Pali 

Rajasthan 

1st .Toly, 95 

2666 4th Oct. 91 

Keerwa 

Pali 

Pali 

Rajasthan 

1 st July, 95 

2666 4th Oct. 91 

Gmlaendla 

Pali 

Pali 

Ra justha n 

1 si July, 95 

2666 4th Oct. 91 

Koorna 

Pali 

Pali 

Rajasthan 

1st July, 95 

2666 4th Oct. 91 

Bala 

Pah 

Pali 

Rajasthan 

1 st July, 05 

2666 4th Oct. 91 

Mt'dri 

Pali 

Pali 

Rajasthan 

1 St July, 95 

2666 4lh Oct. 91 

[Juyalpura 

Pali 

Pali 

Rajasthan 

Jst July, 95 

2666 4th Oct. 91 

Roopawas 

Pali 

Pali 

Rajasthan 

1st July, 95 

2666 4,h Oct. 91 

Muliyu was 

Pali 

Pllll 

Rajasthan 

1 st July, 95 

2666 4th Oct. 91 

Chalelao 

Pali 

Puli 

Rajasthan 

1 st July, 95 

2666 4lh Oct. 91 

Bectthoci 

Pah 

Pali 

Rajasthan 

1 st July, 95 

2666 4th Oct. 91 

Moriya 

Pali 

Pali 

Rajasthan 

1 .t July, 95 

2666 4th Oct. 91 

Sonailahha 

Pali 

Pali 

Rajasthan 

1 st July, 95 

2666 4 th Oit. 91 

Singari 

Pali 

Pali 

Rajasthan 

1 st July, 95 

2666 4th Oct. 91 

Dungarpur 

Pali 

Pali 

Rajasthan 

1 st Juiy, 95 

2666 4th Oct. 91 

Doodli 

Pali 

Pali 

Rajaslhan 

1 st July, 95 

2666 4th Oct. 91 

Neembli- 

Pali 

Pali 

Rajaslhan 

1st July, 95 


patelan 





4. 2665 4th Ocl. 91 

Sa lawns 

Jodhpur 

Jodhpur 

Rajasthan 

30th June, 95 

2665 4th Oct. 91 

Kakani 

Jodhpur 

Jodhpur 

Rajasthan 

30th June, 95 

2665 4th Oct. 91 

Dandiya 

Jodhpur 

Jodhpur 

Rajasthan 

30th June, 95 

2665 4th Oct. 91 

Sikarpura 

Jodhpur 

Jodhpur 

Rajasthan 

30th June, 95 

2665 4ih Oct. 9! 

Luni 

Jodhpur 

Ji dhpur 

Rajasthan 

30th June, 95 

5. 3603 1st Nov. 77 

Khara 

AbuRoad 

S'tohi 

Rajasthan 

30th Sep. 95 

3603 1 st Nov. 77 

Basra 

Abu Road 

Sirohi 

Rajaslhan 

30th Sep., 95 

3603 1 si Nov. 77 

Maval 

AbuRoad 

Sirohi 

Rajasthan 

30th Sep., 95 

3603 1st. Nov. 77 

Amba 

AbuRoad 

Sirohi 

Rajasthan 

30th Sep. 95 

3603 1st Nov. 77 

Chandrnwati 

AbuRoar. 

Sirohi 

Rajaslhan 

30th Sep., 95 

6. 2524 11 th Aus. 78 

Santpur 

AbuRoad 

Sirohi 

Rajaslhan 

30th Sep., 95 

7. 3603 1st Nov. 77 

Abu Rond 

AbuRoad 

Sirohi 

Rajasthan 

30th Sep., 95 

3603 1st Nov. 77 

Tartoli 

AbuRoad 

Sirohi 

Rajasthan 

30th Sep., 95 

3603 1 st Nov. 77 

Khadat 

AbuRoad 

Sirohi 

Rajasthan 

30th Sep., 95 

3603 1st Nov, 77 

Od 

AbuRoad 

Sirohi 

Rajasthan 

30th Sep,, 95 

3603 1 st Nov. 77 

Morlhala 

AbuRoad 

Sirohi 

Rajasthan 

30th Sep., 95 

3603 1st Nov, 77 

Kiwaili 

AbuRoad 

Sirohi 

Rajaslhan 

30th Sep., 95 

8, 3785 8th Nov. 77 

Bhavja 

Pindvvara 

Sirohi 

Rajasthan 

30th Sep., 95 

3785 Rth Nov. 77 

Bhimann 

Pindvvara 

Sirohi 

Rajasthan 

30th Sep., 95 

3785 8th Nov. 77 

Vatera 

Pindwara 

Sirohi 

Rajaslhan 

30th Sep.,, 95 

3785 Rth Nov. 77 

Bhawri 

Pindvvara 

Sirohi 

Rajast han 

19th Aug, 95 

3785 8th Nov. 77 

Dhanari 

Pindwara 

Sirohi 

Rajasthan 

28th Aug.. 95 

3785 Rth Nov, 77 

Kodarlu 

Pindwara 

Sirohi 

Rajasthan 

31st Aug., 95 

3785 8th Nov. 77 

Ra mpura 

Pindwara 

Sirohi 

Rajaslhan 

21 st Aug., 95 

3785 8th Nov. 77 

Banas 

Pindwara 

Sirohi 

Rajasthan 

29th Aug., 95 

3785 8th Nov. 77 

Ghodiyawa 

Pindwara 

Sirohi 

Rajasthan 

30th Aug., 95 

3785 8th Nov, 77 

Sawarli 

Pindwara 

Sirohi 

Rajasthan 

30th Aug., 95 

3785 8th Nov. 77 

Ajari 

Pindvvara 

Sirohi 

Rajasthan 

31 st Aug., 95 

3785 Rth Nov. 77 

Pindvvara 

Pindwara 

Sirohi 

Rajasthan 

23rd Aug., 95 

3785 8th Nov. 77 

Jhadoli 

Pindwara 

Sirohi 

Rajasthan 

22nd Aug., 95 

3785 8th Nov, 77 

Sadalwa 

Pindwara 

Sirohi 

Rajasthan 

22nd Aug , 95 

9. 894 4th Jan. 78 

Nana 

Bali 

Pali 

Rajasthan 

20th Aug., 95 

894 4th Jan. 78 

Chamund at i 

Bali 

Pali 

Rajasthan 

20th Aug., 95 

894 4th Jan. 78 

Bhander 

Bali 

Pali 

Rajasthan 

20th Aug., 95 

894 4th Jan. 78 

Kathar 

Bali 

Pali 

Rajasthan 

19lh Aug., 95 

894 4th Jan. 78 

Kumtiya 

Bali 

Pali 

Rajasthan 

18th Aug., 95 

804 4th Jan. 78 

Bera 

Bah 

Pali 

Rajasthan 

1 8th Aug., 95 

894 4th Jan. 78 

Bhatoond 

Bali 

Pali 

Ra jasthan 

22nd Aug., 95 

894 4th Jan. 78 

Bhccjapur 

Bali 

Pali 

Rajasthan 

1 5th Sep., 95 

894 4th Jan. 78 

Padarla 

Bali 

Pali 

Rajasthan 

15th Sep., 95 

894 4th Jan. 78 

Sewavi 

Bali 

Pali 

Rajasthan 

1 5th Sep,, 95 

- - 

— 

— 
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894 4th Jan. 7H 

Fa f a \s a 

Bali 

Pali 

Rajasthan 

20th Aug.. 95 

894 4th Jan. fS 

Here, a 

Hali 

Pali 

Rajasthan 

1 5(h Sep., 95 

894 4Ui Jan. 78 

L unawa 

Hah 

Pali 

Rajasthan 

1 5th Sep., 95 

894 4th Jan. 78 

Sesli 

Bali 

Pali 

Rajasthan 

1 5th Sep , 95 

894 4th Jan. 78 

Punanyu 

Bali 

Pali 

Rajas'than 

1 5th Sep., 95 

894 4ih Jan. 7s 

Ki>i 

Hali 

Pali 

Rajasthan 

1 5th Sep., 9J 

894 4lh Jan. 78 

Sadalwa 

Bnli 

Pali 

Rajasthan 

1 5th Sep., 95 

894 4th Jan. 78 

Tetpri 

Hali 

Pah 

Rajasthan 

1 5Hi Sep., 95 

894 4ih Jan. 78 

Mundara 

Hali 

Pali 

Rajasthan 

1 5th Sep , 05 

894 4th Jan. 78 

Uhcetwnra 

Bali 

Pali 

Rajasthan 

I 5th Sep., 95 

530 7th Feb. 78 

Hand 

Desut'i 

Pali 

Rajasthan 

30 ih Aug,, 95 

530 7th Feb. 78 

IJdunhal 

Desitri 

Pali 

Rajasthan 

1 nth July, 95 

530 7th Feb. 78 

Padampuia 

Dcsun 

Pali 

Rajasthan 

1 nth July, 95 

530 7th Fell. 78 

Dh a lop 

Desioi 

Pah 

Rajasthan 

122th Aug., 95 

530 7th Feb 78 

Kntri 

Dcsuri 

Pali 

Rajasthan 

16th July, 95 

530 7th Feb. 78 

Nadol 

Dcsui i 

Pali 

Rajasthan 

12th Aug., 9 

530 7th Feb. 78 

Guta Kt'sar 
Sinttli 

Desun 

Pali 

Rajasthan 

12th Aug., 95 

530 7lh Feb. 78 

J iwtind 

Muiril 

Desun 

Pali 

Rajasthan 

1 5th Sep., 95 

530 7th Teh 78 

Boidi 

Dcsm 1 

Pali 

Rajasthn n 

1 5th Sep , 95 

530 7th Feb 78 

Ho la Koora 

De un 

Pali 

Rajasthan 

1 5th Sep.. 95 

530 7th Teh 78 

Client i 

Di stit'i 

Pah 

Rajasthan 

1 5th Sep., y5 

530 7th Feb. 78 

Peelawani 

De' ui 1 

Pali 

Rajasthan 

1 6th July, 95 

530 7th rob. 78 

Si was 

Desun 

Pali 

Raiasthan 

13th Aug., 95 

530 7th Feb. 78 

Khiwara 

Dcsuri 

Pali 

Rn jastha n 

16th July, 95 

5.30 7(h Feb. 78 

C.ura Dolji 

Dcsuri 

Pali 

Ra jastha n 

1 6th July, 95 

892 4th Jan 78 

Deoli 

Marwar- 
Ju fiction 

Pali 

Rajasthan 

1 Bill JU|j. OS 

892 4th .la 11 

JailputM 

Mai war- 
junction 

Pali 

Rajasthan 

10th July, 95 

892 4th Jan. 78 

G uni a 

Kestirsinj.li 

Marvutr- 

Ju net ion 

Pali 

Rajasthan 

10th Jills, 95 

892 4th Jan 78 

Ausstt 

Ma iwa 1 - 
junction 

Pali 

Rajasthan 

I0|h July, 95 

8')2 4th Jan, 78 

Angdosh 

Maruttr- 

Junetioti 

Pali 

Rajasthan 

30th June, 95 

892 4th Jan. 78 

Rada was 

Marwar- 
Ju net ion 

Pali 

Rajasthan 

30th June, 95 

892 4th Jan. 78 

Clad liana 

Marwar- 

Juriction 

Pal, 

Rajasthan 

30th June, 95 

892 4th Jan 78 

Ru nawSs 

Maruar- 
J unction 

Pali 

Rajasthan 

30th June. 95 

892 4th Jan. 78 

Bari 

Marwflr- 

J unction 

Pali 

Raiasthan 

30(h June. 95 

892 4th Jan. 78 

Gopa wfls 

Mai'war- 

junction 

Pali 

Rajasthan 

3t,ih June, 95 

892 4th Jan. 78 

Nimlimanda 

Mans a r- 
Junction 

Pali 

Raiasthan 

30th June, 95 

892 -1th Jan. 78 

VI audit 

Mamar- 

J u n c t ion 

Pali 

Rajasthan 

301 h June, 95 

892 4th Jan. 78 

Hameerwas 

Marw'.ir- 
Ju action 

Pali 

Rajasthan 

30|h June, 95 

892 4th Jan. 78 

Rfl jolakhurd 

Mane a r- 
J unction 

Pali 

Rajasthan 

30th Jun 0 , 95 

892 4th Jan. 78 

Kantaliya 

Manvar- 
J unction 

Pali 

Rajasthan 

30ih June, 95 

S 92 4th Jan. 78 

Bora n ad i 

Marwar- 

.1 unction 

Pali 

Rajasthan 

30th June, 95 

892 4th Jan. 78 

GUdagari 

Marwar- 

.1 unction 

Pali 

Rajasthan 

30fh June, 95 
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892 4th Jau. 78 

Ragn 

Sojat 

i‘aii 

Rajasthan 

2 0th J One, 95 

892 4th Jan. 78 

Piplad 

So jar 

Pali 

Rajasthan 

20th June, 95 

8y2 4th Jan. 78 

Kelwad 

Sojr, t 

Tali 

Rajastha n 

20fh Jun e , 95 

8t)2 4th Jan. 78 

Deoil Hulb 

Sojat 

Pali 

Rajasthan 

:.0th June, 95 

802 4ih Jan. 78 

bhv.pi'ra 

Snja 1 

Pali 

Raja s than 

20th June, 95 

80: 4ih Jan. 78 

Ra irakaln n 
Khurd. 

Sojat 

Pali 

Rajasthan 

1 5th Sep., 95 

12. 531 811' Feb. 78 

Sabalpura 

Raipur 

Pali 

Rajasthan 

15th S?P-, 95 

531 Mth Feb. 78 

Chawandjya 

KdiUrd 

Raipur 

Pali 

Rajasthan 

15lb Sep., 95 

531 Slh Feb. 78 

Raipur 

Raipur 

Pali 

Rajasthan 

1 5th Sep., 95 

531 8 th Feb. 78 

Flohra KhurJ 

Raipur 

Pah 

Rajasthan 

1 5tb Sep., 95 

531 Rill Feb. 78 

l.awacha 

Rajpur 

Pali 

Rajasthan 

15th Sep., 95 

53J 8 th Feb. 78 

Dipawas 

Raipur 

Pali 

Rajasthan 

30th Aug., 95 

5.31 8 U 1 Feb. 78 

Magdara 

Raipur 

Pali 

Rajasthan 

30th Aug., 95 

531 «<h Feb. 78 

Maka rwali 

Raipur 

Pall 

Rajasthan 

30th Aug., 95 

531 8 th Feb. 78 

Bar 

Raipu r 

Pali 

Rajasthan 

30th Aug., 95 

531 8 th r c b. 78 

Fata Khera 

Raipur 

Pali 

Rajasthan 

15th Aug., 95 

5.3] Kill Feb. 78 

Bir’tija. 

Kjiurd 

Raipur 

Pali 

Rajasthan 

1 5th Aug., 95 

5.31 8 th Feb. 78 

Jailpur.t 

Raipur 

Pali 

Rajasthan 

1 5 th Aug., 95 

531 8 th Feh. 78 

Oholiya 

Raipur 

Pali 

Rajasthan 

30th Aug., 95 

531 8 th Feb. 78 

Sendra 

Rajpur 

T j aii 

Rajasthan 

15th Sep., 95 

531 8 th Feb. 78 

Kurativa 

Rajpu,* 

Pali 

Rajasthan 

1 5th Sep., 95 

531 Pth FU>. 78 

Ramgarh 

Sadotan 

Ra ipur 

Pali 

Rajasthan 

15th Sep., 95 

531 Rih Feb. 78 

Manpura 

Raipur 

Pali 

Rajasthan 

30lh Aug., 95 

531 8 th Feh. 78 

Rhera 
Sangnota n 

Ra ipur 

Pali 

Rajasthan 

1 5th Sep,, 95 

531 8 th Feb. 78 

fCotri 

Raipur 

Pali 

Rajasthan 

1 5th Sep., 95 

531 8 th l-cb. 78 

Shcrgarh 

Raipur 

Pali 

Rajasthan 

1 5lb Sep., 95 

531 8 th Feb. 78 

Sard hann 

Raipur 

Pali 

Raja s ihan 

1 5th Sep., 95 

13. 895 17th Mar, 78 

Bad iya 
Shyamu 

Beawar 

Ajmer 

Rajasthan 

30th Sep., 95 

895 17th Mar. 88 

Ramsnr 

Balayan 

Beawar 

Aimer 

Rajasthan 

30th Sep., 95 

895 17th Mar. 78 

Theekrana 
Med ra tan 

Beawii r 

Ajmer 

Rajasihan 

30th Sep., 95 

895 17th Mar. 78 

Govindpura 

Bean ar 

Ajmer 

Rajasthan 

30th Sep., 95 

895 17th Mar. 78 

Clink Theek- 
ra nn 

Media tan 

Beawar 

Ajmer 

Rajasthan 

30th Sep., 95 

895 17th Mar. 78 

Ganevhpura 

Beawar 

Ajmer 

Rajasthan 

30tii July, 95 

895 17th Mar, 78 

Nnyanayhr 

Beawar 

Ajmer 

Rajasthan 

30tll July, 9 ; 

895 17th Mar. 78 

Sedariyii 

Beawar 

Ajmer 

Rajasthan 

30th July, 95 

895 17th Mai. 78 

Balad 

Beawar 

Ajmer 

Rajasthan 

30tli July, 95 

895 17th Mar. 78 

Garni 

ThOriyau 

Beawar 

Ajmer 

Rajasthan 

30th July, 95 

895 17th Mar. 78 

Scrsptira 

Beawar 

Ajmer 

Rajastha n 

30ih July, 95 

895 17th Mar. 78 

1 .asadiyu 

Beawar 

Ajmer 

Rnjastha n 

30th July, 95 

895 17th Mar. 78 

Lasam 1 

Beawar 

Ajmer 

Rajasthan 

30th July, 95 

895 17th Mar. 78 

Mandiiv.as 

Beawar 

Ajmer 

Rajasthan 

30,1) July, 9 ; 

895 17ih Mar. 78 

Snliavva 

Beawar 

Ajmer 

Rajasthan 

30th July, 95 

895 17th Mar. 78 

l/tkhenn 

Beawar 

Ajmer 

Rajasthan 

30ih July, 95 

895 r/ih Mar.78 

Kanakhera 

Beav.a r 

Ajmer 

Rajasthan 

30ih Sep., 95 

S95 17th Mar, 78 

Kesha rpti'J 

Beavva r 

Ajmer 

Rajasthan 

30th Sep., 95 

895 17th Mar. 78 

Kharwa 

Beawar 

Ajmer 

Rajasthan 

30; h Sep., 95 

895 17th Mar. 78 

Nasuon 

Beawar 

Ajmer 

.Rajastha n 

30th July, 95 

14. 3784 Rlh Nov. 77 

Atoli 

Malpura 

Ajmer 

Rajasthan 

27th May, 95 

3784 Slh Nov. 77 

Lari 

Malpura 

Ajmer 

Rajasthan 

27th May, 95 

3784 8ih Nov. 77 

Dedhani 

Malpura 

Ajmer 

Rajasthan 

27lh May, 95 

3784 8th Nov. 77 

077 GII95—3. 

Kurad 

Malpura 

Ajmer 

Rajasthan 

27.h May, 95 
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3784 Sth Nov. 77 

Syah 

Malptira 

Ajmer 

Rajasthan 

27th May, 95 

3734 8th Nov. 77 

Bavol 

Mai pura 

Ajmer 

Rajasthan 

27lh May, 95 

3784 8th Nov. 77 

Paehewar 

Mai pura 

Aj ner 

Rajasthan 

27th May, 95 

3784 Sth Nov. 77 

Milakpur 

Malptira 

Ajmer 

Rajasthan 

27th May, 93 

3784 Sth Nov. 77 

Kitawal 

Mai pura 

Ajmer 

Puyjasthim 

27th May, 95 

3784 Sth Nov. 77 

Chawandiya 

Mai pura 

Ajmer 

Rajasthan 

27th Mai-, 95 

3784 8th Nov. 77 

Arnya Bassi 

Malpura 

Ajmer 

Rajasthan 

27th May, 95 

15. 3786 Sth Nov. 77 

Godhiyana 

Kishaagarh 

Ajmer 

Rajasthan 

12th June, 95 

3786 Sth Nov. 77 

Jarawarpura 

Kishangarh 

Ajmer 

Rajasthan 

12th June, 93 

3786 8‘h Nov. 77 

Aukodiya 

Kishangarh 

Ajmer 

Rajasthan 

12lh June, 95 

3886 8th Nov, 77 

.Ihcerota 

Kishangarh 

Ajmer 

Rajasthan 

12 th June, 95 

3786 8lh Nov. 77 

Dhasook 

Kishangarh 

Ajmer 

Rajasthan 

I2ih June, 95 

3786 Sth Nov. 77 

Mandiyawar 

Kalan. 

Kishangarh 

Ajmer 

Rajasthan 

12th June, 95 

3786 8th Nov. 77 

Mothi 

Kishaagarh 

Ajmer 

Rajasthan 

12th June, 95 

3786 8lh Nov. 77 

Mondiyawar 

Khurd 

Kisltnqgarh 

Ajmer 

Rajasthan 

12 th June, 95 

16. 893 17th Mar. 78 

Dholadanta 

Nasecmbad 

Ajmer 

Rajasthan 

6 th July, 95 

S°3 17th Mir. 78 

Derathor 

Naseerabad 

Ajmer 

Rajasthan 

6 th July, 95 

893 !7lh Mar. 78 

Loharwaru 

Nasecmbad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar. 78 

SanoJ 

Naseembad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar. 78 

Ramsar 

Naseerabad 

Aimer 

Rajasthan 

Mh July, 95 

893 17th Mar. 88 

Mawasiya 

Nasccrabad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mir. 78 

Surajpura 

Naseerabad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar. 78 

Nepoli 

Naseerabad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mur. 78 

Ansari 

Naseerabad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar. 78 

Barievs ra 

Naseembad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar. 78 

Aiabu Ka 
Bariya 

Nasccrabad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar. 78 

Baghsurl 

Naseembad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar. 78 

Bubaniya 

Naseerabad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar, 78 

Motipura 

Naseerabad 

Ajmer 

Rajasthan 

6 th July, 95 

893 17th Mar. 78 

Chat 

Nascertbad 

Ajmer 

Rajasthan 

6 th July, 95 

893 Dth Mar. 78 

.lagpura 

Naseerabad 

Ajmer 

Rajasthan 

6 th July, 95 

17. 893 17th Mar. 78 

Bidak 

Chiyawas 

Ajmer 

Ajmer 

Rajasthan 

9th July, 95 

893 17th Mar. 78 

Liri 

Ajmer 

Ajmer 

Rajasthan 

9th July, 95 

893 17th Mar. 88 

Amargarh 

Ajmer 

Ajmer 

Rajasthan 

9th July, 95 

893 17th Mar. 78 

Rudlai 

Ajmer 

Ajmer 

Rajasthan 

9th July, 95 

18. 3602 1st Nov. 77 

Mahandwas 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

3602 1st Nov. 77 

Nemara 

Phagi 

Jaipur 

Rajasthan 

J9th May, 95 

3602 1st Nov. 77 

Kariya 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

3602 1st Nov. 77 

Kawarpura 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

3602 1st Nov. 77 

Ratanpura 

Phagi 

Jaipur 

Rajasthan 

<9th May, 95 

3602 1st Nov. 77 

Mandi 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

19. 38 11th Nov. 91 

Nathmalpura 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

38 11th Nov. 91 

Mohanpura 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

38 11th Nov. 91 

Khera 

Hanumanji 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

38 1 lih Nov, 91 

Shri Madho- 
rajpum 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

38 11th Nov, 91 

Datuli 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

38 llth Nov. 91 

Jharla 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

38 llth Nov. 91 

Kantoli 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

38 llth Nov. 91 

Cheetoda 

Phagi 

Jaipur 

Rajasthan 

l9tb May, 95 

38 llth Nov. 91 

Manpur Get 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

38 llth Nov. 9! 

Chandawas 

Phagi 

Jaipur 

Rajasthan 

19th May, 93 

38 llth Nov. 91 

Mohabbat 

pura 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 

33 llth Nov. 91 

Basvi- 

Jogiyan 

Phagi 

Jaipur 

Rajasthan 

19th May, 95 
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20 . 

1882 27th June 91 

Hha tub 

Sangancr 

Jaipur 

Rajasthan 

21st June, 95 

21 . 

1123 28th Apr. 93 

Dadiya 

Sangancr 

Jaipur 

Rajasthan 

21 st June, 95 

22, 

1882 27th June 91 

KheJi- 

Gokulpum 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 

23. 

1123 28th Aug. 93 

Mnharajpura 
Urf Baksha- 
wala 

Sanganer 

Jaipur 

Rajasthan 

21m June, 95 


1123 28th Aug. 93 

Jashc'da 
nandanpura 
url AGiawala 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 


1123 28th Aug. 93 

Firojpura 

Urf India- 
puri 

Sanganer 

Jaipur 

Rajasthan 

21 st June, 95 

24. 

1882 27th June 91 

Shri Ram 

Ki Fiagal 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 


1882 27th Juno 91 

Lakshmipura 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 


1882 27th June 91 

Sitapura 

Sangancr 

Jaipur 

Rajasthan 

21st June, 95 


1882 27th June 91 

Sakhpuria 

Sanganer 

Jaipur 

Rajastnan 

21st June, 95 


1882 27th June 91 

Dehlawas 

Sangancr 

Jaipur 

Rajasthan 

21st June , 95 


1382 27th June 91 

Lakshmi 
Damodarpura 
uvf Nagiviya 
wala 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 


1832 27th June 91 

Mahal 

Sangancr 

Jaipur 

Rajasthan 

21st June, 95 


1882 27th June 91 

Ramnagariya 

Sangancr 

Jaipur 

Rajasthan 

21st June, 95 


1882 27th June 91 

Shri 

Govindpura 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 


1882 27th June 91 

laipura 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 


1882 27th June 91 

Kalyanpuxa 
urf Khati- 
pura 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 


1882 27tb June 91 

Khoh 

Magoriyan 

Sangancr 

Jaipur 

Rajasthan 

21st June, 95 


1882 27th June 91 

Bhavgarh 

Bandha 

Sanganer 

Jaipur 

Rajasthan 

21 st June, 95 


1382 27th June 91 

Loniyawas 

Sanganer 

ktipur 

Pmjasthan 

21 st June, 95 


1832 27th June 91 

Paldi Meena 

Sanganer 

Jaipur 

Rajasthan 

21st June, 95 

25. 

430 16th Feb. 93 

Jamdoli 

Jaipur 

Jaipur 

Rajasthan 

8 th May, 95 


430 16th Feb. 93 

Sumel 

Jaipur 

Jaipur 

Rajasthan 

8 th May, 95 


430 16th Feb. 93 

Jaisinghpura 

Khor 

Jaipur 

Jaipur 

Rajasthan 

8 th May, 95 

26. 

431 16th Feb. 93 

Saipura 

Jamwarara- 

garh 

Jaipur 

Raj isthan 

21st June, 95 


431 16th Feb. 93 

Nardpura 

Jamwaram- 

garh 

Jaipur 

Rajasthan 

21st June, 95 


431 16th Feb, 93 

Natata 

Jamwaram- 

garh 

Jaipur 

Rajasthan 

21st June, 95 


431 16th Feb. 93 

Bhunpur 

Kalan 

Jantwaram- 

garh 

Jaipur 

Rajasthan 

21st June, 95 


43) 16th Feb. 93 

Ajabgarh 
urf Hand! 

I<a Was 

Jamwaram- 

garh 

Jaipur 

Rajasthan 

21st June, 95 

27. 

435 16th Feb. 93 

Amber 

Amber 

Jaipur 

Rajasthan 

20 th July,95 


435 16thFeb. 93 

Nangal 

Susawtan 

Amber 

Jaipur 

Rajasthan 

20th July, 95 


435 16th Feb. 93 

Kukas 

Amber 

Jaipur 

Rajasthan 

29th July, 95 


435 16th Feb. 93 

Khora Meena 

Amber 

Jaipur 

Rajasthan 

20th July, 95 
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28. 2341 27th Oct. 93 


Dhand 

Amber 

Jaipur 

Rajasthan 

20th July, 55 

29. 435 16th Feb. 93 


Labnna 

Amber 

Jaipur 

Rajasthan 

20th July, 95 

435 16th Feb. 93 


Dhingnur 

Amber 

Jaipur 

Rajasthan 

20 th July, 55 

435 16th Feb. 93 


Am 

A:nbsr 

Jaipur 

Rajasthan 

20th July, 05 

435 16th Feb. 93 


Achrol 

Amber 

Jaipur 

Rajasthan 

20th July, 95 

435 16th Feb. 93 


byai'i 

Ainber 

Jaipur 

Rajasthan 

20th fuly, 0,5 

30. 2341 27th Oel. 93 


Rampura Urf 

Amber 

Jaipur 

Rajasthan 

20th July, 95 



Btmynunla 





31. 435 16th 1 cb, "5 


bailout Kala 

Amber 

Jaipur 

Rajasthan 

2 n ilt June, 95 



Rlimd 





435 1 fith Feb. 95 


Chak Ja i 

Amber 

Jaipur 

Rajasthan 

JiVIi June, 95 



Singh Nagar 





435 16th Feb. 93 


Jugalpura 

Amber 

Jaipur 

Rajasthan 

20ih June, 95 

435 16th Feb. 93 


Jaisingh 

Amber 

Jaipur 

Rajasthan 

20th June, 05 



Nagar 





435 loth Feb. 93 


Chandwaji 

Amber 

Jaipur 

R:ijuslh.,r> 

20th June, 05 

435 16th Feb. 93 


Salarwus 

Amber 

Jaipur 

Rajasthan 

20th June, 95 

435 16th Feb, 93 


Chetunu 

Amber 

Jaipur 

Rajasthan 

20th June, 95 



Kalan & 







Khurd 





435 16th Feb. 93 


Bilpur Urf 

Amber 

Jaipur 

Rajasthan 

20ih June, 95 



Sunderpura 





435 16th Feb. 93 


Lakher 

Amber 

Jaipur 

Rajasthan 

20th June, 95 

32. 434 16th Feb. 93 


Manoliarpur 

Shahpuia 

Jaipur 

Rajasthan 

20th Aug., 05 

434 16th Feb. 93 


Nithnra 

Shahptira 

Jaipur 

Rajasthan 

20th Aug, 95 

434 16th Feb. 93 


Let ka Bas 

Shahpura 

Jaipur 

Rajasthan 

20th Aug., 95 

434 16th Feb. 93 


Lakhnee 

Shahpuia 

Jaipur 

Rajasthan 

20th Aug., 95 

434 16th Feb. 93 


Kant 

Shahpura 

Jaipur 

Rajasthan 

20th Aug., 95 

434 16th Feb. 93 


Shahpura 

Shahpura 

Jaipur 

Rajs st ha n 

20th Aug., 95 

434 16th Feb. 93 


Jaoja Khurd 

Shahpura 

Jaipur 

Rajasthan 

20th Aug,, 95 



urf Vishan 







pura 





434 16th Feb. 93 


Dover) 

Shahpura 

Jaipur 

Rajasthan 

20th Aug., 95 

33. 433 16th Feb. 93 


Surpura 

Virtanagar 

Jaipur 

Rajasthan 

24th Aug., 95 

433 16th Feb. 93 


Jawanpura 

VirtaUagar 

Jaipur 

Rajasthan 

24th Aug., 95 

433 16th Feb. 93 


Bhabru 

Vjrtaoagar 

Jaipur 

Rajasthan 

24th Aug., 95 

433 16th Feb. 93 


Badaoda 

Virtanagar 

Jaipur 

Rajasthan 

24th Aug., 95 

433 16th Feb. 93 


Antela 

Virtaliagar 

Jaipur 

Rajasthan 

24th Aug., 95 

433 16th Feb. 93 


Bagawas 

Virlanagar 

Jaipur 

Rajasthan 

24th Aug., 95 



Ahiran 





34. 432 16th Feb. 93 


Ladnka Vas 

Kotpulli 

Jaipur 

Rajasthan 

30th Aug., 95 

432 16th Feb. 93 


Khclna 

Kotputli 

Jaipur 

Rajasthan 

30th Aug., 95 

432 16th Feb. 93 


Raota 

Kotpulli 

Jaipur 

Rajasthan 

30th Aug., .95 

432 16th Feb. 93 


Rragpura 

Kotpulli 

Jaipur 

Rajasthan 

30th Aug., 95 

432 16th Feb. 93 


Kiradolh 

Kotputli 

Jaipur 

Rajasthan 

30th Aug., 9.5 

432 16th Feb. 93 


Pathrcday 

Kotpptli 

Jaipur 

Rajasthan 

30th Aug. 95 

432 16th Feb. 93 


Raghunath 

Kotpulli 

Jaipur 

Rajasthan 

30th Aug. 95 



Pura 





432 16th Feb. 93 


Gordhanpura 

Kotputli 

Jaipur 

Rajasthan 

30th Aug. 95 

432 16th Feb. 93 


Kawarpura 

Kotputli 

Jaipur 

Rajasthan 

20th Aug. 95 

432 16th Feb. 93 


Kalyanpura 

Kotputlj 

Jaipur 

Rajasthan 

30th Aug. 95 



Khurd 





432 16th Feb. 93 


Raheda 

Kotputli 

Jaipur 

Rajasthan 

30th Aug, 95 

432 16th Feb. 93 


w utli 

Kotputlf 

Jaipur 

Rajasthan 

30th Aug. 95 

432 16th Feb. 93 


Sunderpura 

Kotputlj 

Jaipur 

Rajasthan 

30th Aug. 95 

432 16th Feb. 93 


Buchahcda 

Kotputl( 

Jaipur 

Rajasthan 

30th Aug, 95 

432 16flh Feb. 93 


Bascrl 

KotputS 

Jaipur 

Rajasthan 

30th Aue- 95 

432 16th Feb, 93 


Badavas 

Kotputli 

Jaipur 

Rajasthan 

30th Aug. 95 



21 


['TF-I ] i— T <7 ;i{ ii)] VTiTT t 1 VA' ffl I IFlT Cf 6-1J 9 J/TT-T 16,1917 


1 

■) 

3 

432 Kith Feb, 03 

Ramfneh 

Kotpulli 


I'ur.i 


432 Kith Feb. 03 

Ri.clK 

Kotputh 


Virbhan 


432 161b l'eb. °3 

tvharlcadl 

Kolpulli 

422 1 mh Feb. 03 

Molaheda 

Kotputli 

4.32 161|i Feb. 03 

Shekhpuru 

is of null i 

432 ivh Kb. 93 

tin igleJd 

Kotputli 

432 Krih 1 eb. 03 

Khc-J Ki 

Kotputli 


Muk'uf 


13? loth 1 eb. 03 

Fan r,'till 

kolpulli 

■132 1 Gib i eb. 91 

M Jlvlhd 

Kolpulli 

4 32 loth Kb 03 

M a! \1111 ;i 

Kolpulli 

4Jo Kill! Feb. 03 

Jr inpu: jwis 

IJnhrur 

436 lOtli Feb. 03 

Gunli 

Hnli ror 

435 Joili Feb. 0 3 

bay a 110 m .i 

Sii'hror 

430 10th Feb. 03 

Siiimla 

Bahror 

43:i 1611 1 Feb. 93 

Gokulpur 

Bahror 

4.36 1 (hli Feb. 93 


Bahror 


biland 



Mammanpur 


436 1(4h Feb. 93 

Jjguvvas 

Bahror 

436 101 1 Feh. 0.3 

Kalya j i im 

Bahror 

43<i 10th Feb. 03 

Nngla P,i;lh 

Bahror 

436 1 o;h l>b. 03 

llamjip’ir 

R.lhror 

436 loth Feb. 03 

Batkin ni 

B iliror 

436 loth Feb. 93 

Kolilajega 

Bahror 

436 1 0 th T-eb. 93 

IColilaiaivta 

Bahror 

436 1 o!h Feb. 93 

Kolilarubar 

Bahror 

436 loth Feb. 03 

Manjra Kant 

Bahror 

436 Jbth Feb. 93 

Kali Khari 

Bahror 

436 Kith F-eb. 93 

Janaksingh 

Bahror 


Fora 


436 loth Feb, 03 

Fnliv 

Bahror 

436 16th Feb. 93 

Hasan 

Bahror 

436 J6th Feb. 93 

Joiivi.ha 

Bahror 


Khiir.l 


436 16th Feb. 93 

Siryaiii 

Bahror 

436 16th Feb. 93 

Gubil Kata 

Bahror 

436 16th Feb. 93 

K -.nicer 

Bahror 


^ feAt, 2 1 f^ I Twr r , 199 5 

to. nr. is.—mrur '6 vttttt fo^rur 2 s rtb, 1995 

•h *rr»r 11 ijto- 3 Tiro (ii) tf^l'm ? -fk:n?fT ! rif»r BstM-F, 

totjit g> ^n.’srr. w. 26 8 (w) 21 irpf, isos 

i( hTTflrcR aft* ’sfror , t»k , t vrr&T (vjfir Jr ?n‘Fr % wfaTO 7 : r vi 
TlTOl) srfgflpm, 196 2 (1962 =61 50) T) HT<T 6 TTirm 
( l) % sfalfiT fsTOf TOBT if irTOf&H 7TpJ 3 J’T T TT ^ft fe HPT l/TST, 
^fftnr Tfrrct, f/rro fipppif % Thm if qt, ^ : r fspTOHK tot 

'jfPT I 

Tiarq^ tt wijirr 5 : thro iiwTtFT % *fktu tot ^nn‘ 

Tp.tf. Jrf HSTT <ft?r fW if BA FfTOt WfT K/f-TO if 

2 1. 1038 9.001 10 38 (1.0010 

22. 1048 0.350 1048 U.03F0 

[’f’tAf rr^-1 i01C/4/95-4fr,2 r 'r.] 
Jr^T, fsmr 


4 

5 

0 

Jaipur 

Rajasthan 

30th Aug. 95 

Jaipur 

Rajasthan 

3Dth Aug. 95 

Jaipur 

Raj lsili in 

30th Aug. 95 

Jaipur 

Rajasthan 

30th Aug. 95 

Jaipur 

Rajasthan 

30th Aug. 95 

Jaipur 

Rajasthan 

39th Aug. 95 

Jaipur 

Rajasthan 

30th Aug. 95 

Jaipur 

R ijaslliau 

301 Ii Aug. 95 

X iirn.tr 

Rajasthan 

30th Aug. 95 

Jaipur 

Pajjsthan 

30th Aug, 95 

Alwar 

Rajasthan 

15th Aug, 95 

Ahv.ir 

Rajasthan 

15th Aug. 95 

Akv.ir 

Rajasthan 

15th Aug. 95 

Alwar 

Rajasthdn 

15th Aug. 95 

Alwar 

Rajasthan 

13th Aug. 95 

Alwar 

RajisKian 

15<h Aug. 95 

Alwar 

Rajasthan 

15th Aug. 95 

Alwar 

Rajas than 

15th Aug. 95 

,Alwar 

Rajasthan 

15th Aug. 95 

Alwar 

Raiasthan 

15th Aug. 95 

Alwar 

Rajasthan 

15th Aug. 95 

Alwir 

Rajasthan 

15th Aug. 95 

Alwar 

Rajasthan 

15th Aug. 95 

Aiwa r 

Rajasthan 

15th Aug. 95 

Alw/ar 

Rajasthan 

15th Aug. 95 

Alwar 

Rajasthan 

1 5th Aug. 95 

Alwar 

Rajasthan 

15th Aug. 95 

Alvar 

Rajasthan 

J 5th Aug. 95 

Alwar 

Rajasthan 

15th Aug. 95 

Alwar 

Rajasthan 

15th Aug. 95 

Alwar 

Rajasthan 

15th Aug. 95 

Ahv ir 

Rijlsthin 

15th Aug. .95 

Al ,var 

Rajasthan 

15th Aug. 95 


[No. 

R- 31015/2/95—O.R.lf 


K. C. 

K hi OCH, Under Secy. 





K f 2 1 r-KTTOr, 

19^5 

TO>wro 

16.—3T|T=1 ^ KITTS' f^'K47 2 8 

1 ‘-ip 5 47 

HTTf-ir, 

“qua'T? (ii) ig 

b^ ifTW rfq Kn’~ JTiTnw 3 ; Trc arts 

2 viO 

(3T) fnfrP 24 

1 9 9 5 

hjf-fekiT tr'.w 

igf^g; rjnjq- inin (Tjfir 

'h owt F fc-fsprrT to 

4744 ) ?htrf'V4tr, 196 2 (1902 to so) To ituj c to sremi 

( 1 ) % bb h 

fe-ff unt h sTFifTTrrr 5TrtTj44r ^‘i f% ukt kiin, 

nipFT 'fVj^T, 

ftwjTr 4; wu if n't 

, ft fi-rTOTiprn; srik i 

3R34 % fb'TO jfuffcT^ 47 31TAIT 1ST wlA 

TO A. AW 

rr sis if nwr wt kf if 

11. 14.1/ 

Ii 3 455 1 

137 0.3435 


[if. TOT- 14016/4/9 5-*fl. 4 f. ] 
*ft, 
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^4 fipTfi 2 1 ftfTRTC, 1995 

Tr.srr. 17 <frmr % mutt fo-fat 2a nut, 1995 
% iflir-Il »gw 3 (ii) ir wtr sr^fftit 

vrri^r tiffin: “fr w.wr, wr 200 (r) feifft 24^, 1995 
iff ^jtrWT tftr ’S'frff prrfff (•rrfq Jr ^q-q’w % tfm 

in irftrfnTff, 1962 (1962 ffff 50) ffft OITT 6 fffl Tff- 
trrrr ( 1 ) % *ftr% fipft etwr R frrtrfwfT ?r3Trg;^nr oft fa trm 
iHRffhr, tntiffa q'f^Tl, fa^r fwjff $ *m ft 'ft, tit fftRTRirrc 
ffcjr orrft i 


ffiafW T 

soytrrc 

fffiq Asfpjw % sr-jqrff q-fT -ftq 

sp,*r. 


stta 1 *r m r®ti Jr 

02 . 554 


0 . 1725 35 4 0 . 1725 


[ftwr opT* 14016 / 4 / 9 s-ftt. tI .] 
sraftj; iftr, fafaur 

iffPsTcr 

fW«fr, 21 faff rtf {, 1995 

ffff.w. is :- ■fftnr % truit fafffa 28 fftft, 1995 
itht-II ?fs-3 ttqnfa (ii) >f «Tc irr^rfcns- ftff fftsrrw, 

■fffCff TKffffT ff? "PTfSTTo ffffffT 259 (ar) Tr^Efr 24 T 
19 95 ft ■ffrf’H'ffff ftfa Jjf^RT TltT <fffaff (tjft- ft 
ffffftiff ?7 ffff v^n) srftlfrffff, 1962 ( 1962 

ipy so) sntr e qft swto (i) % wtrifa f^fi kurt ir 
jpurfimr erfftijffffr ftt fa trnr ffm^r, tnfftfa fasfffjr, fasn 
htht % ftw ^ «ff, t) fft^ffR isr stir i 

TPSTif % Sflffiz fffTff v'sfran- $ SPJffR ffft 5 iTff 

is. ft. w wi ft?r faba ir ffft ftw tffSnx ir 


OH. M3 8 9. 1560 888 0. 1 56 0 


[ft. q’ff- 140 16 / 4/95 afr. ft).] 
arsr^ ft?r, faftfaffr 

fft fapftt, 21 faffHR, 1995 

ffTT.KT. 19 :— VfTT^T % TVSRZ fafffa 28 fffa, 1995 ^ 

wrT*r-IX uFS'-a wi (ii) if ^jrffcpnrifrt ffRFrffa? % tftmrff, 
iffTOI ffzffffff % ffff.STT, ftsfff 256 (w) fafffa 24 fffa, 1995 

ft 'tftffaffff str: igfftsr ffiTT wi'fff (wfft ir ffffftfa % etfifan: 

tpx sfaff) Srfafffffff, 1962 ( 1962 ffff 50) ffft tnrr 6 fft) 3ff- 

OTffr ( 1 ) $ WaftfT fafat fron ir snprfrra rrfsr^nrr art % utr 
aimw, fftpffa ftftn, farrr ff fat % ftfttr it *rl, ^rf Pifstothtc 
ff3T an^ 1 


rnilff V RiTRrr 

ftrq tf?fiqq % W^tflT ff^T 3] TO 

tf .^r. 

qi trwn 

^ Jr 

Rf trwr ^er Iffffart: ir 

48- 

46 

0. 1245 

48 9.9 C 0 



[It. 

t?T- 140 16/4/ 95 5ft.fft.] 


wsij itff, (oS^w 


CORRIGENDUM 

Ncv^ Delhi, the 21st December, 1995 
S.O. . .20 In the Ga/ette of India Ministry of Petroleum 
& Natural Gas S.O. No. 255(E) dated 24-3-95 published on 
28-3-95 under sub-section (i) of section 6 of the Petroluem & 
Mineral pipeline (Acquisition of Right of Users in land) 
Act, 1962 (50 of 1962) in respect of village Rakhcra, Tchsil 
laura, district Morena be read as follows : 


As Per Gazette 


Be Read As 

Corrected below 

Sr. Survey No. 

Area in 

Survey No. Area in 

No. 

Hectare 

Hectare 

30. 94 

0.1175 

94 1.1175 


[No. L—14016/4/95-G.P.) 
\RDHENDU SEN, Director 


CORRIGENDUM 

New Delhi, the 21st December, 1995 

S.O. 21 :—J 11 the Gazetto of India Ministry of Petroleum 
& Natural Ga9 S.O. No. 256(E) dated 24-3-95 published on 
28-3-95 under sub section(i) of Section 6 of tho Petroleum 
& Mineral pipeline (.Acquisition of Right of Users in land) 
Act, 1962 (50 of 1962) In respect of village KJterali, Tchsil 
Jaura, district Morena be read as follows: 


As Per Gazette 


Be Read as 
Corrected below 

Sr. Survey No. 

Area in 

Survey No. Area in 

No. 

Hectare 

Hectare 

04. 736 

0.2710 

736 0.2910 

08. 730 

0.0105 

730 0.0015 

52. 121 

0.1813 

121 0.1823 

[No. L—14016/4/95-G.P.) 


ARDHENDU SEN, Director 


CORRIGENDUM 

New Delhi, 21st December, 1995 

S.O. 22 :--In the Gazette of India Ministry of Petroleum 
& Natural Gas S.O, No. 256(E) dated 24-3-95 published on 
28-3-95 under sub-section (i) of section 6 of the Petroleum & 
Mineral pipeline (Acquisition of Right of Users in land) Act, 
1962 (50 of 1962), in respect of village Dhurkunda, Tehsil 
Jaura, district Morena be read as follows: 


As Per Gazette Be Read As Corrected 

Below 


Sr, 

Survey No. 

Area in 

Survey No. 

Area in 

No. 


Hectare 


Hectare 

02 . 

953 

0.084 

953 

0.0284 


[No. L—14016/4/95-Q.P.] 
ARDHENDU SEN, Director 
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CORRIGENDUM 

Mew Delhi, the 71st December, 1995 

S.O. 2,1 In the Gazette of India Ministry of Petroleum 
and Natural Gas S.O. No. 256(H) dated 24-3-95 published on 
2S-3-95 under sub-section (i) of section 6 of the Petroleum 
and Mineral Pipeline (Acquisition of Right of Users in Land) 
Ac f , 1962 (50 of 1962) in respect village Knnhnr, Tebsil 
.laura, district Morena he read as follows: 



As Per Gazette 


Be Read 
Corrected 

As 

bdow 

Sr. 

Survey No. 

Area in 

Survey No. 

Area 

No. 


Hectare 


Hectare 

03. 

302 

0.0200 

302 

1.0200 

04. 

276 

0.1140 

296 

0.1140 


[No. L—14016/4/95-0,P.] 
ARDHENDU SEN, Diiector 

CORRIGENDUM 
New Delhi, the 21st December, 1995 

S.O, 24 In the Gazette of India Ministry of Petroleum 
and Natural Gas S.O. No. 257(E), dated 24-3-95 published on 
28-3-95 under sub section(i) of section 6 of the Petroleum 
and Mineral Pipeline (Acquisition of Right of Users in Land) 
Act,1962 (50 of 1962), in respect of village Bilauwa, Tehsil 
Kailaras, district Morena be read as follows : 


As Per Oazette Be Read As 

Corrected Belov 


Area in Hecatarc Are in Hectare 


Total : 9709 Total : 3.9709 


[No. L—14016/4/95-G.P.| 
ARDHENDU SEN, Director 
CORRIGENDUM 

New Delhi, the 21st December, 1995 

S.O. 25 in the Gazette of India Ministry of Pctroluem 
and Natural Gas S.O. No. 257(E) dated 24-3-95 published on 
28-3-95 under sub section(i) of section 6 of the Petroleum & 
Mineral pipeline (Acquisition of Right of Users in land) Act, 
1962 ( 50 of 1962) in lespect of village Singa c holi, Tehsil 
K_aiiara s> district Morena be read as follows :—- 


As Per Gazette 


Be Read by 



Corrected Below 

Sr. Survey 

Area in 

Survey No. Area in 

No. No. 

Hectare 

Hectare 

36. 271 

0.5083 

271 0.0583 

[No. L—14016/4/95-G.P.] 


ARDHENUD SEN, Director 


CORRIGENDUM 
New Delhi, the 21st December, 1995 

S.O. 26 Tn the Gazette of India Ministry of Petroleum 
and Natural G [ 's S.O. No. 258(E) dated 24-3-95 published on 
28-3-75 under s ub section ii) of section 6 of the Petroleum 
a nd Mineral Pipeline (Acquisition of R ighf of Users in Land) 
Act, 1962 (50 of 1962), jn respect of village Sihfcravada, 
Tebsil Shivpuri, District Shivpuri he read as follows: — 


As Per Gazette Be Read As 

Corrected Below 


Sr. Survey No. Area in Survey No, Area in 

No. Hectare Hectare 


62. 28 0.0370 28 0.0390 


[No. L—14016/4/95-GP ] 
ARDHENDU, SEN, Director 

CORRIGENDUM 
New Delhi, the 21st December, 1995 

S.O. 27 :--in the Gazette of India Ministry of Petroleum 
and Natural Gas S.O- No. 258(E) dated 24-3-95 published cm 
28-3-93 under sub-scction (i) of section 6 of the Petroleum & 
Mineral Pipeline (Acquisition of Right of Users in Land) Act, 
I 962 (50 of 1962), in respect of village Ta npur, Tehsil Shiv¬ 
puri, District Shivpuri be read as follows :— 


As Per Gazette Be Read as 

Corrected Below 


Sr. Survey No. Area in Survey No. Area in 
No. Hectare Hectare 


18. 1006 0.0630 1006 0.6030 

44. 247 0.057 247 0.0572 


[No. L—14016/4/95-G.P.] 
ARDHENDU SEN, Director 


CORRIGENDUM 
New Delhi, the 21st December, 1995 

S.O. 28 W the Gazette of India Ministry of Petroleum 
and Natural Gas S.O. No. 260(E) dated 24-3-95 published on 
28-3-95 under sub section (i) of section 6 of the Petroleum 
and Mineral Pipeline (Acquisition of Ri^ht of Users in Land) 
Act, 1962 (50 of 1932) in respect of village Guricbha, Tehsil 
Poharj, District Shivpuri be read as follows :-- 


As Per Gazette Be Read as 

Corrected Below 


Sr. Survey Area in Survey No. Area in 

No. No, Hectare Hectare 


20. 765 0.3875 765 0.38975 


[No. L—14016/4/95 G.P.] 
ARDEHNDU SEN, Director. 
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CQCr.IGE'M'-'UM 

Ntiv Delhi tl\;71,( De.eiv.h r t9'M 

S.O. 29 : - -in the G i/eUe o FrAa MMi'dr;-' cT Pi.mleun 
and Natural Gas S.O. No. 2V). 1Z) dated 2 4-JJ-95 Pu 7 ',''_h..d o.i 
28-3-95 under sub section!,;, of section ft nf the PeSrulsUni & 
Mineral pipeline ! Acquisition cf p.igfil oi IJserj in I.and) Ac i 
1962 (50 ox 19o2), in res nee l of village Ahaiyppur, Teh il, 
Pohari, district 5h',vpuri be ;.v4 a_, lollops . - 


As Per Gazette Be Read as 

Corrected Below 


Sr, Survey No. 

No. 

Area in 
ilccia.v 

Survey No. 

Area 

1 lecture 

20. 159 

2 3. 157 

0.0273 

0,1400 

1 57 

159 

0 0273 
0.1400 


fNo. L -14016/4/95-C.P.J 


ry f'-ir 


TitmTi T7( RZTIXf TTi'T TT Vpfir 'Stir 

qrtEPifnrr 4( ww 


( J) 


'T C T TTfnff. vrantJIH 4p‘TR, 
STflTW T-TUTT fipTiT, 
frcTT.-MT, 

SRV 1 


EuTl WRT Tnfsrw TOT StTvT 
4 T^WF? jfTEprT i(T TTifoffT 
ttit fir-iTT % stt'i't ttat 
T frcp- (WTpfiT ?T)t rfT 
RWiGT) I 


[210l2/j/95 TirTo-1] 
’srArr, tt 


MINIS’! AY OP URBAN AFFAIRS & EMPLOYMENT 
(Department of Urban Affairs & Poverty Alle'iaiion) 


ARDHENDIJ SEN, Director 


CORRIGENDUM 

New Delhi, the 21st December, 19.95 

S.O. 30 : —I n the Gaa.lo of Jno'ir. Ministry of PciroD'-im 
and Natural C»5 S.O. No. 272(F) dated 24-3-9.5 published 
on 28-3-75 under sub section (i) of section t, L .f the TYiroltUni 
and Mineral Ratline (Acquisition of Right of Users in Land) 
Act, 1992 (50 of 1962 ) in respect of village Bud u ia, Tchsil 
V’ijaipur, District Morcna be read as follows : — 


As 

Per Gazette 


Be Read as 




Cora- 

Med Below 

__ _ '*o 

Sr. 

Survey No- 

Area in 

Survey No. 

Alta in 

No. 


Hectare 


Hectare 

15. 

2104 

0.0150 

2104 

0 01G0 

22. 

1257 

O.2H0 

1257 

0 2010 


(No. L—1401 ft/4/95-G )i j 


AR DHENDU SEN, Director. 


STETf 9719 *rV farflVI WPW 

(w7| tr srh - irTUft -ynrf.R it-tt-t) 

Iff ftN'f, 3 1 farffTO 199 5 

4T.WT. til R’TT.'iT, TCTRf PTR (MTTr!Tr5Fr?T 

wfeptrifirifi fft ) ufirfhinr, l n71 (1971 tv an) 4 : 

¥TFT 3 STFT SRfff srfao'if TT JR-Rf TT?r F)(7, 4f% ^1 t]f hjttoR 
iff FTTT 1 4 TfATbiPf viftlTtof TT, If) VTTTtIT Tft Vj^nfspr 
X,[ht; m ?,i “Tiff RldloTT % fPlFR 4f f"T? ^Jt % 

qTlVH Ti RifftT B R E TJl FfsTPlC fqitTfT STT.fr %, sfr ^Tfj 
ipTiift if ttvt 2 4 hfttmoi srfqfe 4 RoffAr tfTRTrf'r t-trt 
nfr srrsnr, wt wfafniPT itra m sftr jnr«T nrfenT tt 
jpfpr trR wflRiRnr tt tr-t otty 'irr.TTifvrr tt wrrtfiT 

jffJimf % iffnV ’pTrf, I 


New Delhi, (he J l(h December', 1995 

S.O. 31 :— 1 Q exercise of (he powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants) 
AG, 1971 (40 of 1971), the Central Government hereby 
appoints (he officer mentioned in column 1 of the Table below, 
oci'g yazett-u officer of Government, to be estate officer 
with effect from the date of publication of this notification 
for the purpose of the said Art, who shall exercise the powers 
conferred, and perform the duties imposed on estate officer 
by Or under the said Act, within the local limits of his juris¬ 
diction in respect of ihe Public Premises specified in the 

Corresponding « n try » n column 2 of the s-Jd Table, 

TABLE 


Designation of the Officer Category of Public Premises 

and local limits of jurisdiction. 


I 

Deputy Secretary to the 
Government of Rajasthan 
General Administer,linn 
Department, 

Government Secretariat 

Jaipur. 


All Premises (both residential and' 
non-residcitial) owned and 
controlled by the Government 
of Rajasthan, in the National 
Capital Territory of Delhi. 


[No. 21012/3/95-Pol-I] 

MA14ESH ARORA Dy. Director (Policy) 


E 4T 45) APT 

ftpfrr, :: 1995 

YTAti. 3I!-| 5TRfiT4T fitTIT sTijfb’PP, 19 47 (l.94 7 

Ti 14 ) Tt srn-f 17 4* H, %Tsf|^ rpbftTT bfa BTTn: 

ttf.T ffTT fr-T V 3TW PtTi-TTt 'PRTP-fj % 

4pt, ir sfraiTro faqiA 4 TBtw ^tVqtf^ 

'fffjrnr, 3W Yr eptt.istt §■, srr t^p - 

Tf 31-10-95 *Pt guff «TT I 

[7. fiT. 1 6911/8/81 I R (DU)] 
Tuff, fprr arfirsprifr 
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MINISTRY OF LABOUR 

New Delhi, the 2nd November, 1995 

S.O, 32.—in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown 'n the Annexure 
in the industrial dispute between the employers in relation 
to the management of Government of India Text Books Press 
and their workman, wtveh was received by the Central 
Government on 31-10-1995. 

fNo. L-160I2/8/8J-TR (DU)I 
K. V. B. UNNY. Desk Officer 


ANNEXURE 

BEFORE SHRI S. R. BANSAL. PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TK1BUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. ]. D. 118/90 
Shri Kuldecp Singh 

Vs. 

Text Book Press Chd. 

For the workman—A. K. Sharma. 

For the management—Shri 1. S. Sidhu. 

AWARD 

Dated, the 21st September, 1995 

The Central Government exercising the powers U/S 10(1) 
(d) of the Industrial Disputes Act, 1947 (for short called as 
Act) vide its letter No. L-I6012/8/8M.R. (DU) dated 5th 
September 1990, has referred the following dispute to this 
Tribunal for adjudication : 

"Whether the action of the Government of India, Text 
Books Press, Chandigarh in terminating the services 
of Shri Kuldcep Singh, Binding Asslt. w.c.f. 31-1-1989 
is legal and justified 7 If not, to what relief con¬ 
cerned workman is entitled and from what date ?” 

The workman raised a industrial dispute by serving a 
demupd notice U/S 2-K of the Act, the conciliation proceed¬ 
ings were taken up by the Labour-cum-Coneihation Officer, 
The same however have faded. The Central Government 
made the above notice reference. 


On receipt of the reference notices were issued to the 
workman as well as to the management. 1 he workman 
appeared and submitted his statement of eluim dated 6-2-1992. 
The petitioner was working as Bindery Asstt. with the manage¬ 
ment and had put in about 9 years and 8 months of service. 
He was drawing salnry of Rs. 1150 per month. His services 
were terminated vide orders dated 31-1-1989 passed by the 
management. Ihe workman has assailed his order of removal 
from service on the ground that the mandatory provision 
of law have not been followed and the principle of natural 
justice have been violated. No due opportunity was given 
to the workman to defend the charges. It was also alleged 
that the enquiry officer acted as presenting officer in the 
case. The plea raised is that punishment of dismissal im¬ 
posed upon the workman is disproportionate to the nlleeed 
offence. The workman demands his reinstatement with conti¬ 
nuity of service and back wages with all consequential 
benefits. 

The management has resisted the claim of the workman. 
It Was pleaded that the reference is not competent as the 
order of dismissal from service dated 31-1-19S9 has merged 
in the Older passed in appeal dated 4-5-1989 passed by the 
Director, Directorate of Printing, R. Wing, Nirman Bhawan, 
New Delhi and the last order passed in appeal is not the 
subject matter of the dispute. On merits, [t was pleaded 
that the impugned order dated 31-1-1989 is Justified, valid 
and passed in accordance with rules and hence deserves to 
3077 Of/95—4. 


be sustained. The management prayed for the rejection of 
the claim of the workman. 


The workman submitted replication controverting the 
ultegatvons oi the management as made in the written state¬ 
ment and reiterated his earlier assertions of the e!a : m state¬ 
ment. 

The workman produced his own affidavit Ex. W-l and 
was cross-examined. The management produced affidavit Ex, 
M-l of S. N. Banerjee, Asstt. Manager (Admit.) of the 
Government Text Book Press, Chandigarh and also tendered 
into evidence enquiry file Ex. M-2. 

1 have heard the representatives of the parties. 

fhc charges against the workman were that while ho 
Was under suspension, in Government ot India Text Book 
Press, Chandigarh during the period from ii-9-83 to 8-8-84, 
isnri Ruideep Singh workman remained in the employment 
us a seciirity guard with M/s. Micron Im/rument Pvt, Ltd. 
Chandigarh for the period from 9-11-83 to 21-1-1984 without 
pei mission of the competent authority, llnd article of charge 
against the workman was that he furnished false non-employ¬ 
ment ceitificate for getting subsistence allowance irom the 
press, whereas he performed the duties of security guard 
while in the employment of M/s. Micron Instruments Pvt. 
Ltd., Chandigarh. The 3rd charge was that the workman got 
monthly wages of Rs. 377 per month from M/s. Micron 
Instruments Pvt. Ltd. Chandigarh, whereas he got subsistence 
allowance @ Rs. 105.50 from 15-9-83 to 14-12-83 and 
Rs. 158.25 plus other allowances as admissible from 15-12-83 
to 21-1-84 while under suspension in the Press. Thus he 
cheated the Government and got wages @ Rs. 377 P.M. for 
the period from 9-11-83 to 21-1-84 in addition to subsistence 
allowance. These charges stood proved against the work¬ 
man. During his statement made by him during the cross- 
examination, he admitted that he had been working outside 
durimt the pendency of the enquiry. He also admitted that he 
had submitted non-employment certificate. The perusal of 
the allegations made in para No. 3 of the claim Statement 
also riiows that the workman had served somewhere during 
the suspension period as he has large family to support. 
The perusal of enquiry file Ex. M-2 shows that the work¬ 
man admitted the charges and also told the enquiry officer 
that he did so under unavoidable circumstances. The ncriml 
of the statement made bv the workman befoie the enquiry 
officer also shows that he admitted the charges in his state¬ 
ment made before the enquiry officer. On (he basis of 
the statement made by the workman befn’-g the enquiry officer, 
the charges against the dclinauent were held to be proved. 


Mr. A. K. Sharma. learned representative of the workman 
has not assailed the validity of the domestic, enquiry, held 
mminst the workman. ITs only grouse is that the punishment 
of dismissal is dispronortionafe to the gravity of the- mis¬ 
conduct. He cited Sukhdev Sin eh V«, fffide of Pnniah and 
others 1983 (2) S.L.R. 645 wherein it was he'd as under 

Constitution of Tndia, Article 311, Punjab Police Rules 
1934 rule 16.2 (1 )-Dismissnl/Miscondnct-P;ovi,sion 
of rule 16.2 (1)-Mandatory-dismissal shall be awar¬ 
ded only for the gravest acts of misconduct proving 
incorrigibility and complete unfitness of set vice. In 
making such an award regr-rd shall be had to the 
length of service of the offender and his claim to 
Pension-Order of D.l.G. that the single act of the 
appellant is of gravest nature and his easel in no 
way deserves leniency. Legality of nowhere recor¬ 
ded by any of the authorities concerned that the 
petitioner was guilty of sV''h .graved acts of mis¬ 
conduct, the cumidativc effect of which can go to 
prove incorrifiibili'v and complete unfitness for 
police service—Authoriti»i can not resort to 
the punishment of dismissal on the basis of charges 
estpblished against the petitioner, Dismissal order 
set aside." 
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I have gone through the facts of the reported case. It wo* 
a case ot dismissal under the Punjab Police Rules 1934. 
According to Rule 16.2(1) of the said rules, the dismissal 
could be awarded for the grave acts of misconduct. I find 
no such contingent in the present case. This case is under 
the Industrial Disputes Act. The only requirement to be seen 
by this court is as to whether mandatory provisions of law 
as contained in Section 25-F of the Act has been followed 
or not and if a domestic enquiry has been conducted, the 
same Is in accordance with the rules on the subject or not. 
No such infirmity has either been pointed out or proved. 
In view of admission of the charges, by the workman, before 
the enquiry officer In para 3 of the claim statement as also 
In his statement made before the Court, no fault enn be 
found with the enquiry conducted against the workman and 


as such the order of termination as passed by the management 
does not suffer from any illegality. The workman is there¬ 
fore, not entitled to relief on account of the same. In view 
of this, I therefore, hold that the termination of the services 
of the workman Kuldcep Singh vide order dated 31-3-1992 
is legal and justified and workman is not entitled to any 
relief 

The reference shall stand answered accordingly. Appro¬ 
priate Government be informed. 

Chandigarh, 

Dated : 21-9-199J. 

S. I, BANSAL, Presiding Officer 


T$ fareft, 4 fcTOTT, 1995 

ot.tt. 33:- snjfTOr Tffcrftrr, 1961 ( 1961 ot 53 ) 4 ft sro 14 jtto sotot tfffnftlr tt srrrr 
TOft grr aftc Tiror tot % to ttott 4ft farfr 30 =f?rr£, 1980 4ft r tott ot.ti. 2203 % Nfawr 
ft ftft Trftrwff ft ftft m tit m tOT % far sftft nft OTrf % tort, TOftr ttott ProfafTri ttoot ft: 
OTTO 2 ft TlWTT ftrfftTTpcftr 4ft TFT TfftfftTO % T'ftTO ft fftcTTO ffttJOT 4TTdft ft ffiVTOT TO 

% firfro 3 ft tot fftfftffe ft 



1. OT TOTTTT (ftr^jW), Ta fftvftft 

2. TOJOTr *[OT TOP£RT (fti^lftr), T$ fTOfl 

3. Tftf TO TOT TOTTOT (%Tftr), T$ faeftt 

4. IJOT TOTfOTT (TO OTTTW), TOT TOPfRT (%TffT) 
OT'T’rTT, T$ fcvftt 

5. *JOT TOTTOT ^OTTTO T$ ft ftTTcT TOT^W 

6. TOT TOTTOT tJOTPTO, T$ ftcvft ft ftTOT T^RTT TOT^W 

(%rftr) 

7 . TOT TOTT4T TOTTOT, Tf fTccfr ft TOFT TO SRTT 
TfsTOTTt (ftTtftr) 

8. TO iJOT TOTTOT (ftr?ftT) TOcfk 

9. TO TOT TOT^OT (%TOtr) TOTf 

10- TO TOT TOTTTT TOff % OTTfTO ft ftTTT 

TiJTTT TOT^TT Tf&OTTft (ftftffftT) 

11. TO ijOT NTHjW (t^sflT) STTOTT 


12 . tottot (fttrfrr), tottt 

13. TOrftT TO ft Tftft T^TTTT TOTTTO (%. ) 

14. TOTTT ft Tftt TO TO#T (%. ) 

15 . «TTpp?r (ftnftT), t^tttttt 

16. MTOTOTT tftT ft TTt TrTRPP tfcftr TOTTR (%OTtar) 

17. T^TTTTTT ft TVlft TO TOlftT trfaOTTft (^fiftr) 


TOjft TfTST 


srrsr srftrrr, TOfert, Tifftrorr, %ror ftH to toot 

tfcl Tffcftft TOT TOT$T % yft TOOT 
T^TTO?, ’JftTTT, TOT sftuT, ftlTT affT TO TOOT tfot 
TOT T TtT TOT TOTTO T TOT jjtvrft $T yft TOOT 
TO TOT ^TTOJOT (tftrftT) TOsp£ % STTTTT 

fftfTT, vftm, Tf5TO TTOT, fftftfTT, TOT, TOTi^'J, 

ftroro, fftyrr,. tPttt, fTOfirr, tottott aftnr 
ftftr: tt tot ttttt fth: fftfiftrn: aftr tp^ 

% yif TOT 

1 

I 

y TOTTOTT TOOT 

J 

1 ’JTTOT TOOT, TTTTO q TOT ftftr TOT T T^T 

ja TT TOOT tftff 
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To ” ( 3 ) " 

ig: skfiR mrtjjrr (%.) mt r r r tr ^ RfvMR w? ttrr r ar&rrR, fRT'ijR, art^Ri ark 

19. 3(TfTwr?T mr Sr rmV r?trr mrt^jrr (r .) ^ TPfRRT faR 

2 0. mtr^r mm «r R*ft mr rr#r srf^rfr (frfa) J 

21 . mrtrrt (^iPr’T), Riarf 'j RTRfr, mmr, msttmt, MRRRcfr, w, rrr?trt, sct- 

22 . mert fa Jr »=r*fr vtot (fcak) > rtr, m^irr RRfkrkft, rtrr?, rtrtrt, hrrrtr, 

23. STR’Ir fa ff R*fl MR RRkf arfERRrt (^nfrq-) J RtRRiRTRTR, RT£C ark arte fSRt R/T ©YfSR 

RRnr^ tw ark nttn tpr 

24- £mVr MR wrw (%.) rrrvrt "I 

2 5. w^wt ?Iar Sr rrV mittr* mr mtrrr (%R?k) y rtIrt tirr 


2 fi. vrar^w: fa Sr rnft mr rrrr Mfir*rkl j 

27. £m\r mr crr^sfcr (%.), RRRk 1 

28- RRMk £ar % rmV rstrrt mr wpjtr (%.) y 

29. RRRk fita % rrV mr sraRT^r wftrvrtt (%.) J 

30. «kfiR mr wt^«rt (%.), rmrrrt ) 

31. errmcrt <for rmI R^npr mr MPj*Rr (%.) ^ 

32 . tpwccrr £m % rr! mr rrrr nrfafTft (%.) J 

33. sfcrk mr m^rt (%.) Wui? '} 

34 . M 3 )Rf fa % rr! R^rw rnw MR (%.) )• 

35 . -rakr? efor % r^ mr rrsr RftwkV (%.) J 

36. <frjfar mrmtrrr (%Mrhr), rMr “j 

37. qrt^ftR *sfa % RtftRgwfi MRr^Rr(%ffftR) y 

38. ^WlR % rr! mr q^r RfaRrrV (%.) J 

39. sfcrftr mrhjrr (%.), rrrtr 

40. rrrtr hr! ri^ffp mrt^rr (%.) y 

41. srrtr % RRf mrsptrr wfsnPRi (%.) J 

42. e^rtir *TWJ!Rr (^■) J 

43. aprr^r^V % ^r'jfl sr^nT'R snrnj'KT (%.) y 

44. ’RTifT^t m % rmt m trfaFRt {^.) J 

45. ^^tr '.RFJ’RT (^TRfftir), ^TRR 'j 

46. ^anranat f^5T % rnfV ^rw (%,) > 

47 . ?f?nT«rnt t^r % *r*ft sw st^h ?rfi«mft (%,) J 

48- ’SHTT^W (%".), *tsr 1 

49 . tnrR ^ rrvit ^ffp >smTq;^r (%.) y 

so. itir arfsr % *mt «nr sr^ (%.) J 

31- ‘STR^JRT (^. ) ^ 

52 . arrtrj*: fa % ami miw spfrr^ (%.) y 

53 . ’TT T TJ7 «^?r % ?r»ft vm WfOTlfl (%. ) J 

54 . tfefar aw^RT (%.), 1 

5 5. art prmr ^r % tftfr r^ffp (^.) y 

56. ^ f^fr w* % F-ifr >sriT sfrr srf^^TTr (%.) J 

57 . Wifftir «tt m^»RT (% ), j 

58- wtjt ^ ^ rmt Hfmr srsr srr^ (%.) y 

5 9. a^ar % MR MfaMTfT (%. ) J 

80. WMtR MR MFm (^.). "PR^ 7 | 

61 . MRjr: % RMT RfFFF MR Mt^R (i'. ) >■ 

6'2. WR^T fa % MRt mM STf^R MfS^ttV (%. ) J 


<i5<r 


R3RTR, aftTRR afk ^fRRT f^TRT r'T rSTRT 7 9ft?MR 
RRTR THR, fR^^R TTR, M^RTR afR f-TRlMTi: 

f^RTMR R^fT, ^fRTRT, RRTR, RR aflT RnRlT TRR 

3flT , *faftRR %Rf RTfRR R^R 

%TR TTJR ark MotIr RR 7J5R irr 


k?TT R5R ir tRRTR, kRS, f*Tdk?, fRTftMTR, 
TiMt, ^rrt, Ri?rr*an ark frm^R k% 

MRR, HRTRS, SfRlRR, fRJTT, Rf^RT, fRaftR ark 

MRRTMM R^W 3JR 

MtM R^T TT5R ark RR TTR &3 Rtfs%rV ^FT RRR 


RfSRRR 7RR 3rk RRR % MRTRT RR -RRR 
RtfV%tV 

R^T<n^ TT3R % rtrrr:, rrto, MirtRT, mrrrrV, 
RR?, ^RRRT, RRRtR, Raffl'pr, afTRpkkft, RTR^S 
RTRIRt, rrrrtr, mirrtrtrtr, afpc aft^r f5r% 
TP^TR 7TREITRT fa kRffr 

R5R R^?r TPJR 


wr ^trr 
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6 3. £vff r T SR TDTTT (%. ), TCffT j W % TRET I^TTT, TT^fflTT, sfTTJT, fidT, 

6 4. q-CTTf 54 T % wT apt ?irwr (%.) y afh^iHTT, ^rttt, Turn, fxmnx, 

6 5. q-Jfrr sfcr % brI sr siftr-urr (%.) J jffsr, TfSfTT, ytfiw, Jmspft, skRTur, $wsfV, 

TSf'ITTJT, 'jfl ^PTT^T, qfRFT ^PTTTT, 

?T*TffT, SFTffiffT, q^TT, BTR, f^T'Ti 

ifrrrfnrsr, ^^rfrirr, qefpT sftr »n?t'4T i 

fa . . 36025/4/89-FT.F^-l] 

#. <fr. wsfT, ?m ufaT 


New Delhi, the 4th December, 1995 

3.0. 33 .—In evsreise 9flhi powers conferral by Section 14 of the Maternity Benefit Act, 1961 [1(53 of I960 and in supersession 

of the notification of the government of India in the Ministry of L.abo i ■ S.0.2303 dated the 30th ,lulv, 1980, t'cept as respects things done 
or omitted to be done, before such supersession, the Central Government hereby appoints the officers mentioned in Column 2 of the 
Schedule below, to be the Inspectors for the purpose of the said Act, flavin? jurisdiction as specified in column 3 of the said schedule :— 


SCHEDULE 


S. 

No. 


Officers 


(1) 

( 1 ) 

(2) 

(3) 

(4) 
(J) 
( 6 ) 

(7) 

( 8 ) 


( 2 ) 


Chief Labour Commissioner (Central), New Delhi. 

Joint Chief Labour Commissioner (Central), New Delhi. 

All Deputy Chief Labour-Commissioners (Central) New 
Delhi. 

Chief Adviser (L nbour Welfare 0/0, Chief Labour Commis¬ 
sioner (Central) New Delhi. 

Regional Labour Commissioner (Central) posted at CLC’s 
Head Ort, New Delhi. 

Assistant Lubour Commissioners (Central) posted at C.LC’s 
Head Ort., New Delhi. 

Labour Enforcement Officers (Central) posted at CLC’s Hoad 
Qrt., New Delhi. 

Dy. Chief Lubour Commissioner (Central), Bangalore. 


1 


(9) Deputy Chief Labour Commissioner (Central), Bombay. J 


(in) 

01 ) 


( 12 ) 

( 13 ) 


Assistant Labour Commissioner (Central) posted in the Office 
of Dy, Chief Labour Commissioner (Central) Bombay. 
Deputy Chief Labour Commissioner (Central), Dhanbad, 


Regional Labour Commissioner (Central) Ajmer. 

All Asstt. Labour Commissioners (Central) in the Ajmer 
Region. 

All Labour Enforcement Officers (Central) in the Ajmer 
Region. 


(14) 

(15) Regional Labour Commissioner (Central) Ahmedabad. 


} 


(16) All Asstt. Labour Commissioners (Central) In the Ahmedabad 
Region. 

(17) All Labour Enforcement Officers (Central) in the Ahmedabad 
Region. 

(18) Regional Labour Commissioner (Central), Asansol, 

(19) All Asstt. Labour Commissioners (Central) in the Asansol 
Region. 

(20) All Labour Enforcement Officers (Central) in the Asansol. 
Region. 

(21) Regional Labour Commissioner (Central), Bombay. I 

(22) All Asstt. Labour Commissioners (Central) in the Bombay [ 

Region. ’ v 

(23) All Labour Enforcment Officers (Central) in the Bombay j 

Region. j 


Jurisdiction 


(3) 


1 


V W hole oi India 


Whole States of Andtira Pradesh, Karnataka, Tamil Nadu, 

Kerala, and Union Territories of Pondicherry & Laksha¬ 
dweep. 

Whole States of Maharashtra, Gujarat, Madhya Pradesh, Goa 
and Umoa Territories Daman & Diu & Dadra & Nagar 
Haveli. 

Same as Dy, Chief Labour Commissioner (C) Bombay. 

Whole States of Bihar, Orissa, West Bengal, Sikkim, Assam, 
Nagaland, Meghalaya, Tripura, Manipur, Mizoram, Aruna* 
chal Pradesh, & Llnion Territory of Andaman & Nicobar 
Islands. 

State of Rajasthan. 


1 State of Gujarat, L'nion Territories of Dadra Nagar 
I Ilaveli & Daman & Diu. 
i 


Distts, of Burdwan, Birbhum, Baokura, & Purulia in the Stale 
k or West Bengal. 

I 

1 ' 

J 

The State of Maharashtra excluding the districts of Nagpur, 
flhandara, Akola, Amravati, Wardha, Buldhar-a, Jalgaon, 
Chandrapur, C.adchiroli, Nanded, Parbhani, Yeotmai, 
Osmonabaa, Latui & Becd. and State of Goa. 
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(2-1) Regional Labour Commissioner (Central), Bhubaneshwar. 
(25) All Asstt. Labour Commissioners (Central) in the Bhubanesh¬ 


war Region. I ne Stale ol Orissa. 

120) All Labour Enforcement officers (Central) in the Bhubanesh¬ 
war Region. 

(27) Re doom ! abmir Coimmyiooer (Cc.ilrd), Bane-dorc. 

(28) All Asstt. Labour Commissioners (Central) m the Bangalore 

Region. a-' Srabj of Karnataka. 

(2 £ >) Ml Labour EnKorcemciu Dificers (Cmtrail n> tiro Bangatoio 
Region 

(20) Regional Labour Commissioner (Central) Calcutta. Tho ore of vVcsl-Ecneal excluding the districts of Burdwin 

(31) All Asstt. 1 'll our C mmission-rs (Central) in the Calcutta ribb'i or Sr Piniiio, State of Sikkim, Union Territory of Anda- 

Eeaou. man A Nicolr-r 

(32) All Labotir Enforcement Officers (Centra!) in (he Calcutta 
Region. 

(33) Regional I ah our Commissioner (Central) Chandigarh The SC.tos of Himachal Pradesh, Haryana, Punjab ,T & K ani 

(34) All Asstt. Labour Commissioners (Central) in the Chandi- Uniot. Terrirury rf Chandigarh. ‘‘ 

garh Region. 

(35) All Labour 1 aforcenient Officer. (Central) in the Chandigarh 
Region. 

(36) Regional Labour Cornnis ao ler (Central) Cochin. The State of Kerala & Union Territory of Lakshd.vocp 

(37) All Asstt. Labour Commissioners (Central) in the Cochin ' 

Region. 

(38) All Labour Enforcement Officer-. (Central) in the Cochin 
Region. 

(39) Regional Labour Commissioner (Central) -Dhaubacl. Distric < of Dhanbad Deoghar, Giridili, Hazaribanh Ranchi 

(40) AU Asstt. Labour Commissioners (Central) in the Dhanbad GumlLohurdaga & Smghubhum in the State of Uihur ' 

Region. 

(41) AU Labour Enforeeitient Offices (Central) in the Dhanbad 

Region. 

(42) Regional Labour Commissioner (Central) Guwnhot'. The States of Assam, Nagaland, Meghalaya, Tripura Maninur 

(43) All Asstt. Labour Commissioner (Central) in the Guwahati Mizoram & Arunacha) Pradesh ’ ’ 1 ' u ’ 

Region. 

(44) All' Labour Enforcement Officer (Ceu(ral) in the Ouvvah il 
Region. 


(45) Regional Labour Commissioner (Ceniral), Hyderabad. 

(46) All Asstt. Labour Commissioners (Central) in the Hyderabad 
Region. 

(47) AU Labour Enforcement Officers (Central) in tbe Hyderabad 
Region. 

(48) Regional Labour Commissioner (Central) Madras. 

(49) AH Asstt. Labour Commissioners (Ceniral) in the Madras 
Region. 

(50) All Labour Enforcement Officers (Central) in the Madras 

Region, i 

(51) Regional Labour Commissioner (Central) Nagpur. 

(52) All Asstt. Labour Commissioners (Centr'd) in the Nagpur 
Region. 

(53) All Labour Enforcement Officers (Contrail in the Nagpur 
Region. 

(54) Regional Labour Commissioner (Central) New Delhi. 

(55) All Asstt. Labour Commissioners (Central) in the New Delhi 
Region. 

(36) All Labour Enforcement Officers (Central) in the New Delhi 
Region. 

(57) Regional Labour Commissioner (Central), Jabalpur. 

(58) All Asstt, Labour Commissioners (Central) in the Jabalpur 
Redon. 

(59) All Labour Enforcement Officers (Central) in the Jabalpur 
Region. 

(60) Regional Labour Commissioner (Central), Kanpur. 

(61) AU Asstt. Labour Commissioners (Central) in the Kanpur 
Region. 

(62) All Labour Enforcement Officers (Central) in the Kanpur 
Region. 


The State of Andhra Pradesh & Yanarn of Union Territory of 
TonLcherry. y 


The 5 ate of Tamil Nadu and the Union Territory of Pont), 
cherry except Yanam. 


Dicttr. of Nagpur, Bbandara, A kola, Amrnvati, Wardian 
ffiuk 'ana, Jolgami, Chandrapur, God.hiroh, Nandcd Par’ 
bhnn, Ycotmal, Osmanabad. L3tur & Beed of Maharashtra 


National Capital Territory of Delhi. 


T..; Stats of Madlraya Pradesh. 


‘/.is State of U.P. 


(63) Regional Labour Commissioner (Central) Patna. 

(64) AU Asstt. Labour Commissioners (Central) in the Patna 
Region. 

(65) All Laour Enforcement Officers (Central) in the Patna 
Region. 


San'hr 1 . *arga ia, Roboes, Bhojpur, Gaya, Aurangabad, Jahana- 
bad, -awada, Nalanda, Munghor, Bnainlpur, Gouda, Kati- 
7f, Mrnea, Madia ob.mi. Bcgusaiai, Vaishali, Muzffarpur 
ffitamttrhi, East Champa van. West Chumparan, DarUhauaa’ 
S?m fipur, Shaarsa, Patna, baran, - Siwan, Gopahani’ 
Khagaria, Madhepura. Palawan, Sc hahiozanj, of Bihar 
State. 


[No. S-35025/4/89-SS.J.) 
J. P. SHUKLA, Under Secy. 
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BY 11 fcfTttfT, 19y5 

"FT. UT. 34 .—sfaftftT faTTS irfuf-EPT, 
1947 ( 1947 TT 14) ^ SJTU 17 % if 

fcaV-T $?T?f '<rrm ETfER f*Tfa£T 4ff uVttt 

(bTTR) TTfTTfV % WIRT % E«Tg: faffvflif ITK 
?wm % «fru Tn=r^a: ir fafe: wfaftfw f^rr 
r, %w>£r wVertf’ir ufsrwr, (b. i) (twk 
% T*T5 !pt smfVTT 5ft %^frq- HURT! E'T 

8-12-95 4Tf SfFcf gSfT W I 

[^fwi—o.FT— 20012 / 187 / 89 -tn?. cttt. (fw-i)] 

W5T tpp ufwrft 

New Delhi, the 11th December, 1995 

S.O. 34.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (No. 1), Dhanbad us shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of Bhowra (S) Colliery of 
M/s. Bharat Coking Coal Ltd. and their workmen, which 
was received by the Central Government on 8-12-1995. 

(No. L-20012/187/89-IR (Coal-I)] 
BRAJ MOHAN, Desk Officer 

ANNEXCJRE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 10(1) (d> (2*A) 
of the Industrial Disputes Act, 1947 
Reference No. 138 of 1991 

PARTIES : 

Employers in relation to the management of Bhowra (S) 
Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri P. K. Sinhn, Presiding Officer. 

APPEARANCES ; 

For the Employers—Shri H. Nath, Advocate. 

For the Workmen—None. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, the 28th November, 1995 
AWARD 

By Older No. L-20012/187/89-1R (Coal-1) dated 27-11-91 
the Central Government in the Ministry of Labour, has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2-A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“Whether the demand of Bihar Mines Lai Jhanris Maz- 
door Union that Shri Basudeo Rajar and 12 others 
shown in the Annexure who were employed by 
a Contractor be treated as employees of the manage¬ 
ment of Bhowra (SI Colliery if M/s. Bharat Cok¬ 
ing Coal Ltd. and regularised in their services is 
justified ? If so, to what relief are the persons 
concerned are entitled 7” 

2. Despite notice havina been sent to the sponsoring Union 
through registered post vide order dated 19-9-95 none 
appeared to represent it. From order dated 19-9-95 it. will 
appear that its authorised lawyer Shri B. M. Lai had also 
submitted that the sponsoring Union or the related work¬ 
men were not taking any interest. It, therefore, appears that 


the sponsoring Union and the concerned workmen are no 
longer interested in pursuing this reference. This reference 
was placed for evidence of the sponsoring Union by order 
dr Led 20-9-94 apd since them, till 3-11-95, the sponsoring 
Union had not taken any interest. It, therefore, appears 
that the sponsoring Union has ceased to have any dispute 
with the management. 

Under such circumstances, I render a 'no dispute’ award 
in the present reference. 

P. K. SINHA, Presiding Officer 


ni 12 1995 

•FT. in. 3 5.—uWtfW fw<I stfirfaTR, 

1947 (1947 Tl 14) ^ OTTT 17 % lEJETUT if, 
W)7T ETTTT RWf WTCT fa . RT IITW 2 

%■ siwtw % W2T fautw’r uk Trwrcf % 

*r4tet E fafece- fans *r, eurt 

tfrvtf’T’F irfEPFUT, ( 4 . 2) tumm % rw: 
RRiTfW RRfft 5 ft ifrjfttr bulk *ft 8-12-95 tt 
srr^r jut «rr 1 

[?i«Tr-20012/253/86-rfy-3(tt)/tn$. UTT. (*1ff-l)] 

3f5r fFr <rftiRT<V 

New Delhi, the 12th December, 1995 

S.O. 35.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, (No. 2) Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Block II Area of M7 s - Bharat Coking 
Coal I.td. and their workmen, which was received by the Cen¬ 
tral Government on 8-12-95. 

{No. L-20012(253)/86-D-III(A)/IR (Coal-I)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL. GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Present : 

Shri D. K. Nayak, Presiding Officer. 

In the matter of an Industrial dispute under Section 
lOUXd) of the I. D. Act, 1947. 

REFERENCE NO. 102 OF 1987 

Employers in relation to the management of Block II 
.Area of M/s. Bharat Coking Coal Limited and their 
workmen. 

APPEARANCES ; 

On behalf ol the workmen : The concerned workman 
himself. 

On behalf of the employers : B. Joshi, Advocate. 

STATE : Bibar INDUSTRY : Coal 

Dated. Dhanbsd, the 30th November, 1993 

AWARD 

The Govt, of India. Ministry of Labour, in exercise of the 
powers conferred on them under Section 10(l)(rf) of the I.D. 
Act, 1947 has referred the following dispute to thie Tribunal 
for adjudication vide their Order No. L-20012(253) /86-D.II1 
(A), dt. .Tannery, 1917. 
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wrw sn xraxar xpwfr u, i9*s/VW I#; i• 1 7 


SCHEDULE 


12 feW, 1995 


''Whether the demand of Coalfield* Labour Union that 
the management of Block-IJ Area of Messrs. Bharat 
■\okme Coal Limited should regularise their wo.li¬ 
man, Shri S. A. Ansari as Electrical Supervisor with 
payment of difference of wages to him in Technical 
and Supervisory Grade-‘A’ in accordance with the 
job said to have been actually performed by him is 
justified ? Tf so, to wha: relief is the said workman 
entitled 

2. In this case both the parties appeared and filed tbcit 
respective W, S. u td documents. Thereafter the case proceeded 
along its course. Subsequently when the case was fixed both 
the parties appeared before me and filed a petition of comp- 
romife. 1 heard both the parties on the said petition of comp¬ 
romise r,nd do find that the terms contained therein are fair, 
proper, beneficial and legal one. Accordingly I accept the said 
petition of compromise and pass an Award in terms thereof 
which forms part of the Award as Annexure. 

D. K. NAYAK, Presiding Officer 
ANNFXURE 

BEFORE THE PRESIDING OFFICER. CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2 
dhanbad 

Reference No. 102/87 

Emnloyeis in relation to the management of Block II 
Area of M/s. Bharat Coking Coat Ltd. and their 
workmen. 


TT. 36.—sWfav ffiW srftff-WT, 

1947 (1947 fid 14) fift «TTTf 17 % 3, 

FTTTT fkffiTT tfii V dfi'dTT fit faftWf 
rftr Td% fintTTTt % sffa, V-TdE it 
TTfld if, firWTfnW TTffelWfiTT, FSTHT T fid OTlftlfT 
TLrft % TT HTfiTT VI 11-12-95 T1 XET iJUT 

fi'T I 

[WfT F?T-12012/309/91/^. WIT. ^.-2] 

rV^t, iff wfafidfr 

New Delhi, the 12th December, 1995 

S O. 36.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Aimexure in the Industrial Dispute between 
the employers in relation to the management of Syndicate 
Bank and their workmen, which was received by the Central 
Government on 11-12-95. 

[No. L- 12012 / 309 / 91 -IRfB-n)] 
BRAJ MOHAN, Desk Officer 


Petition of Compromise 

The humble petition on behalf of the parties to the above 
reference most respectfully sheweth— 

l. That the above dispute has been amicably settled 
between the parties of the following terms— 

Terms of Settlement 

(a) That the concerned workman, Shri S. A Ansari 
will be Riven regional seniority In technical and super¬ 
visory grade. A writ affect from 6-9-1987 as per 
the provisions of NCWA-IV and his present basic 
salary will be fixed considering his notional seniority 
from 6-9-1987. 

(b) That the concerned workman will not claim any 
difference of wages from 1987, till his fixation is 
made considering his notional seniority from 6-9-1987; 
He will be eligible for payment of wages in grade A 
prospectively as per the new basic pay to be fixed 
within one month from the date of settlement, 

(c) That the concerned workman will not claim any other 
benefit in future in this regard, either directly him¬ 
self or through any union. 

2. That in view of the aforesaid settlement, there exists 
to further dispute between the carties 

Under the facts and circumstances stated above, the Hon' 
ble Tribunal will be graciously pleased to accept the settle¬ 
ment as fair and proner and be pleased to pass the Award 
in terms of the settlement. 

For the Workmen; 

S df- 

1. fR. P. Singh) 

As. Secv. BC.K.U 

Sd /- 

2. (S. A. Ausari) 

For the Employers : 

Sdf- 

1. (illegible) 

Sd/- 

2. (R. D, Sharma) 

Dy. P.M. 

Witnesses : 

Sd /- 

1 (A. K. Rt>v Chnudhary) 

s<r/- 

2 f.Tagdisb Kumar). 


ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
MADRAS 

Friday, the 10th day of November, 1995 

Present : 

THIRU N. SUBRAMANIAN. BA.B.L. 


INDUSTRIAL DISPUTE NO. 35 OF 1992 

(In the matter of the dispute for adjudication under Sec¬ 
tion 10(lXd) of the Industrial Disputes Act, 1947 
between the Workmen and the Management of Syndi¬ 
cate Bank, Madras). 

BETWEEN 

The Workmen represented by : 

The General Secretary, 

Syndicate Bank Employees’ Union, 

Central Office. 55. Aremenian Street, 

P.B. No. 180, Madras-600 001. 

AND 

The Deputy General Manager, 

Syndicate Bank, P.B. No. 150, 

J U'c Church Road, Madras-600 004. 

Reference ; 

Order No. L-12012/309/91-IR(B-Il), dated 26-3-92, Min¬ 
istry of Labour, Govt, of India, New Delhi. 

This dispute coming on for final hearing on Wednesday, the 
1st day of November. 1995 upon perusing the reference. Claim 
and Counter Statements and all ocher material papers on 
record and upon hearing the arguments of Thiru U. P. Shet, 
Authorised representative for the Workmen and of Thiru K. 
Veerarnghnvan, Advocate appearing for the Management, and 
this ifisnute having stood over till this day for consideration, 
this Tribunal made the following. 

AWARD 

The Gov-rumen' of India, by its letter No. T.-l2012 /309/91* 
tR(R.TT). dt. 26-3 92. referred for adjudication before this 
Tribunal u/s, 10(1 )(d) of the Industrial Dispute* Act, 194? 
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regarding the dispute : 


“Whether ihc action cf the Management of Syndicate 
Sunk in deducting the wage for full day jar 5 :'-S9 in 
respect or 13 workmen j' r - '' Annexure is in tifi-o? 
If not k> what relief is the viorlonen endikd’ i 1 . i 

S/Shri 

1. S. Raman. 

2. K. Chnndrasekaran. 

3. Rajasekar. 

4. Raghavan. 

5. M. Matiivannan. 

6 . Balaii Srinivasan. 

7. Ashokan. 

8. Asbokraj. 

9. Sundaruvadivelu. 

10. Ramesh Chandran. 

11. Venkatasiibramanian. 

12. S. Shivakumar. 

13. Ananthakrishnan. 

After services of notice'-, the petitioner and the respondeat 
filed their Claim statement and Counter respectively. 

2. The ease of the Petitioner-Union is as follows : The Peti- 
t,’one,-Union is an All India Organisation with registered office 
at Prmbny and Central Office at Madras. It is recognised 
hv the respondent bank in ls’64 under the Code of dre/phnc 
The respondent bank’s zonal office was functioning nt [.uz 
Church road, Myl.ipore, Madras, The total staff strength iu- 
cludinc Officers at the relevant time wits about 105 and the 
Workmen about 00. The respondent signed a Settle; ent in 
1964 accepting the provisions of the Code of Discipline and 
the recommendation of the Petitioner-Un : on. The then De- 
puiy General Manager in violation of the provisions of the 
Code of Discipline was encouraging union rivalry by having 
regular discussions with representatives of the minority r.vrd 
Un’on. The representatives of the PetitiorierUnion and also 
other members prevailed upon the Deputy General Manager 
not to have discussions with the representatives of the rival 
un’on. The respond.‘in deliberately discarded the pneeful 
approach of the radi'.'oncr-inion anil continued to lie d d v 
etissiops' with rival un ; on representative”. On 5-5-89, ’no re- 
prerentutires of the rival union were having folks v ; 'fh the 
then Deputy General Manager. After having sees the unfair 
labour practice of the Deputy General Manager representatives 
of the Petitioner-union Sri Mnnivonran and others called on 
the Deputy Manager ami persuaded fum no* to have l " u s oi 
disju'sior,*’ with th’ rcprescriiPf’v's o' the rival u.non. T.hcn 
the rival Union's rcprcs»n ( ntive<- left (he cabin of the Deputy 
General Manager, the members of the PAtione- Union 'so 
left the Cabin and went to their sente, The members of the 
Petitioner-onion d'd not strike work nr fhev did have 
tion W'lh pnv demand, The nresoncc of til’ 1 ’ ru-“T’ ' r '.' ,,f 

fhe Pef'tioner-un'on in the cabin of the Drmr'v ft*:.. 

per was to nernurdtf h’m not to have discusrions with (he rn'nu 
ritv rival union. The presence of the members in the mbio 
did not last for more than 10 minutes or 15 minu'es. There 
was no partial strike or cessation of work on 5-5-89, Cn'Tpv 
On the Deputy General Manager with n rev to nersuwV h'w 
not to have d'i'cuss'one with the rival union cannot be 'armed 
as strike and invoke the roles of ‘No Work No Pay’. \1I the 
13 members completed the day’s work and were tm-ent in 
the Office during the working hours. Work rPofted ro the 
concrned Officers were also supe’vised hy the Officer? No’ite 
dated 5-5-89 exhibited in the noffee hoard of the War- ’ Office 
is wrong and ille'-R 1 . The members entire to tmow of 
rot’ce only 6-5-89 ; n the morning whi'e .attending <■-, ffio'r 
d'uties rtn 5-5-PQ, pn Officer in th’T denartments -\lv''cd 
them not to cnureVre (be allotted vnri t nr r ]-iy, T’’“ f ; m- 
ine gives in the notice X-5-89 rmd the. tin-in,g nan-ivd 

in the rmlv statement to th- Reriomd * a hour fVC ranter 
differs. With regard to the deduction of wages. th T Tlri 1 
Office of the respondent-bank, ha® Did down nnpml.. : »rous 
directions Thefr Circifin- No. 307ASS/RO ZPD 7fi7! T, *n dt 
25-10-88 states that no deduction of wnnr can be made if the 
Manager or Officer permit' *he emoTo' r ee to wrvk after (be 
terrmorarv cessation of work, T’-cn Miririr”’ for 
aal-e, th’* tber^ ivas cessation of work on S-S-Cn no sr-,n. 

flrrr. Officer ohioctcU fr> Ipr- con’fmradon of ’tip ,-trrf- - — -U'-'’■ 
t-d to tfiem la,..—’nr— I'-r Tribunal mm hoe pV'-r-ft to tjfrect 
fbo resnonrfent to nsv *he w*)"r"s deducted b" fbrm b» oasstnp 

an award. 
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3. The respondent filed his counter contending that th# 
respondent-bunk is a Nationalised bank having it* Head Office 
ar bn,input Dunes the xclcva.il period, the Madras Zune 
had coxupr sed of 87 branches, ansi 7 Administrative* offices 
uicIuiItij.; tne Madras Zonal olhce. 'the Syndicate Bunk Emp¬ 
loyees Union was recognised under the Code of Discipline 
by the bank m 1965. 'the allegation that the Deputy General 
Manager w«:* encouraging Union rivalry by holding d scussions 
with ihe minority union, and the representatives of the Peti¬ 
tioner-Union prevailed upon the Deputy General Manager not 
to h’v„- cfi.-civ-cons are ail incorrect. The respondent- Manage¬ 
ment neither indulged in unfair labour practice, nor encouraged 
'Minority union as contended by the petitioner. On 5-5-89 
uro-und f71.155 pan. two employees of the bank approached 
the Deputy General Manager in his cabiiiu As and when the 
two employees entered the Deputy General Manager’s cabin, 
flic 13 employes of Petitioner-Union also entered, in the De¬ 
puty Generali Manager’s cabin and persuaded tbat he should 
noi sneak to (hose employees. When the Deputy General Mana¬ 
ger ai v tod die said !3 employees to leave the cabin, they ref¬ 
used lo go oat. At 12.3(1 rein, the Deputy General Manager 
jdv ; sed iliem to resume their work failing which matter would 
he v.-v.ed ser|ously- They were further informed if they fail 
10 leave the qabin, they should not resume work for the day 
mid lhaL tf • ir wages should be deducted, for the day. The raid 
employees codtinue to present inside the cabin, in spite of the 
Deputy Cierota! Manager’s advise and caution, abandoning 
tuclr work till 1.75 p.m, under these circumstances, u notice 
da.cd 5-v;'.V '.v.:s put >ip in lb-: Zonal office immed aieh, af’er 
!he incident, statin;; rlu.it the concerned employees should not 
be eligible for fhe salary for that day and advising them not 
to work for the rest of the day. They left the cabin only 
after the two employees left at 1,25 p.m. The conduct of the 
above said 13! employees amount to breach of contract of 
the era Gov ueiit us they abandoned their work tor nearly an 
hour i is veil settled in lav that whenever there is a breach 
of ..o ;t;:’ct of employment ihc con.'srned employees w.ll not 
cm s ■ T r.-' ."or the whole day. This principle h..s bien con- 
teme'f Vd in the btirk’.'; circular, of the year 1979, -Veain the 
raid principle y. .is emphasized in the Giro: far dated 0-5-82 
A none’ whs di.sn’ jyed inside the Rrnneh i r ‘>ffice premises as 
per the ("I. rider No. 307/88. The 13 employees abandoned 
thr'r wo -V from 12 30 to 1.25 p.m. and vrere present in the 
Deputy General Manager’s Cabin. The notice dated 5-J-8.9 
was displayed op the bank’s notice board immediately after the 
iw-V! <*:n before the c'osnre of normal work in c hour., h will 
no* be no-sjbVs for the Officers of the bank to nhvriadlv 
r-r vent the fiei'.alirc employees from rrsiiminR the wo'k. 
T3\e.r re'-umnPon of wo'k as alleged by th? emnlnyecs, is 
dlcyil ard contrary to tho circular. The action of wage cut 
h "S bfr-n dr ne bv (he bank onlv ns ner the duly nMif-ed c : r- 
eak r- roverning the rern's end conditions of sendee of the 
emnlover*. ETe’ce the c'sirn of tho Pet’tioner-Un'on may be 
dii'ir'«<Td with crist. 

4. fin consent Ecs. W-! to W-3 and Pxs. M-l to lVf-5 
were marked, 

5. The Point Ifor consideration ‘ V-fiiether the action of 
the Mrnafcmruv r.f Syndicate Tank in ded"Ct : n>i v/rure foe 
fuV d '.v for 5-5-89 : n respect of 13 workmen ns- per Annexure 
is I’ 1 stiffed ? Tf nor to what rrAGf ;s (he u,-r|-mnn ’--titTcd 
to ? 


ANNFVURE 

1. Stiri S. Raman 
7. ffhri K. rfliat'drasekruan 

3. Shri Ruiaseknr 

4. Shri Rnphpvnn 

5 t 'hr M. Manivunnan 
f-. Shri fialajl Srinivasan 

7. Shri Ashoknn 

8. Shri Ashokrai 

n. Shri Sundaravnd’Vchi 
?(h Shri Ramerh Ghandren 

11. Sbri '''erikT ’r'ihrrrr'flninn 

12. Shri S. Shivakumar 

13. Shri Ananthakrithnan. 




6, The Point.—The cnac of the petitioner-union is that 
the 13 employees whose names tire given in the petition are 
numbers of the Petitioner-Union. The then Deputy General 
Manager was encouraging union rivalry and lie was having 
talks and discussions with the rival minority union whiefi 
was objected by the Petitioner-Union and its members. It 
it also contended by the petitioner, the then Deputy General 
Manager was having discussions with the minority union 
during working hours. But the same was denied to the 
petitioners. On 5-5-89, two representatives of the Minority 
union entered the cabin of the Deputy General Manager, 
had discussions at about 12.25 p.m. The petitioners after 
coming to know of this fact, entered the cabin of the Deputy 
General Manager and protested the Deputy General Manager 
to have talks and discussions with the minority union rep- 

I sentatives. Tnspite of the pixitest, the Deputy General 
anager was having talk with two representatives. Theiefore, 
ese 13 persons stayed in the cabin till the two representatives 
the minority union left the cabin. Thereafter these mem- 
:rs resumed their work and completed the day's work on the 
iy. But they are denied full day wages for these members, 
a the other hand it is contended by the respondents that 
ese 13 members all of a sudden entered into the cairn of 
the Deputy General Manager and stayed there inspito ot 
the request and advice by the Deputy General Manager, 

I iking them to leave the cabin and resume their work, It 
also contended that it was informed to them, if they 
infinite to stay there without attending to work, their wage 
ill be cut for the day ns per the Contract of Employment 
dmittcdlv the two representatives of the Minority Union 
ft by 1.30 p.m. Thereafter these members left the cabin 
: the Deputy General Manager and attended their day work, 
nmediately the Deputy General Manager put up a notice 
x. M-J on the same day stating that the 13 members have 
hot carried out the duties entrusted to them from 12,35 p.m. 
io 1.25 p.m. and their action Is breach of contract of employ¬ 
ment and as such they have not earned their salary for that 
day. Further they are advised not to work for the rest of 
fhe clay. The Manager as per the Circular Ex. M-2 dated 
10-5-82 stopped the wages for these 13 employees. Clause 
] of the Circular reads as follows : “Disentitlement of full 
day’s wages for partial day’s absence/Cessation of work by 
rhe employees (Circular No. 258/79/BC/PD|18|IRD dated 
4-10-19791. Tf an employee of the Bank does not report for 
jvork or does not work during any part of his working hours, 
he will be in breach of his contract and will not earn salary 
for that day and consequently he need not report duty for 
the rest of the working hours for that day. 


7. It is argued by the petitioner’s counsel as per the Circular 
dated 10-9-92 No. 177/92/BC/PD]34|IRD Ex. W-4, Clause 
5 “If for any justified reason, the Managdr/Offlcer concerned 
allots work to an employee after temporary cessation ot 
work, then pro-rata wages are to be deducted from the 
employees for the period during which he/she did nol 
perform work wages are payable pro-rata for the work done 
and hence deductible for the work not done." Tn the present 
ease, after the representatives of the Minority Union left the 
cabin these staff also left the cabin and resumed their work 
and completed their day work. Therefore, they are permit¬ 
ted to continue and resume their work after the cessation ot 
the work for particular time. Further the action of the 
members will not amount to strike or agitation. It is only 
a peaceful method of representation made tn the Deputy 
General Manager, Even taking that they did not work foi 
one hour i.e. from 12.25 p.m. to 1.25 p.m. as per Fx, W-4, 
thev arc entitled to pro-rata wages for the work done on 
that dav, On the other hand it is contended hv the Manage¬ 
ment. ns per Fx. M 2 circular thev ere not entitled for artv 
wages on lhat dav Fx M-4 is another Circular dated 
7^-10-88 issued bv the Management cnnercpdin" the previous 
circulars issued. Clause “F” of the Circular Fx. M-1 rends 
as follows : 


may be displayed on the Notice Board as per speci¬ 
men appended. This however is without prejudice 
to the recent decisions given by various High Courts, 
the legal implications of which me being examined. 
The Manager/Officer concerned should not permit 
or entrust any work to such an employee for the 
rest of the day after the temporary cessation of 
work. If the Manager/Oflicer permits the employee 
to do work after the temporary cessation of work, 
no deduction of wages can be made for that day 
under the principle “NO WORK NO PAY". 

8. So, it is argued by the respondents counsel, even if Ihe 
concerned employees resumed their work after 1.20 p.m. 
and completed their work, as they are not permitted by the 
Manager or Officer to resume their work, the concerned 
employees voluntarily attended to their work on that day. 
The Officer cannot prevent them physically from attending 
the work, The case of the respondent is the Deputy General 
Manager specifically told the concerned employees that they 
are not entitled to the wages for the day and they need not 
to work for the rest of the day. To that effect a notice was 
put up viz., Ex, M-5. The Manager or Officer did not permit 
the concerned employees to work after the temporary cessa¬ 
tion of work. Therefore, as per Clause (E) of the circular 
Ex. M-4, the concerned employees are not entitled to the 
wages for the day dated 5-5-89. 

In the result, an award is passed dismissing the claim of 
the petitioner. No costs. 

Dated, this the 10th day of November, 1995. 

TH1RU N. SUBRAMANIAN, Industiral Tribunal 


WITNESSES EXAMINED 

For both sides : 

None. 


DOCUMENTS MARKED 

For Workmen : 

Ex. W-1/5-5-89-^Notice issued by the Management Bank 
(Xerox copy). 

Ex. W-2/6-5-89—Letter from Union to the Bank (Xerox 
copy). 

Ex. W-3/8-5-89—Telex Message of the Management- 
Bank to the General Manager Head Office, IRD. 
Manipal (Xerox copy). 

Ex. W-4110-9-92—Circular issued by the Bank with a 
caption “The Principle of ‘No Work No Pay’— 
Deductions’’ (Xerox copy). 

Ex. W-5/19-5-93—Circular informing rights of lecog- 
nised union under the Code of Discipline and red- 
ressal of individual grievances (Xerox copy). 

For Management : 

Ex. M-l/30-1-81—Circular informing the rights of recog¬ 
nised unions under the Code of Discipline (Xerox 
copy). 

Ex. M-2/10-5-82—Circular issued by the Bank regard¬ 
ing adherence to the Rules 8 of the Discipline by the 
Bank employees (Xerox copy!. 


“ABSENCE OF EMPLOYEES FOR THE PART OF 
TI-IE DAY,—Whenever employees go on agitation, 
of anv form during office hours, thev will have to 
be treated as having committed breach of contract 
of service and the principle of “NO WORK NO 
PAY” should uniformly apply subiect to tbe decision 
of the Court if any. Even where an employee is 
in hieach of his contract for part of the day, he will 
not earn wages for the full day. In such instances, 
no further work is expected of the employees con¬ 
cerned for the rest of the day. A notice to this effect 
3077 GI|9J—5. 


Ex. M-3/17-9-84—Memorandum of Settlement u/s. 
18(1) of the I. D. Act. 1947 entered into between 
the Management of Indian Banks’ Association and 
their workmen rep, by the All Tndin Bank Emp¬ 
loyees’ Association and National confederation of 
Bank Employees (Xerox copy). 

Ex. M-4/25-10-R8—Circular issued by tbe Bank regard¬ 
ing absence from duty in connection with Strike/ 
agitation etc. (Xerox copy). 

Ex, M-5/5-5-89—Same as Ex, W-l (Xerox copy). 
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New Delhi, the 13th December, 1995 

SO 37—In pursuance of Section 17 of the Industrial 
Disputes'Act, 1947 (14 of 1947), the Central Government 
he-eby publishes the award of the Central Government 
Industrial Tribunal No 2, Dhanbad as shown in the Anncxure, 
in the industrial dispute between the employers in relation 
to the management of UCO Bank and their workmen, which 
W as received by the Ceptral Government on 12-12-95. 

[No. L-12012/247/93-IR (B-TT)] 
BRAI MOHAN, Desk Officer 


ANNEXURE 

BEFORE THF. GFNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri D. K. Nayak, Presiding Officer. 

In the matter of an industrial dispute under Section 10(1 )(d) 
of the I. D. Act, 1947 

Reference No, 17 of 1994 


PARTIES : 

Employers in relation to the management of UCO Bank, 
Patna and their workmen. 

APPEARANCES : 

On behalf of (he workmen—Shri B. Prasad, State Sec¬ 
retary, UCO Bank Employees Association. 

On behalf of the employers—Shri S. C. Sarkar, Dy. 
Chief Law Officer. 

STATE : Bihar INDUSTRY : Banking 

Dhanbad, the 5th December, 1995 
AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section tOtl)(d) of 
the I. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-12012/ 
247/93 dated, the 7th March, 1994. 

SCHEDULE 

“Whether the action of the management of UCO Bank, 
Patna in terminating the services of Shri Ravindra 
Kumar Yadav. Peon with effect from 17-1-1992 
is justified ? Tf not, what relief, is the said work¬ 
man entitled to ?” 

2. Pursuant to the mO-rence made by the Ministry details 
of which are given above workmen filed his W.S. 

3. The concerned workman Shri Ravindra Kumar Yadav 
stated inter alia in his W.S. that this workman joined in 
UCO Bank (hercin-'IW referred to as manacement) at 
Bariarpur branch wUNn district Monghyr, (Bihar) as 
tannorarv Penn ™ '8-3-89 on dailv wages 6? Rs, 10 and 
then Rs. IS and the mvment was made generally on weekly 
basis for full days work and he has to perform work from 


10.00 A.M. to 6 P.M. This workman continued in service 
at the said place till his service was dispensed witli from 
17-1-92, Theieby he completed his work in the said branch 
of the management for about 34 months and obviously it 
led to his completion of 240 days in 12 consecutive months. 

4. In his W.S. he has stated further he has to perform 
duties of carrying token, scroll book from accounts depart¬ 
ment to Cash department, registers, ledgers from almirah and 
to place at diffeient places, to stitch vouchers, to post mail 
and also to serve waters to the members of the staff and to 
the customers as and when required. However, inspite of his 
continuous service for such long term he was terminated on 
17-1-92 without assigning any reason nor paying any notice 
or notice pay for such termination and thereafter fresh hands 
were recruited by the management but this workman was no! 
considered and thereby he has been refused to be reinstated 
in the job and that led this sponsoring union to raise an 
industrial dispute before the ALC (O, Patna who failed to 
make' conciliation for uncompromising attitude of the Bank 
Management gnd thereafter this reference arose. 

5. It is further submitted by the workmen that the action 
of the management is in violation of Article 14 and 16 
of the Indian! Constitution and they adopted unfair labour 
practice which is against law and he was illegally retrenched 
without his regulnrisation as Class IV employees in subordi¬ 
nate cadre and he prays for his reinstatement in the said 
Bank and regularising him in his service with the minimum 
scale along with other reliefs entitled to. 

6. In the W.S.-cum-rejoindcr the management had stated 
that the said concerned workman was never appointed as 
Peon in any sSubordiate post of the Bank but it is admitted 
that he was engaged on 18-3-89 for the purpose of supplying 
water to the members of the staff and customers of the branch 
on casual basis at daily rated wages. Further statement made 
in the W.S. is that there was no competent authority in the 
said branch to appoint any person nor he was vested with any 
such power. Therefore, his engagement ns well as conti¬ 
nuance in service was illegal, invalid and without jurisdic¬ 
tion. It is stated further that in a settlement of All India 
UCO Bank Employees Federation, United Commercial Bank 
Employees Association, and all India United Commercial 
Bank Staff Federation with the management that there was 
a settlement on 12-10-89 and as per terms of the said settle¬ 
ment also this! workman is not entitled to get the job as ho 
was not the casual worker who completed work for a period 
of 240 days without interruption during the period of three 
years immediately proceeding settlement. It is stated furthef 
that as per settlement a panel was prepared and recruitment 
was made inspite of the fact that there was surplus of the staff 
strength but this workman is not entitled as he did not com¬ 
plete 240 dnvji work before the date of sotflemcnt as per 
terms of the settlement. His non-engagement subsequently 
cannot be considered to be retrenchment nor it comes within 
the ambit of Section 2J-F of the I. D. Act thereby ho is not 
entitled to get any relief as prayed for. 

7. Tn the rejoinder to the W.S. filed by the workmen 
Management has denied main facts though it is admitted that 
the concerned workman was engaged on 18-3-1989 by tho 
local management and he was removed on 17-1-92 as con¬ 
tended in his W S. But it is denied that he used to enrry 
ledgers, Eneounts bool s ard other registers as stated in 
the W.S However, it is admitted that his work was onlv 
os a Water Roy for supply of water to the msfomers and 
tfie -faff Therefore in view of such agreement /setllemenf 
entered hetween the management and the union on All India 
basis his claim is umiuslifled nnd against the provision ot 
all laws and th|at cannot he tenable in anv manner. 

8. In the rejoinder the workmen stated that after his dis¬ 
missal thmivh he used to work as Peon mnnv Peons were 
appointed front the casual workers and Ihe management Is 
adamant not to" evrn eomplv with the order of the Tribunal 
for (he recruitment of the said workman as ordered bv the 
Tribunal and it is denied that the lorn! authority has no 
power to nonpint a workman in the manner ns he was 
arrolnted and accordin'* tn him he was a full time worker 
and therehv ho is entitled to net regularisnfion as Peon in 
the rnhordfr'nte, cadre nf the management. 

o Tn stroport of the respective cases both the parlies 
adduced their oral and documentary evidence. 
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10. In the context of the said oral and documentary 
ividence [ am to consider whether the concerned workman 
yvus a casual worker working as Peon or he was a water boy 
only and after determination 1 am to sec whether he is 
bntitlcd to get the order of regularisation or reinstatement 
in terms of the settlement entered into between the manage¬ 
ment and the Union as referred to earlier. 

11. At the very outset I discuss the oral evidence of both 
the parties in order to get a light in support of the respective 
cases. 

12. MW-1, Shri B. Pandey was an officer who was posted 
at Bariarpur Branch at the relevant time and presently he 
is posted at A.P.C. Road Branch, Calcutta. In Bariarpur 
branch he was posted in between 21st April, 1989 to 16th 
November, 1990. He is in know of the concerned Workman 
and identified him in course of his evidence. He had stated 
that the said concerned workman was a 'Water Boy of Barlar- 
pur branch so long he worked there. According to him he 
used to attend the Bank from 10.00 A.M. and leave the 
bank at about 12.30 Noon for the purpose of tiffin and 
again lie used to resume his duties at 2.30 l’.M. and he used 
to stay in the Bank till closure of the same, He has deposed 
further that initially the area of the Bank was small and now 
the area of the same is 650 Sq. feet. However, he has 
denied that this workman has ever worked as Peon 
and the permanent s'aff including himself used to sign the 
attendance register as and when they used to attend the 
officer. He has admitted that he possesses the power of 
attorney which was suggested by the workman. He has 
proved the document morked Sxt. Ml wherefrom it would 
appear from which day work was done and payment was 
made. Also he admits the entries made in Ext, W-2. At 
the bottom of his cross-examination he 1ms stated that though 
the concerned workman was Water Boy it cannot be said 
whehcr lie used to perform other duties besides the job as 
Wafer Boy. 

13. The concerned workman examined as WW-1 and 
deposed that he was appointed on 18-3-89 on daily wage basis 
and he had to work from 10 00 A.M. to 6 P.M. and on 
payment of*Rs. 10 per day and then Rs. 15 per day. Accord¬ 
ing to him he had to perform the duty of carrying scroll ac¬ 
counts books, account book, mail work, carrying ledgers and 
supplying water to different staff and customers stitching of 
currency notes etc. He had deposed further that he used to get 
wages at the weekend and his payment was made through 
vouchers and he was removed from service with effect from 
17-1-92 after completion of service about 34 months. It is 
an admitted position that a dispute was raised before the 
ALC ((.') and according to him he used to work throughout 
the day as per office hours of the Bank. He had deposed 
that in the said branch there was a post of Pocn as One 
Yadav has been promoted to the clerical post from the post 
of Peon. His application for absorption before the Manager 
has been marked as W-3. He had denied that he himself 
relinquished the job in the year 1991 but he claims that he 
worked till 16-1-92. 


14. One fact is admitted from the oral evidence of WW-l 
that the concerned workman used to work during whole 
working hours of the Bank which has not been admitted in 
the W.S. filed on behalf of the Bank management. It is also 
admitted that he started working on 18-3-89 and his work 
was terminated on 17-1-92. 


15. Now the moot question is whether ho was appoin¬ 
ted as Water Boy or he used to perfotm duties of 
Peon. 

16. In this context my attendlion was drawn to the letter 
written by the Zonal Manager addressed to the ALC (C) 
dated 26-7-93 tho photo copy of which is filed and is on 
record. From the said letter il appears that this workman 
used to work in the said Bank and he was removed on 16-1-92 
though he started working on 18-3-89 and the main contention 
of the said letter is that as per settlement as the total number 
of days worked by Shri Yadav, the concerned workman is 
192 days in the year 1989 so he could not he absorbed but 
it is in the letter itself that the concerned workman worked 
192 days in the year 1989, 194 days in the year 1990, 247 
days in the year 1991 and 14 days in the year 1992 subject 
to service breaks within this time and it is stated in the 
said letter that as a matter of policy to regularise the services 
of a casual worker he has to complete 240 days during 
the period from 12-10-86 to 12-10-89 as casual worker. 
In this letter it is stated that as he could not coplete 240 
days before 1989 he could not be absorbed in whichever 
capacity he worked. 

17. So irrespective of any other papers filed, 1 find thal 
while he was removed from the job he submitted an appli¬ 
cation marked Ext, W-3 where he prayed for his absorption 
before the Manager as he worked for so many days till his 
date of removal. 


18. I have carefully perused Ext, W-l from where it 
reveals that an agreement stated to have been entered bet¬ 
ween the different association or unions and the management 
and undoubtedly in the said agreement there is clear aver¬ 
ment thal a person is to be regularised if he completes 240 
days in between 1986 and 1989 but no Water Boy should 
be regularised if any claim comes from him. 


19, Already I have referred to that there is oath versus 
oath and there is no iota of evidence supported by any 
document which is obviously in the custody of the manage¬ 
ment that any Peon or other subordinate staff used to work 
for carrying the ledgers, accounts books, mail works except 
this concerned workman at the relevant time and in that case 
I do not find any reason to disbelieve the workman who 
admittedly supported by the version of MW-1 that the con¬ 
cerned workman used to stay in the Bank throughout the 
office hours of the Bank. 


20, Considering the said fact I accept the version of the 
concerned workman that he uted to perform the works as 
that of carrying ledgers, accounts books, scroll books, stitch 
ing of currency notes, carrying of Daks except the work oi 
Water Boy. 


21, We should not forget that in many cases it has appeared 
(hat it is the policy of the management that a person is 
employed @ Rs. 10 or 15 per day and he is subject to 
perform various duties of Peon though his designation is 
given otherwise. This is nothing but mal-practices and it is 
a devise of obtaining services from a person without making 
proper payment in denial of the Constitutional lights which 
ever a citizen is entitled to. 
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22. Therefore, in view of the evidence of MW-1 and 
admission from the side of the management that tills con¬ 
cerned workman also 647 days in the said Bank he deserved 
to be regularised if the post is available. If this Tribunal 
shut his eyes in this type of cases it may be denial of right 
of citizen which will become an encroachment the right of 
workmau by the management by taking services from a poor 
person in this tactful manner. 

23. Accordingly I am of the opinion that this workman 
is entitled to get his reinstatement being regularised as a 
Peon as claimed. It is in the evidence that there is vacant 
post at the branch where this incumbent was and an affidavit 
was sworn in by the workman showing the vacancies at 
different places and counter affidavits have been sworn in 
showing that there is surplus staff strength. It has been 
admitted by the management that already surplus staff was 
absorbed in view of the terms of the settlement. 

24. Though this workman does not coma within the 
ambit of the terms of the settlement but the trend of the 
terms of settlement goes to show that a person who has 
acquired 240 days of service in the consecutive 3 years he 
deserves to be regularised if the work is of permanent nature. 
No doubt work done by the workman concerned are of 
permanent nature in view of the finding above. 


Now Delhi, the 13th December, 1995 

S.O. 38.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (.14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Madras as shown in the Annexure, in 
the industrial (dispute between the employers in relation to 
the management of Burn Standard Company, Salem and 
their workmen,, which was received by the Central Govern¬ 
ment on the 11-12-95. 

[No. L-29012|37|91-IR(Misc.)J 
B, M. DAVID, Desk Officer 

ANNEXURE 


25. Accordingly the reference is disposed off hi the follow¬ 
ing terms : 

“The action of the management of UCO Bank, Patna 
in terminating the services of Shri Ravindra Kumar 
Yadav, Peon with effect from 17-1-1992 is not justi¬ 
fied. ( onsequently he is entitled to be regularised 
and posted in the available post as Peon in subordi- 
nale cadre under the management of UCO Bank 
forthwith. If the post remains vacant and available 
in any branch of the said management and if 
not he should be kept in the panel so that he be 
absorbed as and when first vacancy would be avail¬ 
able and if the terms of the Award be not complied 
ivith the concerned workman will be at liberty for 
enforcement of such award in accordance with 
law.” 

26. In the present circumstances the management is also 
directed to reinstate (he concerned workman in terms and 
conditions as he was nt his former branch till he be regula 
rised and posted as a Peon in the subordinate cadre 1 as per 
terms of the Award but no back wages for tho idle period 
is awarded to the concerned workman. This award will take 
effect within one month from the date of publication this 
Award. This reference is disposed off accordingly. 

This is ray Award. 

D. K. NAYAK, Presiding Officer 


fff 13 fSRTffT, 199 5 


BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL 
NADU, MADRAS 

Thursday, the 9tb day of November, 1995 
PRESENT : 

Thini N. Smbraucjiian, B.A.B.L., Industrial Tribunal 

Industrial Dispute No. 6 of 1992 

(In the matter of the dispute for adjudication under 
Section lOGKtT of the Industrial Disputes Act, 1947 
between the Workmen and the Management of 
Bum Standard Company, Sulern). 

BETWEEN 

The Workman represented by : 

The General Secretary, 

Salem. District Magnesite Labour Union, 

237, Tharamangalam Road, 

Old Suramangalnlm. Salcm-636 005. 

AND 

The General Manager, 

M|s. Burn Standard Company, 

Salem-636 005. 

REFERENCE : 

Order No. L-29012[37|91-IR (Misc.), dated 21-1-92. 
Ministry pf Labour, Govt, of India, New Delhi. 
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nj, dispute coming on for final hearing on Wednesday, 
1st day of November, 1995 upon perusing the reference, 
m and Counter Statements and all other material P&P' rs 
record and upon hearing the arguments of Thiru 
'aidyanathan, for Tvl. Row & Reddy, Advocates appear- 
for the Workmen and of Tvl. T. S. Gopalan, P. lbrahiM 
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S Lalifulla and S. Ravindran, Advocates appearing for the 
aanngement, and this dispute having stood over till this day 
or consideration, this Tribunal made the following, 

AWARD 


The punishment of dismissal is too harsh. For the reasons 
stated above, this Tribunal may be pleased to hold the dis¬ 
missal of Kandasamy as not justified and and direct the 
Management to reinstate him with effect from that date with 
continuity of seivice and back wages. 


The Government of India by its Letter No. L-29012[37l 
91 -IR (Misc.), dated 21-1-92, referred for adjudication before 
this Tribunal u|s. lO(l)Cd) of the Industrial Disputes Act, 
regarding the dispute :— 

“Whether the Management of Burn Standard Company, 
Salem is justified in dismissing the services of Shri 
S. Kandasamy, S)o. Sadaiyan, PF. No. 3789, with 
effect from 23-2-89 ? If not, to what relief the 
workman is entitled to ?” 

2. After services of notices, both the petitioner and the 
respondent filed their claim statement and counter statement, 

3. The case of the Petitioner-Union is as follows.—The 
petitioner has 450 workers as its members. The Union has 
representative capacity. The worker Kandasamy joined the 
services of the respondent in 1969 as an unskilled worker. 
Certain charges were alleged to have been framed against 
him. The alleged charge sheet dated 11-1-85 was not 
served on the worker. While he was returning home around 
8.00 p.m. certain unidentified persons physically assaulted 
him. He was therefore taking medical treatment. When 
he was taking treatment, he learnt that he hud been suspended. 
Suddenly to his shock, on 2-2-89, he was served with a 
letter stating that it was proposed to dismiss him from 
service. Immediately on 22-2-89 he sent a reply. Unfor¬ 
tunately the Management by an order dated 23-2-85 dismissed 
him from service. The appeal preferred by him to the 
Director of Engineering was also dismissed, The petitioner- 
Union moved the Conciliation Officer for his intervention 
which ultimately ended in failure. The worker Kandasamy 
has not committed any misconduct as alleged in the charge 
sheet. If it is true, the Management would have served 
suspension order on the same day itself. The worker is 
an active member of the Petitioner-union. The Manage¬ 
ment has victimised him by framing fal:e charges. The 
allegation that the worker refused to receive the churgo 
sheet and the enquiry notice is totally false. Enquiry Officer 
did not even ensure whether the enquiry notice was served 
on the worker or not. The enquiry was rushed through 
and finished exparte in one day itself. The Enquiry has 
been held in violation of the principles of natural 
justice. None of the exhibits were marked through any 
witness, Copy of the Certified Standing Orders was not 
sent to the worker. The Enquiry Officer without even 
caring to fix another date for enquiry has hurriedly com¬ 
pleted the enquiry in one day. The respondent got tho 
second show cause notice which the worker has received. 
The Deputy General Manager dismissed the worker from 
seivice on 23-2-R9. He was not paid onv subsistence 
allowance during the alleged enquiry proceedings. The past 
record relied on by the Management was not shown to 
him to enable him to rebut the same. He is without em¬ 
ployment from the date of dismissal. He has a large 
family consisting of his wife and 5 children to maintain. 
Even assuming without admitting that the worker has com¬ 
mitted the misconduct, it does not warrant dismissal from 
service. He has long and unblemished record of service. 


3. The respondent filed his counter contending that to the 
knowledge of the respondent a substantial section of the 
.workmen has not espoused the cause of the worker Kanda¬ 
samy. The Union is put to strict proof of its authority and 
competence to raise the dispute. The respondent Company 
is a Government of India undertaking. It employs about 
1200 workmen in the mines and employs about 650 work¬ 
men in the factory. It has got certified Standing Orders. The 
workmen was employed as a bench worker in tho Mines. 
The Administrative Office of the respondent is located at 
a distance of 8 kms, from the Mines. On 11-1-89, tho 
concerned workman without attending his duty came to the 
Maingate of the Administrative Office at 2.00 p.m. in a 
drunken mood. He told the Security Guard of the Gate 
that he wanted to see the Lnbour Officer. At that time, 
the Manager Sri Seshadri Iyengar happened to pass through 
the Gute. The concerned workman approached the Manager 
and asked 1 for advance amount. The Manager (old him that 
he should go to tho work spot and take it. The workmen abused 
him. Then the Security Guard took him away from the spot. 
I ittle later, the Manager came in a jeep carrying cash for dis¬ 
bursing the Pongal advance, to workmen in the Mines. On see¬ 
ing the jeep, the concerned workman lied down in front of the 
jeep and asked them to drive the jeep over him. The Security 
Guard R. Ranganuthan who was in the jeep and another Secu¬ 
rity Guard removed him from the scene. On 11-1-89, a 
Chargesheet was issued to the concerned workman for the 
alloyed misconduct. The letter was sent to the address avail¬ 
able in the Company records. The letter was returned with an 
endorsement “refused”. On 23-1-89, a notice was issued tfirect- 
ing him to appear for enquiry on 1-2-89. It was also returned 
with an endorsement “refused”, On 1-2-89, the concerned 
workman did not appear for enquiry. So, the Enquiry Officer 
conducted the exparte enquiry. I-Te examined 5 witnesses on 
the side of the Management. On the findings of the Enquiry 
Officer, a Second show cause notice was issued on 2-2-89. The 
concerned workman gave his representation on 22-2-89. After 
considering his representation, orders were passed on 23-2-89 
dism’ssing him from service. The concerned workman joined 
the service on 12-6-89. During the period 1974 to 1988 several 
memos were issued to him for various misconducts, The termi¬ 
nation of the workman is perfectly valid and justified, After 
the incident on the afternoon of 11-1-89, the workman left 
the place and therefore he was not available for service of the 
charge sheet. Hence it was sent by Registered post. Since 
the concerned workman had refused to receive the enquiry 
notice, it cannot be said that he was denied of opportunity. 
When (ho concerned workman had refused to receive tho 
notice, the Enquiry Officer was justified in proceeding on the 
footing that there was adequate notice and holding enquiry 
in the absence of the concerned workman The conduct of 
the concerned workman on 1M-89 was highly reprehensible. 
The punishment dismissal cannot be said to be excessive. Hence 
the claim of the petitioner may be dismissed with cost. 

4. By consent Exs. M-l to M-ll marked. 

5. The Point for consideration is : Whether the Management 
of Bunt Standard Company, Salem is justified in dismissing 
the services of Shri S. Kandasamy, Sj/o Sadaiyappan, PF. No. 
3789 with effect from 23-2-1989 ? Tf not to what relief the 
workman is entitled to ?” 
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6. The Point : The workman Kandasamy joined' the ser- 
v cc'j of tlie respondent in 1969. He was employed as a wor¬ 
ker in the Mines. On the date of occurrence i.c. 11-1-89, ho 
without attending his duty came to the Administrative Office 
which is at a distance of 8 kins. from the Mines and told the 
Gate Security Guard that he wanted io see the Labour Officer. 

At that time, one Seshadri, the Manager (Training) came (here. 
The workman immediately approached him. and asked for 
Hdvance. He asked the concerned workman to go to his work 
spot and the advance will be paid there. This occurrence took 
place at about 2.00 p.tn. Shortly the Manager wept to the 
Mines spot to disburse the Hongal advance to the workers. 
There, the concerned workman on seeing the jeep lied down 
on the ground and a e ked' them to drive the jeep over him. 

He was removed from the spot by the Security Guards. It is 
alleged that at the Administrative Office when he met the 
Manager he abused him. So, the charge sheet was issued for 
tho alleged misconduct. Ex, M-5 is the charge sheet. It was 
sent by registered post. It was returned as refused according 
to the Management. Subsequently, an enquiry was conducted 1 . 
The Enquiry notice Ex. M-6 was also* returned as ‘refused’. 
Therefore, the enqiry was proceeded ex parte, Ex. M-9 is the 
findings of the Enquiry Officer. Thereafter the Management 
issued n Second show cause notice Ex. M-l regarding the pro¬ 
posed punishment. Ex. M-2 is the reply. Finallv he was 
dismissed from service under Ex. M-3. Even though it is 
raised >n the chum statement he was not served with the charge 
memo and' the Enquiry notice, the Learned counsel for the 
petitioner did not aiguc on that issue and also did not dispute 
or question that the domestic enquiry was not conducted in a 
fair and proper manner giving a reasonable opportunity to the 
worker. He mainly argued on the question of punishment 
imposed on the worker. He requested the Tribunal to inter¬ 
fere with the punishment u/s, 11-A of tho Act. He Mihmilted 
that the petitioner worker had been in service from 1969 till 
ho was removed. ITg is on the verge of retirement. Through- 
out his long period of service, he was not punished for any 
misconduct cnmmilfed by him. Even though it is alleged' 
that number of memos were given to him. it is not contended 
by the Management that he was punished on any occasion. 
Even though the alleged misconduct is proved against the peti¬ 
tioner, the punishment of dismissal is loo severe at the fag 
end of h s retirement. So, the petitioner’s counsel pleaded to 
set aside the order of the dismissal and impose any other 
punishment nr.d to reinstate him again in service. The res¬ 
pondents counsel also did not seriously object to the request 
of th? petitioner’s counsel considering the age of the con¬ 
cerned workman, It is argued by the Peptioner’s counsel 
that loss of pay from the date of dismissal till he is reinstated 
is a sufficient punishment for the alleged misconduct commit¬ 
ted by the worker, So, he pleaded for the reinsta'ement of 
the worker in service without back wages, Considering the age 
of the worker and his long period of service, he has put in 
with the re pondent, the roquest of the petitioner’s counsel 
cbp be accepted. Losing of pay from (he date of dismissal 
till lie is reinstated wilt amount to sufficient punishment for 
tho alleged misconduct. 

In the result, an award is passed setting aside the order of 
dismissal of the respondent dated 23-2-89 and the respondent 
is directed to reinstate him in service with continuity of ser¬ 
vice but without backwages. No costs. 

Dated, this the 9th day of November, 1995. 

THIRL N. SUBRAMANIAM, Industrial Tribunal 
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WITNESSES EXAMINED 

For both sides : None. 

DOCUMENTS MARKED 
For Worjaqan • Nil, 

For Management : 

Ex. M-l/2-2-89 : Letter from Management to Thiru 
S. Kandasamy proposing to dismissing him from 
service (Xerox copy), 

Hx. M-2,/^2-2-89 ; Reply by Thiru S. Kandasamy to Ex. 
M-l (Xerox copy). 

Ex. M-3Z23-2-89 : Dismissal Order (Xerox copy). 

Ex. M-4/1,1-1-89 : Complaint by Thiru Chinappan, Secu¬ 
rity Officer (Xerox copy). 

Ex. M-5Tl-1-89 : Charge sheet issued to Thiru S. Kan¬ 
dasamy (Xerox copy). 

Ex. M-6/23-1-89 : Enquiry Notice (Xerox copy). 

Ex. M-7/23-1-89 : Enquiry Notice (Xerox copy). 

Ex. M-8 /1t2 89 ; Proceedings of the Enquiry Officer 
(copy).i 

Ex. M-9/1-2-89 : Findings of the Enquiry Officer (copy). 
Ex. M-10 : Standing Orders for Mines. 

Ex. M-lt : Standing Orders for Factory. 
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[?f54T P^r-42011/4/85—■fl’-II (jft)J 

% . *ft. :ft ^ft, 

New Delhi, the 13th December, 1995 

S.O. 39,—In pursuance of Section 17 of the Industrial 
disputes Act, I947j (14 of 1947), the Central Government 
hereby publishes tho award of the Industrial Tribunal Madras 
as shown in the Annexure, in the Industrial dispute between 
<he employers in relation to the management of Central 
Cattle Breeding Farm and their workmen, which was received 
By the Central Government on 12-12-1995. 

[No. L-42011 /1/85-D.IEB)] 
K. V. B. UNNY, Desk Officer 
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E(F,F0RE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
MADRAS 

Tuesday, the 7 th day of November, 1995 

Present : 

TfflRU N„ SQBKAMANIAN, B.A,.B.L„ Industrial) 
Tribunal. 

INDUSTRIAL DISPUTE NO. 6 OF 1986 

(In the matter of the dispute for adjudication under 
Section lOUXdj of the Industrial Disputes Act, 1947 
between the Workmen and the Management of Cen¬ 
tral Cattle Breeding Farm, Alamadhi, Madras-521. 

BETWEEN 

The Workmen represented by 
The President, 

Agriculture and Irrigation Workers 
Union, Alamadhi, Avadi, 

Madras-52. 

AND 

The Director, 

Central Cattle Breeding Farm, 

Alamadhi, Avadi, 

Madras-52, 

REFERENCE : 

Order No. L-420! K4)/85-D,II(B), dated 8-1-86, Minis¬ 
try of Labour, Govt, of India, New Delhi, 

This dispute coming on for final hearing on Monday, the 
16th day of ONuber, 1995. upon perusing the reference. 
Claim and Counter Statements and all other material papers 
on record and upon hearing the arguments of Thiru K. 
Chandru, Advocate appearing for the Workmen, and of Thiru 

S. Seshadri, Central Government Pleader appearing for the 
Management and this dispute having stood over till this day 
for consideration, this Tribunal made the following. 


AWARD 

The Government of India, by its letter No. T.-4?0tU4>/ 
85-D.n (B), dated 8-1-1986, referred for adjudication before 
this Tribunal u/s. 10(lXdl of the Industrial Disputes Act, 
1947 regarding the dispute : 

“Whether the action of the Management of the Central 
Cattle Breeding Farm, Alamadhi, Avadi, Madras-52. 

fal «i terminating the services of 109 workers ns shown 
in Anuexure-T is legal and justified ? If not to what 
relief are (he workmen concerned entitled to 7 

(bl in denying bnckwnges for the idle period to the 
80 workmen as shown in AnnexureTI, subsequent 
to th-ir rc-instatement is justified ? Tf not to what 
relief the concerned workmen are entitled to 7" 
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AlineMiic-I : Final T.ist of Persons Non-employed from 25th 

1. S. Chidambaram. 

2. C. Ramadoss. 

3. E. Ekambaram. 

4. R, Padmanabhan. 

5. T Dilli, 

6. S. Drvadoss. 

7. E Thirutiavukkarasu. 

S. R. Mahaling. 

9. A R. Saukar. 

10. C. Mani. 

11. >7 Sakknrabani. 

17. M. Vinayagam. 

13. S. Gajendran, 

14. S. Piakkirisamy. 

15. C Snnthanam. 

16. Thulnsi. 

17. G. Neelakantan. 

18. G. Manl. 

19 v. Nanabhushanam, 

70. A Damodhnran. 

21. t- f . Sundaram. 

27. X. lagadeesan. 

2t. Soundararnjan. 

24. V. Srinivasan. 

25. D. Dayolan. 

26. G. Srinivasan, 

27. S. Jaisankar. 

28 R. Pcromal. 

29. C. Rnthinam. 

30. S. Rathinam. 

31. P. Pnnchntcharam, 

32. M. Radha. 

33. M. Muthu. 

34. M. Mani. 

35. G. Nagan. 

36. M. Kattaiyan. 

37. O. Kattaivan. 

38. A. Anmtuftam. 

39. Kollaptrri. 

40. M. Raghupathy. 

41. E. Chinnappan. 

42. K. Animugam. 

43 . S. Sundaram, 

44. C. Subban, 

45. C. Ponnurangam. 
i" Dhapnpal. 

47. M, Ponnurangam. 

48. G. Selvarnji, 
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49. A. Balakrishnan. 

50. C. Raji. 

51. S, Ravi. 

52. K-iippamnial. 

53. L. Baskaran. 

54. A. Devaraji. 

55. T. Selvam. 

56. C. Masilamani. 

57. S. Muthu. 

58. C. Selvaraii. 

59. A. P. F.lumalal. 

60. Senchivi. 

61. Krbhnareddy. 

62. A. Krishnan. 

63. G, K. Mumisany. 

64. S. Rajendran. 

65. K. Munusamy. 

66. Samaiah. 

67. M. Sampath. 

68. C, Jaganathan. 

69. M. Nagaraji. 

70. V. Jagadeesan. 

71. D. Paranthfiman. 

72. R. Ramamurthy. 

73. R. Sankaran. 

74. G. S. Krishnan. 

75. B. Subramani. 

76. Murthy, 

77. V. Sekar. 

78. K. Manokaran. 

79. S. Ethiraj. 

80. M. Raji. 

81. P. Palani. 

82. Ruban. 

83. Lasar. 

84. A. Duralraji. 

85. Chinnasamy. 

86. A. Duraisamynaidu. 

87. A. Durai. 

88. N. Eluraalal. 

89. G. Jeyavelu. 

90. Shanmugam. 

91. M. Dachinamurthy. 

92. S. Subramani. 

93. D. Sivakumar. 

94. Balimibramaniam. 

95. K. Selvam. 

96. E. Kaltaiyan. 

97. J. Ganesan. 

98. S. Man. 

99. K. Govindan. 

100. Amarnsekaran. 

101. R. Balakumar. 

102. Rajam. 

103. Thavar. 

104. Pappamal. 

105. Vasupi. 

106. Nirmnla. 

107. Alamelu, 

108. Poosatnmil. 

109. M. Jayaraman. 

Annexure : II : Final T.Bt of Persons who had been non- 
employed from 25th December, 1981 and absorbed later. 

1. R. Sekar. 

2. R. Jagadteesan. 

3. R. Napabhushanam. 

4. A. R, Balaraman. 
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5. G. Panchatcharam. 

6. S. Sbkar. 

7. S. Kumar- 

8. M. N. Foosavi. 

9. A. S. Krishnamoorthy. 

10. li. Secmair, 

11. K. R. Kasi, 

12. Rungarajan, 

13. S. Thirunavukkarasu. 

14. M, Govindasamy. 

15. S. Krlshnamurthy, 

16. S, Arumugam. 

17. Bothap. 

18. K. S. Flumalai. 

19. Hchinppan. 

20., Arul. 

21. Pandrinathan. 

22. Muthuraju. 

23. Munusamy. 

24. P. Araiugam. 

25. Chinrmppan. 

26. P. Subramani. 

27. N, Sivalingam. 

28. E. Dasarathan. 

29. Jayaraman. 

30. P. Kotliandan. 

31. K. Surendran. 

32. F„ Murt|hy. 

33. K. ViswAnathan. 

34. Rajendran. 

35. A. Dasarathan. 

36. Pachaiappan. 

37. R. Balnrpman. 

38. Kesavan. 

39. R. Sunda|rarajan. 

40. D. Baskdran. 

41. Vasu, 

42. Rajagopal. 

43. G. Santhanam. 

44. Doss. 

45. Ponnusnmy. 

46. Chinnasamy. 

47. K. Ncelakandart. 

48. Dhanacbezbian. 

49. K. Muthialu. 

50. C. Mari. 

51. Radhakrisjman. 

52. D. Rajamani. 

53. Arunachalam, 

54. Gnanasundaram. 

55. Lnkshmiammal. 

56. Amirthammal. 

57. Renuka. 

58. Kanninmmal. 

59. Manimckalpl. 

60. Pattu. 

61. Kamala. 

62. Ellamnial. 

63. Saroja, 

64. Knnrmmmni. 

65. M. Rani. 

66. Vasotha. 

67. Nagammnl. 

68. Bangaru, 

69. Amrithamntal, 

70. PoriiammaL 
71.1 nkshmi. 

72. Rani. 

73. Muniantmal. 
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74. Ponuammal. 

15. Kasuiun. 

76. baiasmnmal., 

77. JanaKi. 

78. MumartunaL 

79. 1*. waiaraman. 

80. C. baxinaKumar. 

Alter services of Dutices, claim statement and Countci 
statement are rued. 

2. ilie case or the petitioner-union is as tallows.—Tbc 
Peuuoner-union commands tne ioiiowmg or sunstantial 
section or me workmen oy me respoiidem-Iarm. Jfte pen- 
tiujiti-uinoii loiseu a ulsijulc wnn reieicnce to large nnmtiei 
or won*men wnose services were not legunuisea who nave 
deeu Kept u.s casual vvoiker oy tne respondent, me dispute 
was iCleared Dy tne uoveinment lor aujuaicaiion oeiotc ims 
iiiouuai, in J.U. aB/ez. rviany workmen nave been employ¬ 
ed nom me year 19/3. itic respondent lor me reasons best 
known to mem did not cnoose lo contest the dispute rnspite 
of proper nonces Having uecn issued oy mis tnouuui. mere- 
tore am trioumd on the basis of oral and documentary 
evidence passed un award on Z/ih January, 1983 and direct¬ 
ed me reguiansation ol zuo worKmen so l'ar as the respon¬ 
dent is concerned. Since tbc respondent did not implement 
the award. Writ petition 7667/1983 was tiled in the High 
Court, tven while this proceedings were pending before the 
Conciliation Ollicer, the respondent started terminating the 
services ol all the workmen without assigning any reason. 
Even after tlte award has been passed they did not reinstate 
there workmen. Therefore, the Union was forced to raise 
a dilute by their letter dated 15th September, 1984. Gm- 
cilialion proceedings were once again initiated before the 
Central Government Labour Department. Respondent sub¬ 
mitted their remarks on 26th November, 1984. As the Con¬ 
ciliation Ollicer could not bring about any mediation, he 
sent their failure report. Even when the Petitioner-Union 
moved the Central Government for enforcement of the award, 
in I.D. 58/82, the pendency of the present reference was 
given as an answer. Even when the Conciliation Oflicer re¬ 
quested for details the respondent djd not chose to produce 
the relevant records. They refused to appear before the Con- 
ciliation Officer. Even when the Conciliation Officer made an 
inspection visit, he was physically prevented from entering 
the farm. The termination of 109 work men is wholly unjusti¬ 
fied, Even the elementary form of legal procedure was not 
followed in terminating their services. They were given m> 
order in writing with reference to their termination. The 
workmen had nut in minimum of 240 days service in a period 
of one calendar vear. The mandatory conditions prescribed 
u/s. 25-F of the I.D. Act was not followed. In respect of 
workmen who were stopped from work from 25th December. 
1981 and who were subsenucntially taken back are entitled 
for full wages for the period of interegnum. The respondent 
has no power to lav off the workmen as there is no such 
term of contract in existence. Hence the Tribunal niav be 
pleased to pass an award holding the termination of 109 
workmen us illegal and consequently direct to reinstate them 
with full back wanes and also direct the respondent to pav 
the backvvnpes for the period from 29th December, 1991 
till the date of absorption of all the 80 Workmen. 

3. Respondent filed his counter contending that the Con- 
tral Cattle Breeding Farm, at Alamodhi was set up by 
Government of India. Ministry of Agriculture, on 1st April. 
1973 as an Applied Research Project to be run on Scientific 
lines. Farm had to run a progeny testing programme for 
selection of Murrah Buffalo bulls for systematic improvement 
of milk production, the farm work is divided info two sec- 
tinns G t ... to lo- k after the livestock (about 700 heads of 
cattle t and aericultuiul production of fodder for the animals. 
Some woA tr in the Tarn arc continuous in nature while others 
are casual and seasonal. From time to time. Government has 
been i.irne.lionirvT tegular posts as per recommendation of the 
Work Sliulv Scheme. The Minisbv is the TF-ad of the De¬ 
partment and Director is the Head of (he Office. The Minis- 
trv n: vtJ with rowers for creation of posts. Extra labourers 
were encaged temporarily for land development programme 
in 1 978-79. Dispute arose in A-must 1981 ree'-rding Ihc 
question of rates of wtmes and altered removal of some of 
the workers. On 2,5th Deeemher. 1981 the workmen went 
on n sudden strike without giving nnv notice to th° Man¬ 
agement. As fije farm was dealing with precious livestock. 

3077 GTj95—6. 


efforts were made to persuade the workmen to return to work. 
As mere was no success, work was carried out with the 
regular staff. Efforts were continued through the Police and 
Village ueauers on Zulu ueeeinoer, 1951 . Omy 30 or 40 
workers joined on 2bin Decemuer, iyoi. On z8th Decem- 
or uer, i9tsi the Director put up a notice calling upon the 
wnung workers to express tnerr willingness to join auty on 
or berore 31st December, 1981. In response to the said 
nouee, zj io jU womans joineu me umy. as some of me 
workers iauefl to jour uuiy oy 3 isl neeeuiuer, ivoi to re¬ 
lieve me suirciiiig ui me .iiiiiiiivis aim sitiivmion and nad 
tlygemc conomons me management nad no umet alternative 
bui lo recruit new workers. come or workers joined uuty 
even alter cist laeceniDer, J9Bi. in one ol mem were reluscd 
work, as the remaining workers md not come pack and 
continued to stay away, no action was taken and the res¬ 
pondent did not Issue termination orders to any of them. 
The workers arc being engaged to then full capacity in the 
Farm, ine respondent is not in a position to take more 
workers tor which the petitioner had made a demand. Iho 
petitioner had taken the matter in I.D. 58/82. As the Writ 
peution has not yet been lmatly disposed of, the respondent 
is not in a position to take any action in the matter. The 
workmen had left the employment voluntarily without any 
communication to the respondent. The Annexure 1 of the 
claim statement has not been furnished by the Petitioner 
to the respondent. In the absence of full particulars about the 
workmen concerned the respondent is not in a position to 
verify the period of service. The respondent is not liable to 
reinstate the said workmen as there is no scope for employ¬ 
ment. The respondent is not liable to pay backwages to any 
leinstated workmen from 29th December, 1981 till the ab¬ 
sorption of the SO workmen mentioned in Annexure II. 
Hence the claim of the petitioner may be dismissed. 

4. Exs. W-l to VV-20 and M-l to M-7/Series were mark¬ 
ed. 

5. The Point for consideration is : Whether the action of 
ihe Management of the Central Cattle Breeding Farm, Ala- 
madhi, Avadi, Madras-52 : 

(a) in terminating the services of 109 workers as shown 
in Armexure-I is legal and justified ? If not, to what 
relief arc the workmen concerned entitled to ? 

(b) in denying back wages for the idle period to the 
80 workmen as shown in Annexure-II, subsequent 
to their re-instatement is justified ? If not to what 
relief the concerned workmen are entitled to 7" 

O.Thc Point : The Petitioner-Union raised two 
claims in respect of workers. The first claim 
is the declaration that the termination of 
service of 109 workers as illegal and unjustified. The workers 
are employed in the Farm on daily wage basis even from 
the year 1978-79. Tho Petit : oner-Un : on has r l’ : ‘.ed a depute 
to regularise 200 workmen who had worked few more than 
240 days in a vear. The reference was referred for adutdica- 
t-on in I.D. 58/82 by this Tribunal. Since ihe respondent 
remained ex-parte, an ex-parte award was passed directing 
the respondent to reinstate the 200 workmen. Ex. M.3 is 
the copy of the award. Since the respondent did not imple¬ 
ment (he nward. the Petitioner-Union filed a Writ Petition 
No. 7667/83 Ex. M.4. The High Court of Madras was 
pleased to order to implement the award passed in I.D. 58/82. 
When the proceedings were pending before the High Court, 
the respondent started to terminate tho services of thewnrk- 
men. On 25-12-81, tbc respondent terminated tbc services of 
the workmen without any notice or following any procedure. 
The workers requested the Management by their letter to 
take them back to work under Exs. W-2, W-3, W-4, W-5, 
W-fi, W-7 and W-8 from 25-12-81 to 31-12-81. Ip spite of 
the request made bv the workers, the respondent refused to 
take them for wotk. On the other hand, the respondent 
put up a notice on 28-12-81 under F.x. W-14. Cinder that 
notice. the respondent informed the workeis (hare who volun¬ 
tarily and unconditionally affirm in writing on or before 
31-12-81 to bear allealcnre to the farm and carry out any 
work a Polled -o them InvuPv. sincerely, a-d obediently as 
disciplined workers will be taken back to 'he muster roil. 
Such persons may meet tbc undersigned individually and give 
the application in writing. Otherwise, thev will not be taken 
back for work. F.x. W-l is the circular issued by the Man¬ 
agement stating about 30 persons were taken back for work 
on then- undertaking son moffo given. It is the case of the 
respondent some of the workers joined duty after Ex. W14 
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till 31-12-81. The rest of the workers remained absent volun¬ 
tarily. It is the case of the respondent that the workers 
suddenly went on a strike on 25-12-81 without giving any 
notice and thereby caused inconvenience to the harm. So, 
the reason 'for termination or not giving work to tho workers 
according to the Management is the strike by the workers 
on 25-12-81 and they remained voluntarily absent without 
joining duly even alter the notice Hx. W-14, their services 
were terminated. Admittedly there is no record to show that 
the non-tors went on a strike o;j 25-12-81. On the other 
hand it is contended by the Petitioner’s Union, the workers 
were prtvented by the Management from entering into the 
farm on 25-12-81 in order to prevent them from taking part 
in tho Conciliation pioceedings. Even taking for argument 
sake, workers went on strike suddenly on 25-12-81 and it is 
an illegal strike, the Management has not taken any aci ion 
under the Central Government Standing Orders where provi¬ 
sions are marie for taking disciplinary action for illegal strike. 
It is admitted by TvlWl, these workers are covered by the 
Central Model Standing Orders. There is provision in fire 
Mode) S!ending Order to initiate disciplinary pioceedings for 
the mifconduct. Further regarding the reason that the workers 
remained voluntarily absent without coming to the work is 
also not correct. The workers submitted their written repre¬ 
sentation to the Management from 25-12-81 lo 31-12-81 ex- 
pres.rng their willingness to come To work, but the Manage¬ 
ment refused to take them for work. It is not denied by 
the MW1 that they have received the representations made 
by the workers. The notice put up by the Management under 
Ex, W-14 is against the principles of natural jusiice. It is 
not open to the Mnnaeomnnl to direct the workeis to res'.en 
from the Union. The condition imposed under Ex. W-14 
is against the principles of natural justice. 1 v;n after the 
notice Ex. W-14, some of the workers joined duty. It is 
argued by the Petitioner's counsel as the workers have put in 
more than 241) days work in a period of 12 months prior 
to th? date of termination, the termina ,: on of service of the 
workers without any notice or witlint following the conditions 
of Scct'on 25-F of tho Industrial Disputes Act, is not valid. 
It is admitted bv MW1 for the- attendance of lb: vorkms for 
the work, it wi'l be noted in the iruit'or roll. It is denied 
by tho respondent that workers have not worked 240 days 
confiniToirly in a calendar year. The douimenta are with 
the Management. If it is true they can produce the mu-dor 
roll to show that none of the workers have worked for 240 
days continuously in a year. On the other hand the Manage¬ 
ment rCusrri to produce tho muster roll, to the Assistant 
labour Commissioner who visited the Farm. Ex, W-15 is 
tho report -ubmifted by the Assistant f.nhonr CommiV'ner. 
In Para 8 of Ex. W-15, the Assistant Labour Commissioner 
has slated that the Management did not produce the revenat 
muster rolls for verifying the service particulars of the work¬ 
men Evolved in (hr dispute bv taking u plea that they were 
filing n cn-’c in fhc High Court of Madras .and reuueswd fvm 
to defer the in'-uncijon of records. Therefore, the Manage* 
ment was not wl'i-ng to nrodnee the muster roll even before 
the Assistant Labour Commissioner, The fact that the work¬ 
ers am emn'oyed from 1978-79 they were working continuously 
till they were refused to give work, is admitted. When the 
workers rimmed that they have worked for more than 240 
davs curd’""Otisly in a vear, it is the duty of the rescondent- 
manaeemenf who is having the relevant record's to disprove 
the same. Tn the absence of any documentary ev-denee which 
are available with the Management, it has to bo presumed 
that the workers had worked 240 davs continuously in a year. 
It is armed by the respondent’s' counsel that these vrnihers 
are rmriovrri as reason'd workers. So. the Industrial Derides 
Act, will not rmplv to them. For that he relied on n decision 
reported in lodgement Tod;iv IQ9Afi) Supreme Court P 163 
On the other hand 1 it is argued by the petitioner’s conn-el 
these ’vi>rl,m> ai .e not seasonal workers. The v.-ork for wh-rh 
they am em.nlov.~d are ab» not seasonal. To look after t(, c 
livestoc’ is a dav today nffnir and continuous work. There¬ 
fore. it ran not he stated as a seasonal work. Therefore, 
the indgem-nt relied on bv the resno-vtentV, counsel v, ill not 
applv tr> the present case. If is further argued bv the res¬ 
pondent’s counsel the number of Vv-stock tr-\; Wr, reduced 
at prerent and SO the renuiremept of m mi power is less and 
henee the workers cannot be taken back. If this Is true, the 
workers have to be retrenched for want of work under Section 
25-F. Termination of service without conducting any en¬ 
quiry for misconduct will amount to only retrenchment. 
Admittedly, there were no proceedings taken against the work¬ 


ers under tho Central Government Model Standing Orders 
for their misconduct and thereby they are terminated. There¬ 
fore, the termination of these workers will nt amount to 
retrenchment. In that case, they have to follow Sec. 25-F 
of the Industrial Disputes Act. Without following Sec. 25-F 
in terminating the services of the workers, the termination 
is void and not legal. 


7. It is argued by the respondent’s counsel, creation ot 
new posts re„is With the Government of India, Ministry of 
Agriculture, The present respondent is only Head of De¬ 
partment and he cannot create the post. Now' tho 
quest on ot making the workers regular is over by tho 
award passed by this Tribunal in l.D. 58|82. It was not 
challenged by the respondent. Therefore, thoy are bound 
to imp.oineni the award first. If there is no necessity to 
continue tho same number of workers for want of work, 
then thoy must lake action u(s. 25-F. So, the argument of 
tho respondent that al pre ent the requirement of the work¬ 
ers arc very Inii'ed so these workers cannot bo reinstated 
cannot be accepted. So, the termination of 109 workers 
as shown in Annexure 1 is illegol and not justified. 

8. Regarding the claim of the petit oners for the full wage 
for the idle period from 26-12-81, till they nnj absorbed 
in service, it is contended by tho Petitioner-Union, that the 
Petitioner-Union filed a Writ petition before the H gh Court 
for implementation of the award passed in l.D. 58|82. 
The High Court directed the respondent to implement tho 
award. In pursuance of tho Order of the High Court, 
the respondent has made permanent about 91 workers, and 
reinstated them in service. 91 workers were absorbed in 
the respondent-farm on various dates. Ex. M.I is the Pst 
of wokers who went taken back as per tho Order of tho 
High Court. It is seen from Ex. 1.1, they were allowed to 
join duty on the respective dates no’ed against their name 
in Ex. M.I wth backwages. So, as per Ex. M.I those who 
have been taken back have been paid backwages from tho 
date of their termination till they joined duty. So, tho 
claim of the workers for full wages for idle period from 
26-12-81 till they joined duty will not arise. Therefore, tho 
workers shown in Annexure II of the Claim are not en¬ 
tiled to full wages for tho 'die period from 26-12-91 till 
the date of thoir absorption. 

Tn the result, an award is passed setting aside the termi- 
nrtion of the 109 workmen as shown in Annexure I of the 
Cl am statement and direct tho Management-respondent to 
reinstate them in service with full back wages, and conti¬ 
nuity of service. Regarding the claim of full wage for the 
SO workers as shown ; n Annexure II of the Claim statement, 
i is dismissed. No costs. 

Dated, this the 7th day of November, 1995. 

TH1RU N. SUBRAMANIAN, Industrial Tribunal 

WITNESS EXAMINED 

For Workmen : 

W.W.l : Thlru M.P. Subramani. 

For Management : 

M.W. 1 : Thiru G.P. Ramu. 

DOCUMENTS MARKED 
For Workmen : 

Ex. W-l |25-12-81 ; Circular issued by the Management 
(Xerox copy). 

Ex. W-2I25-12-81 : Representation by the Workmen to 
the Management about the denial of work and their 
willingness, for reporting work (Xerox copy). 

Ex. W-3|2fi-12-81 : Representation by the Workmen, to 
the Management about the denial of wotk and thoir 
willingness for reporting work (Xerox copy). 

Ex. W-4127-12-81 : Representation by the Workmen to 
the Managemnt about the denial of work and their 
willingness- for reporting work (Xerox copy). 

Ex. W-5|28-12l-81 : Representation by the Workmen to 
the Management about the denial of work and their 
willingness for reporting work (Xerox copy). 
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Ex. W-6'29-12-81 ; Representation by the Workmen to 
the Manogcment about the denial of work and their 
vjJllmgneiis tor reporting work (Xerox copy). 

Ex, W-7130-12-81 : Representation by the Workmen to 
the Management about the denial of work and 
their will ngness for reporting work (Xerox copy). 

Ex, W-8|31-12-81 : Representation by the Workmen to 
the Management about the denial of work and their 
willingness for reporting work (Xerox copy). 

Ex. W-9[29-J2-81 : Letter from the Union to the Re¬ 
gional Comm saioncr of Labour, Madras about the 
denial of employment (Xeorx copy). 

Ex, W-10|27-l-83 • Award of the Industrial Tribunal in 
ED. Nos. 55 and 58 of 1982 (copy). 

Ex. W-ll|17-2-83 : Order of the Central Govt, directing 
the Publication of the award in Gazette (Xerox 
copy). 

Ex. W-12/15-9-84 : Letter from the Union to the Re¬ 
gional Labour Commissioner (Central) Madras for 
Conciliation (Xerox copy). 

Ex. W-13113-8-83 : Order of the Regional Labour Com¬ 
missioner (Central), Madras (copy). 

Ex, W-14]28-12-81 : Notice issued by the Management 
(Xerox copy). 

Ex. W-l 517-2-85 : Conciliation failure Report (copy). 

E‘. W-16|5-2-86 ; Letter of the Ministry of Labour, 
Govt, of India, confirming the Annexure I and 11 
covered in the Industrial Dispute (Xerox copy). 

L -. W-l7/17-3-86 ; Letter from Dy. Chief Labour Com¬ 
missioner (C), Ministry of Labour, Govt, of India 
to the Union (Xerox copy). 

Ex. W-l8 : Final list of persons who were taken 

back as awarded by the Industrial Tribunal (Xerox 
copy). 

Ex, W-19 [7-9-89 : Judgement of Madras High Court in 
W.P. No. 7667|83 (Xerox copy). 

h\. 2013-10-81 : Letter from Ministry of Labour, Govt, 
of India acknowledging the Conciliation Failure 
Report. 

Ex. W-21 ]30-9-82 ; Order of reference in I.D. No, 581 
82 on the file of Industrial Tribunal, Madras (copy). 

For Management : 

Ex. M.l : List of workers who joined back duty 

after the strike erf 25-12r8t onwards. 

n.x, M-2 : Bio-data of menials arranged from 

their service rolls in 4|73, 

Ex. M-3127-1-83 : Same as Ex. W-10 (Xerox copy). 

Ex, M-417-9-89 : Same as Ex. W-19 (Xerox copy). 

Ex. M-5|2-8-91 : Central Government’s Order regarding 
regularisation of Casual Workers of Central Cattle 
Breeding Farm, Madras (Xerox copy). 

Kx. M-fi|2fl-9-92 : High Court’s Order in Contempt Appli¬ 
cation No. 52 of 1992 (Xerox copy). 

Ex M-7(series : Order of rcgularisation issued to 91 
workers. 
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[PWT OP-32011/6/94-Pit PIT (fpfrftj)] 

^f. ITP. tfrfP, Tpfi 

New Delhi, the 13th December, 1995 
S.O. 40.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexurc, 
in the industrial dispute between the employers in relation 
to the management of Jabbar and Company Contractor of 
M/s. T. P. Roy Choudhury and Co. Ltd. and their workmen, 
which was received! by (he Central Government on the 
7-12-1995. 


[No, L-320U/6/94-IR (Misc.)j 
B. M. DAVID, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
CALCUTTA 

Reference No. 7 of 1995 

PARTIES : 

Employers in relation to the management of M/s. Jabbar 
and Company Contractor of M/s. T. P. Roy 
Choudhury and Co. Ltd. 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice K. C. Jagadeb Roy Presiding Officer, 
APPEARANCES : 

On behalf of Management—Mr. S. Sengupta, Advocate 
On behalf of Workmen—Mr. R. N. Chandra, President 
of the Union, 

STATE : West Bengal INDUSTRY : Post and Dock 


AWARD 

By Order No. L-32Qt l/6/94-IR (Misc) dated 7-3-1995, 
the Central Government in exercise of its powers under 
Section 10(1 )(d) and sub-section (2-A) thereof of tha 
Industrial Disputes Act, 1947, referred the following dispute 
to this Tribunal for adjudication : 


“Whether the contention of Ihe Calcutta Port and 
Dock Shramik Union that the 15 workmen employed 
by M/s. Jabbar and Co. were actually working for 
M/s. T. P. Roy Chowdhury and Co. correct ? If 
so whether the action of M/s. T. P. Roy Chow¬ 
dhury and Co. is justified in not treating these 15 
workmen as their employee and in not extending 
all benefits at par with their 11 workmen employed 
by them ? If not what relief these 15 workmens 
are entitled to ?” 


2. The case of the workmen had been taken up by Haldia- 
Calcutta Port and Dock Shramik Union, who had entered 
appearance on their behalf in this reference case. Mr, 
R. N. Chandra the President of the Union was authorised 
to appear on bch df of the Union to represent the case of 
the workmen. He has filed a petition dated 6-7-1995 with 
a prayer to close the matter as the Union did not like to 
pursue the matter- any further. 


J. None of the parties, has filed anv written statement 
m the case and no evidence has been led lw cither side 
Since the Union who has the rinht to Benin has given up 
the case and prayed for closure of tha same. I accord indy 
this No Dispute” Award which disposes 6f the refe¬ 


rence. 


Dated, Calcutta, 

The 20th November, 1995. 

K. C. JAGADEB ROY. Presiding Officer 
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New Delhi, the 13th December, 1995 

<50 4 ( —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Madras as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
Indian Overseas Bank and their workmen, which was received 
by the Central Government on 12-12-1 995. 

[No. L-12012/75/90-IR (B-1I)] 
BUAI MOHAN, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
MADRAS 

Monday, (he 4th day of December, 1995 
PRESENT 

Thiru N. Subramanian, B.A.B.L., Industrial Tribunal. 
Industrial Dispute No. 63 of 1990 

(In the matter of the dispute for adjudication under Section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
Workmen and (he Management of Indian Overseas Bank, 
Madras-2). 

BETWEEN 

The Workman represented by 

Sbri C. Mani, 

C/o Shri C. S. Mohan, 

90, Lattice Bridge, Opp. Satya Nilayam, 

Thiru vanmiyur, Madras-600041. 

AND 

The General Manager, 

India Overseas Bank, 

762, Anna Salai, Madras-600002. 

REFERENCE : 

Order No. L-12012/75/90-1R (B-Il), dated 25-7-1990. 
Ministry of Labour, Government of India, New 
Delhi. 

This dispute after restoration, coming on for final hearing 
on Tuesday, the 7th day of November, 1995, upon perusing 
the reference Claim and Counter statements and all other 
material papers on record and upon hearing the arguments 
of Thiru R. Arumugam, for Tv], Aiyar and Doha, U. Pad- 
manabban, Krishna Rao, Advoctes appearing for the Work¬ 
men, and of Tvl. N. G. R. Prasad, A. Mani and S. Vaidya- 
uathan, Advocates appearing for the Management, and this 
dispute having stood over till this day, for consideration, 
(his Tribunal made the following : 

AWARD 

The Government of India, by its Letter No. 1.-12012/75/ 
90-IR (B-U). dated 25-7-90, has referred for adjudication 
before this Tribunal u/s. 10(1) Cell of the 1. D. Act, the 
following dispute : 

“Whether the action of (he Management o’f Indian 
Overseas Bank In discharging the services of Thiru 


C. Mani, Shroff/Godown Keeper is justilied ? ^ If 
not, to what relief is the workman entitled to ?" 

2. After services of notices, Doth the parties filed tbcit 
Claim statement as well as the Counter statement, 

3. Tho case Of the petitioner is as follows ; 

The petition! joined in the rspondent-bank on 6-1-TK. 
inc petitioner got ms promotion and transferred to 
h. jv. Kutgaram nranen m May iyt>4. Hie respon¬ 
dent name issued a ctiargo stteei dated zj-/-»7 
regarding certain acts of commissions and omissions, 
hue petitioner gave reply denying all the charges 
and allegations, fiio domestic enquiry was conduc¬ 
ted. file petitioner attended the enquiry. Com¬ 
plainant was not examined in tno enquiry. Even 
the management witness gave vague uud evasive 
answers during the examination. The original 
documents were not filed m the enquiry. Based on 
assumptions and presumptions the Enquiry Olticer 
gave a perverse finding. So, the enquiry conducted 
by the respondent was noi lair and proper, the 
advise purported to have been issued by tho 
petitioner] was not produced in the enquiry. Fur¬ 
ther M VV-1 is not familiar with the bandwriting of 
the petitioner, The transactions between the peti¬ 
tioner and the complainant were personal in nature 
and took place outside office hours. Further the 
complainant withdrew the complaint. There was 
no loss or damage caused to the bank by the 
petitioner was not produced in the enquiry. Fur- 
years. Further the Annexurcs I and II to the charge 
sheet were obtained by force. The Disciplinary 
Authority himself framed (he charges, conducted tbo 
enquiry and gavo the finding and also passed the 
punishment. The Disciplinary Authority with a 
vindictive mind issued the charge sheet and pre¬ 
determined the punishment to the petitioner. The 
order of discharge passed by the Disciplinary Autho¬ 
rity after condoning the misconduct would show 
that the punishment imposed is disproportionate. 
Hence tho order of discharge may be sot aside and 
the petitioner may be reinstated, with full back 
wages and continuity of service and other attendant 
benefits. 

4. The respondent-bank filed its counter contending that 
'.He petitioner joined the bank on 5-1-78, The petitioner was 
charge sheeted on 23-7-87 for tho following reasons (a) ha 
received gold ornaments from ono Shri T, Rajagopalan for 
raising a loan of Rs. 7,000 from the respondent-bank. Later, 
fit pledged ibo same to a pawn broker for Rs. 8,500. Out 
of which be gave Rs. 7,000 to (he said Rajagopalan in order 
fc» make the said Rajagopalan believe that he had pledged 
gold ornaments with the bank. Ho forged the Icwel loan 
Card No. 812062 pbrportcd to be that of Thfruvanmiyur 
brunch of the respondent-bank. He bad received Rs. 630 
as interest and issued receipt purported to be that of the 
bank. He has also given a forged Jewel loan card of Rs. 
5,000 to the said Rajagopalan as if the chain weighing only 
52 grams was pledged with the bank, whereas in fact, he 
had pledged the sunie with another pawn-broker. Since the 
petitioner gave vague reply to the chiuge sheet and enquiry 
was conducted. In the enquiry petitioner was represented 
bv Vice President of All India Overseas Bank Employees’ 
Union. All the opportunities were given to the petitioner to 
defend his case. The petitioner was permitted to inspect 
ihei records at the branch. Documents in 1, 2, 3, 4 and 8 
ore original documents produced in the enquiry. The original 
of Jewel loan card No. 812062 duted 4-7-K4 was with the 
complainant. The petitioner had taken back the same from 
the complainant. This was confirmed by the complainant. 
Documents No. 6 and 7 were photostat copies of the receipts 
obtained by the Bank investigator from the Pawn broker. 
Tho Investirator Ananqakumar was examined on the side of 
the Management, Ttem 8 is the report of the Investigator 
and! the original of the same was produced in the enquiry. 
For*- other documents were relied on during (he course of 
the enouirv. They arc letters received from (he complainant 
nnd a letter given bv the previous Manager who was keemne 
sifo custody of the Jewel loan Card and Credit invoice. Die 
finntnr™ fN* <h« F-emirv Officer are based on documentary and 
oral evidence. The petitioner was given every opportunity 
to dfefend himself. lie was allowed to have his defence rep- 
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redcntative. The petitioner whs given double opportunity to 
show cause against the proposed punishment of discharge. 
Fiirther he was given a personal hearing also. In addition 
to | Luc written suoimssion, he made oral submissions and that 
was also recorded. The previous record of the petitioner was 
not good. He was punished for having committed gross mis- 
conduct which culminated in two of his future increments 
withheld with cumulative effect. As the proved charges are 
serious in nature, the Disciplinary Authority awarded the 
punishment of discharge. The petitioner filed an appeal to 
the Appellate Authority. Jt was also dismissed confirming 
thje punishment of discharge. Two of the advices were held 
by the complainant and the bank cannot compel the com¬ 
plainant to give the same. So, sufficient proof was produced 
about the genuineness of the complaint, the fact that the 
petitioner forged the signature of the Branch Manager in two 
Jewel loan cards issued by him. The complainant had given 
a letter dated 13-12-87 affirming the complaint and also the 
petitioner had taken back all the documents in his custody 
after giving back the jewel to him. This has been marked as 
lix. ME 8 in the enquiry. The fictitious credit advice and 
jewel cards issued by the petitioner to the complainant show 
that the transactions are not personal arid he used the bank's 
documents to make the complainant believe that the jewels 
were in fact pledged with the bank whereas it was pledged 
tfjy the petitioner to a pawn broker. T he contention of the 
jjiotitioner that no loss was caused to the bank cannot be 
Accepted. The dealings of the petitioner proved beyond 
dluuM that he is unsuitable to be retained in the bank’s service. 
Charges levelled ugainst the petitioner arc not vague. The 
petitioner was charge sheeted by the Disciplinary Authority 
in accordance with the provisions of tht Bipartite Settlement. 
Under the Bipartite Settlement, before ;.il employee is dis¬ 
charged his mistake is condoned. It does not mean that the 
jtroved charges arc not serious in nature. Considering the 
ago or the petitioner and taking a sympathetic view, 
(the petitioner was discharged from the service so that he 
play seek some other employment. Punishment meted out 
io the petitioner was proportionate to the gravity of the 
[proved charges. Hence the claim of the petitioner may be 
{dismissed. 

I 5. By consent, Exs. M-l to M-24 were marked. 


6. The Point for consideration is.—Whether the action of 
the Management of Indian Overseas Bank in discharging the 
xrvices of Shri C. Mani, Shroit/Godown Keeper is justi¬ 
fied V If not, to what relief is the workman entitled 7” 


7. The Point : Preliminary issue was raised, whether the 
enquiry conducted was proper and fair. T his Tribunal has 
given u finding that the enquiry conducted by the respondent 
is lair and just. Therefore, now the question to be decided 
is, whether there is sufficient evidence to prove the charges 
levelled against the pelitioner and whether the punishment is 
disproportionate to the charges levelled against him. 

8. The allegation against the petitioner is that he received 
the jewels from one Rajugopalan, lor raising a loan of 
Ks. 7,000 from the respondent bank but he pledged the 
jewels with Patvn broker for R3. 8.500 and he forged the 
Jewel Loan Card from the Thimvnmniyur branch of the 
respondent in the name of Rajagopalan and handed over to 
him. Further he received a sum of Rs. 630 us interest from 
the said Rajagopalan and issued receipts purported to be given 
by the bunk. Thirdly, he also forged another Jewel Loan 
Card for a sum of Rs. 5,000 in the 'name of Rajagopalan 
from the bank and in fact he pledged the jewels with another 
pawn broker. During the enquiry, four witnesses were 
examined on the side of the Management. The fact that 
tho said Rajagopalan handed over the jewels to the petitioner 
for pledging is not denied. The petitioner instead of pledging 
the same with the respondent-bank pledged the jewels with 
a Pawn broker for higher amount. ME-6 is the photostat 
copy of the receipts obtained from the pawn broker by the 
Investigating Officer for pledging the gold jewels on 4-7-80 
and 7-8-84. It is in the name of the petitioner. The said 
Rajagopalan has given the complaint to the General Manager 
of the respondent-bank which is marked as MR-12 in the 
enquiry. The photostat copy of Ihc Jewel loan Card 812062 
in the name of Rajagopalan is produced before the Enquiry. 
Jt is dated 4-7-80, It is for a sum of Rs. 7,000. The com¬ 
plainant Rajagopalan also admitted in his letter which is 
marked as Ex. ME-7 as having the original loan card and 
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he is prepared to produced whenever required by the respon¬ 
dent. Further a xerox copy of payment voucher for Rs. 210 
towards interest for Jewel loan in the name of Rajagopalan 
dated 29-10-84 was also produced. The petitioner has given 
two letters dated 14-5-85 to the said Rajagopalan admitting 
that lie has pledged the jewels of Rajagopaiun to a Pawn 
broker on two occasions and also forged Jewel Card from 
me ouitk and issued to the complainant and also 3 receipts 
tor payment of interest tor the loan on 3 occasions. These 
wncre mat these letters were not given by tiie petitioner, 
oi uicse letters were not produced. It is not denied uny- 
though it is contended by the petitioner's counsel the original 
two letters were annexed uiongwmi me enarge sheet, tven 
The complainant himself admitted in his letter which is 
marked as ivtL-/, the originals arc with him. In the subse¬ 
quent letter dated li-J -61 winch is marked as lvlL-8 m the 
enquny, jv-ijuKUpuiun has said that petitioner bus returned 
an lue jeweis aim got Pack the original letters anti the Jowel 
Loan ware and me receipts tor payment ot intetest Irom the 
complainant, Mi, the original letters are now with the peti¬ 
tioner. It is also sttu.cn in the letter dated 1 3-3-87 that 
Rajagopalan has written a tetter on 30-9-86 that no action 
need be taken against ttie petitioner as he returned the jewels, 
bo. the tact is that the petitioner made use of the bunk's 
records in outer to cneat mo complainant. The .Manage¬ 
ment witnesses were also not cross-examined on the aspect 
of the Jewel loan card and tho receipts alleged to have been 
given by the petitioner to Ihe said Rajagopalan, It is con¬ 
tended by the petitioner's counsel, since the complainant 
it mi soil given a letter that the petitioner returned the jewels 
to him and no action need be taken, the respondent ought 
not to have taken any proceeding against lire petitioner, bo, 
the proceedings taken after the withdrawal of the complainant 
shows the victimisation and malafide intention of the respon- 
tent. Jt is true the said Rajagopalan has given a letter that 
the Petitioner returned the jewels and no action need ho 
taken. Ihe Disciplinary action ugumst the petitioner is not 
tor pledging the jewels with the Pawn broker instead of with 
the bank, but for forging the Bank documents as though tho 
jewels are pledged with the bank and using the bank docu¬ 
ments and the name of the respondent-bank. Therefore, tho 
action taken for this specific misconduct cannot be said us 
victimisation or with malafide intention. 


y. is runner contended by the petitioner’s counsel, tho 
•ineged transaction is a personal transaction between the 
petitioner mid the said Rajagopaiun. So, the Disciplinary 
ucnon taken is not proper, u me transaction is a personal 
one, the respondent bank had no authority to take any action 
against its employee. For that ho relied on a decision repor¬ 
ted m ijj() 11 LIN P. 26, In the reported case, the delin¬ 
quent received the amount from tho complainant and premi¬ 
sed to repay the same m instalment to the R.D. Account of 
the complainant, but instead of doing so, he misappropriated 
the same. Therefore, the Court has held it is a private 
transaction and the bank is not involved. In the present 
case. 11 the petitioner pledged the jewels With the pawn broker 
mstcad of the bank and left it there, then it is private tran¬ 
saction and the bank is not involved in any way. But rieti- 
1 inner apart from plcding the jewels 'with the pawn broket, 
issued bank documents with the forged signature to make 
the complainant to behevc that the jewels were pledged with 
the bunk. Further he has also issued voucher, for payment 
" mt< Test f° r the said toau in the bank's documents. So, 
he pehtjoner made use of the bank: documents which is pre* 
judicial to the interests of the bank in order to cheat the 
complainant. Under these circumstances, the transactions 
between the complainant and the peiiUoner cannot be said ns 
a private one. Therefore, the decision cited by the petitioner 
will not apply to the facts of the present case. So the 
charges levelled against the petitioner arc proved by oral and 
documentary evidence. 


I W. iivw 


ruuHMuiuu imposed », lllc pen miner, no 
is onlv discharged from the service. Even though he was 
aged 40 with a view to help him to get another employment, 
he is only discharged from service instead of dismissing him 
from service. Even though, the effect of discharge and dis¬ 
missal are more or less the same, in case of discharge from 
service, there is a chance for the employee to get another 
employment. But in the case of dismissal from service for 
misocnduct, the chance of getting another employment is ’verv 
remote. In the present case, the petitioner not only cheated 
the complainant but also cheated the bank, without the know 
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lege of the bank authorities, he forged the signatures of the 
officers and made use of the bank documents for his own 
benefits. So, the charge levelled against the petitioner is 
more severe. If he is allowed to continue in the bank service, 
he may indulge in similar transaction in future also. Further 
his past records are also not good. He has been convicted 
twice for major misconduct, Therefore, taking into conside¬ 
ration the grovitv of the offence committed by the petitioner, 
the punishment imposed cannot be said as disproportionate. 

In the result, an award is passed dismissing the claim of 
the petitioner. No costs. 

Dated, this the 4th day of December, 1995. 

THIRU N. SUBRAMANIAN, Industrial Tribunal 
WITNESSES EXAMINED 

For Workman : 

WW'-l—-Thiru C, Mani. 

For Management ; 

None. 

DOCUMENTS MARKED 

For Workman r 

Nil 

For Management : 

Fx. M-l/23-7-87—Charge sheet issued to WW-l Thiru 
C. Mani (Xerox copy). 

Ex. M-2/7-8-87—Letter from WW-l to the Disciplinary 
Authority asking time to give reply to Ex. M-l 
(Xerox copy). 

Ex. M-3/13-8-87—Letter from Disciplinary Authority to 
WW-I giving time to .-.ubmit his reply (Xerox copy). 

Ex. M-4 ' 17-8-87—Letter from WW-l to tho Disciplinary 
Authority denying the charges (Xerox copy). 

Ex. M^5/2Q-8-S7—Enquiry Notice issued to WW-l 
(Xerox copy). 

Ex. M-6/31-8-87—Proceedings of the Enquiry Officer 
(Xerox copy), 

Ex. , M-7/2-9-87—Proceedings of tho Enquiry Officer 
(Xerox copy). 

Ex. M-8/ —Xerox copy of acknowledgement card 

addressed to the Management-Bank. 

Ex. M-9/30-9-87—Letter from Fnquiry Officer to Thiru 
T. Rajagopnl, asking him to attend the enquiry 
(Xerox copy). 

Ex. M-10/7-U-87— Letter from Fnquiry Officer to WW-l 
regarding date of enquiry (Xerox copy). 

Ex. M-11 /13-11-87—Proceedings of tho Enquiry Officer 
(Xerox copy). 

Lx. M-l 2/8-17-87—Defence repre c entptjve’s summing up 
of enquiry proceedings (Xerox copy). 

Ex. M-l3/28-1-88—Findings of the Euquiry Officer 
(Xerox copy). 

Ex. M-14/ —Charge sheet dated 23-7-87 enclosing 

exhibits marked in tho domestic enquiry (Xerox 
copy). 

Ex. M-15/5-2-88—Show Cause notice issued to WW-l 
(Xerox copy). 

Ex. M-l6/22-2-88—Proceedings relating to show cause 
notice dated 5-2-88 (Xerox copy). 

Ex, M-17/4-3-88—Letter from tho Disciplinary Authority 
to WW-l (Xerox copy). 

Ex. M-18/21-2-88—-Letter from Defence Representative 
to Disciplinary Authority requesting to reconsider 
the proposed punishment of dismissal to WW-l and 
allow him to work in the bank (Xerox copy), 

Ex, XT-19 f 7-4-88—Order of discharge issued to WAV-1 
(Xerox cony). 

Ex. M-20 27-1-88—Anneal preferred by WW-l against 
rbVhirre order (Xerox copy). 

Ex. M-21/16-9-88—Order of the A,opr'late Authority 
confirming the order of discharge (Xerox copy), 


Ex. M-22/17-6-85—Charge sheet issued to the WW-l 
(Xero^c **py). 

Ex. M-23125-4-86-—Order passed by the Disciplinary 
Authority stopping of WW-l’s two increments. 

Ex. M-24 / B-6-87—-Bio-Data of WW-l (Xerox copy), 
fovfl, 13 faACT r t 1995 

TT. SIT. 4 2 •—TfmifAV fTTIT cfrifbXX, 
1947 ( 1947 ffT 14) # fJPT 17 T 4', 

TfflT *PsTK SRC TTT'C 

% -Tit, setstst k 

sftenffftf frxi^ k, ccftt cfortfw wraffrer, 1 
% turret tt smfticr ffAcft t, 3fr emiT 

At 11-12-95' spt sra g'TIT Tr I 

[liw LeT- 120 12/30 1/9 l-fiTc. !JT“. sft-2] 

?ivr rtst, Tifaififift 

New Dellri, the 13th December, 1995 

S.O. 42.-—-in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, 1 Bombay as shown in the Annexure 
in the Industrial 1 Dispute between tho employers in relation 
to tho managerndn: of Bank of Maharcstra and their work¬ 
men, which was received by the Central Government on 
11-12-95. 

[No. L-12012!301|91-1R (B-H)] 
BRAT MOHAN. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No, 1, BOMBAY 
PRESENT ; 

Shri Justice R. S, Verma, Presiding Officer 
Reference No, CG1T-16 of 1992 

PARTIES : 

Employers in relation to the management of Bank of 
Maharashtra. 

AND 

Their workmen 

REFERENCE : 

For the Management.—Shri Londhe. 

For the Workmen.—No appearance. 

INDUSTRY : Bankng STATE . Maharashtra 

Bombay, dated the 21st day of November, 1995 
AWARD 

The appropriate Government has made the following 
Reference to this Tribunal. 

“Whether the action of the management of Bank of 
Maharashtra in relation to its Tilak Road Branch 
in denying the temporary allowance carrying post 
of ALPMO to S|Shri S. M. Joslii, G, V. Warekar, 
V. S. Malekar, is justified If not, to what relief 
the workmen are entitled to ?” 

In this case, the action of the Bank in denying temporary 
; llowance of S /Shri S. M. Joslii, G, V, Warekut & V. S. 
tfaleknr was challenged. A claim was filed Oy the Union, 
i teply also was filed in opposit'on. Tlie pleadings were 
(or completed but parlies started remaining absent. Hrnre 
notices were issued (o both sides to appear on 28-9-1995. 
On 28-9-1995 the management appeared but the union d : d 
hot appear inspite of service of notice. Today also the 
union is absent. Henee. r have been left with no altrrna- 
t ve but to proceed exparte. 
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S'nce there is no evidence on record in support of the 
pleadings of the union, the claim of the union remains unsub¬ 
stantiated and is rejected. An ex-parte award is made 
Accordingly. Let the award be submtted to the appropriate 
government expeditiously. 

R. S. VERMA, Presiding Officer 

fitfevfr, 13 fjTC, 199 5 

Tf. STT. 4 3 .—iq-VTLF-fi fTTTT 

1947 ( 194 7 VT 14) dfl STILT 17 % SFJIUCai A, 
%EfU tv ft 7 step ritltj % ttyty % 

f'fdfdLi v’K ^nrfrndr % sthdj *r 
Li't-'frf'TAr 'iite? if, "it i \t rtvt 7 -aft^ftPr^ frftrL^T-1, 

T^T? v TAdl TT TCrfaFT TYTt iff uTsfcT TLFrvt 
11-12-9 5 TT r 7 ^Rr ‘Tf l 

[WIT 'T/T- 12 912/-l."9/9 0/-^;*. LIT 7- . tT-'J] 

ipt ittTn, srffcmft 

New Delhi, the 13'h December, 1995 

S.O. 43.--Tn pursuance of Section. 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal-1 Bombay ns shown ! n the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bank of Muhnrnshtra and their work¬ 
men. which was received by the Central Government nn 
11-12-95. 

[No. T.-12012|439!90-lR(B-IIjl ' 
BRAJ MOHAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No, 1. BOMBAY 

PRESENT ; 

Shri Justice R. S. Verma, Presiding Officer 
Reference No, CG1T-35 of 1991 

PARTIES : 

Employers in relation to the management of Bank of 
Maharashtra. 

AND 

Their workmen 

APPEARANCES : 

For the Management.—Shri R. G. Londhe 
For the Workmen.—No appearance. 

INDUSTRY : Bank ng STATE . Maharashtra 

Bombay, dated the 21st day of November, 1995 

AWARD 

The appropriate Government has made the following; 
reference to this Tribunal. 

"Whether the action of the management of Bank of 
Maharashtra in relation to Poona camp branch in 
dismissing Shri Y. M. Dhokane, clerk Poona camp 
branch w.e.f, 21-C-85 is justified ? Jf not, to what 
relief the workmen is entitled to 7” 

In this case Shri V. M. Dhokane was imposed punishment 
of ‘Dismissal without notice’ after enquiry. This punish¬ 
ment has been challenged by rais'ng an industrial dispute, 
which has been referred to this Tribunal. Parties completed 
their pleadings. Both the parties remained absent on certain 
dates. Eventually 28-9-1995 was fixed for hearing. The 
management appeared but the union failed to appear inspfic 
of the notice. Today, also nobody appears on behalf 
of the union, 


The Tribunal has no alternative but to proceed ex parte 
The union has failed to substantiate that dismissal of Shri 
Dhokane was improper or illegal. Hence, the workman 
is not entitled to any relief. The ex parte award is made 
acdordinglyL It hie submitted to appropriate government 
immediately for publication in accordance with law. 

R. S. VERMA, Presiding Officer 

Tt 13 199 5 

vi. nn. 4 4 .—Tfftfrfvv Ptrir RfvrFR, 
1947 ( 1 947 VI 14) Sm J7 V RTBYji it, 
•TSTlT BTVTT TV RTF V RTHTaf V 

frrftTFfif site TTTVPT V sftV, 5FTTU L 
vfjgffjfiY f<TTR it, T'-st'-T ETVl 7 RpLfrfV RfiAp'V 1 
rfnTd vr TTTfTTT % Vt TTjft'T R r -fit, 
11-12-95 FT 5)FT f%! r£ fT I 

['ten TTXf- 1201 1/4 /9 1-R',T m~. '-i \, - 

T jf RLifT, 

New Delhi, (he 13th December, 19' 5 5 

S.O. 44.—In pursirmce of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Guvroment 
hereby publishes the award of tire Central Government 
Industrial Tribunal-1 Bombay as shown in Lie Annexure 
m (he Industrial Dispute between the employe’s in 1 elm An 
to the management of Bank of Maharashtra and then work¬ 
men, which was received by the Central Government on 
11-12-95. 

[No. L-12(H1|4|9MR(B-II)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, BOMBAY 

PRESENT : 

Shri Justice R. S. Verma, Presiding Officer 
Reference No, CG1T-56 of 1991 

PARTIES : 

Employers in relation to the management of Bank of 
Maharashtra. 

AND 

Their workmen 

APPEARANCES : 

For Ihc Management.—-Shri Londhe, 

For the Workmen.—No appearance. 

INDUSTRY : Bankmg STATE . Maharashtra 

Bombay, dated the 21st day of November, 1995 

AWARD 

The appropriate Government has made the following 
reference to this Tribunal. 

"Whether the action of the manager, of T’lak Road 
branch. Pune of Bank of Maharashtra, in not allot- 
im; the higher allowance post of Cashier-in-charge/ 
Teller lo- Sh G. M. Faizpurkar and V. D. Gore 
Sfccowd Cashier work'ng in the branch, violates 
the Settlement dated 13-4-1987 ? Are the workmen 
entitled to the higher allowance of Cashier-in- 
charge /Teller and if so form what date ? What 
relief, if any, are the workmen entitled to 7” 

In this case, the dispute referred to the tribunal is 
whether the action of the Manager, Tilak Road Branch 
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Pune in not alloting the higher allowance post of Cashier-ill 
charre/Telier to Stiri O. JVl, l'aizpurkar and V. D. Gore 
violates the settlement dated 13-4-1987. 

Initially both the parties appeal ed and plead tigs wero 
completed, However, the parties later on smarted absenting 
themselves. Parties were directed to be served with notice 
for appearing on 28-9-1995. On 28-9-1995 the Bank appear¬ 
ed hut non appeared on behalf of the Union. Today also 
none appears for Union. Hence, the Tribunal is left with 
no alternative but to proceed ex parte. No evidence has 
been led by union to substantiate its claim. Hence, the 
claim is not established and is iciected. An ex parte award 
is passed accordingly. The same may be sent to appropriate 
Government in accordance with law. 

R. S. VERMA, Presiding Officer 

TT foeAl\ 13 fo^TU 1995 

TT. STT. 4 5 •—31'forrrpf faTTT TfrifriTT, 

19-17 ( 1 947 TT Id) foi ITFT 17 fo if, 

fofofo H7TTT TT WIT % TTtfclfo % 7TT5 

ffoffofor fofo gfou ^'?pfi % sffor, Tufor if faffor 
anifffor fort? if, fofofo ifth foratfor srfaTTW-i, 
q -ttt for arrffoT tttT t, for foforr 
for n-12-95 for srm g?rr *it i 

[qUTT F'l’" 1 2 0 1 2/ 3 7 7/ 9 oj-^nt ■ TTU. fo. - 1] 

sr fofoq, fsr Tfawr 

New Delhi, the 13th December, 1991 

S.O, 45.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Contra! Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, 1, Bombay as shown in tile Attnexure 
in the industrial dispute between the employers in relation 
to the management of Bank of Maharashtra mid their work¬ 
men, which was received by the Central Government on 
11-12-1995. 

[No. T.-120J2/377/90-IR (13-11)] 
BRAJ MOHAN. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

PRESENT ; 

Shri Justice R. S, Vcimn, Presiding Officer. 

Reference No. CGJT-48 of 1991 

PARTIES : 

Employers in relation to the management of Bank of 
Maharashtra 

AND 

Their workmen, 

APPEARANCES : 

For the Management—Shri Uondho. 

For the Workmen—-No appearance. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, die 21st day ol November, 1995 

AWARD 

The appropriate Government has made tba following 
reference to this Tribunal. 

“Whether the action of the management of Bank of 
Maharashtra in relation to its Pimnri branch in 
not allotting the Armguard post at Pfmpii Currency 
Chest on temporary basis we.f. t-8-SS to 70-4-90 
to Shri D. V. Gaikwnd in terms of clause 7(H) of 
the Conciliation settlement signed between the 


employer and All India Bank of Maharashtra Em¬ 
ployees Federation and All India Bank of Maha¬ 
rashtra Workers Organisation on 13-4-87 is justi¬ 
fied ? If not, to what relief the workman is en¬ 
titled to 7” 

On an industrial dispute being raised, a reference wa¬ 
rned e to tins Tribunal pertaining to action of the manage¬ 
ment in not allotting armed guard post at Pimpri Current) 
Chest for the period 1-S-198H to 30-4-1990. The union 
filed its claim. The Bank opposed it by liling a leply. On 
certain dates both sides became absent. Notices wete direc¬ 
ted to the parties to appear on 28-9-9.7. The union did not 
appear though the Bank pul its appearance. Today also 
the union is not present. Since the union has chosen not 
to appear inlspite of notice, the Tribunal is left with no 
fdtornntive buf to proceed ex parte. 

Since the union has not led any evidence in support of 
its claim, the claim is pot substantiated and the workman 
is nor entitled to any relief. An ox parte award is passed 
accordingly. The some may be submitted for publication 
to the appropriate Government in accordance with law. 

R. S. VERMA, Presiding Officer 
ifo foefoT, 13 fotTFTw, 199 5 

tt. ?rr. 4 6 •—foforrfor fforre flftrfariT, 1947 
(1947 tt 14) Til fjnr 17 fo fo fofofa 

7RTT7 -#fo SETT RZTTT’TJ' fo sfoUcifo fo TTJ fodforfoi 
fon Tdfo Ttfo;m % for, snfoti r fafW folfotfor 
fforrc fo, %fofo BWT 3ftforfoT STfodHtT-l, 

TW fot smftM TrtfT % fot fofofo HTTTT fot 
1-12-95 for SEN f?TT <4T | 

jfotsTT >FT-120I2/288/90/-stifo WK, sfV.-2] 

foffd, ffT nfilTUT 

New Delhi, the 13 th December, 1995 

S.O. 46.-—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 ol 1947), the Central Government 
horeby publishes the award of tlio Central Government 
Industrial Tribunal-! Bombay ns shown in the Amiexure 
in the industrial dispute between the employers in relation 
to the management of Bank of Mahnvnsnira and their work¬ 
men, which was received by the Central Government on 
11-12-1995. 

[No, L-12012/288 90-IR (B-II)] 
BRA! MOHAN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1. BOMBAY 

PRESENT : 

Shri Justice R. S. Verma. Presiding Officer. 

Reference No. CG1T-10 of 1991 

PARTIES ; 

Employers in relation to the management of Bank of 
Maharashtra 

AND 

Their workmen. 

APPEARANCES : 

For the Management—Shri Land he. 

For the Workmen—No appearance. 

IN 1)1 SIRV ; Banking STATE : Maharashtra 

Bombay, the 2ist dav of November. 1995 
AWARD 

The appropriate Government has made the following 
reference to this Tribunal. 

“Whether the action of the management of Bank of 
Maharashtra in relation to its Sonwnr peth branch 
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in not allotting the tcilcr/Cniducr’s post to Shri 
A. M. Kulkarm, Second Cabhier, Sonwar Pc-th branch 
vv.e.f, 1-12-87 keeping in view the conciliation 
settlement signed on l.Vi-fl7 between the Sank ot 
Maharashtra and unions affiliated to AIRHA and 
NOBW is justified 7 If not, to what relief the 
wortninn is entitled 

In tlliis ease, an industrial dispute was referred to this 
u ribudal by the appropriate Government. Both the sides 
e unple.cd their pleadings and then remained absent 
mi certain dates. Notice v. as issued to the parties to 
remain present on 28-9.!<195, the union remained absent 
inspite of notice. Tndns also li>o union is absent. 1 have 
no alternative but to proceed cs-parte. 

Sindc there is no evidence of tho union to substantiate the 
claim of the wotkman. the workmen is not entitled to any 
rijjcf. Hence, an ex parte awaicl is made nccotdingly reject- 
’ jng tire claim of tlie union. The award be submitted fm 
publication in accordance with law immediately. 

R. S. VERMA, Presidinj; Officer 

Tf feftr-fr, 1 3 19 9 5 

dll. m. 4 7.—TTiftrrTT fTTR 5rfrTfTT<T, 1947 

( 19 47 4T 14) Tl tfTCT 17 47 WfjTTOT ^rfr-T 
*rdrn: tfe-i tfrrjtr tap % T»iwfT7r % ?urs fofrsm 
-,fR % #9", R nWlf^TT 

T ^tflftph STINTS, 1T3TR % TW Tf 'FfTTGiT 
TUft ifr SLURP" 11-12-95 TT TPT 

5rrt 1 

[WfT 95-4201 1/11/85/^-2 (5t) ] 

%. gnttfr, |f4T nrfirerpr 

New Delhi, the 13tli December, 1995 

S.jo. 47. — In pursuance of Section 17 of the fndustii.d 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal 
Madras as shown in the Annextue, in tho industrial dispute 
between the employers in relation (o the management of 
Central Cattle Breeding Farm and their workmen, which 
v as received by the Central Government on 11-12-1995. 

[No, 1,-42011/11/85-D.1I (B)] 

K. V. B. UNNY, Desk Officer 

annexurf. 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 

MADRAS 

Tuesday, the 7th day of November, 1995 
‘PRESENT: 

"him N. Suhramaninn, B.A. R.U., Industiial Tribunal. 

Industrial Dispute No. 12 of ) 987 

fu the matter of the dispute for adjudication under 
Section 10(lHd) of the Industrial Disputes Act, 
1947 between the Workmen and tho Management 
1 f Central ( -tile Breeding Farm, Alamndhi and 
another). 

BETWEEN 

The Workmen represented by 

The General Secretary. 

Agricultural and Irrigation Workers Union 

(C'lTU), 

Alamndhi, Avadi, Madras. 

AND 

1, Director, 

Central Cattle Breeding Faint. 

Alamndhi (Tamil Nadu). 

31)77 0119 5—7, 


ft;. o ,{■'; 11091.1 /TM t«,rij 7 

2. The Director, 

Regional station for Forage Production and 
Demonstration, 

Alamndhi, Avadi, Madras, 

REFERENCE : 

Order No. L-42011 11/K5-D.11 (B), dated 20-1-87, Minis¬ 
try of Labour, Govt, of India, New Delhi. 

This dispute coming on lor final hearing on Monday, the 
16th day of October, 1995 upon perusing the reference, 
Claim and Counter Statements and other Connected papers 
on record and upon heating the arguments of Thiru K 
Chandru for Miss Anna Mathew, Advocate appearing for the 
Workmen and of Thiru S. ScshaJri, Central Govt. Pleader 
appealing for the Man age merit, and this dispute having stood 
over till this day for consideration, this Tribunal made the 
following 

AWARD 

The Government of India by its letter No. E-42011/11/S5- 
DJI(B). dated 20-1-87, referred for adjudication by this 
T ribunal u 1 s. 10(J)(dJ of the Industrial Disputes Act. 1947 
regarding dispute : 

"Whether the action of the Management of the Central 
Cattle Breeding Farm and the Regional Station foi 
Forage Production and Demonstration, Alamndhi, 
Madras for not allowing the same number of public 
holidays to the daily rated labourers as are allowed 
to regular staff is justified atid legal ? If not, what 
relief the daily labourer; arc entitled to 

After services of notices, the petitioner and the respondent 
filed their Claim statement and Counter statement. 

2. The case of the Petitioner-Union is nr, follows :—Tho 
two resporu.ietu-esiaoustuu.enis me run by lire Government ot 
luctia iiuougu its ivnnibiry 01 Agriculture. Jhe respondents arc 
c.i,pioying a number ot workers in various job.;, the work in 
wiucn uiey arc employed <.rc permanent and perennial in 
nature, tven thougn Uic workers have put m number ol 
years ot service, respondeat have not regularised many ot 
Uicm. in tne last respondent-establishment there ure about 
150 woikcrs and in die second respondent tncre tire about 
40 workers yet to be regularised. They are working loi 
nearly 10 years. While the regularised workmen enjoy nil 
the Public holidays declared by the Government of India 
with lull wages, the non-regulirised workers are i.ot given 
any benefits. They are m.ule to work on tho;' days without 
pioviding any compensatory oil or Overtime wages. Such 11 
stand taken by the respondent is wholly illegal and atbittriTv. 
Therefore, the Hon'ble Court may be pica ,sd to pass mi 
award holding that the daily 1 a ted vvoikeis arc entitled to 
avail all the Public holidays as are allowed to the regular 
staff with full wages, 

3. The first respondent filed Ills counter Cviu: ■I'din;; that the 
Central Lame Breeding Fm,.-. a snioordiu. ic otliee undci 
the Ministry of Agriculture, Department of /.gricutluic and 
Cooperation, Government t„ India. Without impleading the 
Government of India repi'csamed by the becretiir,, Ministry 
of Agncuiture the petition 1 . liable to be dismissed, the l-ann 
is running an Applied Research Programme. The first res¬ 
pondent is only Head of the Office. The regular employees ol 
the farm are covered by the Central Civil Services. The 
umenilies me given to the employees is contained in the said 
Rules, No iiilcs i-uv- been lornnilulcd by Government t 1 
Indiu for Ike dull, wares v.ml.eis or Muster Roll Worl.ets 
They .ire appointed and paid unde" the Minimum Wages 
Act They are go r.i rally 5 paid holiday, s provided 
under the Minimum Wages Act, viz,, the Independence 
day, Republic day and Mahatma Gandhi’s Birthday. There 
a.e no provision tor any other holidays in the Act, 
The workers engaged on the above 3 National holidays 
me paid Overtime allowance equal to double the 
wages in addition to one single wage in lieu of 
j..,id hol’d. iv. The. daily wages w.-rkers have been paid wanes 
on daiiv wages basis as there is no piovi.dou to regularly 
them. This respondent has neither violate the principles of 
Article 14 nor Article 43 of tlie Conslimtinn. Hence the 
claim of the petitioner may be dismissed. 
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Tin; second ri ■puiid'-ul tiled iff countc" contendin';] Ik 1 ' 
tile el,urn of the Petitioner is not maintainable either in Law 
or in facts. The .second respondent tins no independent status. 
The petition ought to have been laid against Government of 
India represented by its Secrel.uy, Ministry of /Viticulture. 
Ota of tlic whole work, the major work relating to the various 
Agricultural operations being carried out at the Regional 
Station for borage production and Demonstration is seasonal 
Routine works arc only minor as imitation and watch and 
wind. The vvorlc is neither pci :n merit nor 'pci cmiial in na¬ 
ture. As regards the holidays as tier tne Government of India, 
Orders and Rides, the regular Government servant enjoy all 
hi blic holidays. Whereas in accord unco with the orders and 
instructions laid down in the Minimum Wages Act. the 
ensmil workers and daily Kited woiktrs aie allowed 3 paid 
National holidays. Jn case they are required to woik in ane 
of tJiuse Public holidays, they aie paid overtime allowance 
and allowed a substitute holiday with wanes in lieu thereof. 
The respondent is bound by Minimum Wages Act. Hence 
the claim of the petitioner may be dismissed. 

.1 Arguments of both the counsel were licmd. No docu¬ 
ment was filed on either side. 

G. 'The Toint for consideration is : "Whether the action of 
the Management of Central C aide Hreeding Firm and The 
Regional Station for borage Production and Demonstration, 
Alamadhi, Madias for not allowing the same number of 
Public holidays, to the daily rated labourers a:, me allowed 
in ici/ular stall' is justified mid legal? IT not, what relief the 
daily labourers are entitled to T' 

7. The Point : Admittedly the Petitioner-Union workers 
who are claiming leave on all Public holiday; with pay in 
par with regularised workers are daily wages workers. It is 
not disputed. Admittedly the regularised workers arc covered 
by the Centra] Civil Services Rules which provides Public 
holidays for them with pay. These daily wages workers tne 
casual workers are paid as per the Provision, of the Mini¬ 
mum Wages Act. There is no provision under the Minimum 
Wages Act to provide them leave on all pub¬ 
lic holidays with pay. As per the Minimum 
Wages Act, they are entitled to leave with pay only on 3 
National holidays. Fven now they are enjoying the benefit, 
it they arc asked to work on those holidays, they arc paid 
overtime pay. It is also not disputed. Fven in the rcfeience 
also it is stated (lie workers arc daily rated, labourers. Only 
those workers who arc regtikirUed arc governed by Central 
Civil Services Rules which provides for those workers public 
holidays with pay. Even taking for argument sake, that the 
daily rated workers or casual labourers work for more than 
240 days in a year, they are not automatically entillcd to all 
the benefits of the regularised or permanent workers. Unless 
they me confirmed with the status of a regularised worker, 
thev are not entitled to claim the benefits provided under 
the Central Civil Services Rides which govern the regularised 
workers. Thcro is no deeming provision in the Industrial 
Disputes Act to the effect if a worker for 240 days in a 
year he i:i deemed to be a ic-odar worker. Even for the 
winters wfio bad winked for 210 days, he has to take steus 
in their work imtf-s thev are regularised bv the 

emnlover voluntarily or by Ordeis of the competent authoiity, 
thev mv pot imjtiiiD the 'tapis of the redd: . ised Worker 
Therefore. Ihcv cannot rlaim Ihe rights and benefit,; of the 
r,,,i. P.iriteU "'ivl' t. Therefore the claim of tb" Union 
to five all Public holidays wiib nav to the daily rated 
worlds ill n.aI m’lli III., irrmhirie-'d woikcrs j, not justified. 

I" die result, an aw,ml is passed dismissing the claim of the 
Petitioner 

No costs. 

Dated, this 7th day of November. 1995. 

THIRD N. SUBRAM AN l AN, Industrial Tribunal 
WITNESSES EXAMINED 
For both sides ; None. 

DOCUMENTS MARKED 
For both sides : Nil, 


[Part II -Sec. .Alt')] 
dr PutI, iluTDP. in in 

tt. hi, -is,—'Amiftph fanre Hfaffm, 

194 7 (19 17 °FT l-1) qrf URT 17 T SfTprrtrr if, 

THUT *RTTT cfeTT ^ HM-T fvf. % S'SDJcfH % rfaz 
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TT 7-12-95 TT 5TET |HI 'Tf I 

31( l)/fl 5/TTR-llj 

hi. pit . tcE Hf'JTTU' 

Net]. Delhi, the 13th December, 1995 

SO. 48.-—iif pursuance ol Section 17 of the Industrial 
Disputes Act, (1947 (14 o£ 1947;, tlie Central Government 
hereby publishes Ihe Award of the Central Government 
Industrial Tribunal, Kollnm as .shown in the Anncxure, in 
the industrial dispute between the employers in relation to 
the management of Indian Rare Earths Ltd., and their 
workmen, which has received by the Central Government 
on the 7-12-9 5 

I No, 3(1U 85-Con-ll) 
B. M. DAVID, Desk Offlcei 
ANNEXURE 

KN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
KOT.LAM 

(Dated, this the 27th day ol' November. 19951 
PRESENT : 

Sri. C. N, Sns : dharun, Industrial Tribunal 

IN 

Indus'rial Dispute No, 32'93 

BETWEEN : ' ' 

The Divisional Manager, Indian Rare Eartns Limited, 
Qivlon District. 

(By Mis. Menon & Pai, Advocates, Ernatatlam) 

AND 

The Secretary, Kerala Minerals Employees Union 
(L1TUC (Sj, Chavara P.O., Quilon District, 

(fly Sri, P. K. S. Rajeev, Advocate, Koilamj 
AWARD 

TTiis industrial dispute lias been referred for adjudic.Yion 
by the Government of India as per Order No, 31(1),'85. 
Con. If dated 15-10-1993. 

The i-sue for adjudication is the following :— 

“U Kerala Minerals Employees Un : oln justified in 
demanding regularisation of services of Sri, 
K. Raniakrishnrm, Casual Tally Clerk with retros¬ 
pective effect ? If justified to what relief Sri. 
Ramakrishnan is entitled ?’* 

2. As per the .reference order the dispute was raised by 
the Secretary, Kjerala Minerals Employees Union. But 
though notice was served, the un’on did not turn up and 
the union was accordingly .set ex-parte. On the request 
of the concerned workman Sri. K. Kamakrishnan ho was 
allowed to prosecute the matter by this Tribunal and he has 
filed claim statement. 

3. The contentions advanced by the workman are br'efD 
as under—The Workman started his career as i tally clerk 
in 1951 in 'he Trmnncore Minerals Co. Ltd,, Chavara and 
continued there (ill 1968, That company with all its 
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nsicli, liabilities and wot Iters were taken, over by the 
management during 1%!!, As per the direction of the 
management this workman along with other employees re¬ 
gistered lus name with the management in 11>&K. The 
management started functioning during lfind and the. 
workman has also joined as casual tally clerk. Ho was one 
of the senior most tally clerks and he was to be regularised 
in 196H itself. Hut the management though regularised 
several jtuior tally clerks failed to regularise the workman. 
'Hie management violated the seniority of the workman 1 
and the rcgulurisulion was done illegally. The workman 
moved a petition on 4-1-19S4 requesting to tallow' the 
sen ority and the management conducted interview' for the 
casual tally clerks for regularisation. J ho management 
placed the workman in the last order in the selee ion list 
delibrntely for not regularsing him. The management has 
regularised all other tally clerks. However the workman 
was continuing till 1987 when he attained 60 yean. Ac¬ 
cording to the woikman he was legally ent’llcd iur re¬ 
gularised and to get all benefits from 6fi itself. It is also 
sta'ed that he has not been given gratuity and the manage¬ 
ment is bound to regularise him with all benefits. 


4. The Contentions of the management are briefly as 
under,—This dispute was raised by the union staled m the 
reference order and that union did not turn up before 
this Tribunal. The workman was impleaded in the cate 
and the claim statement was filed by him, This dispute 
is withuut jur sdictiun as the individual worker has no 
locus standi to get himself impleaded when he was re¬ 
presented by union, Regularisation of service of employees 
is the prerogative of the management and it cannot he 
the subject matter of an industrial dispute, 'flic issue re¬ 
ferred therefore is not an industrial dispute and the refe¬ 
rence is bad m law. The management is a Government 
of India undertaking. The management is exporting ilmenile 
to various countries manly through Nccndakma Port. 
Here the exporting season last only for a few months and 
the work of exporting minerals is seasonal in nature. 
Therefore the work is being arranged through contract 
system. The contractor employs his own workman. A 
skeleton stall' consisting a security guard, canal tally clerks 
etc. numbering between 10 to 15 will be deployed by the 
management during the establishing season. There will 
be for lally r clerk only for about 90 to 120 days in a 
season. During 1986-87 there was work for only less than 
50 days. In the year 15>84 when vacancies for six perma¬ 
nent tally clerks arose the management published an intervew 
notice. Individual notices were also served on all casual 
tally clerks including the workman. Only 12 appeared for 
the intei view. Selection of la.ly clerks was made by a 
ielection committee consisting of experts in this field. The 
selection was made on the interview considering candidates 
iiom mining urea, Ex-employees, physical fitness, experts etc. 
The workman secured only the 9th rank. Since only six posts 
are to be filled up, the fhst six persons in the rank list were 
appointed. 1 he workman was not considered for appoint¬ 
ment, The selection made by the management are valid and 
pioper. The management denies the statement of the woik- 
rnan that he had worked in the previous company till 1968. 
The management purchased only certain assets and liabilities 
Horn the odieinl liquidator of 1 ravaneore Minerals Ltd. and 
it was not a lake over. The management started a new plant 
and u mmeieial production was stalled in 1971 onwards. No 
seniority list of tally clerks was prepared. The workman 
was engaged as a casual tally clerk since 1971 as and when 
work was available. In tegulaiising casual tally clerks the 
management adopted a fair procedure by calling all of them 
lor interview' and 1 on the basis of their pciformance in the 
inteiview a rank list was prepared. Regularisation cannot 
he made as a rule of thumb on Ihe bads of completion of 
ecituin years of casual service that depends on various fac¬ 
tors. No illegality has been shown to anybody in the selection 
pioeess and nobody except the workman challenged the 
select''in made by the management. Though the workman was 
directed to come and collect gratuity, he did not lespond to 
the request. The management is, prepared to pay he gratuity, 
legally payable lo hTu. The management denies all 

n'iici ullc'g.-lions i>l the workman. AcCOuling 

to the iiumagcineiU Ihe woikman is not entitled to be regu¬ 
larised in cel vice automatically and be has no legal right for 
regularisation. 


5. The evidence consists of both oial and documentary. The 
workman examined himself as, \VW1 and Hxls. \V1 to W9 have 
also been marked on lus side. The Deputy General Manager 
ot the management company was examined as MSVl and 
fix's. Ml and M2 have been marked on the side of the 
management. 

fi. The management lias rinsed a. legal objection to the 
Gleet (bat the picscnt dispute before this Tribunal is uot an 
industrial depute within the meaning o! the Act and hence 
(lie proceedings before lliis Tnhunal is not maintainable and 
lh.s T ribunal has no jurisdiction to decide this question. Ac¬ 
cording to the learned counsel for the management the present 
issue referred for adjudication is not coming within Section 2A 
<-f the Act and hence it is not an industrial dispute. This 
rclerenec was made by the Government of India at the 
instance of the union on behalf of the workman in (his case. 
Since the union failed fit come forward and prosecute tho 
matter, the workman was impleaded as a pauv bv this Tri¬ 
bunal. It is pointed opt by the learned counsel that by ira¬ 
pid ding lb.- workman as a parly to the dispute a retcrcnce 
■‘tmnol be deemed lo be an industrial dispute. The question 
icgaidinir the regularisation is referred to this Tribunal, Now 
lue point lo be considered is whether it can be considered 
as an industrial dispute capable of being prosecuted at the 
instance ol an md.vdual workman under Section 2A of the 
Act. At this juncture I ntay refer Section 2A of the Act 
which reads follows - 

2A. Dismissal etc. of an individual workman to be deemed 
in be industrial dispute : 

‘•Whether any employer discharges, dismisses, rettench- 
cs or othenvisc Ruminates the services of art indi¬ 
vidual workman, any dispute or difference between 
that workman and his employer connected with, 
or arising out of, such discharge, dismissal, retren¬ 
chment or termination shall be deemed to be an 
indiMrial dispute notwithstanding that no other 
workman nor any union of woikman is a patty 
to the dispute." 

A reading of me alovc ptovision makes it clear that it 
covert omv cases or disebni'ye, dismissal, recicneiimcni or ter- 
minauon otherwise ol services of.an individual workman and 
no otuei matters. All liidusiual disputes which comes within 
bee. its. ol Ihe Act cannot be referred to this Tribunal at the 
honest oi.urt individual woikman, By impleading the work¬ 
man as a party I his dispute became an individual dispute and 
under See. 2A it c.ttmoL be considered as an. industrial dispute 
capable of being adjudicated. A dispute regarding rcgularisa- 
tion which is specifically referred! to this Tribunal is not at 
all mentioned in See. 2A, No doubt hy virtue of the above 
piev.son the scope of the concept of industrial dispute has 
been widened. But the present issue is not being specifically 
mentioned under the provision, (he impleading of the woik¬ 
man as a party to the dispute would not come to his rescue 
io make the question referred an indtutrial dispute within (he 
meaning of the Act. That being the position the piestm 
dispute is not an industrial dispute and the proceedings before 
this T ribunal i s not maintainable. '1 herefure this Tribunal has 
no jmisdietion to decide the said question. The objection 
i.mu! by the management is lullv Sustainable, 

7. T lie learned counsel for the workman would contend that 
this reference regarding regularisation was originally mudo 
under Sc,;. 10 of lire Acl and the issue rcfeired is to he consi¬ 
dered as an industrial dispute. The learned counsel placed 
reliance on a deds.ou in Kerala State Electricity Board V. 

R iveendian Nair (1980 KIN CN 26) in support of the above 
aiimmeni. Jt is tine that Ihe inference war made under 
See 10 of Ihe Act as il was raised bv the union. But the 
union subscuuem.lv l‘ i; (lie scene and Ihe wuikimm was im¬ 
pleaded as cm additional party thereby convert in," it into an 
individual dispute. Hence provision under Sec. 10 does not 
applv to such a dispute and the remedy open (o ihe woik¬ 
man h in a civil court or by way of arbitration accoidints to 
law. The decision udicd on by the learned counsel mentioned 
;d o,-e considered entirely dilTeicnt. point viz, seniority or regu- 
L i 1 v leciuilcd hands who were not prudes to the adjudication. 
llencC ibis decision hie. ml eutdicahon heie. lherefoic ihe 
iiimiintiU of die lefliiicd counsel for the workman is devo d of 
mei it. 
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if. In view of the above conclusion I am not catering It Jiad- 
mg with rcRtird 1 to the other contentions raised by the parties 
a- it is riOi required for the purpose of disposal of this ease. 

9. 1q the icsuit an award is passed holding that tiic dispute 
I cCore this Tribunal is not an industrial dispute and hence 
the proceedings is not maintainable ;md that this TribimM lias 
no jurisdiction to decide the said question, 

C. N. SASIDHARAN, Industrial Tribunal 


APPENDIX 

Witness cji.itj:;ued ou the side of the Workman 

\VW1 Sri is.. Ramttkiishmui. 

Witness examined on the side o£ the Management 

MWI. Sri P. M. Prasiuitha Kumar. 

J documents marked on the side of the Workman 

Ext. W-l : Memo issued to Sri Rim'.ikrishi'an offering cm- 
ployiucul lor tile shipping season for the year 1951-52 
Trnxuncore Minerals. 

LAi, W2. : Memo issued tot Sri Ramakrishtlan oflering 
employment in tho shipping season for the year 
1952-51 from Travancore Minerals. 

Ext. W3, : Memo dated 2-11-1953 issued to Sri Rama- 
krirhnnn u,Teeing employment in the shipping season 
for th ; year 1953-5*1 from Travnncoro Minerals, 

L’.xt, W t. : Series (4 nos.) Men,os issued to Sri Kiflta- 
krishmm oll'cring employment in the shipping season 
for the yen is 1955-58, 56-57, 59-60, 61-02 and 
1962-03. 

L.vt, W5. : Pcimit card issued to the workman from th- 
management dated 16-11-1968 for tho period 
November 1968 to April 1969. 

iixt, Wf>. : Ticket i'sued to the workman from (lie pian- 
ageinent for the month of January 1974. 

i.\t. W7. : Copy of re present oho a addressed to the Divi¬ 
sional manager of management front the vtoikman, 
dated 1-1-1984. 

Ext. W7-A : Postal acknowledgement.. 

Ext. W8. : Copy of representation addressed to the luan- 
agejneut from the workman dated 9-6-1970. 

E\L W9. : Photostat copy of agreement dated 27-1-1965 
between the liquidator of Travancorc Minerals Lid', 
and the management, 

Documents r.v.rkcd on the side of the Management 

E,\l, Ml. : Rank list of 12 candidates selected by. the 
conimiilee appointed by the management dated 
18-1-1984. 

i \(. M2. : Pholo.-tut copy of memorandum of st’UltAient 
entered into between the manueemen! mid Krrala 
Minerals Employees Association dated 11-3-199? 

foevff, 13 foqTSR, 199 5 
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New Delhi, the 13th December, 1995 

S.O. 49.—In pursuance of Section 17 of the Industrial 
Disputed Act, 1947 (14 of 1.9471, the Central Government 
b v-by publishes the Award of the Central Government In¬ 
dustrial Tribunal, Bombay as shown in tho Anne sure, in the 
mdusti'in) dispute between the employers in relation to the 
management ol Cenrtnl Rly. and their workmen, which has 
received by the Central Government on 12 - 12 - 1995 . 

[No. I.-410I2/124/92-1RBJ1 
P. J. MICHAEL, Desk Officer 
ANNEXURF, 

It! . OFF EHL CENT RAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

PRESENT: 

Jmtice H, S. Vertua, Presiding fitliccr, 

j Reference No. C'GlT-86 ot 1993 
PARTTIIS : 

Fmbloytrs in relation to thr management of C'cntnil 
Railway) Bombay. 

AND 

’J hair workmen. 

APPEARANCES : 

For the Management; Shri T. N. ITipalhi. Sr, Cleik. 
l-oi the Workman : No appeunuiee. 

Bombay, dated the 20th day of November, 1995 
INDUSTRY : Railways. STATE ; Maharashtra. 

| AWARD 

The appropriate Government has made the following refer¬ 
ence to this Tribunal: 

“Whether tho management of Central Railway, Bombay 
in rente ving Shri P. B. Shingudc, TRC, Shuhad w.e.f. 
12-3-80 is just, proper and legal? If not, to what 
lelief is the workman entitled to ?” j* 

On 2011-95 none present on behalf of workman. Workman 
is also jfbscnt. Shri T. N. TWpathi, Senior Clerk D.R.M., 
Bombay ,V.T. pteseut, lie slates that tho workman has not 
supplied the management with the copy of the written state¬ 
ment of, claim in spite ol directions given on the last date. 
In view of this fact and 1 the fact that the workman, is not 
appealui.itr, it rati reasonably be inferred that the workman is 
not inleie-sled in prosecuting his claim. In lhcr-e circumstances, 
(lie Tribunal is left with no alternative but to ho>ld that 
removal of the workman was just and proper, Ex-parte award 
is made accordingly. 

R. S. VERMA. Presiding Officer 
Rifawff, 13 fifWKPC, 199 5 

ft. m, so-—YrarfifTT fayur irfafatrn',■ 

1947 ( 1947 FT 14 ) YPT 17 ffi if, 

ifYfffZf k‘^ru r YTYT FTT F BYHYT F Airs' faMTYFf 

ajV YTF FYFTn %- sffa, if NFr'lfYF * 

faYTC if BTFTT afjflTflRT nfciFUT FFTpi F 

tyrs ft YFifFT fdT % Ar f¥tf tyfp; f r 
12-12-95 FT TFT g’FT 'AT | 

[FFTT FT- 4 1012/55/1) 3-H Ta FIT FT UES] 

fr. A. rtTey, Id: FfyTrfr 

S.O. 50. —In pursuance of Section 17 of the Industrial Dis 
pules Act, 1947 (14 of 1947), (he Central Government hereby 
publishes (he award of the Central Government Industrial 
Tribunal Kanpur, as shown in the Annexurc, in the Indust¬ 
rial dispute between the employers in relation to the manage¬ 
ment of Northern Rly., and their workmen, which was 
received by the Central Government on 12-12-95. 

INo. E-4J012IS5I93 LR..IU 1 

P. J. MICHAEL, Desk Officu 
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Si 


ANNLXURE 


PARTIES : 


PH Okh SRI B. K. SRIVASTAVA, PRESIDING. OEFICElt 
CENTRAL GOVERNMENT JNDUSTRiAi TRIBUNAL 
CENTRAL GOVERNMENT INDUSTRIAL TK1BUNAL- 

tndustrinl Dispute No. 14 of 1995 
In the mutter of dispute between : 

The Zonal Working President, 

Ganesh Gulp, 

U.R.K.U. 96(194. Roshan Bnjjj Lane 
Giincsh Ganj Lucknow, 

AND 

The General Managua 
Nodhciu Railway. 

Baioda House, 

New Delhi. 


Employers in relation to the management of Bank 
Baroda. 


AND 


o' 


Their workmen 

APPEAR \NCE5 : 

Lor the Management : Shri T.K-.M. Das 
1 u; ilit Walk men : No appearance. 

INDUSTRY ; Banking STATE : Mal;:ua-Etn 

Bombay, dated the Z 1st day of November, 1995 
AWARD 


I h„ eppiopriate Government hr.', made the following lele 
ren.e to ill's Tnbirnal : 


AWARD 

1, Tiie Central Government, M mi dry of Labour, New" 
Delhi vide its notification no. L-4101 1]55)93T.R.< B.lj dated 
13-1-1995. lias iderred the following dispute tor adjudication 
io this Tiibtinal 

‘'Whether the demand of Shri Sadanand son of 
Ram Narian Carpenter Ex. Carpenter under PWI 
N. RIy. Unnuo for pension and leave encashment 
after supciannua*ion from 31-1-1992 is legal and 
justified. If not what relief the workman is entitled 
to” V 

2. In the instant cas C despite issue of notice neither '.he 

workman appeared nor tiled statement of claim. It thus 
appeal's that the concerned workman is not interested in 
prosecuting his claim, . . it 


"Vii..thcr Hie action of the management ot Hank o 
,3 a rod a, Bombay in insulting to the method of npli 
lude test for selection of ALPiVl Operators am 
exempting the woikin.m v ho hud worked on Al.PN 
continuously lor 210 day, from the aptitude test i 
luslih'.d l M' not, what relicts are the nifcctcJ work 
men entitled to 

t lie dispute leteircd to this tribunal was if lesurling to apt 
tnvie tc'-i for sc.ecticiii or ALPVI and exempting ttie woil 
men two had continuously served was proper. The Ihuo 
turd a 'tenement of claim but Tiler on diet not put in appeal 
jir.e. Nutice, ii'c today's hearing were ordered to be issue 
<u 27-9-i'i95. ilie Union lias, inspitc of notice, chosen, nc 
i > aiye:..'. It has not led any evidence. The claim is nr 
wi-.huuiated and is rejected expaile. An exptuto awaut 
mad? aecotdingly. Let the award bo submitted to the up 
i ropriate government in accordance with law expeditious!' 


3. Therefore, in vie v,of above the reference is decided 
again.,t the concerned workman for want of pleadings and 
proof. 

4. Reference is answered accordingly. 

B. K. SRIVASTAVA, Predd ry Officci 
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Ney. Delhi, the 13th December, 1995 

5.0. 51.---In. pursuance of flection 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial ITibuiul-I, Bombay as shown in the Annetture in 
the Industrial Dispute between the employers in rclatiou to 
the management of Bank of Baroda and their Workmen, 
which was tcceived by the Central Government on 11-12-95. 

[No. L-12011118j93-JR( BTIIl 
BRAJ MOHAN, Desk Officer 
ANNLXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS)RIAL 
TRIBUNAL NO. 1, BOMBAY 

PRESENT : 

5’!'11 Juduv R S. Veiluli. ITCsiding Ollieei 

KEN REN l E NO. CO IT-311 OP 19'i4 


R. S. VERMA, Presiding Office 
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wre reir-T, ii'T Tifuffire 

New Delhi, the 13.h December, 1995 

S.U. 52.- lit puiwi.uice of Section 17 of tiie ludusti 
i->is(.i‘.e. Ac 1 . 19-17 (.14 of 1947). the (.emr.il Governin' 
liceb', |..i.•'i• lies the award of the Central Governm 
l.idustiiai Tribunal-l Bombay as shown in the Annext 
in the indu-t'.al dl,p'..tc between die employers in relat 
to lie namy ..tern of 1 d.C. of India arul their ivorkm 
which u.i-, rece ,ed h, ti.e *"7 ulril Clavemment on 11-12-19 

, JNo. L-170L2J]30|J0TR (B . 
KTAJ A301 IAN, De:k Oil 

.'ll -is V- URL 

Bill ORE Till- CtA'-.TL',' b U'ERMhiE! I T' DUSTRI 

TRUEJHV. , 'i. !, B-GML-.Y 
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Shri Justice R. S, \eiau . Ptc-.id'uy OM.rr 
Refeieucc Mo. C.G! Erl. 9^ <t 1 o-’0 

TARTIES : 

I'inpicye.'i m rekdiru h> 1 1i-- inuiagemtitl o[ IPi.in 
Levan B.nm Nigam I. hi 
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M I HE GAZE LIE OF INDIA i JANUARY 

I heir Workmen 

APPEARANCES : 

For (he Management—Siiri Dharwudkar, Advocate 

Fur the Workmen—Sliri A, S. Deo. 

INDUSTRY ; Insurance SJ’ATii : Maharashtra 

Bombay, the 22nd November, 1995 
AWARD 

TJie appropriate Government aas referred the following 
dispute to ttiis Tribunal for adjudication:— 

‘‘Whether the action of the Fife Insurance Corporation 
of India in not appointing on regular basis aid 
denying full salary and other benents as applicable 
to‘'regular employees of the Corporation to S/Slit i 
D. p. Jondhale, Generator Operator and S. S. Jadhav 
Gardner with effect from 4-2-1984 and 18-12-1982 
respectively is justified ? If m c to what relief the 
workmen are entitled 7" 

2. The case of the workman, shown of unnecessary details, 
is as follow l ; 

Shri D. P. Jondhule was appointed as a Generator 
Operator on 24-2-1984 by Ihc Divisional Manager, 
L.I.C., Sntura for operating and maintaining a 
Generator installed in the Office of the said Divi¬ 
sional Manager, Initially, Jondhale vvus paid wages 
at the rate of Rs. 15 per day for the period 24-2-19S4 
to 31-5-1985. Their wages were paid monthly. 
Wages for Sundays and holidays were not paid. 
On 1-6-1984. the mode of payment was altered 
and the workman came to be puid consolidated 
monthly wages of Rs. 400. 

3. With respect to Shri S. S. Jadhav, it was pleaded that 
he wus engaged under that very management as a Gardner 
on 18-12-1982 on a daily rate of Rs. 8 per day. He was 
paid at the suid rate till 31-5-1983. This daily ra ; e was revved 
to Rs, 9 per day for the period 1-61983 to 31-7-1983 and 
was lurther revised to Rs. 15 per day for 1-8-1983 to 
31-12-1983. However, from 1-1-1984. the mode of payment 
was changed and workman was paid wages @ 390 per month, 
whenever, the w'orkman remained absent, a deduction of 
Rs. 15 per day wus made. 

4. In both the cases, it has pleaded that the workmen 
were kept employed for the whole day. Their vvork was 
controlled and supervised by Officials of the L.I.C. 

5. The grievance of the workmen is that in the year 
1985 CGrf gave an Award in the matter of employees of the 
LIC whereby daily rate of wages were revised to 1 /30th. of 
the minimum monthly gross wages of a workman in permanent 
status. LIC accepted the Awared and issue a circular 
revising the daily rate of wages w.e.f. the year 1983, A1J 
other daily rated employees got the benefit of tiffs revision 
but these workmen were denied this benefit. The other 
grievance of the workmen is that one more Award was 
made whereby the temporary daily rated and part time 
workmen were allowed some other benefits e.g. P.F. Leave 
and Annual increments, but the benefits were also denied to 
these workmen. 

6. It u r as pleaded that change in mode of payment from 
duily wages to monthly consolidated wages wus done without 
the consent of the concerned workmen and hence provision. 
of Section 9-A of the I. D. Act were attracted. Both the 
workmen were entitled to miuimum of the wage applicable 
to the respective categories of Generator Operator and Gard¬ 
ner and non-payment of wages as per respective scales was 
violative of the principles of equal pay for eauul work. It 
was further pleaded that both the woikmen were entitled 
to bo appointed on a regular basis w.e.f. the date each one 
was appointed. 

7. Upon such pleadings following reliefs were claimed : 

"(a) It mav be held that the workmen Shri D I* 
Jondhale and Shri S. 3. Jadhav have been working 
in the regular vacancies of Generator Operator and 
Gardner (Mali) at Sataia Divisional Office of tin- 
Corpotalion 

tbj Ji may be further held that the management's action 
was wrong in denying them the revised daily rate 


b, l9y6/FAUSA 16, 1917 [PAri ll— Sue. 300j 

equivalent to 1, 30th of the minimum gross of the 
scare or cadre in which they were corking since 
2-t-g-ly84 and 16-12-198.2, being the ihi.es of their 
appointment, at tne rate as prescribed hy ihc CGIL 
m Dr. Justice R. D. Tiilrudo in the yt-.r 1985 effec¬ 
tive from 1-1-1982. 

t,cj It may also be held ih.it the inima :.meal’s action 
was wrong and unjustified in denying them the 
benefit or revised daily rate of wage which was 
equivalent to 1/30 ot the gross minimum as per 
the Interim Awmd and the Instruct on, of tne 
the Central Office dated 15-1-1980 effective lroin 
1-1-1982, 

<d) It may be directed that both the worl.nicn hating 
been in the service of the Corporation at its Saturn 
Office since the last 6 and 8 years respect'velv doing 
loutme and regular jobs us Generator Opeiutor 
and Gardner (.Mali) which categoric, mjoy a 
regainr scale be regularised and their wuer; and 
other service conditions be regularised retiospcetivcly 
liom the date of their joining the service of tne 
Corporation on 24-2-1984 and 18-12-1982 respec¬ 
tively. 

(ej It mtiy be submitted that this Ilon'lde inbua.d 
be pjeased to direct the Corporation to pay them 
the arrears uiiyng from tile fixation of their wages 
in the relevant scales and corresponding i 'curies-; 
and other allowances due to them in terms of the 
Rules of the Corporation applicable to (lie legular 
workmen from t'me to time, as if they are in the 
permanent service of the Corporation. 

t.fJ The Corporation may be further directed to pay 
the afrears with interest the llon'ble Tribunal may 
deem jit and necessary in the facts and circumstances 
of thej case and having regard to the long sufferings 
and hardships caused to the workmen on account 
of denial of legitimate demand like absorption, wage 
and other servico conditions. 

(fi ) It maV be held that the Corporation’s action in 
changing the method and mode of payment of 
wage all of a sudden ot both workmen without 
their Consent and of the Union to which they belong 
was wrong and violative of the provisions of the 
J. D. Act. 

(h) it may also be held as unjustified the Corporation’s 
action in changing their status from ‘daily rated’ 
to the so called ‘contract’ which is done by the 
then Divisional Manager without any authority and 
competence and further it was a mulafide uction 
dono with a view to circumvent the legal obliga¬ 
tion. 

(ij Ihc Corporation may be directed to pay the costs 
which this Hon'ble Tribunal may deem fit and 
necessary in the circumstances of the case. 

(jJ Any otjher order that tiffs Hon’ble Tribunal may 
feel justified and appropriate in the interest of 
justice and fair play.” 

8. I he LIC in its reply resisted tlu; claim of the Union 
anti pleaded that S|Shri D. P. Jondhale and S. S. Jadhav 
hud been appointed on contract basis. In case of Jondhale, 
the contract did not stipulate any fixed hours of work; his 
presence was only required, when there was failure of 
electricity. As regards, Jadhav jt was pleaded that he was 
engaged for u specific job for specified number of hours 
It was denied that the two workmen were required to work 
whole time. It was denied that there were any sanctioned 
posts of Gardner or Generator Operator. Jt was pleaded 
that regular appointments could be made only against 
sanctioned posts and vacancies and that too onlv in accor¬ 
dance with rules/rcgul itions governing such OFrolutnleiiK 
Persons appointed on ad-hoc' basis or on contract basis could 
not claim any regulansation. 

9. As regards (he earlier award:;, it was pleaded that 
both the woikmen in qii'< aion wer. not covered by them. 
It was tmtiiei pleaded tii.u in pursuance of the Award 
dated 171h April, 1986 of the National Industrial Tribunal 
in reference No. NTB-1 of 1985 the Radii, leninm-ny and 
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jijt i tunc voriincit «'i the <. y; i'.'uiti?n vcr r i ouridcrcd 1 •: 
appointment in popular seivi.Yj oi the (dorpoialum. II'.’ 
Government of India foul subscTiie.ndy uTerred tiie mu 
Aw aid for interpretation Id tin- National Irduslria! Tribunal 
amt die Hon’hlc Ti ibun il gave its Award on 20th Align:', 
I486 interpreting the provisions of the Av,aid dated 17lh 
April, 1986. 1 he Corporation had, thcrcafei, tiled a Special 

Leave Petition before the Hon’ble Supreme Court of India 
(Sl.P No. 14906 of iOS.l) challenging the afore, aid twy 
Awards duted 17th April, 1986 and 26th August, 1988 in 
so far ;:i they relate to the conditions of regular employ¬ 
ment of the temporary, ! vdli and pait-limc 'vo'Lnrm. 
However, dtning pendency of the aforesaid SLP discuss'ons 
were held with the vitriol!? Unions.''Associations re present ini: 
the workmen and as a conm.|Uenco thereof, parlies have bun 
able to arrive at a compromise. The Hon’ble Supreme Court 
has been pleased to pass an Order on 1st March, 1989 to 
the effect,, inter-alia, that pending final disposal of the appeal, 
the Corporation may proceed with implementing tile tcims 
of compromise filed before the Hon'ble Supreme Court as an 
interim measure. The said Special Leave Petition is (lending 
before the Supreme Court of India. As per the said terms 
of the compromise the case of self-contractor's, electricians, 
work charged employees arc not covered tor absorption in 
the services of the Corporation. 

10. A rejoinder was also filed on behalf of the Union 
and the same in substance reiterates the pleas taken in the 
written statement of claim and do not materially add nincli 
to the same. 

11. Both the sides have led oral ancl documentaly evidence. 
Both the sides have filed written arguments. I have 
heard both the sides orallv as well. I have also carefully 
perused the material available on record and have besto¬ 
wed my earnest consideration to the arguments advance on 
both the sides. 

12. First of all. I may deal with the nature of appoint¬ 
ments of (he two workmen. I run state at the outset that 
there is neither pleading nor proof to the effect that posu 
of Generator Operator were borne <Ai the sanctioned strength 
of the staff of Satara Division of the L.T.C. Of course, 
evidence has been led to the effect there is a post of A.C. 
plant Operator in the Bomba’' Divisional Office and likewise 
there is n post of full time Gardner in Aimir Division. As 
against this IIC has led evidence to the effect that under 
the TIC (staff! Recn]»|ions, there is r.o post of Genei'Uor 
Operator or of a Gardner. Bo that as it mav. this pos'tion 
is undisputed that there was no sun-i Lined post of gcnciator 
operator or gardner in the Satara Division of LIC. 

13. This Tribunal is neither competent nor have jurisdic¬ 
tion to direct the TIC to create posts of pnrdner or of A.C. 
operator in the SetaraDi vision of the 1.1C. Tt is. there¬ 
fore. obvious that * 1C could not It’”"’ anpoint.d n venerator 
op’i-'i'or t’’e Saturn Division of the J.TP. II is, thcre- 
S'lneiioned posts v ere available in Satira Division against 
"’bid’ there -i.-i’iUpiment could l-'i'.'e b-en made under the 
relevant regulations. 

14. However, the matter does not entirely rest here and 
there are other vital aspects of the controversy which need 
to he examined. Admittedly, S. S. Jadhav came to be appoin¬ 
ted in December 1982 to woik as gardner in the Divisional 
Office of LIC at Satara. Likewise D. P. Jondhale was appoin¬ 
ted to work as generator operator in t hcsaine oillcc. There 
is evidence to the effect that both the workmen were required 
to work whole time under the supervision of the LIC officials 
Though initially an attempt was made to show that these 
employees were not required to work whole time and were 
engaged' onlv for certain hours in the day, depending upon 
the exigencies of work, Shri G. M. Acharya. an A.A.O. 
serving in the Divisional Office of 1 IC at Satara has 
candidly admitted in cross-examination, “ft is tine to say 
that Jondlmle's presence in office for the whole dav was 
necessary”. He tried to evade this issue so far ns Jadhav 
was concerned but eventually admitted squarely Tt is true 
to snv that both Mr. Jondhale and Jadhav were coming in 
the office at 9/10 a.m .and leaving at 5 30 a.m.” He also 
admitted “The office Superintendent used to supervise over 
there (Sitel work” 

15. From the evidence on record. I find it fully established 
that both Jondhale and Jadhav were required to work who'e 
time and as such V/erp really whole time employee of the 
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LIC Ihrij e’idener on thtj aired "cG ccnobotalion front 
the evidence of Shri Acharya as staled above 

16. An attempt was made to show that the two employees 
were independent contractors and could not have any legiti¬ 
mate right to call themselves as employees of the LIC. This 
argument dcseives to be stated only for sake of rejection. 
Ours is a country where unemployment is rampant. Jt is an 
employers’ world and employers use all devices and strategems 
to deprive hapless petty paid workman of their rights, pre- 
vilcges and benefits. Moreover, as ShnkcsDenr icmarked 
‘What's there in a name !’. Shri Deshnutkh vehemently 
contended that since there weie no sanctioned posts against 
which Jadhav or Jondhale could have been appointed, they 
must be taken to have been engaged as contiactors on 
ad hoc basis whose services could be terminated any time. 
It was submitted that these were need based engagements 
and were made under contract of employment. True, on the 
face of it, the appointments were on contract. But, in 
my opinion, the contract of employment is onlv a false 
facade, a vcl, which this Tribunal must pierce ind lienee I 
must look at the real nature of these engagements. 

17. One aspect of the case, that stares one in the face 
is that though the appointments are labelled as contracts or 
need based ad hoc appointments, the truth is that the 
work, to perform which, both the employees'were appointed, 
was not of a casual nature or of temporary or transient 
duration or on ephemeral nature but has continued to exist 
over the long periods during which the two employees have 
been serving the LIC. A fair employment policy would have 
required the LJC, keeping in view the fact of long term 
needs of the posts, revise the sanctioned posts so as to bring 
within its purview such employees, who were unpointed on 
ad hoc basis but deserved to be made permanent. Periodic 
revision of cadre strength and sanctioned posts, is an exercise, 
which is usually undertaken in all well organised sectors, 
In a welfare state, this is an imperative to be adhered to. In 
not doing so, the LIC has adopted a very unfair employment 
policy, driving the two workmen to avoidable litigation. 
However, this is a matter for consideration of LIC which is 
expected to act ns a model empiover, pmticulurlv when it 
claims to be stated as adumbrated in para 6 of : ls written 
statement. It hardly behaves the LIC. to take the stance that 
since these posts in question are not borne on the sanct'oned 
strength of the employer, it is entitled to keep the two 
employees to their jobs on unreasonably low wages, not at 
all comparable with the wages payable to its regular em¬ 
ployees which arc borne in cadre of class IV employees. 
Such a stance deserves to he deprecated in unequivocal terms. 

18. How a valid and proper argument can be twisted to 
suit the convenience of an employer is exemplified by the 
plea of LIC taken in para 6 of the written statement. 11 
inter-alia reads : 

“If LIC chooses to appoint person on daily rated or 
contracted basis for some period of time and there¬ 
after absorbs them in regular posts without follow¬ 
ing the rules laid down for recruitment for regular 
posts on permanent basis, it would amount to infring¬ 
ing fundamental rights in the matter of equality 
of opportunity of young men who arc entitled to 
seek equal opportunity in the matter of employment 
in public service.” 

Really, it is the proverbial case of the Satan quoting the 
scriptures ! 

19. Learned union’s representative vehemently relied upon 
T ulpule award for claiming rcgularisation of the two work¬ 
men and in this regard took me through various paragraphs 
of Dr, Tulpule’s classic award and its subsequent interpreta¬ 
tion, He also relied upon die provisions of Stuff Regula¬ 
tions, 1960 notification of 1985 and 1989, Promotion Tolicv. 
1987 award of 1985, 1986 and 1988, circulars dated 11-11-86 
and 25-2-1987. minutes of conciliation proceedings dated 
20-4-90 etc. Upon such material, ho claimed that want of 
sanctioned posts, did not and could nor restrict the jurisdic¬ 
tion of this Tribunal to direct rcgularisation. Reliance was 
also placed on certain precedents. 1 have rarefully conside¬ 
red this material and I am of a firm view that regnlarisation 
ran be directed onlv against sanctioned and vacant posts. 
This Tribunal can nor direct creation of posts in sanctioned 
strep nth. However. 1 hone that n.iliev makers in the LTC 
tvotlM soon Like slock of promt! walklcs mi! would take 




tops to reuse sanctioned strengths of their su!'oi<l : n''!e cadres, 
ookim; to the pennanenr needs of tue organisation and will 
.rente p-vns against. which persons serving the LK for long 
leiioiN, may he pcrmnnciiJv i.hs..nl'e.i. This is bound to 
mpose some Inwneinl tuiroen on the I [(.' but it must rc- 
nemh-T that contended workmen h't a rent asset to the 
■rganisalien, while discontented labour force is a vcriGhie 
lability, 

10. Nov, the question is as to v.iiaf lelief should he 
Uniitcd to tilt pic .eat two wot Linen. In my opinion, d 
vould be just and proper to direct the lit. to pay io 
he two workmen total monthly ernoi intents at (he iniii.'mtint 
ip pay scale, admis'-ibb: to el >ss tv employees v.dh ctleet 
mm 7,‘M with into reel at (he ivb; of J21b pic aunti.n 
; fter mb listing payments rdrendy made to them, in futiue, 
i!so the tv/o workmen would be raid mouth hv month, 
,nch total emoluments, as are payable at the minimum ol 
he scale of the cltrs IV employees of the Corporation with 
benefits of lease, Cr.P.F. etc, 

21. 1 w.nild also direct that (he L1C should p’y costs 
>f this litigation. I he costs are asse-ued at K ... 5,000. 

R. S. VERMA, Presidin ’ Officer 
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Nr.w Delhi, the 13th December, 1!>’>5 

^ < j s.t _ !n pursuance of Section 17 of the Industrial 

’.smites Act 1947 (14 of I'M?), the Cemtel Government 
,ir,ci iv publishes the .nvorj of the C'cnlul Gv ven menl 
huhi'.ti iaJ l'ril'iun.'i-.2, Bombay as shown in the Anncxtirc 
n' the Industrial Dispute between the employer, in reunion 
o the niaiiaaerui'id of Bit >L ot India and then woikme- 
which’was remired by the Central Government oi. 12-12-95. 

[No. E-12011/5!</92-i'R(B!l)| 
BRAJ MOHAN, OH. Officer 

ANNEXURB 

RIT'ORE TfIF (T'NTRAI. GOVERNMENT INDUUERIA!. 
TRIBUNAL NO. 2, BOMBAY 

PRESENTS : 

iilu-i S. B. Pause. Ptesidinfi Oliicer 
Refeieiicc No. CGI !-2120 of I9 U 
Emrilov-i' in teialmn to the M.t mye-wt,: ,.f He k ol 
India. 


AND 


Their Workmen 


APi’EAP.ANC'ES : 

Tor the Employers.- Mr. L. E. D’Souza Represent.dive. 

l or I he Workmen.- -Mr. Damak Patil Represent;,tree. 

Bombay, dated 22nd November, l r >‘>s 

AWARD 

The Government of India. Ministry of labour by its 
letter No t -1201 1 1 58|92-1R (B-TI) dated, 1-3-93 had iclleted 
i„ the follow ini? Industrial Dispute for adjudication. 

"Whclher fit- action of the management of Hank of 
India in i elation to Miiai branch m de-lm ling one 
day wages of their stall' in, lcspecl of woil.inc oav 
on" 1-2-88 is justified ’? If not, vvhat o’liet to 
which the wiukmcn are entitled ’ 


2. On JEebri.Miy. 19118 the stall members of the Miraj 
i rencfi or the Bunk have reported for duty as usual. When 
they loand that the place of work was full with dust and was 
,-ot clean ,is is normally expected before start of work, this 
i,.cl vi'P it ;d to th- manager. He informed that due lo 
, I.,upi „1 ‘.ci'Iimji of the regular sweepers, ihc work wrt> rot 

He v as ibn to d iiv f the wmk can he done by enptip.- 
iig labourer. Jflowevci I he manager did not pay proper 

a_ru the reasonable expectation of the workman even 

t c jji'i he is ler/lly bound to discharge his responsibility. 

le a. m..y. r took nearly up hour for cleaning and dusting 
'■ : ivo r k pipce by pitting the so vices form Ssngli Branch 
.'I t 1 ,o Bank. 

3. l in Union contended that the manager then made dis¬ 
tuned xeis'u.i of the events of that day and the management 
t"p ■ i si: nd that the workmen of the Miraj Branch have 
;■!>P emed J'lpiii tbaii work as such have resorted to an illegal 
and iniju tilled strike. It is also reported that illegal action 
ot I '-iiu'mg about a complete cessassion of wotk in concern 
opt i unh. i;:t.oii with ettch other and with a common under- 
:i.Hiding v..T, canied cjut by the employees. 

4. The iVk.iKif.cmci t of Bank of India relying on tho 
version o r ilc ntr.ntt'cr took action on the worlman and 
deducted one days wages of 1-2-1983 from the salary ot July, 
I'NT. E is denied that the worker went on di ke on that 
cm on the other hand the employees have put in the wotk 
;dtoi:d to them on that day. It is submitted that the manage¬ 
ment ought to hove taken into consideration tnal all the 
r cnim ec:, hove performed the norma) work of tile said day 
and as such die u-tiolnl the Supreme Court in Ihe case of 
Bin', of I:iJin vh. T.| S. Ke'a.vahi 1990 T1 J I J 39 is oppii- 
c..'j,i. to them. 

5. Jt i 1 - piated that for fall these reasons the management 
nuo be (hi.vtcd to refund the amount which was deducted, 
to lb** (rdf members along with 18 per cent p.a, from July. 
I'kit; lo the date of payment with other reliefs. 


f>. Tiie management resisted the claim by their" Written 
jtaf.nu nt Ex .V. Jt; is asserted that the manager of the 
C.r,|i( th* premises cleaned immediately, It is submitted 
iluili It * mm,"-ted the employees to carry out the work when 
he iw the tables cleuni but Suryavanshi, the Union Re- 
p.ef:*nt,-ilii c at that Branch and other insisted on getting clean 
: 1 1 the Uoi*i ng of the building till then declined to work. 
Ti fu'eide.l tho Julies Inter on. There was no justification 
fry di.i’’ lo ntv.;-m from duty and cause inconvenience to, 
th' n ■ 'I’tct'r, of the El.ink. It is a*:cited that by the principle 
id '!■<', work .to pav' flic workers vverc not entitled to that 
dm’-, '.ulai'v. It is shbmillcd that as the employees had 
ic oiled i'ic-al strike I severe notion should have been taken 
-lf-.ri tli .nr, but llie management had taken syniphe.thetie 
v* y "f the m:dier and' deducted only one day’s salary. It 
is tie lied tint the action of the management is illegal and 
m liivarv. It is submitted that under such circumstance the 
i-: e ene ■ mar hr angered in Cavour of Ihc mnnsgenicnt. 

7 Tiie Union reitc;|fcd lli>* 'ontentirms taken in Ihc Claim 
S 1, Emeu 1 by tlmir reijiinde 1 ' Iv.. 4. The issues lliat fall lor 
in 1 ' l i tsideradon and findings thereon arc ns follows 

ISSUES I IN DINGS 

1. Wheilici Hie agtinu of the management of 

Hank of India! in relation to Miraj Branch The notion 
Bank of India in relation to Miraj The action 
'■esp'-’t of vbrling day on 1-2-88 is justified, 
justified ? 

3. Jf not what ir tiie iclief to which ihe voik- Does not 
men me entitled ? sinvivc. 

REASONS 

3 T t ; s not in dispute that the duty hours of award start 
dimi Branch art* from 10.45 a.nr. onwards. It is also 1 
no : in disnnle they refused to v.nk for the reason that the 
1 ' bit'. chairs and premise? were not swept and cleaned. Miraj 
B’a t h i-, i,pm-i.ses o r tHe main building and the annexed build¬ 
up'. Both these nrcmhtes have on part time sweeper and h's 
duty t’ours eomromccs at 7 a.nr. On 1-2-1988 (he sweerer d cl 
n' - f r "’ort o.i July without any intimation. On noticing 
th' 1 :, Ihe branch manager S'hri Domhhe tfieri 1 lo contact tt 
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the authority the action which is taken by the management 
for deducting one day's salary is perfectly jusittied. 


]K;rrII • -« 3(ii)] 

i - lj. -rasaus; 

badli stall at about 8 a.m. to carryout sweeping and clean¬ 
ing work at the branch. As they were not available at their 
residence the manager contacted the manager of Sangli branch 
bn telephone at his residence. He requested to him to depute 
the badli staff to the Mira] branch to carryout sweeping and 
penning work, At about 10.30 a.m. one badli sweeper, 
sheikh, reported at work at Miraj blanch. He cleaned, dust- 
id the counters, tables, and chairs in the main building 
first bv 10.45 a.m. liven then the staff members did not 
occupy their respective seats although they have signed their 
muster lolls. The branch manager in the presence of Assis¬ 
tant Bianch Manager, Mahabreshwarkar called Suryavanshi 
(the Branch Union .Representative and requested him that 
fill staff members should occupy their seats and siart the work. 

, 9. Survuvanslu (Ex-9) affirmed that the award stall took 
their seats at about 11.45 a.m. to 12.00 noon. He denied 
|bat they occupied the seats at 12.45 p.m. In other words 
It can be straight away be said that the union accepted the 
position that, from 10,45 a.m. to 12.00 noon eventliouch they 
signed the muster they did not occupy the seats. 

10. Dombhc (Ex. 11) the manager and Mahablcshwarkar, 
the Assistant Branch Manager (Ex. 13) affirmed that the 
ftaff did not report to the duty till 12,45 p.m. The difference 
which is of 15 minutes is not that material which the union 
tried to submit. 

11. It is not in dispute that it is the duty of the manage¬ 
ment to see that the premises 'ire clean before the employees 
occupy their scats for work. 1 do not And any reason to 
disbelieve the manager arid the Assistant Manager who 
tlllmnctl that Lhe counters the chairs were cleaned before 
10,45 a.m. It iv not their case that the premises were swept 
at that time. The insistence of Suryavanshi that the premi- 
Ises should he swept and then only they will occupy their 
'eals appears to be unreasonable. It was not that it was 
every day’s case. The case was an exception. The manager 
or the management cannot be said to be at fault tit all. Infact 
it appears that the pioper steps were taken to engage badli 
sweepers to get the svork done. 

12. It was flritt day of the month It is affirmed by the 
management witnes'es that the pensirners and othe custo- 
|meis were in the Bank for doing the transaction. It _ is 
Common knowledge that the pensioners require their pension 
on the first day of the month to meet out their expenses. It 
is needless to say that the main transaction of the Banking 
is in the beginning and its clove down in the later part of 
the working hours. The emnloyees action to abstain from 
duty, in the peak hours i.e. in the beginning of working 
fours of the bank clearly affected that day’s work. Under 
such circumstances the management should not have deducted 
the one day's wages on the principles 'No work No pay’. 

13. The Union and the Management both place relience 

on Bank of India V/s. T. S. Kelawala and ors. 1990 I[ 
I.LI 30. It is obseivrrf by their Lordships Normally when 
the workmen go on strike for a portion of the day, the em¬ 
ployer at the most could deduct only prorata wages. But 
when the employees go on strike during the crucial working 
hours which generate work for the rest of the day, to accept 
such argument is in effect to negate the purpose and efficacy 
of the remedy and to permit its circumvention effectively. 
When the employees come hack for work after their strike 
during such crucial hours, it may be that they are not pre¬ 
vented from entering the work place but such attendance 
idler the crucial working hours would he useless as there 
would not be work to do during the rest of lhe hours. Such 
later resumption of work by the employees was not in 
fulfilment of the contract of service or any obligation under 
it. The employer therefore Is not liable to pay either fuff 
day salary or even the pro lata salary for the hours of 

work that the employees remained in the work nlace without 

dome Hnv work. It is not a mere presence of the workmen 
at dm nlace of work hut the work that they do according 
to ’he to-ms ,>f the contract which constitute the fulfilment 
of the contract of employment and for which they are entitled 
to be paid. 

14. From the ratio which I have referred to above, it is 

very clear that the employees action of not doing the work 
in tb- beginning of the working hours resulted into not 

having the work done on that day. On the ratio given in 


15. From the above said discussion it is very clear that 
the award staff refused to work from 10.40 u.m. to 12.00 
noon. i heir action therefore, amounts to a strike within 
the meaning of Section 2(g) of the Industrial Disputes Act, 
1947, Section 2(g) of the Industrial Dispute Act defines 
"Strike means a cessation of work by a body of persons em¬ 
ployed in any industry acting in combination, or a concerted 
refusal, or a refusal under a common understanding, of any 
number of persons who are or have hern so employed to 
continue to work or to accept employement.” In the 
pieseut dispute the cessation of work way by a body of per¬ 
sons. They acted under common under.landing of refusing 
to work lintill the premises are cleaned and sewpt. The 
refusal was concerted. The award staff refused to accept 
employment. Hence the provisions of Sec. 2(c) are squarely 
attracted. It ; s not required that to conslitule strike, the 
refusal to work has to be for the whole day: it could be also 
for a few hours. The fact that the duration of the strike 
was for a few minutes or for a fevr hours is irrelevant, wlvt 
is common understanding by a hodv of workmen. It is Thus 
clear that the action of the award staff in refusing to work 
from 10.45 a.m. to 12.45 pm. on 1st February 1988 tanta- 
ntounts to strike within the meaning of Sec. 2ig) of th ■ 
Industrial Disputes Act, 1947. 

In. Section 22 of Industrial Disputes Act. of 1947 prohibits 
strike in public utility service without giving proper no 1 lea 
rind within 14 days of giving notice. Admiffcdly no strike 
notice was even for 1-2-1938. It is, therefore, the strike 
is illegal. There is no reason to characterise the strike as 
justifiable. 

17 It is tried to submit on behalf of the Union that the 
emnloyees who were on leave were also met with the same 
consequences. In fact tell employees who were on leave 
cannot he said to be on strike and therefore their salary con'd 
not be deducted. It is also tried to suggest lhat the action 
which is taken by the management after lapse of 5 months 
>s not justifiable. T am not inclined to accept this. It is 
bccan e in such a type of institution, then a report is sub¬ 
mitted to the management have to consider servant aspects In 
it and 1 then to give its findings. It cannot be said that here 
the action was taken after considerable delay. 

For all these reasons T record mv findings on the points 
accordingly and pa's the following order. 

ORDER 

L The action of the management of Bank of Tndia in 
relation to Mirai Branch in deducting onp day’s 
wage of their strike in resnect of working day on 
1-2-1988 is justified. 

2. No order as to cost. 

S. B. PANSE, Presiding Offi-er 
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New Delhi, 13th December, 1995 

S.O. 54.—In pursuance of Section 1.7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal 
cum-Labour Court No. 1, Bombay as shown in 
the Annexure, in the industrial dispute between 
the employers In relation to the management of 
M|s. B. V, Chinai and Co., Bombay and their 
workman, which has received by the Central 
Government on the 11-12-1995. 

[No. L-31012|9-9lTR(Misc.)] 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, BOMBAY 
PRESENT - 

Shri Justice R. S. Verma Presiding Officer 
Reference No. CGTT-1|10 of 1992 
PARTIES :— 


denied that it had terminated the services of the 
workman on 4-3-1989. The case of the employer 
is that the workman has not been attending his. 
duties since 4-3-1989 because his explanation 
was called with regard to certain conduct of the 
workman. 

4. The Workman has not filed his affidavit in 
support of his written statement of claim. This 
fact was brought to the notice of the workman 
on 14-9-1995 when he appeared in person. That 
day, the employer filed affidavit of one Uday B. 
Chinai. The workman prayed for time to file 
affidavit and was granted time and the case was 
adjourned to 9-10-1995., 

5. Oil 9*10-1995 the workman was again pre¬ 
sent in person and again prayed for time to file 
affidavit. He was granted one more opportunity 
and it was mentioned that “this is last opport¬ 
unity”. Today the matter has come up for affi¬ 
davit of the workman. The workman is not pre¬ 
sent and has not filed any affidavit in spport ot 
his claim. 


Employers in relation to the management of 
B. V. Chinai & Company, Bombay. 

ANND 

Their Workmen 
APPEARANCES 


For the Management : Shri R. M. Joshi, 
Advocate. 


For the Workmen : No. appearance. 
INDUSTRY : Clearining & Forwarding 
STATE : Maharashtra 

Bombay, dated 14th November, 1995 
AWARD 

The appropriate Government has made the fol¬ 
lowing reference to this Tribunal. 

Whether the action of the management of 
M|s. B. V. Chinai & Co. Bombay in 
terminating the services of Shri S R 
Ilodawdekar, Peon w.e.f. 4-3-1989 un¬ 
ilaterally without complying the provi¬ 
sions of ID. Act, 1947 is fust, legal 
and proper ? If not to what relief is 
the workman entitled to ?’’ 


, 2 ' T ! ie workman in his written statement 
c/a’rn pleaded that he was appointed on 2-3-19 
bv the employer opposite party and his scrvic 
were .summarily terminated on 4-3-1 989 ; n ,,i- 
disregard to the principles of natural just* 
wuk undue haste and without having anv rew 
o the past record of services and without sivi 
him anv benefit-. Some other pleas pertain!^ 
c rtam me'dents were also raised big are r 
germane for disposing of the reference. 

The despondent employer admitted that t 
workman had been appointed on 2-4-1986 but 


6. The reference to this ‘Tribunal is based ofl 
the assumption that services ot the workman Were 
unilatcmiy germinated oh 4-3-1989. Shri Joshi 
appearing on behalf of the mahagement submits 
that this is not so and the workman hinlself did 
not report on, duty because he was asked to ex¬ 
plain his conduct dtld to which management had 
suffered a financial loss of Rs. 4,3251- and a 
client of thh management was also lost permanet- 
ly. He relies is, this connection on the affidavit 
filed by Shri Uday B. Chinai. 

7. In view of the fact that the workman has 
not come ttp support his claim and in view of 
the fact that the employer has come out with 
specific case that workman himself has not been 
attending to his duties since 4-3-1989, this refer¬ 
ence has to be rejected, being Incompetent. 

8. Shri Jcjshi has stated before me that in case 
the workman appears before the management, it 
shall have a right to take action against him in 
accordance yvith law. In view of this statement 
and the discussion made above, the reference i s 
rejected,_ since it has not been established thas 
the services, of the workman were terminated *t 
all as alleged, 

R. S. VERMA, Presiding Officer 
Tf 13 1995 
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New Delhi, the 13th Dcccmher, 1995 

S.O, 55.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal. Cal¬ 
cutta as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of M/s. K. Lall & Co, (Jr.) Calcutta 
and their workmen, which has received by the Cen¬ 
tral Government on the 7-12-1995. 

]No. L-32011|5|86-D. IV(At 
B. M. DAVID, Desk Officer. 

ANNBXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 
Reference No. 15 of 1987 

PARTIES : 

Employers in relation to the management of 
M/s. K. Lall & Co. (Jr.), Calcutta. 

AND 

Their Workmen. 

PRESENT : 

Mr. Justic K. C. Jagadeb Roy, Presiding Officer 

APPEARANCE : 

On behalf of Management—None. 

On behalf of Workmen—Mr. M. Mukherjee, 
Advocate. 

State : West Bengal. Industry : Port & Dock. 
AWARD 

By Order No. L-32011/5/86-D. IV(A), dated 
16-1-1987. the Central Government in exercise of 
its powers under section 10(1) (d) and sub-section 
(2-A) thereof, referred the following dispute to this 
Tribunal for adjudication : 

'Whether the demand of the workmen of M/s. 
K. Lall & Co. (Jr.) 21, Satya Dr. Road, 
Calcutta for the revision of :— 

1. Basic wages. Dearness Allowance. Variable 
Dearness Allowance, House Rent Allow¬ 
ance, Washing Charges of Watchmen, 

2. Basic pay, Dearness Allowance, Variable 
Dearness Allowance, House Rent Allow¬ 
ance and Washing Charges of Clerical 
staff; 

3. Annual leave with full wages/salary in res¬ 
pect of daily rated and monthly rated 
workmen ; 

4. Guaranteed employment to all watchmen 
and watchmen supervisors and 

5. Festival holidays in a year with full wages. 

is justified ? If so, to whot relief are the workmen 
entitled T* 
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2 . It is a reference case of the year 1987. Even 
though the workmen appeared through their learn¬ 
ed counsel, the management of M/.s. K. Lall & Co. 
(Jr.) did not choose to get themselves represen’ed 

in the case during the hearing of the case. Both ihe 
parties had filed' their written statements followed 
by a rejoinder by the workmen, the rejoinder having 
been filed on L3th November, 1989. Workmen 
who had the i ight to begin, have not taken any steps 
thereafter to lead their evidence before tins Tribunal. 
As far back as on 12-5-1992 the management how¬ 
ever started to examine their first, witness whose 
examination wax not concluded. They also have 
taken no steps thereafter to bring their witness to be 
examined in the Court. 

3. After several adjournments the case was called 
on 2-5-1995 when none appeared for either side and 
no representation was made on their behalf for any 
adjournment. The Tribunal directed that the case 
to be called on 22-6-1995 as a Fast chance for 
hearing. On that date it was also ordered that the 
case would be called on 9-8-1995 for hearing and if 
the parties did not take any steps on that date, 
necessary orders would be passed. Inspite of that, 
no party appeared on the next date and no mention 
was also made by either of them. I therefore come 
to hold that the parties have given up their case. 
Accordingly, 1 pass this “No Dispute" Award in this 
reference case. 

The reference case is accordingly disposed of. 

Dated, Calcutta, 

The 17th November, 1995. 

K. C. JAGADEB ROY, Presiding Officer. 

TJ 13 fe7*77, 1995 
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New Delhi, the 13th December, 1995 

S.O. 56.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal, (No. 1 ) 
Bombay as shown in the Anrpxurc in the Industrial 
Dispute between the employers in relation to the 
management of Hindustan Petroleum Corporation 
Ltd., and their workmen, which was received by 
the Central Government on 12-12-95, 

[No. L-20040164194. IR (Coal-l] 

BRAJ MOHAN, Desk Officer 


7174 Hi TWTtt ■ 3777 6,1996 /tH 19,1917 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, BOMBAY 

PRESENT : 

Shri Justice R. S, Verma, Presiding Officer 
REFERENCE NO. CGIT-1|33 OF 1995. 
PARTIES : 


New Delhi, the 14th December, 1995 

S. O. 57.—In pursuance of Section 17 of In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal Calcutta as 
shown in the Annexure in the industrial dispute bet¬ 
ween the employers in relation to the management of 
E.C. Ltd. and their workmen, which was received by 
the Central Government on the 7-12-95. 


Employers in relation to the management of 
Hindustan Petroleum Corporation ltd., 
Mahul 


RAJA LAL, Desk Officer 
[No. L-19012(54)85 D IV(B)1 


AND 

Their Workmen 

APPEARANCES : 

For tire Management ; Shri Kantharia, Advocate 

For the Workmen : No appearance. 

INDUSTRY ; Petroleum STATE : Maharashtra 
Bombay, dated 17th November, 1995 

award 

The appropriate Government has referred following 
dispute for adjudication. 

“Whether the demand of the Union for abosorp- 
tion by the management of Hindustan Petro¬ 
leum Corporation Ltd., Mahul Refinery of 
Shri Utham M. Patckar and 70 other work¬ 
men (as per list enclosed) is justified ? If 
so, to what relief the workmen are entitled 
to ?”. 

2. The Union espousing the cause of the workmen 
was served through its Secretary by a registered nptice 
received by the Secretary on 21-8-1995. The case 
was fixed up on 13-10-1995 but nobody appeared on 
behalf of the Union to file a written statement of 
claim. 

3. Shri Kantharia appears on behalf of the manage¬ 
ment. Since no claim has been filed even today, it 
appears that the Union is not interested in prosecuting 
tlhe matter. In view of this position it may be inferred 
that there is no surviving dispute between, the parties. 
Hence, I have no alternative but to pass a ‘no dispute 
Award’. A ‘no dispute Award’ is accordingly passed. 

R. S. VERMA, Presiding Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 
Reference No. 31 of 1986 

PARTIES : 

Employers ia relation to the management of 
Sripur Colliery of M|s. Eastern Coalfields 
Limited 

AND 

Their Workmen 

PRESENT : 

Mr. Justice K. C. Jagadeb Roy, Presiding Officer. 
APPEARANCE : 

On behalf of management : Mr. P. Banarjcc, 
Adyocatc. 

On behalf of workmen : None 
STATE : Wfesl Bengal. INDUSTRY : Coal. 

AWARD 

By Order No. L-19012(54)|85-D.IV(B) dated 10th 
March, 1986, Central Government in exercise of its 
powers under section 10(1) (d) and sub-section (2A) 
referred the following dispute to this Tribunal for 
adjudication : 

“Whether the management of Sripur Colliery of 
M|?. Eastern Coalfields Limited, P.O. 
Sripur Bazar, Dist. Burdwan is justified ia 
stopping the overtime payment with effect 
from 1-1-79 in respect of workmen as men¬ 
tioned in the Annexure ? If not. to what re¬ 
lief the workmen concerned are entitled ?” 
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ANNEXURE 

SI. No. Name of workmen 

1. Shoi Dhar Singh 

2. Hirda Narayan Singh 

3. Ramfiachan Singh 

4. Saheb Singh 

5. Sardah Kurmi 

6. Gajraj Ahir 

7 Patharoo Nunia 

8, Kcdar Singh Yadav 

9. Amardeo Yadav 
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10. Sampat Yadav 

11. Hamraj Abir 

12. Badari Tewari 

13. Mahcndar Lai 

14. Ramprit Singh 

15. Arajun Singh 

16. Ramsakal Mai 

17. Hakmim Mia 

18. Sco Pujan Singh 

19. Jawahir Harijan 

20. fndar Singh 

21. LakhanDas 

22. Md. Sadik 

23. Seomuni Singh 

24. Sri Nath Ahir 

25. Magal Bouri 

26. Parcsh Nath Shaw 

27. Ramdbani Singh 

28. Pradip Singh 

29. Ram Singh 

30. Darsoh Ahir 

31. Munilal Yadav 

32. Mohan Gar 

33. Haridawar Harijan 

34. Radha Mohan Kairi 

35. Nathuni Mia 

36. Hanith Mia 

37. Ch. Abqsh Mia 

38. Rambahal Singh 

39. Ramsundar Singh 

40. Ramrup Singh 

41. Ram. Naresh Singh 

42. G. N. Chatterjee 

43. Kailash Pfosad 

44. Dasu Rabidas 

45. Suraj Pal Singh 

46. Ramlalit Singh 

47. Ramawatar Singh 

48. Nabi Hassaa 

49. Jadu Ahir 

50. Brinchi Pati 

51. PatikBoun 

52. Md. Sattar 

53. Maloo Go ala 

54. Lai Bahadur Singh 

55. Surcsh Tewari 

56. Nagina Paswan 

57. Jagadish Yadav 
58 Jagadeo Y'adav 

59. Rajendrar Paswan 

60. Cbandiika Nutua 

61. Barath Lull 

62. Barath Saw 

63. Ful Chand Yadav 

64. Rambidhi Siagh 

65. Ram Karan Barai 

66. Ajij Khan 


mm m TTJtW 6, 1996/4fa 16,19 - 

67. Anika Saw) 

68. Bisundeo Yadav 

2. This is a reference of the year 1986 but the 
workmen have not participated in the proceeding 
ever though the notice was made sufficient on the 
General Secretary of the Colliery Mazdoor Congress, 
Asunsol, which have taken up the case of the work¬ 
men. No written statement has been filed on their 
behalf till now nor any evidence has been led by them 
In .such view of the matter, Mr. Banerjee, learned 
counsel for the management states that the workmen 
have given up their case and a “No Dispute” Award 
be passed in the ,casc. 

3. f find that the case has been lingering for a long 
time and several adjournments have been given. The 
order sheet shows that even though the notice on 
the workmen had been made sufficient in the year 
1992, no steps had been taken by the workmen to 
represent their case before the Tribunal. I also do 
not find any materials on the record to show that the 
workmen hare been prevented to present their case 
before the tribunal, which makes me feel that the 
workmen have given up their case. 

4. Since no Award can be passed without any 
materials on the record and the workmen who had 
the right to begin the case, has not led any evidence, 
I pass this “No Dispute’’ Award. 

This reference is disposed of accordingly. 

Dated, Calcutta, 

The loth November, 1995. 

K. C. JAGADEB ROY, Presiding Officer 
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New Delhi, the 14th December, 1995 

5,0, 58.—In pursuance of Section 17 of the 
ludusirial Disputes Act, 1947 (14 of 1947). the 
Central Government hereby publishes the 
award of the Central Government Industrial Tri¬ 
bunal Calcutta as shown in the Annexurc in the 
industi trial dispute between the employers in re¬ 
lation to the management of E.C. Ltd. and their 
workmen, which was received by the Central 
Government on 7-12-95. 

[No. L-19012 ! 10 86 D-IV(B1I 
RAJA LAL, Desk Officer 
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CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 
Reference No. 73 of 1986 

PARTIES : 

Employers in relation to the management of 
Coal India Limited North Eastern Coal¬ 
fields, Margharita. 

Ancl 

Their Workmen. 

PRESENT : 

Mr. Justice K- C. Jagadeb Roy, Presiding 

Officer. 

APPEARANCES : 

On behalf of Management : 

Mr. D. Mukhopadhya, Advocate. 

On behalf of Workmen. 

Mr. J. C. Consul, Advocate, 

STATE : Assam. INDUSTRY : Coal. 

AWARD 

By Order No. L-19012jl0j86-D.IV(B) dated 
11th November, 1986 the Central Government 
in exercise of its powers under section 10(1) (d) 
and sub-section (2A) thereof referred tne follow¬ 
ing dispute to this Tribunal for adjudication ; 

“Whether the action of the Management in 
dismissing Shri Mukund Bind, Coal 
Cutter, Baragolai Colliery w.e.f. 
13-8-85 by the Management of Coal 
India Ltd., North Eastern Coalfields. 
Margharita is justified ? If not, to what 
relief the workman is entitled ?” 

2. This is a reference of the year 1986. Even 
though the management and the workmen have 
filed their written statements, the Janata Mazdoor 
Sangh, Regional Committee, Baragolai, Dibru- 
garh who has taken up the case of the workman 
has not yet led any evidence in support of their 
contention raised in the written statement although 
the notice on both the parties were made suffi¬ 
cient and both the parties chose to be represented 
by advocates, 

3. Since there can be no adjudication in a 
reference without the materials on record and 
there is nothing in the record to show that the 
workmen are prevented to represent their case 
before the Tribunal, I am to hold that they have 
given up their case. I accordingly pass a “No 
Dispute’’ Award in the case which disposes of 
the reference. 

Dated. Calutta, 

The 17th November, 1995, 

K. C. JAGADEB ROY, Presiding Officer 
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New Delhi, the 14th December, 1995 

S.O. 59.i —In pursuance of Section 1 of the 
Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award of the Central Government Industrial Tri¬ 
bunal Calcutta as shown in the Annex tire in the 
industrial dispute between the employers in re¬ 
lation to the management of E.C. Ltd. and their 
workmen, which was received by the Central 
Government on 7-12-95. 

[No. L-l9012)49:83 DJV(B)] 
RAJA LAL, Desk Offier 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 
Reference No. 15 of 1984 

PARTIES ; 

Employers in relation to the management of 
Parascole Colliery, Pist Office Kajo- 
ragram, District Burdwan. 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice K. C. Jagadeb Roy, Presiding 
Officer. 

APPEARANCES : 

On behalf of Management : 

Mr. P. Banerjee, Advocate. 

On behalf of Workmen. 

None. 

STATE : West Bengal. INDUSTRY : Coal. 
AWARD 

By Order No. L-l9012(49) 83-D.IV(B) dated 
6th May, 19$4, the Central Government in 
exercise of its powers under section 10(1 )(d) 
and sub-section (2A) thereof, referred the 
following dispute to this Tribunal for adjudica¬ 
tion : 

“Whether the management of Parascole 
Colliery'. Post Office Rajoragram, Dis¬ 
trict Burdwan (W.B.) of Eastern Coal- 
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fields Ltd., was justified in placing 
Sri Dhani Mahato, Blacksmith, in Cate¬ 
gory III and whether the said manage¬ 
ment was justified in paying him under¬ 
ground allowance for his work as 
underground of Category ITI wages ? 
If not, to what relief the workman is 
entitled ?” 

2. This is a reference case of the year 1984. 
The notice on the Union which had taken up the 
ease of the workman had made sufficient as 
jar back us iti the year 1984. Even though the 
General Secretary of the Union Sri S. Mazumdar 
lad appeared for the workman but failed to file 
my letter of authority for the same, 

3. Even though a written statement had 
aeen filed by the workmen on 16tb July, 1984, 
followed by a rejoinder on 2nd January, 1986 
in reply to the written statement of the manage- 

f ient dated 21st September, 1984, No step have 
een taken by the Union to lead their evidence. 

4. Since nothing is found in the record to 
bhow that the workmen have been unduly pre¬ 
vented to appear before the Tribual to present 
their case, I am to hold that the workmen have 
(given up their case. Since no Award can be 
passed without any evidence in record. I accord¬ 
ingly dispose of this reference by passing a “No 
Dispute’’ Award. 

The reference is disposed of accordingly. 

Dated, Calcutta, 

The 16th November, 1995 

K. C. JAGADEB ROY, Presiding Officer 
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New Delhi, the 15th December, 1995 

S.O. 60—In pursuance of Section 17 of the 
Indutnal Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Bombay No. 2 as shown in the Annexure, in the 
industrial dispute between the employers in relation 
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to the management of Saraswat Co-operative Bank 
Ltd. and their workmen, which has received by 
the Central Government on the 14-12-1995. 

[No. L-1201 ljl4j88-DIBiiRBIJ 
P. J. MICHALE, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, BOMBAY 
PRESENTS: 

Shri S. B. PANSE, Presiding Officer 
Reference No. CGIT-2|33 of 1988 

Employers in relation to the Management of 

Saraswat Co-operative Bank Ltd. 

AND 

Tlieir Workmen. 
APPEARANCES : 

For the Employers.—Shri K. M. Naik, 
Represenative. 

For the Workmen.—Shri Vijgy Kantharia, 
Advocate. 

Bombay, dated 23rd November, 1995 
AWARD 

The Government of India, Ministry of Labour 
by its letter No. L-12011114188-D. 1(B) dated 
20-9-1988 had referred to the following Industrial 
Dispute for adjudication. 

“Whether the action of the management of 
Saraswat Co-operative Bank Ltd., in 
withdrawing the circular dated 29-1-88 
on 5-2-88 and thus changing the cut-off 
date from 12-12-87 to 30-9-87 and 
depriving two Stenographers and one 
clerk of appearing in the Test for pro¬ 
motion to the post of Sub-Accountant is 
justified ? If not, what relief are the 
concerned workmen entitled to ?’’ 

2, The General Secretary, Saraswat Co-operative 
Bank Employees Union filed a statement of claim 
at Ex. ‘2’. It is contended that some promotions 
were to be made to the post of clerks and Sub- 
Accountants, On 2-9-87 A circular that displayed 
on the Notice board for calling applications for 
promotions to SubAccountant staff to the post of 
clerks in Pune Region. In the same day another 
circular was displayed were in the applications 
were called, from Junior class for the promotion of 
Sub-Accountants. In both the cases the cut off date 
was 30-9-87, The Union made representations to 
the bank for extending the cut off date to eligibility 
on 7th December 1987. The date of the submission 
of the applications of the candidate was extended 
to 12th December, 1987, pursuant to which the 
Union made a demand to extend the cut off date 
of eligibility to 12th December, 1987. There was 
a staff committee meeting wherein the bank ac- 
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cepted the demand of the Union regarding extend- 6. My learned Predecessor framed Issues—at 
ing the cut off date from 30-9-S7 to 12-1>S7. Ex-4. The hsue and mv findings thereon are as 

Thereafter the bank issued a circular dated 29-1-88 follows : 

to the effect that cut off date eligibility was exten¬ 
ded from 30-9-87 to 12-12-87. On this basis ISSUES FINDINGS 

applications were invited from eligible w-'kmen i. Whether no 'industrial dis- The Industrial 

for promotion to the call letter dated 18-1-88. The nute as contemplated under Dispute exists, 

concerned workmen were called tor written test on the Industrial Disputes Act 

28-2-88 for the promotions from clerk and steno- exits between the union and 

graphers to sub-accountants. the management in ques¬ 

tion ? 


3. The Union contended that thereafter 
unilaterally the bank withdrew the circular dated 

29-1-88 and changed the cut off date of eligibility 
from 12-12-87 to 30-9-87. As a result two steno¬ 
graphers and one clerk were disqualified from 
appearing in the test and their right to be consi¬ 
dered for promotion was taken away. The Union 
contended that this action of the management in 
depriving the said two stenographers and one clerk 
is void. It is without any reasons and amounts to 
unfair labour practice. It is therefore prayed that 
the circular which was issued by the bank dated 
29-1-88 is illegal and not justtied that the action 
of the bank in not allowing the two stenographers 
and one clerk and three peons to appear for the 
promotional test as illegal and unjustified. It is also 
prayed that the bank may be directed to promote 
all of them with other reliefs. 


4. The management filed its written statement 
at Ex‘3\ It is contended that the promotion policy 
relation to its employees is laid down in the me¬ 
morandum of statement dated 12-10-86. The 
said statement no way laid down any criteria lor 
as certaining or determining the cut off date or last 
date of reckoning the seniority of the employee 
for eligibility to the promotional testjexamination. 
In other words fixing of cut off date is the discre¬ 
tion of the management. It is submitted that there 
cannot be no Industrial Dispute in respect of the 
said issue. 


5. The management pleaded that there was a 
representation on behalf of a large number of 
peons that the cut-off date should be 30-9-1987 
and not 18-12-1987. The management asked 
the Unions representative to submit a letter con¬ 
tending that the date should not be chanced but 
they refused to do so. It is avered that lacking 
to the representation dated 2-2-88 made b > large 
section of employees the cut off date was changed 
considering the totality of the circumstances and 
more particularly the peace in—Tnckistriai Rela¬ 
tions. It is avered that due to the said change by 
which two stenographers and one clerk was affec¬ 
ted. It is denied that the management practiced 
unfair labour practice. It is submitted that the 
Union is not entitled to any reliefs ,as prayed in 
the statement of claim, 


2. Whether the question of It is arbitrarily 
reckoning the last date of Changed, 
cut-off date for promotional 
testjexamination is entirely 

at the discreation of the 
management of the bank ? 

3. Whether the action of the Not Justified. 
Mgt. of Saraswat Co-op! 

Bank Ltd. in withdrawing 
the circular dated 29-1-88 
on 5-2-88 and thus changing 
the cut-off date from 
12.12.87 to 30.9.87 and 
depriving two stenogra¬ 
phers and one clerk of 
appearing in the test for 
promotion to the post of 
Sub-Account ant is justified ? 

4. Tf not to what relief are As per final 
the concerned workman order, 
entitled 7 

5. What Award ? As per final 

order. 

REASONS 

7. Sunil Sahadeve Manjrekar (Ex‘6’) the Gene¬ 
ral Secretary of Saraswat Co-operative Bank Em¬ 
ployees Union and now President of the said 
Union affirmed relating to the contents of the 
statement of claim. As against that Francis 
Thomas Alphonso (Ex ‘9’) affirmed for the 
management. 

8. No disputed fact can be stated to be that 
initially the management issued a circular dated 
2-9-87 for promotions of clerks and sub-accoun- 
ants from respective staff wherein the cut off date 
was 30-9-87. This date was not found suitable 
to the union. It made representation to extend 
the date and ultimately the management agreed 
to extend the cut off date to be 12-12-1987^ The 
applications Were called on its basis. Thereafter 
on 29-1-1988 the bank issued another circular 
and changed the cut off date from 12-12-1987 to 

30-9-1987. As a result of it two stenographers 
and one clerk were disqualified for appearing in 
lhe test and their right to be considered for pro¬ 
motion was taken away. 
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9. It is argued on behalf of the management 
that the action which was taken by the manage¬ 
ment cannot be termed as on Industrial Dispute 
and the reference is not tenable. Oil the other 
hand the union argued that the dispute relates to 
the conditions of service and therefore it falls 
within die meaning of Industrial Dispute. 

10. Section 2K. of the Industrial Disputes Act 
defines (he Industrial Dispute. It states that the 
Industrial Dispute means any dispute of the diffe¬ 
rences between employer and employees or bet¬ 
ween employers or workmen or between work¬ 
men and workmen who is connected with the 
employment or non employmennt or the terms oi 
employment or with the conditions of labour ot 
any person. 

11. It is well settle that the right to be consi¬ 
dered for promotion as condition of service. The 
circular which is challenged by the union affects 
the promotional agreement of one worker and 
of two stenographers who are members of the 
Union. In other words the dispute relate to the 
workmen who are not considered for the promo 
lions. It is to be stated that it is Industrial Dis¬ 
pute. The Learned Advocate for the Union also 
placed reliance on NIC Sen Vjs. Labour Appel¬ 
late Tribunal (195?) at I.L 6 wherein his Lord- 
ship observed that the dispute admissable by 
section 2(k) is a controversy in which the work¬ 
men is directly or substantially interested. Tt must 
also put the grievance felt by the workmen which 
the employers is not in a position to remit. Both 
the conditions must be present. It must be the 
greviance that the himself and it must be the 
greviance that the employer is in a position to 
remedy the said grievance. Trom the facts and 
circumstances which are referred to above the 
management was in a position to set right the 
facts or give remittance to the workmen. On the 
ratio given in this authority the present dispute 
is to be stated to be an Industrial Dispute. 

12. From the statement dated 12-10-1986 it 
lias to he a aid that the question of recokoning 
the last date or cut off' date for promotional testi 
examination is entirely on the discretion of the 
management of the bank. But from the parctise 
it appears that when such a date is fixed it cannot 
be changed arbitarily. Here in this case the 
management had changed the date arbitarily with¬ 
out consultation with the union which is not 
justified. It is the case of the union that the cut 
off date is changed arbitrarily. On the other hand 
the bank in order to justify its action has contend¬ 
ed that the staff committee received a representa¬ 
tion from about 62 peons appeallingjdcmanding 
the cut off date policy fixed by the management 
is 30-9-1987 and not to be changed to any other 
date. Ex. 4 5!4’ as the said representation. It is 
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argued on behalf of the union that oil the said 
representation there are no signatures but the 
signatures are on separate sheets. That paper 
came to be linked with the representation dated 
2-2-88. Alphonso admitted that this letter is not 
signed by any clerk or any stenographer. It w 
not in dispute that no clerk or stenographer had 
ever approached the bank lor changing die cut 
off date from 12-12-87 to 30-9-87. Naturally 
the said representations has no relevancy to what¬ 
soever nature to the right of being considered to 
promotion of the clerks as stenographers. 

13. Alphonso had admitted dial criteria oi 
promotion from peon to clerk and stenographer 
and clerk to sub-accountant is quiet different. 
The written test for both of them were on different 
dales. There were different circular calling the 
application for different cadres I. therefore, find 
substance in the argument on behalf of the union 
that even.if the said representation found to be 
genuine had no concern with the promotions of 
the clerks and stenographers. 

14. Il is pertinent to note that the union when 
approached A & C for the withdrawal of thb 
circular, the A.L.C. only referred the dispule 
relating to the withdrawal of cut off date in 
respect of stenographers and clerks. But from 
looking to the prior clause in the statement of 
then the union had tried to push up the case- 
regarding the peons also. After going through 
the terms of reference that demand is not at all 
justified. It is not in the reference. 

15. The Learned Advocate for the manage¬ 
ment tried to submit that what the management 
should show in this partiular case that there 
action was justified. He time and again submit¬ 
ted that with the intention of having the Indus¬ 
trial peace the date was changed. Eut as 1 
have already observed above even of the repre¬ 
sentation is found to be genuine or accepted they 
had no reasons to change the cut off dale for 
the clerks and the stenographers at ‘he most they 
could have done so in regard to the peons. 
Therefore. T do not find any justification in the 
action of the management. 

16. The Learned advocate for the manage¬ 
ment argued that even if its is found that action 
of the management is not justified die two steno¬ 
graphers and one clerk cannot be pvomoled auto¬ 
matically. Because deciding of suitability is the 
exclusive management function ami same cannot 
be taken away by the tribunal. To substantiate 
this lie placed reliance on State Bank of India 
vsi Mohd. Miyadin 1988 T I LL 9? 17 in which 
il has been inter alia held as under : 

“If promotion has been denied arbitarily oi 
without any reason, ordinarily the 
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management to consider 1 the case m 
the concerned odicer tor promotion, 
but it cannot issue a direction to pro¬ 
mote the officer concerned to the higher 
post without giving an opportunity to 
the management to consider die question 
r«£ promotion. TA Court is iior bv its 
very nature competent i> appreciate 
ihe policies, qualities nr the attributes 
necessary idr the task, office or duty 
of everv kind of post. In the modern 
world it would be hazardous for it to 
undertake the responsibility of assess¬ 
ing whether the person is Jit for being 
promoted to higher post. . . . (emphasis 
supplied).” Reiving on the talio in the 
above said authority. the prayer 
which is made by the union in prayer 
clause that of paragraph 9 cannot he 
granted as it is. For all these reasons 
T record mv findings in the issues 
accordingly and pass the following 
Order : 

ORDER 

1. The action of the management of 
Saraswat Co-Operative Bank Ltd., in 
withdrawing the circular dated 
29-1-88. 15-2-88 and then changing 
cut off date from 12-12-87 to 30-9-87 
and depriving two stenographers and 
one clerk of appearing from the written 
test for promotion to the post of sub- 
accountant is not justified. 

2. The management is hereby directed to 
consider the cases of the concerned 
employees for promotion forffi with. 

3. The Management to pay Rs. 300 as ihe 
cost of this reference to die union and 
to bear its cost. 

S, B. PANSE, Presiding Officer 
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S.O, 62.—In pursuance of Section 17 of the 
Industrial Dispiues Act, 194/ (14 of 1947), the 
Central Government hereby publishes the Award ol 
die Central Government Industrial Trib mal 
Madras is shovvn in the Annemire, in the industrial 
dispute between the employers in relation to the 
management of J. Wiltord F&O and sons, futi* 
corin and their workmen, which has received b; 
the Central Government on die 8-12-95. 

rNo. L-44012 j 3 3; 9 3 -1R t Misc) ] 
B. M. DAVID, Desk Officer 

ANNEXE RF. 

BEFORE IT HE INDUSTRIAL TRIBUNAL. 
TAMIL NADU, MADRAS 

Friday, die IOth day of November, 1995 
PRESENT : 

Thini N. Sulnamaniam, B.A. B.L.. Industrial 
Tribunal. 

Industrial Dispute No. Ill of 199-1 

fin the matter of the dispute for adjudication 
under Section 10(l)(d) of the Industrial 
Disputes Act, 1947 between the Work¬ 
men and the Management of J. Wilfred 
FO & Sons, Tutimorin). 

BETWEEN 

Thiru hfl. Antony Raj F&O. 

C o. The General Secretary, 

Tirumolvoli District Democratic General 

Workers' Union. 

Tuticorin-628 001. 

AND 

Thira J. Wilfrod F&O Sons, 

Co. The Secretary, The Tuticorin 

Sailing Vessel Overseas Association, 

72, Thattar Street. Tuticorin-628 001. 

REFERENCE : 

Order No. L-44012;33i93-!R(Misc), dated 
4-4-94, Ministry of Labour. Govt., of 
India, New Delhi, 

This dispute coming on this day for final dis¬ 
posal. upon persuing the reference and other con¬ 
fected papers on record and the parties beine 
absent, this Tribunal passed the following award, 

AWARD 

This reference has been made for adjudication 
of the following issues: 

“Whether the action of the Management of 
J- Wilford F&O Sons, in denying 
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employment to Sh. M. Antony Rai 
I&O. is justified ? If not. to v, hat 
relief the concerned v orkman is 
entitled 

ijJo representation for both. Neither the Petitioner 
ndr the respondeat from the begining of the ease, 
appeared. Hence Industrial Dispute is dismissed for 
default. No costs. 

I 

Dated, this the loth day of November. 1995 
IjtriRU N. SUBRAMANIAN. Industrial Tribunal 
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jfto F/^-o rj 'IT^ 

New Delhi, the 16th December, 1995 

S.O, 62.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Govcrment hereby publishes the Award of 
the Central Government Industrial Tribunal, Cal¬ 
cutta as shown in the Annexurc, in the industrial 
dispute between the employers in relation to the 
management of Calcutta Dock Labour Board , 
Calcutta and their workmen, which has received! 
by the Central Government on the 8-12-95. 

(No. 1.-3201.1 ;22!9l-lR(Misc)l 
B. M. DAVID, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No.i 29 of 1992 

PARTIES : 

Employers in relation to the management of 
Calcutta Dock Labour Board. 

AND 

Their workmen 

PRESENT : 

Mr. Justice K. C. Jagdeb Roy, Presiding 
Officer. 

APPEARANCE: 

On behalf of Management —-Mr. B.K. 
Chakrabortv, Industrial Relations 
Officer, 
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Ou behalf of Workmen—Mr. A. Banerjee, 
General Secretary of the Union. 

STATE : West Bengal. INDUSTRY : Port V 

Dock. 

AWARD 

By Older No. L-32011 ;22j91-iR(Misc) dated 
4-6-1992. the Central Governent in exercise of its 
powers umlei clause (d) of sub-section (1> and sub¬ 
section C2A; of Section 10 of the Industrial Dis¬ 
putes Act. 1947. refened the following dispute to 
’his Tribunal for adjudication : 

“Whether the action of the management of 
Calcutta Dock Labour Board vide letter 
dated 1.9-6-90 against Shri Dipak Kumar 
Ray. Overseer is justified 1 ? IC not tc. 
what relief the workman is entitled ?" 

2. Both the parties had filed written statements 
loilowed by a rejoinder by the workmen dated 
16-4-1993. Parlies had also filed copies of the 
documents and Ibe case was fixed for hearing on 
22nd November, 1995. Tbc workman were repre¬ 
sented by Mr. A. Banerjee, General Secretary of 
the Calcutta Port & Dock Industrial Workmen 
Union and the management was represented by 
Mr. B. K. Chakraborty, Industrial Relations 
Ofiieer. 

J. Before the evidence could be led, it is stated 
by Mr. Banerjee representing the Union that the 
giievanee of the concerned workman Sri Dilip 
Kumar Roy, an Overseer working under the Cal¬ 
cutta Dock Labour Board is against the punish¬ 
ment recorded against him by order dated 6-8-1990 
communicated to the workman on 8-8T990 by the 
Board, which order had been confirmed on appeal 
by the Appellant Authority and was communica¬ 
ted to the concerned workman on 10-5-1991. But 
inadvertently the reference made to this Tribunal 
for adjudication has been the legality of the letter 
dated 19-6-1990, which admittedly is only a letter 
of the Board asking the workman Sri Roy for 
showing cause to the proposed punishment. 

4. In such \yew of the matter, Mr. Banerjee did 
not want to proceed further in challenging the 
letter dated 19-6-1990 and submitted that the 
Union shall move the appropriate government for 
making a proper reference afresh regarding the 
legality of the action of the Board in passing the 
order of punishment dated 6-8-1990 which had 
been confirmed by the Appellant Authority on 
10-5-199J. He accordingly did not proceed with 
the examination of his witness and prayed for a 
“No Dispute” Award be passed in this reference 
case. I accordingly pass a “No Dispute” Award in 
this case. 

Tire reference case is disposed of accordingly. 
Dated. Calcutta, 

The 24th November. 1995. 

K. C. JAGDEB ROY, Presiding Officer 
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(1917 ?ri4) Ti IT NT 17 t NOAM 4, TaTTF-Fm. 
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ctR ~rji: t T fl% Trjir It fnf^J riffiiTFK 

ffitPX -V ifr-iffT 'Tlf’K y[Jf'< rj T, {&W1 2) 

?r^Ttfur Tfr STtfartr abR I', ; n iaRt trt^n: 

M 7-1 NM 5 q*T 51 Ff gilT 9T I 
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NYiv Delhi, liic: 1 orli December, 199b 

3.0. 63.—-Ei pursuance oi Section l 7 of the 
Inaustrud Disputes Act, 1947 (14 of 1947). tin* 
Genual Government hereby publishes the Avvatd 
vi the Central Government Industrial Tribunal 
(No. 7-) Dlnuibad as shown in the Annexure, in 
uo industrial dispute between the employcts in 
i elation to (he management of Mjs. Kumar 
brothers and Co. and their workmen, which has 
received by the Central Government on the 
7-12-1995.. 

INo. L-29011|38i82-D.III(B)J 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT; 

Sliri D. K. Nayak, Presiding Officer, 

In the matter of an Industrial dispute under 
Section 1(1)(cl) of die I.D. Act, 1947 

Reference No. 7 of 1985 (Old) 
Reference No, 31 of 1938 (New) 

Employers in relation to the management of Messrs 
Kumar Brothers & Company and their 
workmen. 

APPEARANCES ; 

On behalf of the Workmen.-—Shri S. Bose, 
Secretary. R.C.M.S. Union. 

On behalf of the employers.—Shri B. Joshi, 
Advocate. 

STATE : Bihar INDUSTRY ; Magnenitc 
Dated, Dhandbad 2Sth November, 1995 
AWARD 

The Government of India, Ministry of Labour 
in exercise of the powers conferred on them under 
Section 10(1) ((d) of the I.D, Act. 1947 had 
referred the following dispute to the then Central 
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Government Industrial Tribunal No. 3 ai Dhan- 
bad vide their Urder No. L-29UJ l|J8[82-D.iil(U), 
dated, the 3rd October. 1935. Subsequently vide 
Ministry s Order No. S-l l025|7,D-iV(15) dated, 
tnc 31st December. 1987 the said reference was 
transferred to tins Tribunal for adjudication. 

SCHEDULE 

A'hethci the action of the management in 
retrenching v 19 workmen vide 
Armexure of their Sun. Magnetite Mines 
w.c.i. 9-7-1982 and 10-1-1982 without 
giving them any terminal dues and not 
providing them with employment after 
reopening of the mines (w.ed. 1-10-32; 
is legal and justified ? It not, to whin 
relict the workmen are entitled to ?” 

2. To meet the reference details of which arc 
stated above, the workmen filed their W.S. stating 
niter aha that that the workmen concerned are 
the employees of Sua Magnetite Mines (hereinafter 
referred to as management) and they have been 
terminated with effect from 9-7-82 and 10-7-82 
without assigning any reason. 

3. The Laid workmen 319 in number (herein- 
alter rctcrjred to as workmen) ore the members 
of Pitlamau Klian Mazdoor Sangh turd being 
member of (lie said union made a representation 
to the AECfC), Ranchi and the said ALClC) 
Ranchi after hearing both the parties and perusing 
materials on record and also bemg satisfied about 
the claim of the concerned workmen referred the 
matter to the Government of India, Ministry ol 
Labour lor deciding the reference as referred to 
above. 

4. The further ease of the workmen is that the 
termination order with effect front 9-7-82 and 
10-7-S2 in respect of the said 319 workmen whose 
names arc stated in the annexure without giving 
any notice or paying any notice pay is against law 
and is also against the trend of the observation of 
the ALC(C), Ranchi. Before the ALC(C) Ranchi 
all the 319 workmen presented themselves on 
18-9-92 and causing enquiry ALC(C) failed for 
conciliation and then referred the matter to the 
Ministry of Labour, Government of India from 
which this reference has arisen. 

5. The management is an Iron Ore Mines of 
MJs. Kumar Brothers & Co. which is situated in 
Die jungle of Palamau district having no good 
approachable road and taking advantage of various 
difficulties faced by the workmen and being 
private concern they did not observe the statutory 
provision and rules for running the mines and 
starting from appointment till retrenchment no naw 
of industrial establishment and Standing Orders 
Act was followed. That act of the management is 
whimsical and arbitrary' and without assigning any 
reason they non-complied the recommendation 
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made by the ALC(C) and disagreed to reinstate 
tiic sura workmen and in this rererence the work- 
men prays tor reinstatement With lull Dark wage., 
along with other reliefs available to them. 

b. iri the rejoinder, the addition to the me hi 
stated arnne it is stated niLther tiun it is a i. t 
that some names were ineluded m the jvlmi.vtry 
tnereutter as n was ommiUcd nnUally. Also u is 
stated that the area ol ttic Mines as stated an 
not true nor it is a fact that the number of work¬ 
men actually worked therein is as per staremun 
ot the management. The workmen as stated were 
actually required in comparison ot the workmen 
done therein, and other lasts coiilran to n are 
specifically denied. 

7. ’I he management, in then W.S, m the context 
of the present reference has slated that the claim 
ot the workmen is baseless, imaginary and not 
legaly maintainable and also suffers from vague¬ 
ness for indefinite and incomplete biodaius of the 
alleged workmen. It is denied that ever these work¬ 
men worked in the management nunc and they 
were terminated on 9-7-82 or 10-7-82 os alleged. 

8. It is submitted that tile mine m question is 
seasonal in nature and only 10 to 14 workmen 
worked on every day during lire year and the 
workmen of the mine remained suspended due 
to danger of inundation of mines from surface 
water. 

9. It is stated further that Sbri S. P. Verma, 
President of the union namely Palamau Khan 
Mazdoor Sangh raised this imaginary dispute in 
order to harass the management with malalide 
intention for his personal gam asking the manage¬ 
ment to pay a sum of Rs. 2000 for his personal 
expenses. The said Shri Verma admitted before 
the ALCfC). Ranchi that he did not know any 
labour of the management concerned before 9-7-82 
and thereby it leads to the presumption that the 
claim is baseless, imaginary and absurd. How¬ 
ever, it is admitted in the W.S. that in course of 
conciliation proceeding Form B Register from 
1-1-81 and 82 was produced before the ALC(C) 
Ranchi and the names of the workmen actually 
worked were found revealing from the said register 
but the names of these concerned workmen did not 
appear in the Form B Register or Form D or E 
or Form III wages register. It is admitted that 
Irom 1-1-81 to 14-3-82 only about 20 persons 
including the Manager, Night Watchmen, Made 
Watchman were employed to work in a nit ol 
150’ x 25’ only and subsequently this strength w;x, 
t educed to 14 to carry' safety works as per letter 
dated 11-0-82 ol the Mines Department and 
thereby no relationship of employer and employees 
exist between the management and the concerned 
workmen and they are not entitled to get any relief 
as prayed for. 

10. Actually lo to 20 workmen on an average 
per day used to work in the pit who falls within 


the category of seasonal work of the seasonal mine 
and there arc nothing but 14 labourers coming 
from the closed villages and they are employed as 
casual workers though their main livelihood comes 
from agricultural and domestic work and other 
work. It is absmd to employ 319 workmen in the 
:.ingle pit of small mines of 150' x 25’ at any point 
of time and thereby an imaginary fact to retrench 
so many persons on the dale as stated earlier. 

(I. In support of thoii respective cases Ivlh 
the parlies have adduced their oral evidence and 
from the side of the management Form B, Form E, 
Form D and Form HI j clusters have been pio- 
duced. 1 have also perused the report of the 
ALC (C> from the proceeding record of Ihe 
ALCTC ) and ] find discrepancy about the names 
and numbers of the workmen. At the time of 
evidence many things were challenged and urged 
but at the time of argument one point is agreed 
upon by both the parties that the mine in question 
is inoperative for a long term. 

12. In view ol such circumstances Mr. Bose 
representing the workmen concerned submits that 
at the present moment obviously he docs not press 
tor reinstatement when the mine is not in operation 
but lie insists upon facts that the workmen who 
have been able to make this reference and whose 
names are in the amiextue and who are alive 
should be given opportunity for absorption and 
working therein in terms and conditions of being 
regularised as and when the mine will start 
Umctioning. 

13. Mr. Jos In, learned Advocate for the 
management agreed to this position but lie dis¬ 
carded the number of the workers as slated therein 
in. view of the nature of Lhe mine. 

14. Flie area of the mine is not disputed and 
it is also not disputed that the workers are needed 
to perform the work and Mr. Joshi has frankly 
submitted that a direction may be given to absorb 
the persons who are working there amongst the 
list annexed as annexurc as and when the mine 
will start operating. 

15. It is needless to say under the present con¬ 
dition there is no scope of giving any direction to 
absorb the persons for working in the said mine 
which is not. functioning but on agreement of both 
die parlies through their respective representative 
and applying ray judicial mind it may be directed 
ihat the present management or their successors 
under any manner would absorb the workers as 
per their need under proper identification consider¬ 
ing the seniority in consulting with the sponsoring 
union fighting for the concerned workmen as and 
when the mine in question will start operating 
otherwise law will lake its own course and the con- 
i cmed workmen will be able to set the law in 
motion tor proper redress for disobedience of the 
award as per law, 
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16. Accordingly it is held that before closure 
oi the J'j'nc the slopping of work in the form of 
retrenchment of the concerned workmen working 
thciein was unjustified and illegal as there was 
relationship of employer and employee and that 
was in variation of the l.D. Act and the manage¬ 
ment including their successor or ussigners would 
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p>occed in accordance with the Award in (lie light 
of the observation and direction made in the body 
of the Award. Thus the reference is disposed off. 

This is my Award. 

0- K. N A YAK, Presiding Oliicer 
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Post 
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4 

~T| 
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7 

1, \bd"I Rahim Mini 

‘"’arm h Mian 

23 

Sahadeiva 

Pandeypura 


2. Kurban Murn. 

Samlali Mian 

21 



; 

,1. SK'-n Alam Mi;Ol 

Sinitali Minn 

2b 

,, 


5 

4. Shnliiahn \n.;ii| 

I ahir l-lunaoi 

27 

Sikni 

KHjrin.ikn 


5 . H't kiJl»’ A i i 

■■ 

21 



1 

6. Guynsiid-lin Mirn 

Kni&hil Mian 



-1 


7. ]i.(ri 1 . \I ii' it 

Zulnir Mil n 

A 



1 

8. Mil. Hnnif Mian 

Nooj Molid. Mu ii 

21 


,, 

1 

9. Jr.mi'iiddin \]j; ii 

Molid. Alim Mmii 

26 

,, 


1 

HI. Si!>’i Rum Mrhw 

Ray.hu Mf.lito 

26 


Paudepura 

T 

II, Vioh.m Jlvkur 

Ram DasThak’ir 

26 

Rail’d Ra|;i| 

Kaia 

i 

11 Alla.sddi’> Mica 

H;U'.if Mia a 

25 

Sik'ii 

Pakn 

N 

13 Mup \li,m 

Niiam’-idditi Mmii 

T-) 

n 

R 

1 

M Shanb.nddtn Mia:, 

Md. dim Minn 

2~ 

• 1 


w 

[5 Mokhtar Mien 

Fliuiif Mian 



»• 

1 

lf>, I nd r a j it L M tiiU*-' 

Su raj Mahto 

"> •) 



1 

17. Hiiwliai'd Maine 

ti 

24 

.. 

v 

T 

( n Ahmad I-Tussi'in Mien 

Maytit Mi Mian 

24 


u 

1 

19 Md. Ali Mii' n 

Jusim Mian 

22 



l 

•>0 Asia in Mia 11 

Ibrahim Minn 

23 

Karma 

Satbarwa 

'i 

->j Ahmad Ala AiM'ri 

Taj Mohammad 

25 

Sikni 

Pakri 

7 

v> jabbarMiuo 

MuriiJ/a Mian 

24 




-’i Rnddus Miim 

-do- 

32 



5 

-,4 Md Hussain Mian 

Abdul Haqiie Mw" 



' f 

1 

■> 5 Kali Mallto 

lurnsj Mahto 

25 

Dim n-ai 

PanJepiira 

1 

26 MOK’if .' 1' Mian 

Sh.irCifnddinMian 

23 

Salidcva 

M 

1 

27 Rahman Mian 

SjddiqUc Mian 

23 



1 

->8 At hiari Bibi 

Zahintddin Mko' 

23 



1 

29 OaHt;a Sagai Ram 

Tallin Ram 

27 

Hutar 

- cha inpur 


30 Shtirmsuddin 

Abdul Mian 


jurti 

Basaura 

1 

31 Dayana nd Singh 

Bihari Singh 

25 

Knnda 

Chattcrpur 


32 Poliola Sao 

Gadum Suo 

2S 

Aschti r 

Asehar 

1 

33 Mchboob Ansi’ri 

jasmuddin An.san 

27 

Sikni 

Kaji Baku 

! 

34 Suresh Nonia 

Nailhu Nonia 

26 

Kutar 

Patan 

I 

35. Harihar Giri 

Gyuni Giri 

28 

Juru 

BasaUra 

1 

36 Prabhn pal 

Harden Pal 

27 

Karar 

Potan 

1 

37 Sutosh Nonia 

Kaifish Nonia 

28 

- 


1 

38. Jamumi Ram 

Maraclihu Ram 

27 


•• 

1 

39 Mahendra Ram 

Bhikhu Ram 

2d 


»’ 

i 

40 Md. Saban 

Mustakim A'H.iri 

20 

Loingj 

)» 

1 

41. Kamcshwar Saw 

jagduo Sao 

7 c 

Aschar 

Ascbai 

1 

42. Abdul Hakim Mian 

I.a] Molid. Mian 

23 

11 


t 

4 3. RamJatanSao 

Datul Sao 

24 

- 


l 

44. I almuni Sao 

lJrich Sao 

25 

J 1 

” 

1 

45, Shaimuddin An-oii; 

Mustakim AnsAri 

28 

Loins a 

baton 

1 

46. Su khl'd Pd- 

Sri Tlwk ir S.to 

28 

Arlai 

Kaji Pakri 


47. Surest! Ram 

DukliU Re m 

37 

Juru 

B'a-tiura 

1 

48. Salieb Sao 

Rum Frit Sao 

37 

Kundri 

Kundri 

“ 

__ ■-- - 

- -- 1 ~ 

H 
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1 2 

3 

4 

5 

6 
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49. Sarauli Thnkur 

N’rmhal, Thnluii 

TO 

JlRlI 

FJa.-ntta 

1 

50. fiyanj Prajapaii 

Bill’s Ptajapr.ii 

26 

I’hoklii-ahr. 

Rnjz’.td ih 

7 

M. Gumani Prajapaii 

Biins Praj.pati 

24 


1 

52. Reet Pra ia pa li 


23 



1 

53. Quddus Mia^ 

f-Tanii'Mian 

"1 1 

Ast-hn r 

Asulia r 

1 

54, Abhay Kumar 

[ a^rna n p r a |a pa i j 

76 



1 

55. T^ramaiij Sinnh 

F.rijha n Sjnj.li 

27 

Juru 

Bn sa urn 

1 

Giriju Pifljapaii 

Shcodutia Prfi japfi li 

30 

PoklirMni 

Ra jwad ih 

] 

57. [MK-shwar Praia pa li 

Doniun Prajap3,i 

27 


*> 

58. Brijban Singh 

Deodhari Singh 

35 

juru 

B-isaura 

10 

54. Rajdeo Ram 

Deni Ram 

35 

Sho'e 

Pa idepur.t 

1 

60. Prahlnd Singh 

l.alji Singh 

23 

Jnru 

13 as! ura 

1 

61. Nanioilin Mian 

Jasim Minn 

i ■> 



1 

62. Sitj Ram Mthin 

Doman Mahto 

1 ^ 



I 

62. Jagdish Ram 

Bideshi Ram 

23 



1 

6 (. ( j.'irc.h Kunnr Pul 

r ate Muni M ihto 

26 

Pokhrali i 

Ra j.vidili 

■» 

65 . Saniay Prajapati 

Sashideo Prajapaii 

2.6 

„ 


! 

n6. Surf-ndra Piujapai i 

Mohan Prajapaii 

2S 



1 

67. Knmeshwar Pal 

Doman Pal 

27 


5 |t 

I 

63, Brijbihari Mahto 

Nigeslnvar Mcddo 

23 

Bauralchar 

Phulang 

1 

69. Rmiciuj Mian 

f luss iini Mian 

23 

Ascii m 

Airhar 

10 

70. Sin Ram Malrto 

Nnpcdiwar Mibt" 

n 

13.i i.irakh ir- 

I’huhi’ig 

I 

71. Ram Narcsh Shnrnm 

Kanhai Slvirmu 

24 



] 

72. Uannrsi Kain 

Rridi Ram 

28 

Juru 

Mil 1 : 1111 '! 

l 

77. Raj Kumar Prajapati 

Mahesh Prajapni 

23 

Pokhrali:; 

Rajwidi i 

1 

74. Krishna Singh 

Sukhi Singh 

■V 1 



1 

75, Abdulla Mian 

Shobrati Mi in 

24 

P.ikhalunr 

Patou 

I 

76. Bhutan Singh 

Ke tv.il Singh 

28 

Juru 

Bos mm 

ID 

1 

77. Rmod Prajapaii 

Dileslnvar Prajapaii 

29 

Pokhrali l 

Rajwadih 

72, Raj Kumar Mahto 

Rajnath Mahto 

24 

.famunc 

Rajwiidih 

1 

79. Rajcshwar Thokiir 

Kudu Ttnkur 

28 

Jnm 

Bisaira 

10 

1 ) 

80. Raj Mohan Singh 

Deodhari Singh 

37 



81. Surajdeo Singh 

Ganauri Singh 

27 

Khajud 

Dlpauwa 

[ 

82. D.)narsi Mahto 

D'.varika Mahto 

25 

Baurg 

Khir-Phulang 

I 

83. Gobind Mahto 

-Jo- 

21 



| 

84. Talo Mahto 

Sera Mahto 

24 



| 

85. Bacliu Mahto 

Dwarika Mahto 

25 



| 

86, Ram Payari Mahto 

Ram Bhajan Mahto 

26 



| 

87. Puron Ram 

Baljit Ram 

23 

I uru 

Basaura 

1 

88. Sheo Kumar Prsinpnti 

Jagranath Prajapat i 

27 

Poldiraha 

Rajwadih 

[ 

89. Jagdhari Mahto 

Doman Mahto 

■ti 

Juru 

Basaura 

1 

1 

90. Kamcshwar Singh 

Banivnri Singh 

25 

Sonpura 

Sonpura 

91. Sonin at h Sto 

Manji Sao 

-n 

„ 

| 

92. Paramdeo Singh 

Kanhai Singh 

24 



1 

93. Satcndra Singh 

Ranilccr.hwar Singh 

21 



1 

94. Hussain Mian 

Gafoor Mian 

77 

Sikni 

Sikni 

1 

95. Rom Lakhan Pd. 

Sri Chanda Prl 

28 

Pokhraha R 

Ra.jtv.idih 

1 

| 

96, Bin dasher Sao 

Rudhan Sao 

28 

Asehar 

Asehar 

97. Chandesher Sio 

T- ‘l 

30 



1 

| 

98. Bholi Sao 

Gancsh Sao 

2n 

„ 


99. Bricli Mistry 

Khedu Mistri 

29 



| 

100 . Bishundeo Mahto 

Ramcshwar Mahin 

-»-» 

Jilniunc 

Rajwadih 

| 

101. Habib Mian 

Samdul Mian 

24 

Aselinr 

\sehar 

1 

1 

1 

102. Satya Narayan Rum 

Dasrath Ram 

n 

Juru 

Basaura 

103. Shyam Bihari Mistry 

Siieo Kuaur Mislrv 

30 

Aselmr 

Aschar 

104, Imam an Mian 

Shakur Mian 

ii 

Bohita 

Sat bar tv a 

| 

105. A?,im Ausari 

Subhan Ansar: 

29 

Tatidiri 

Nuni 

| 

106. Raja Ahmad 

Ramzan Mian 

23 

Kundri 

Kundri 

*> 

107. Jugal Kishorc Singh 

Suraideo Singh 

24 

Maura 

Khar-Fulang 

1 

108 . Ramnath Singh 

Dconnndan Singh 

25 


| 

109. .lalecl Ansari 

Subhan Mian 

27 

Tati Diri 

Nuru 

) 

110. Shamsuddin Mian 

Abdul Mian 

V» 

Karma 

S.athir.i 

l 

Ml. Bachu Mahto 

Chamru Mahto 

24 

Asehar 

Aschar 

j 

112. Tazmul Hussain 

Shahid Mian 

26 

Sholc 

Pandepura 

1 
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1 


11?. Snlb Kumar Dubey 

114. Munesliwar Singh 

115. Ani wi PA. S.io 
lift. Till'd Chouuhry 
117, Uilmri Si*igh 
I 1 R. Bhufchtin Mdlito 
lid, Nynbkn C huudhry 
170. Ganauri ( bcuJhry 

121, Udtslier Rum 

122. Rijuy Kumar SinyJl 
12?. Shrawan Kumar Sin,,] 

124. Prasidh Singh 

125. (kricsb Singli 
120 , Shilmsuddi'iMijn 
177. Surendra Singh 

1 2,8 Mu hi Sinph 
129. Da ,raili Kirigli 
1 TO Jhari Singh 

131. Mcphii Sirigli 

132. .lumna Ornon 

133. Arjim Yndav 
1 34 . Bjjoy Singh 
135. DeOr.ii Ram 
l?t>. Brijd-O 17Yson 

I 37. nha-vJiwfv Sinr f > 
13S. Sudii'h Singh 
1 3d, 1 imali Singh 
Risu Sitipli 
I5hutcshw ai ‘ Rani 
Azim A'Ami 
Anjani Pd. Sao 
jaialuddin A^ari 
Ncs.'i Ahmad 
Rcya 5 ^ 1 Hussain 
\tohar Singh 
Rrij Kishore Sjnph 
149 Sm-jU Shph 
«o‘ Nan.d Kcshwar S.'igh 
15 ,; Mahcndra Singh 
, \i pravug Sine 11 
, 53 ' RftniBha AU Singh 
154. RQjcdnra Sjdgh 
,55, Surendra Sjngh 
, 56. Chaudriha Singh 
,57 j a neshv\ar Singh 
, 58 * Rajvi-hti' Choudhry 

159. Rc n iku Singh 

160 , Dhy-m Singh 

101 . Dwnriha Singh 

162. Raj Kumar Si^gh 

163. Sona Singh 

164. Munarik Singh 

165. Bhoia Singh 

166. Kamcshv.«r Ruar 

167. Sumiiri DeM 
ItR. Bairn m Singh 
169, Baldco Singli 
17(i. Sugrini Sit’gh 
1 7!. Md. Arif 

172. l.a]]ftOraon 

173. jaleshwar Kumar 

174. Janiuna Singh 


140 

141 

142 

143 
1 14. 
14 ? 
,46. 
147 
\4* 


Dharnidi'o Du'. c' 

27 

T. -’bra 

Yuri 

l 

Sanjiwan Singh 

26 


A 

1 

Dindiyal Sao 

24 

S.i r .uim 

Tctrul 

1 

Ram TVni Choudhry 

25 

Sua 

S'iu 

5 

ka il Singh 

25 



5 

Vfahavir Mahto 

25 

„ 


5 

Ramdcni Clioudhry 

26 

,, 

,, 

5 

Ram Bnch Choudhry 


,, 

Tt 

5 

BrLh Ram 

22 

lihe 

Ea sau rn 

2 

KcdUr Sjiigh 

24 

,, 


i 

Khirodh Singh 

n 


„ 

2 

Kcshwili' Singh 

2 ^ 

Sua 

S'Ui 

5 

Pmsidh Singh 

19 


,i 

1 

Rifan Mian 

20 

Sih"i 

Priori . 

l 

RnmJa n am Singh 

26 

KundelV.a 

T esligfl n_i 

1 

Khirodh Singh 

25 

Siki 

Siki 

4 

Ph?h Singh 



.1 



24 


t • 

•> 

GUfiaha i Singh 

50 


M 

10 

Taltu Oraon 

t: 

Rundclna I esli 

ganj Lcsligani 


Banivuri Yadnv 

72 

Siki 

Siki 

2 

phanu Singh 


,, 

.. 

i 

Brich Ram 

HI 

SonesUrai 

Basaurfl 

i 

Sahdeo Uraon 

28 

Kondclwa 

1 csliga nj 

Y 

Rang; Singh 

24 

Sua 

Sua 

4 

Kripa Singh 

26 

Sikki 

Sikki 

2 

Niradh Singh 

22 

„ 


2 

Gunahai Singh 

1 (. 

Sua 

Slu 

‘r 

Jagrit Ram 

27 


.. 

4 

S'ubhan Miya 

26 

Pokhraha 

Rajwadih 

2 

Dindayal Sao 

28 

Saronnti 

Ter.ni 

Y 

Rahamiulla AUsari 

28 

l.oinga 

Pa ton 

1 

Mobarnk Hussain 

3K) 

Ramsagar 

PhulaUg 

1 

Md, Mobiuddin 

29 

Sagaldiha 

Pnnki 

Y 

Bidcsi S|Hgh 

32 

Na wad ili 

Kuko-kaia 

1 

Bu,a, Singh 

24 

Mural 

Siki 

2 

Rajmui'i Singh 

YY 

■H 


Y 

Nirad Sjngh 

26 



Y 

Dhun Singh 

22 

♦ , 

»1 

2 

Dcsi Sjiigh 

.33 

Na wad ih 

Knkc-kala 

1 

Diiarmam i Singh 

22 

Siki 

Siki 

Y 

24 

f 


4 


23 


,, 

Y 

jn in 

2 l 


i- 

2 

Kail Singh 

22 



Y 

Ram Kisun Choudhry 


,, 

11 

Y 

Ramdco Singli 

25 

Marhi 

Chainpiir 

5 

Sheonaih Singh 

40 

Sua 

Sua 

15 

Mahavir Sjngh 

40 


3’ 

15 

J alio Singh 

28 

M 

-> 

10 

Nankhu Singli 

28 



7 

Mnheshcr Singh 

30 


’t 

7 

Mathura Singh 

35 



15 

Bhoia Singh 

30 

-a 


12 

Chandragupta Singh 

2 "> 

H 


? 

Nepal Singli 

35 

- 

’• 

12 

Aliya r Singh 

32 

- 

’■ 

n 

Jaggu Singh 

32 

" 1 

*> 

y 

Md. Yusuf 

26 

Shahpur 

Shahpur 

1 

Saiayat Ur a °n 

28 

Kundclga 

Polpol 

Y 

Bindg^hri Ram 

4 

A reha r 

Asehar 

1 

Sundar Singh 


Sun 

Sua 

K 
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1 2 

3 

4 

5 

6 

7 

173. Bifendra Sao 

Mu mi Sao 

26 

Sagalim 


1 

176. Muncsher Singh 

Sukhi Singh 

32 

Sua 

Sua 

4 

177. Girdhari Singh 

F akira Singh 

23 

1 > 

»' 

3 

178. Nand Kumar Singh 

Tipu Singh 

23 



3 

179. Bira Singh 

Keshwar Singh 

24 

is 

SI 

8 

ISO. LalloSao 

Chathu Sao 

32 

Chaura 

Lesliganj 

2 

181, Scwak Sao 

Kalpu Sao 

26 

Rajpur 

Fulang 

2 

lfip. Sudeshwar Mistry 

Jago Mistry 

30 

it 

it 

10 

183: Raj c ndra Singh 

Ram Lagan Singh 

28 

Chaterpur 

Chatarpur 

8 

184. Mu neshwar Singh 

Bachan Singh 

30 

It 

i» 

9 

185. Deobans Singh 

Pran Singh 

21 

Sua 

Sua 

2 

186. D a srath Sao 

Kishun Sao 

28 

Mutpurhl 

Pakri 

1 

187. Ram Chandra Sao 

Ram Kisbun Sao 

26 


S| 

2 

18|8. MUstaq Ansari 

Subhan Mian 

30 

Jhabat 

Jhabar 

2 

1^9. Kunj Bihati Singh 

Ramdeo Singh 

22 

Sua 

Sua 

'7 

190. Md. T'ahir Hussain 

Sh. Qurban Ali 

26 

jhabar 

Jhabar 

1 

191. Belash Manjhi 

Tapeshcr Manjhi 

28 

Sua 

Sua 

8 

192,. Nandeo Singh 

Narayan Singh 

25 

► 1 

11 

5 

193. Dhanesher Kuar 

Aliyar Singh 

35 

T , 

r> 

10 

194. Gyani Singh. 

Aliyar Sjngh 

34 

IS 

,, 

10 

195. Bramhdco Singh 

Pa ran Singh 

30 

t . 


10 

196. Rajdular Singh 

Keshwar Singh 

22 


11 

2 

197. Bhola Sao 

Kanhaj Sao 

29 

Rajpur 

Phulang 

1 

198. Jugla] Singh 

Ramdhan Singh 

22 

Sua 

Sua 

4 

199. Arjun Singh 

Mahadeo Singh 

25 

II 

S| 

5 

200. Pujtftr Singh 

Bilayti Singh 

25 

„ 

IS 

5 

201. Belash Singh 

Sftgunj Singh 

23 

>1 

IP 

3 

202. flindeshii Singh 

Sardar Sin g h 

28 

l» 

IS 

8 

2)03. Tulsi Uraon 

Nandu Uraon 

29 

Kundelwa 

Polpol 

2 

204. Tasu Singh 

Suraj Sjngh 

25 

,, 


2 

205. Bijun Singh 

Belash Singh 

28 

Mavhi 

Chando 

7 

206. Chamro Singh 

Mamesher Singh 

28 

Sua 

Sua 

8 

207. Sudeshcr Singh 

Ramdlian; Singh 

28 

11 

,s 

8 

log. Jhari Singh 

llira Singh 

40 

»* 

11 

15 

io9. jawahai Sao 

Ganesh Sa<> 

28 

Rajpur 

Fulang 

1 

210. Sasiranjan Mishra 

Prcm Narayan Mishra 

25 

Lohra 

Gari 

1 

211 j Kamlcsher Singh 

jaga Sjngh 

24 

Sua 

Sua 

4 

212. Sanjay Kumar 

Ramdas Mahto 

28 

Damdih 


'"I 

213. Om Pi-atap Singh 

Kunj Bihari Singh 

30 

NOwft 


1 

214. Babu Lai Singh 

Dhyan Singh 

22 

Sua 

Sua 

2 

215. Ajmer Mian 

Nathun Mian 

29 

Asehar 

Asehar 

n 

216 , La^han Singh 

Scdu Singh 

26 

Ascha r 

Asehar 

2 

217. Harihai Singh 

Rajkumar Singh 

20 

Sua 

Sua 

2 

218. Alim AUsflri 

Ashique Mian 

28 

Kundri 

Kundri 

1 

219. Mahcudi-a Sao 

Ram Keshwar Sao 

30 

Selari 


1 

220 Abdul Qaytlm Ansari 

Alim Mian 

26 

Sole 

pa ton 

1 

221. Hazmt Ansari 

Gaffir Ansari 

26 

Sikni 

Patou 

1 

222. Raju Singh 

Swarath Singh 

35 

Sua 

Sua 

10 

223. Jancsher Mahto 

Doman Mahto 

28 

Sikni 

Pa tan 

2 

224, Rakesh Kumar Mishra 

Rajmani Mishra 

26 

Lohra 

Gari 

2 

225 Kawaldhari Singh 

Keshwar Singh 

30 

i» 

II 


226. Sita Ram Singh 

Hira Singh 

30 

Sua 

Sua 

10 

227. Mfthcndra Singh 

Jhari Singh 

25 

ss 

11 

5 

228. Bindu Singh 

Bhagwan Singh 

22 

Tthe 

Pasaura 

3 

229. 1 alio Cboudhry 

Roopdcwan Choudhry 

20 

Sua 

Sua 


230. Fanesher Singh 

Bindeshri Singh 

21 

Ithe 

Basaura 

2 

231. Sita Ram 

Ramjatan Ram 

23 

Sua 

Sua 


232. jancsher Ram 

Ramjntan Ram 

20 

>1 

" 


233. Suneshwar Ram 

Dukhi Ram 

21 

11 

- 

2 

234. Belash Ram 

Triloki Ram 

25 


*> 

3 

735. Somaru Ram 

Tirloki Ram 

35 

'S 


5 

236. Harihar Ram 

Bhagar Ran, 

20 

ss 

si 

2 

737. Tufail Ahmad 

Israfil Mian 

20 

Sikm 

Pa Ion 

2 

238. Dilip Singh 

Ram Janam Singh 

22 

Kundelwa 

Chiyanki 

2 


3077 GI |^5-—10, 
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1 2 

3 

4 


5 

6 

7 

239. Jogan Ram 

Sukan Ram 

25 


Shole 

Baton 

2 

240. Keshwar Choudhri 

Ram Kishun Choudhry 

22 


Sua 

Sua 

2 

241. Daroga Singh 

Lilosher Singh 

33 


Sua 

Sua 

10 

242. Jagdishwar Singh 

Nandlal Singh 

25 



ii 

4 

243. Ajit Kumar Mishra 

Deobansh Mishra 

26 


Johra 

Gari 


24 4. Sita Ram Singh 

Jogi Singh 

26 


IT 

1> 

5 

245. Prabha Kuar 

Bhagesher Singh 

26 


>1 

II 

6 

246. Kauser Ansari 

Anwar Ansari 

26 


Taria 


2 

247. Gayasuddin Mian 

Tazmul Mian 

26 


Sole 

Paton 

1 

248. Nasiruddin Mian 

Nabijan Mian 

26 


Asehar 

Asehar 

1 

249. Sudeshwar Mistri 

Banwari Mistry 

28 


Dhawadib 


1 

250. Rajendra Mahto 

Mahavir Mahto 

29 


Tarhasi 


1 

251. Jagdco Mahto 

Faudari Mahto 

26 


Parswan 


1 

252. Lallan Mahto 

Ramjit Mahto 

26 


Panki 


1 

253. Ashok Kumar 

Dhanusdeo Singh 

26 


M ana hi 


2 

254. Chalhaw Ram 

Nanku Ram 

26 


Obra 

Ratnag 


255. Arwind Sao 

Harihar Sao 

27 


Asehar 

Phulang 

22 

256. Narayan Thakur 

Ragho Thakur 

25 


Nawa 

Nawa 

1 

257. Jadunath Sao 

Chaudhry Sao 

26 


Asehar 

Asehar 

1 

258, Kamesher Manjhl 

Chandrlka Manjhi 

26 


Tatia 


1 

259. Nain Singh 

Bramhdeo Singh 

24 


Marla 

Lesliganj 

1 

260. Phulesher Singh 

Kalhat Singh 

23 


Meral 

Siki 

1 

261. Jogendra Singh 

Ramdhari Singh 

30 


Sua 

Sua 

8 

262. Damodar Singh 

Bhaglo Singh 

21 


Sua 

Sua 

3 

2b3. Md. Asaf 

Md, Yusuf 

24 


Shahpur 

Shahpur 

1 

264. Sugiya Devi 

Jamuna Singh 

22 


Sua 

Sua 

2 

265. Bimla Devi 

Hardewan Singh 

23 




2 

266. Subachni Devi 

Lallo Singh 

22 




2 

267. Kamla Devi 

Baiju Singh 

24 


»> 

si 

3 

268. Mitar Singh 

Kail Singh 

26 



ii 

1 

269. Jadunath Singh 

Ramawtar Singh 

22 


Ithe 

Basuura 

1 

270. Sunar Singh 

Bhagwati Singh 

24 


»» 

»> 

1 

271. Shankh Nath Singh 

Mohan Singh 

24 


Jure 

ii 

2 

272. SharfuddJn Mian 

Alijan Mian 

30 


Sahdrwa 

Pandepura 

3 

273. Abdul Majid Mian 

Jaypuri Mian 

28 


>» 

it 

2 

274. Qamruddin Mian 

Abdul Hakim Mian 

26 


Sudna 

Daltongapj 

O 

275. Kamejh Mahto 

Cbanarik Mahto 

25 


Dhaugain 

Pandepura 

2 

276. Md. Hakim 

.lasmuddin Mian 

25> 


Bohita 

Dhawadlh 

■*> 

277. Lallo Mahto 

Guncsher Mahto 

28 




-> 

278. Aklo Mian 

Bahadur Mian 

30 


Ram gar h 

Ramgarh 

n 

279. Balgoblnd Ram 

Budhan Ram 

30 


Purbdiha 

Chain pur 

i 

280. Shyam Bihari Ram 

Ram Pyari Ram 

25 


Shole 

Kanke Kala 

2 

281. Jagarnath Manjhi 

Ramjit Manjhi 

26 


*» 

it 

1 

282. Awadh Bihari Singh 

Bindeshcr Singh 

26 


Baurakhar 

Phulang 

2 

283. Anil Kumar Singh 

Jugesher Singh 

27 


Taria 

Tarhasi 

2 

284. Keshwar Ram 

Sukan Ram 

25 


Shole 

Kanke-Kala 

i 

285. Nezamuddin Mian 

Nuwab Mian 

30 


Ithe 


i 

286. Horil Mahto 

Gunesber Mahto 

28 


Parasia 


2 

287. Raghubar Mahto 

Churmu Mahto 

28 


Asehar 

Phulang 

2 

288. Jltu Singh 

Naga Singh 

25 


Banai 

Asehar 

2 

289. Krishna Mahto 

Nandeo Mahto 

28 


Kasmar 

Manatu 

2 

290. Manjul Mian 

Abdul Rauf Mian 

22 


Tarhasi 

Tarhasi 

2 

291. Jodha Mahto 

Raman Mahto 

24 


Bh3ri 

Saga 1/m 

1 

292. Jadu Mahto 

Sohrai Mahto 

25 

Nawadih 

Kake 

2 

293. Binod Thakur 

Mahabir Thakur 

22 

Banua 

Sangbar 

I 

294. Piljan Mian 

.Ali Hussain Mian 

30 

Juru 

Basaura 

2 

295. Surendia Mahto 

Mahavir Mahto 

27 

Bhalugari 

Tahasi 

2 

296. Maimul Mian 

Mehboob Mian 

28 

Ithe 

Kanke 

2 

297. Dineshwar Singh 

Ram Kishun Singh 

28 

Lupua 

Ambabar 

1 

298. Surcsh Ram 

Dukhu Ram 

25 

Juru 

Basaura 

1 

299. Ramesh Singh 

Jagdish Singh 

21 

Putaria 

Kofual 

2 

300. Janeshwar Singh 

Sahdeo Singh 

28 

Siki 

Siki 

i 

301. Sheo Nath Mahto 

Mahesh Mahto 

25 

Banua 

Sangbar 

i 

302. Baijna'h Singh 

Kanhai Singh 

27 

Tillo 

Padma 

i 

303. Bigan Sao 

Mudi Sao 

25 

Asehar 

Asehar 

2 

304. Banarsi Sao 

Sikan Sao 

26 

Nawagarh 

Panki 

2 
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305. Jilani Mian 

Abdul Gani 

27 

Tarhasi 

Tarhasi 

2 

306. Sanjay Kumar Mishva 

Murli Mishiu 

25 

Lohra 

Gari 

1 

3^7. Surcsh Singh 

Ram Pan Singh 

26 

Baurakhar 

Fulang 

2 

31)8. Baudlr Ram 

Dehru Ram 

26 

turn 

Basaura 

1 

3(j)9. Surcsh Mistry 

Ganauri Mistry 

26 

Padma 

Padma 

2 

3^0, Mukhdco Singh 

Kameshwur Singh 

30 

Dundu 

Baliani 

1 

311. Ram Chandra Sao 

Brich Sao 

28 

Asehar 

Ascshar 

1 

312. Budhan Sao 

Brich Sao 

26 

3) 

33 

1 

313. Suresh Sao 

Brich Sao 

24 

3» 

J> 

1 

314. Dhaneshwar Singh 

Ram Brich Singh 

28 

Asehar 

Asehar 

2 

jl5. Bikramaditya Mahto 

Lalji Mahto 

30 

Darudih 

Sangbar 

2 

)16. Sheo Singh 

Dcolal Singh 

25 

Sua 

Sua 

5 

317. Surujnral Singh 

Ram Kishun Singh 

32 

Juroo 

Basaura 

2 

it 8. Lallo Mian 

Baudh Mian 

30 

Juru 

»3 

1 

j}19. Laxman Ram 

Bideshi Ram 

25 

it 

33 

2 

qf fafat, 16 

fatten;, 1995 


(By M s. Menon 

& Menon Advocate, Kochi) 


XT, HT . 64 .—tfwrfw faxTC srfsrfaTTfT; 1947 

( 1947 hX14) %f mTT 17% «F[?nxr »f, %uffa SrPPR 

Rxrxf %x*r farc?# p** fisctr fa. %sK?rrcfa %far5 
TpffaXT fa? XH% XUXRt % 4fa, UXifa % fafatX 
fffa'rffap fsRTJ it %faT4 *FXTT sfi'afaPP fatTXTXT, 
tffaTR %'T-q'TS %T RXTfacT XTtft |, XT faiffiT TOX 
U 7-12-1995 %T STM %W «TT I 

[?r®Tni<?T.-290i2/i6/92- , tnt.4nx. (fafira)! 

3fr. irtr. if%X, TfX fatTXTfa 


New Delhi, the 16th December, 1995 

S.O. 64,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Kollam as shown in the Annexure, in the indus- 
tral dispute between the employers in relation to 
the management of M|s Kerala Minerals and 
Metals Ltd, and their workmen, which has 
received by the Central Government on the 
7-12-95. 

[No. L-29012ll6|92-IR(Mi$c.)) 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRI¬ 
BUNAL, KOLLAM 

(Dated, this the 18tli day of November, 1995) 
PRESENT :— 


AND 

Sri. V, Raghavan Nair, Mangalathu Veedu, 
Pattathanam, Kollam. 

The issue referred for adjudication by tha 
Government of India as per order No. L-29012| 
16l92-IR(Misc) dated 19-10-1993 is the follow¬ 
ing :— 

“Whether the action on the part of tha 
management of Kerala Minerals and 
Metals Ltd., Chavara in dismissing the 
services of Shii. V. Raghavan Nair, 
Electrician with effect from 18-7-1991 
is legal and justifiable ? If not, to what 
relief the workman is entitled ?” 

II, Sri. V. Raghavan Nair, the workman in 
this case was dismissed by the management 
accepting the findings of guilt rendered by an 
enquiry officer who conducted two domestic en¬ 
quiries regarding 3 charges raised against the 
workman. The management in their written state¬ 
ment justifies their action while the workman 
contended that he is innocent and claims rein¬ 
statement. According to him the domestic en¬ 
quiries were not proper and valid. 

III. In view of the rival contentions regarding 
the validity of domestic enquiries that point was 
considered as a prelimnary issue. This Tribunal 
by order dated 17-11-1995 held that the en¬ 
quiries were properly conducted and the findings 
are correct, In order to understand the necessary 
facts I am extracting below that order in full :— 

ORDER 


Sri C. N. Sasidharan Industrial Tribunal in 
INDUSTRIAL DISPUTE NO. 37(93 

BETWEEN :— 

The Managing Director, Kerala Minerals 
and Metals Ltd., Chavara P.O., Sanka* 
ramangalam, Quilon District. 


This reference concerns the dismissal of Sri. E. 
Raghavan Nair with effect from 18-7-1991 by 
the management of Kerala Minerals and Metals 
Ltd. 

2. Before initiating disciplinary proceedings 
against the workman Sri. Raghavan Nair the 
management has issued two charge memos dated 
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7-6-1989. The charges as per charge memo No. 
MSlFiJiPF|-S]156|89|47i (No. 471 ior short; are 
as oelow ; charge memo No. 471 :— 

1. “T'nat you have noi been marking attendance 
m die attendance register Kept in cue workshop 
viz. Electrical worksnop, ana you were lound 
UDseut trom your work place during working 
nuurs witliout penmssion uurmg tne periods trom 
24-4-1989 to 1-3-1989 and trom 0-3-1989 to 
13-3-1989. 

2. That you have absented yourself from work¬ 
woman leave continuously, since 16-3-1989. 
Wiine in terms ol standing order No. 10(2) a 
worKffiail's services are regarded automatically 
terminated on Ins being absent without leave 
condnuously tor lour days, tor leave on 29-3-1989 
and suomitted an application dated 16-3-1989 
and leave on 16-3-1989 and 30-3-1989 along 
witti Medical Certificate dated 22-3-1989 and 
you have since i-4-1989 been forcibly making 
your attendance in the Attendance Register kept 
Jii the Electrical workshop’. 

The charge as per memo No. MSjPDjPF-Sl 
15b[89j472 (No. 472 for short) is as below : 

“It has been reported against you that at 
about I2.1o hours on 3rd June, 1989, 
when Sri. V. L. Kunan, works mana¬ 
ger, M.S. Unit came down liom his 
oihee to the ground floor of the olfice 
building of me M.S. Umt, you came 
out of the oliice room in the ground 
floor in an angry mood, he was asked 
you about the problem, you have with¬ 
out any provocation from him hit him 
with your hand”, 

3. The explanation submitted by the workman 
was not found satisfactory to the management 
Therefore the management ordered domestic en¬ 
quiry and appointed Sri. Purushothaman Nair as 
me enquiry officer. The enquiry officer conducted 
two separate domestic enquiries and fouud the 
workman guilty of the charges. Accepting the 
findings of the enquiry officer the management 
inflicted the punishment of dismissal. 

4. The workman in the statement filed before 
tliis Tribunal has advanced his contentions which 
are briefly as below : The management company 
did not pay him salary continuously for some 
time without any reason. Though he complained 
in writing there was no reuly. The workman 
then made complaint to the works manager and 
he replied that salary wall be paid after settling 
the strike. The permanent employees including 
the workman had no strike. Outside persons who 
were alternately employed resorted to strike. The 
charge memos issued for wrecking personal veng- 
enance of works manager against the workman 
who is the works committee secretary of emp¬ 
loyees. He attended the enquiry whenever he was 
informed by the enquiry, officer. The enquiry 


Officer in collusion with the presenting officer 
and also die management failed to record all the 
things staled by the workman and also 1 ailed 
to carl ior some documents requested by tne work- 
man. The management with ilieir influence tried, 
to fabricate evidence which would have been 
available to die workman. The management also 
irieu to influence die witnesses and is wreackmg 
vengeance for trade union activities of the work¬ 
man. The management did not produce some 
relevant registers requested by the workman. The 
enquiry officer excluded the workman and his wit¬ 
nesses. The management purposely did not pay 
him salary and he has never behaved against the 
instructions of higher officers. The works mana¬ 
ger, die cliarageman and the Assistant plant eng¬ 
ineer never issued memo to the workman inform¬ 
ing that he worked against the interest of the 
company. The works manager misunderstood that 
the workman was behind the strike of daily wage 
and contract employees. The workman pleaded 
in a meeting tor regularising such employees 
which was not liked by die works manager. The 
present action is to wreck vengeance by diet 
works Manager for the above. The workman has 
never done anything against the interest of the 
company and company rules. The security guards 
had not taken the workman into custody which 
shows that he has not beaten the works manager. 
The works manager and some others in the com¬ 
pany are behind issuing the charge memos to thox. 
workman and for subsequent actions. The em¬ 
ployees who colluded with the works manager 
were granted personal benefits. The action of 
management is a clear case of political venge¬ 
ance against the workman. According to him 
he has not done anything die charge memos and 
the enquiry and the findings are against facts and 
as a result of fabricatd evidence. 

5. The contentions of management are briefly 
as under : The workman was a technician (elec¬ 
trician) Gr. Ill under the management, He was 
served with two charge memos and the explana-3 
tion submitted bv him were not satisfactory. The 
management accordingly ordered domestic en¬ 
quiry. The enquiry officer conducted the en¬ 
quiry in accordance with the principles of natural 
justice. On the first date of enquiry as per charge 
sheet No, 471 was on 22-9-1989 and since the 
workman Wanted to study the documents relied 
on by dig management, the enquiry was ad- 
joumd to 6-10-1989. The wokman and his re¬ 
presentative refused to sign the enquiry proceed¬ 
ings on the plea that the enquiry Officer should 
inform him th next posting date by separate com- 
municaton. Therefore separate communication 
was issued. On 6-10-1989 the first witness of 
management was examined and on the request 
of the workman the enquiry was adjourned on 
1,30 p.m. to be resumed after 3.30 p.m. But the 
workman disagreed stating that he was not pre¬ 
pared to sit for the whole day and he cannot 
aford to eat, from the hotel. The enquiry was 
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Herefore decided to continue on tiic following 
ay at 10 A.M. The workman again insisted lor 
ommumcation regarding the posting and leit the 
dace with his co-worker. On 7-10-1989 neither 
lie workman nor his co-worker turned up in the 
nquiry. Mo adjournment was also sought, 
dieieiore tiic enquiry oilicer had no other alter- 
lahve except to proceed with the enquiry declar- 
ng the workman ex-parie. Three witnesses were 
warm net! on the side ul management and Bxts. 
dm 1 to ME 27 were marked. The enquiry oilicer 
liter appreciating the oral and documentary evid¬ 
ence came to the conclusion that the charges 
eveiled against the workman by the above charge 
nemo are proved. The charges proved against the 
vorkman constitute acts of misconduct under 
;ub clause (a) (b) (fj of clause (3) of standing 
rider No. 14 of the certified standing orders of 
:he management. 

6. In the enquiry conducted into the charges 
as per charge memo No. 472 also the workman 
though initially participated subsequently had with¬ 
drawn without any valid reason. On the first dale 
of enquiry viz. 45-7-1989 he did not turn up 
though lie was inionned the date by registered 
notice. In order to give one more opportunity the 
enquiry was adjourned to 4-8-1989 and communi¬ 
cation was issued under registered post with AjD. 
The workman and his co-worker accordingly 
attended the enquiry on 4-8-1989. But they re- 
lused io sign the proceedings except one page on 
the plea that the enquiry Officer has not properly 
recorded what the workman has said. That was 
not correct. The workman raise a new demand 
that he would be permitted to appear in the en¬ 
quiry through an Advocate. The management 
have subsequently allowed that request. 
But the workman has taken a cantankerous stand 
by maintaining that the management should meet 
the expenses for engaging the Advocate to repre¬ 
sent him which the management cannot grant. The 
enquiry was posted to 28-8-1989 informing the 
workman as per memo. A telegram was also sent 
to the workman in this regard. Though the work¬ 
man was present on that day he has requested for 
time for representing the management for getting 
expenses of the Advocate for him. On that day 
also the workman refused to sign the enquiry pro¬ 
ceedings. The enquiry Officer informed that en¬ 
quiry can be continued on the next day and the 
workman insisted written communication. In view 
of the unreasonable stand taken by the workman 
the enquiry officer has adjourned the enquiry to 
6-9-1989 and communication was sent to the 
workman under registered post followed by a tele¬ 
gram. The workman did not turn up for the en¬ 
quiry on 6-9-1989 and no adjournment was also 
sought. Howevjer his Co-worker was present and 
submitted that he had come as per the instructions 
of the workman. The enquiry officer instead of pro¬ 
ceeding with the enquiry again adjourned the en¬ 


quiry to 7-9-1989 in order to give a final oppoi 
tunny to the workman. Telegram was also sent to 
the workman. The co-worker was informed by the 
enquiry officer that if the workman did not turn 
up on 7-9-1989 the enquiry will be proceeded ex- 
purte. On 7-9-1989 also the workman remained 
absent. Though the co-worker of the workman 
was present and marked Ins attendance he refused 
to sign the enquiry proceedings. The co-worker 
subsequently boycotted the enquiry in spite of the 
best effort of the enquiry officer and presenting 
officer. Therefore the enquiry officer declared the 
workman exparte and continued the enquiry. On 
the side of the management MWs 1 to 5 were exa¬ 
mined and document Nos. Exts. ME1 to ME9 
were marked. The enquiry officer considering the 
evidence on record found the workman guilty of 
the charges and submitted the report. The charges 
proved against the workman are misconduct under 
clause (3) 12) (j) and (3) (r) of the standing 
order No. 14 of the management. 

7. The further case of the management is that 
the workman was afforded adequate opportunity 
oy the enquiry officer to participate in the enqui¬ 
ries np4 to defend this case. But the workman did 
not co-operate with the enquiry officer and he did 
not adduce any evidence or examine the witnesses 
of management. The Managing Director of the 
company after carefully going through the enquiry 
report and the records accepted the findings of the 
enquiry officer. The enquiry was conducted fully 
in compliance with principles of natural justice 
alter affording sufficient opportunities to the work¬ 
man. The documents mentioned in the claim 
statement of the workman were not at all neces¬ 
sary and connected with the charges. The mana¬ 
gement denies the allegations that the workman 
made request for production of any such docu¬ 
ments, Such a request was made for the first time 
before this Tribunal. It is also stated that these 
documents were not relied upon by the manage¬ 
ment in the domestic enquiry in support of the 
charges levelled against the workman. The mana¬ 
gement has not denied the salary to the workman 
deliberately. As the charges levelled against the 
workman were vlery grave and serious in nature 
and there were no mitigating circumstances, the 
management ordered the punishment of dismissal. 
The management denies all other allegations made 
by the workman against the management and the 
enquiry. 

8. The validity of the domestic enquiries was 
seriously challenged by the workman. Therefore 
that point was considered as a preliminary issue. 
The management wanted to examine the enquiry 
officer and the enquirv officer was present on 
6-1-1995. But the workman moved a petition 
opposing engagement of counsel for management 
though the management engaged Advocate on the 
first postings of this case vir. 2-12-1993 and 
thereafter several adjournment were granted to 
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both sides till 6-1-1995. The management was re¬ 
presented by counsel on. all the posting dates from 
2-12-1993 to 6-1-1995. The workman never rais¬ 
ed any objection regarding the engagement of 
counsel for management till that date. However 
this court considered the petition elaborately after 
hearing both sides and dismissed the same. There¬ 
after the enquiry officer expired and hence he 
could not be examined. On 11-8-1995 the work¬ 
man agreed for marking the enquiry files without 
the examination of the enquiry officer and accord¬ 
ingly the enquiry files have been marked as Ext. 
Ml and M2. As agreed by the workman the case 
was posted for hearing on the validity of the en¬ 
quiry to 31-8-1995. On that day there was no sif¬ 
ting and the case was posted to 29-9-1995. The 
management on that prayed for adjournment and 
it was adjourned to 13-9-1995. Till then the work¬ 
man never requested for adducing any evidence. 
On 13-10-1995 when the management counsel 
started argument the workman wanted to examine 
the presenting officer of management in the en¬ 
quiry. That was not allowed as it was not neces¬ 
sary in the light of tne pleadings and also that he 
has never raised each a demand till then. The case 
was accordingly heard on the basis of Exts. Ml 
and M2 enquiry files. 

9. The workman vehemently contended that he 
was not afforded sufficient opportunities to parti¬ 
cipate in the enquiries and to prove his case. Ac¬ 
cording to him the enquiry officer and the mana¬ 
gement wanted to avoid him from the enquiry 
and to frabricate evidence against him. Therefore 
nt was not gi /cn reasonable opportunity. The fuse 
posting of the enquiry regarding the charge as per 
charge memo No. 4/2 was on 25-7-1989 and the 
workman was given sufficient notice regarding the 
posting of the enquiry as per Ext. Ml enquiry 
file. But the workman was not present on that day 
and in order to give him another opportunity the 
enquiry was adjourned to 4-8-1989 and communi¬ 
cation was addressed to the workman admittedly. 
The workman and his co-worker representing him 
attended the enquiry on 4-8-1989. But he refused 
to sign the enquiry proceedings except in one page. 
On that day the workman raised a new demand 
that he be permitted to appear in the enquiry 
through a legal practitioner. He was earlier per¬ 
mitted to be represented by a co-worker and the 
co-worker was present along with him. However 
the management allowed the request of the work¬ 
man. Thereafter the workman raised another 
demand that the company should meet the 
expenses for engaging a legal practitioner to 
represent him. The management informed the 
workman that his request could not be considered. 
The enquiry was proposed to be held on 28-8-89 
and a telegram was also sent to him. The work¬ 
man was present on that day and he again re¬ 
quested for time to represent the management 
regarding the expenses of engaging a legal prac¬ 


titioner. The enquiry officer proposed to continue 
cue enquiry on tne next day viz. 29-8-198y, But 
the workman insisted for a written communication 
regaidmg the posting of' enquuy. Though tiie 
demand was unreasonable, the enquiry officer 
allowed that and adjourned the enquiry to 6-9-89 
and also issued communication by registered post 
along with a telegram. But the workman did not 
turn up on 6-9-1989 nor did he seek any adjourn¬ 
ment. However his co-worker was present and 
it is recorded by the enquiry officer that co worker 
was present on instruction from the workman. 
The enquiry Officer again adjourned enquiry to 
7-9-f98y to give a final opportunity to the work¬ 
man and a telegram was also sent to the workman 
specifically stating that it he did not turn up the 
enquiry will be proceeded ex-parte. That was 
nlormed to the co-worker as well. It is also stated 
in Ext. Ml that the co-worker telephoned the 
workman from the laison officer of the management 
company regarding the posting of the enquiry. 
But the workman remained absent on 7-9-1989 
also. But the co-worker was present and marked 
his attendance on page 12 of the enquiry proceed¬ 
ings. But hd refused to sign the proceedings of 
the enquiry. I Since the workman again remained 
absent, the enquiry officer had no other alternative 
except to proceed with the enquiry ex-parte. 
Issuance of notices and telegram regarding the 
posting dates of enquiry are evident from the 
postal acknowledgments, office copies of notices 
and telegrams including in Ext. Ml file. The 
above aspects are not controverted by the work¬ 
man. It is thus clear that the enquiry officer has 
afforded sufficient and reasonable opportunities to 
the workman to participate in the enquiry and 
to establish his case. It is also clear that the 
workman has taken a recalcitrant and non-co¬ 
operative attitude. 

10. The notice issued by the enquiry officer 
informing the first date oof enquiry was returned 
unclaimed. The perusal of the endorsements on 
the returned envelope discloses that that envelope 
was taken to the residence of the workman four 
occasions ahd thereafter it was returned as un¬ 
claimed. The communication dated 4-8-1989 
sent by registered post was endorsed by the work¬ 
man only <jm 14-8-1989 though his residence is 
situated in the same postal zone. A communica¬ 
tion dated 21-8-1989 of the enquiry officer was 
acknowledged only on 28-8-1989. Another com¬ 
munication of the enquiry officer dated 28-8-1989 
sent from the KoUam Post Office is seen to have 
been acknowledged by the workman only for 
13-9-1989. However since a telegram was also 
sent on 29-8-1989 regarding the posting of en¬ 
quiry on 6-9-1989, he was made aware of the 
posting date. The communications and the 
aspects mentioned above also support the case of 
management regarding the delaying tactics of the 
workman. 
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11. The charge levelled against the workman 
as jper charge Memo. No. 472 in brief is that the 
workman without any provocation hit the works- 
manager Sri Kurian on 3-9-1989 in the ground 
floor of the office building. The works manager 
has given detailed evidence regarding the incident 
in, the enquiry. The evidence of that witness 
wfas corroborated by four other witnesses. The 
enquiry officer has considered the evidence of five 
witnesses and the documents in detail. It may be 
remembered that the evidence tendered on the 
Management side remained unchallenged. On a 
perusal of the findings of the enquiry officer along 
with the evidence of witnesses and documents it 
is abundantly clear that the enquiry officer con¬ 
sidered all the aspects of the matter in detail and 
came to the conclusion that the workman is guilty 
of the charge, Trere are no reasons to hold that 
ijhe findings of the enquiry officer are perverse. 


12. I shall now pass on to the second enquiry 
Icovered by Ext. M2 enquiry file regarding charge 
jMemo. No. 471. The first sitting of the enquiry 
was on 22-9-1989 and the workman participated 
in the enquiry. The enquiry was decided to be 
adjoured to 6-10-1989. But the workman re¬ 
fused to sign tre proceedings of the enquiry on 
the plea that the enquiry officer should inform him 
of the date of next posting by separate communi¬ 
cation. It is stated in page 3 of tlje enquiry find¬ 
ings that the enquiry officer and the presenting 
officer tried to impress upon the workman and - 
his co-worker that a separate communication was 
not necessary and the procedure followed in all 
domestic enquiries is to record the date of sub¬ 
sequent posting in the proceeding dates. But the 
workman and his co-worker refused to budge and 
persisted in their unreasonable and illogical 
demand for a separate communication. The 
enquiry officer therefore felt that he had no alter¬ 
native except to issue a separate communication 
and issued the same. On 6-10-1989 one witness 
on the side of the management side was examined 
and during the examination at about 1 O’clock 
the workman wanted to break the enquiry as he 
was hungry. Then the enquiry was stopped 
proposing to resume at 3.30 P.M. But the work¬ 
man disagreed on the ground that he had not 
come prepared to sit all day that he could not 
afford to eat from the hotel that he was getting 
only suspension allowance and such other irrele¬ 
vant objections. Accordingly the enquiry officer 
proposed to adjourn the enquiry to the next day. 
But the workman again insisted for written com¬ 
munication and left the enquiry proceedings. 
When the enquire was resumed on 7-10-1989 at 
10.55 A.M. neither the workman nor his co¬ 
worker turned up. No adjournment was also 
sought. Tn that circumstances the enquiry officer 
decided to proceed with the enquiry ex-parte. 
All the aspects stated above remains unchallenged 


and uncontroverted. The unreasonable attitude of 
the workman insisting for written communication 
for the posting of the enquiry on the very next 
date was not allowed by the enquiry officer. 
There is nothing wrong in disallowing such un¬ 
reasonable demand. The action of the enquiry 
officer in proceeding with enquiry is fully justified. 


13, The charges covered by Ext. M2 enquiry 
file are briefly unauthorised absence without 
marking attendance and applying for leave during 
the period from 22-2-1989 to 1-5-1989 and 
6-3-1989 to 15-3-1989 and forceably marking 
attendance in the attendance register since 
J-4-1989. Altogether three witnesses were exa¬ 
mined on the side of the management and Exts. 
ME1 to ME27 were marked. The Junior Engi¬ 
neer who was examined as MW1 in the enquiry 
was previously working in the electrical workshop 
as chargeman. He has deposed regarding the 
procedure of attendance, marking attendance etc. 
This witness has given detailed evidence regarding 
the charges levelled against the workman. The 
evidence of this witness was corroborated by the 
Assistant Project Engineer (A.P.O.) and Time 
Keeper. The evidence of the management wit¬ 
nesses and the documents remained unchallenged. 
As stated earlier the workman did not participate 
in the enquiry. The elaborate discussion of evi¬ 
dence and other circumstances are stated from 
nage 23 onwards of the findings of enquiry officer. 
Ext. ME8 and ME9 in tre enquiry considered 
along with the attendance register prove subse- 
auent marking of attendance. The Assistant 
Project Engineer has deposed about the marking 
of attendance bv the workman above the absent 
marked by A.P.O. Tt is evident from the findings 
of the enquiry officer that he has considered the 
evidence of management witnesses and the docu¬ 
ments in detail and found the workman guilty of 
the charges. On going through the deposition of 
the witnesses and the documents it is clear that 
the findings of the enemirv officer are fully correct 
end supported by legal evidence. Tn these circum¬ 
stances T have no hesitation to hold that the find¬ 
ings of the enquiry officer are proper, valid and 
supported by evidence. 


14. The workman has a contention that the 
worksmanager in order to week vengeance against 
the workman due to his trade union activities has 
fabricated false charges against him in collusion 
with tre witnesses exaroned in the enauiry. No 
evidence has been let in sunnort of this argument. 
Tt is pertinent to note that the workman failed 
to effectively participate in the enquiry and to 
establish c uch a contention without anv justifiable 
around. He cannot now turn round and raise such 
contention. His further contend on is that tre 
quiry officer is a neighbour and close friend of 
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the works-manager and the enquiry officer in 
order to help the works manager avoided the 
workman in the enquiry and manipulated evidence 
to support the charges. Such contention was seen 
never raised in the enquiry and there was no re¬ 
quest of changing the enquiry officer of any point 
of time during the enquiry as per Ext. Ml and 
M2 files. No evidence has been adduced before 
this Tribunal to prove these aspects. So this 
contention can only be considered as an after 
thought. According to the workman the docu¬ 
ments such as electrical worksrop work register, 
intent register, electrical workshop switch room 
works registers, power meter reading and signing 
book, works maintenance register for A.B. plant 
and mining note of memo register, medical re¬ 
gister to M.S. plant requested by him were not 
produced in the enquiry and those documents if 
produced will fully negative the charges against 
him. There is no evidence in the enquiry that 
he has made such a request for production of 
documents in the enquiry. The enquiry officer 
has not relied on any such documents in the en¬ 
quiry. The workman has moved a petition before 
this Tribunal for directing the management to 
produce such documents. This Tribunal consi¬ 
dered that petition elaborately and dismissed the 
same. He has yet another contention that the 
witnesses in the enquiry were given undue promo¬ 
tion and other benefits at the instance of the works 
manager for colluding with him. There is no 
evidence before this Tribunal to accept the con¬ 
tention of the workman. He has no case that 
the witnesses in the enquiry have any personal 
vengeance against him. The allegation of person¬ 
al vengeance of works manager mainly for the 
trade union activities of the workman is not at 
all established. Instead of participating in the 
enquiry and establishing his case the workman 
refused to participate in the enquity though he 
was afforded adequate opportunities. The work¬ 
man has raised a question as to why he was not 
taken in the custody by security guard and not 
entrusted him to police if he has actually assaulted 
the works manager. This circumstance according 
to him fully negatives the case of management 
and that allegation of assault is false. The chief 
■ security officer has also given detailed evidence in 
the enquiry regarding the instance. Charging of 
a criminal case by the police against the workman 
and taking him into custody by the security officer 
are not material factors to be considered by this 
Tribunal particularly when he has participated 
in the enauirv without anv justifiable or convin¬ 
cing reasons. 

15. The fairness of enquiry and complainance 
of the principles of natural justnice held bv me 
above are supported bv the following decisions 
The Supreme Court while considering a case 
between Lakshmi Devi Sugar Mills V. Ram Sarup 


and others (1957 I LLJ 17) observed thus at page 
23 : — 


‘'The next question that falls to be determi¬ 
ned is whether the enquiry which was 
held by the management on 6 June 1952 
w r as a fair enquiry and whether the 
general manager observed the principles 
of natural justice in the conduct of that 
enquiry. Due notice of the enquiry 
was given to the respondents bv the 
letter of the management addressed to 
them on 2nd June 1952 and if the res¬ 
pondents did not avail themselves of the 
opportunity of presenting themselves 
and defending their action at the en¬ 
quiry 1 they had only themselves to blame 
for it. It was within the province of 
the management to hold such an enquiry 
after giving due notice thereof to the 
respondents and to come to its own con¬ 
clusion as a result of such enquiry 
whether the respondents were guilty of 
the charges which had been levelled 
against them. If full and free opportu¬ 
nity was given to the respondents to 
present themselves at the enquiry and 
defend themselves. It could not be said 
that the enquiry was anything but fair. 
No principles of natural justice were 
violated and the management was at 
liberty to come to its own conclusions 
in regard to the clupability of the res¬ 
pondents and also to determine what 
punishment should be meted out to the 
respondents for the misconduct and in¬ 
sub-ordination proved against them.' 1 

In Brooks Bond India Ltd., V. Subba Raman 
(1961 II LIJ 417). One of the workman re¬ 
fused permission to be represented by an outsider 
at the domestic enquiry, he withdrawn from the 
enquiry, the enquiry was proceeded ex-partc and 
the workman was found guilty of the charges by 
the enquiry officer. The court held that in the cir¬ 
cumstances the domestic enquiry could not be con¬ 
sidered unfair. The High Court of Kerala in An¬ 
tony V. Appellate Authority (1991 II KLT short 
notes-case No. 57) held thus :— 

“It is mandatory for the Enquiry Officer to 
complete enquiry ex-parte. Action 
taken based on such ex-parte enquiry 
cannot be held to be vitiated, being 
violative of natural justice. If the 
workman given full opportunity to par¬ 
ticipate, but he failed and refused to par¬ 
ticipate, the resulting enquiry cannot 
be held vitiated. An ex-parte resulting 
enquiry cannot be held vitiated. An 
ex-parte enquiry is a valid enquiry.” 
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The decisions of the Supreme Court in Eastern 
Electric Trading Company V. Buldev Lai (1975 
II LLJ 367) and the decision of the High Court 
of Kerala in Cochin Shipyard Ltd., V. Labour 
Court, Ernakulam (1989 LAB I.C. 2220; also 
support the view taken by me above. 

16. In view of the above discussion 1 hold that 
the enquiries were conducted fully in compliance 
with principles of natural justice and the findings 
of the enquiry officer are proper, valid and 
supported by legal evidence. 

IV. The questions now remaining for consi¬ 
deration are whether any interference is called 
for from this Tribunal with regard to the punish¬ 
ment of dismissal imposed by the management 
and whether the workman is entitled to any leni¬ 
ency. 

V. As per the above order I have already held 
that the enquiries iinding the workman guilty of 
the charges are proper and valid. According to 
the workman the management has victimised him 
for his trade union activities and also to wreck 
vengenaee against him by the works manager 
that he is innocent that he has never been 
chargesheeted for any offence so far and that the 
present punishment is harsh and excessive even 
if the charges are proved. This argument is 
seriously opposed by the learned counsel for the 
management. The allegation of victimisation is 
not at all proved. As held by the Supreme Court 
in Bharat Iron Works V. Bhagubhai (1976 LAB 

I.C. 4) the onus of establishing a plea of victimi¬ 
sation will be upon the person pleading it and 
victimisation must be directly connected with the 
activities of the concerned employee inevitably 
leading to the penal action without the necessary 
proof of valid charge agains^ him. In this case 
the allegation is not at all proved or established. 
There is no evidence of any kind of enemity as 
alleged by him by the works manager or any of 
the officials or employees of the management. 
Further, as held by the Supreme Court in the 
decision mentioned above a proved misconduct 
is antithesis of victimisation as understood in¬ 
dustrial relations. In view of the argument of 
the workman that this is a case of victimisation 
for his trade union activities is without force and 
only to be rejected. 

VI. Now, the question is whether the punish¬ 
ment is harsh or excessive and whether the work¬ 
man is entitled to any leniency. The charges 
proved against him are briefly assault of the 
superior officer, unauthorised absence without 
marking the attendance and applying for leave 
and subsequently marking the attendance register 
forcibly in the columns which were already mark¬ 
ed absence by the concerned officer. No doubt 
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the charges regarding unauthorised absence, not 
marking attendance and marking attendance sub¬ 
sequently forcibly are not misconducts wajrent- 
ing maximum punishment of dismissal. But 
assaulting superior officer without any provoca¬ 
tion inside the premises of the company during 
working time is definitely a serious misconduct and 
cannot be condoned or compromised with. If 
such employees are allowed to continue in the 
establishment that will definitely affect the dis¬ 
cipline of the establishment. It was clearly 
proved in the enquiry that the workman assaulted 
the works manager. The seriousness and gravity 
of the misconduct warrant grave and maximum 
punishment. The action of the workman does 
not deserve any kind of leniency. The manage¬ 
ment has considered the seriousness of the mis¬ 
conduct and imposed the punishment. That can¬ 
not in any way said to be harsh or excessive. 
Considering the gravity of the misconduct and 
the other circumstances, T have no hesitation to 
hold that the action of management is fully justi¬ 
fied and no interference is called for from this 

Tribual. 

VII. For taking the above view I seek support 
from the following decisions. The Supreme 
Court while considering the case between Doom 
Dooma Tea Company V. As'-am Chach Karraa- 
ehari Sangs (60 II LLJ 56) has held that 
assaulting a superior officer. Who used objection¬ 
able language in the Course of conversation with 
the workman is a serious offence and no inter¬ 
ference is called fo*- in the punishment of dis¬ 
missal of such a workman. The Sunprems Court 
has pointed out that as held bv that Court in 
the decision reported in 1958 I LLJ 260 Tribunal 
can interfere only in four classes of case viz, 

1. When there has been a want of good 
faith. 

2. When there is victimization or unfair 
~ labour practice. 

3. When the management has been guilty 

of a basic error violation of a principle 
of natural justice and 

4. When on the materials the finding is 
completely baseless or perverse. 

In the present case none of the classes men¬ 
tioned above are established warrenting inter¬ 
reference from this Tribunal in the matter of 
punishment. The court has further held that 
the awarding of proper punishment for miscon¬ 
duct under the standing orders is the function of 
management and unless there is valid justification 
the Tribunal should be slow to interfere with the 
exercise of that function. The High Court of 
Kerala in BPL India Limited V. BPL and PSP 
Thozhilali union /9,Q TI KLT 14) has also con¬ 
sidered the case of a workman assaulting superior 
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officer. The observation made by court in para 
48 of the judgement are worthquoting as 
below:— 

“Whatever be the grievance of the labour 
and, however vigorous be the ventila 
tion of such grievances, there cannot 
be any doubt that assault and attack 
on the managerial personnel cannot be 
condoned or compromised with. While 
the management has to abandon arbi¬ 
trary deals, the Labour has to eschew 
mischievous violence. Discipline in 
an establishment has to be preserved 
at all costs; almost like the apple of 
the eye. Violence, crude violence, 
directed against the top managerial 
personnel, would be the swan song of 
industrial peace. No worker, can em¬ 
brace violence as a motto of grievance 
redressal. The tragedy gets aggravated 
when viewed in the background of a 
nation where non-violence was a well- 
canvassed creed. Philosophies apart, 
Rule of Law cannot tolerate a work¬ 
man launching a physical attack, right 
in front of the factory gate, and on the 
top managerial personnel, when there 
was no provocation whatever from the 
side of the Management. May be, 
among the Managements, there are 
many who are unscrupulous. Such 
cases have to be dealt with differen¬ 
tially and separately. The present is 
not the one like that Industrial Tribu¬ 
nals should not develop cold feet, when 
they have to deal with hard cases, 
where the very structure, the morale 
and discipline of an industrial estab¬ 
lishment are imperilled. 

VIII. In the result, an award is passed holding 
that the action of management in dismissing 
workman Sri V. Raghavan Nair with effect from 
18-7-1991 is legal and justified and hence he is 
not entitled to any relief. 

C. N. SASIDHARAN, Industrial Tribunal 
APPENDIX 

Documents marked on the side of the Manage¬ 
ment 

Ext. Ml. Enquiry file containing findings of the 
enquiry officer, proceedings of the en¬ 
quiry deposition of witness and docu¬ 
ments regarding memo of charges No. 
MS|PD|PFS 156(89)472 dated 7-6-89. 

Ext. M2. Enquiry file instead of memo of 
charges No. MSjPD|PF-S|156]89|471 
dated 7-6-1989 and containing find¬ 
ings of the enquiry officer, proceed¬ 
ings of the enquiry documents and 
deposition of witness. 


Tt.jrr. 65 ■—xftsftfmfr farre wftrfmpr, 

1947 ( 1947 Tf 14) SOLT 17 % SRfTTR if, 

UT^R m4 % IRRUflri % 

fmfripD srk wot % sfhr, sputst if fafae 
WteftfTT if UTfHR wftRTRT 

% 4 <‘T£ Tr SRtrfVRT Trffi iff fRRTR 

Lt 18-12-95 411 7F4 g TT I 

[^Tf it T . - 4 1 0 1 2 1 1 0 l/ 3 9- 1 3'ff STR aff-1] 
qfo 3To 

New Ejelhi, the 18th December, 1995 

S.O. 65.—(-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), 

the Central Government hereby publishes the 
Award of the Central Government Industrial 
Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in 
relation to the management of Norh Eastern 
Rly., and their workmen, which has received by 
the Central Government on the 18-12-95. 

[No. L-41012J101 |89-IRB-IJ 

P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESID¬ 
ING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR, 
PAJNDU NAGAR, KANPUR 

Industrial Dispute No. 201 of 1990 
In the matter of dispute between : 

General Secretary, Purvottar Railway 
Shramik Sangh, 6 Navin Market, 
Kaisarbag, Lucknow. 

And 

District Signal & Telecommunication Engi¬ 
neer (Open Line), Purvottar Railway. 
Lucknow. 

AWARD 

1. Central Government Ministry of Labour, 
New Delhi, vide its Notification No. L-41012|107j 
89.I.R. (DU) dated 18-9-90, has referred the 
following dispute for adjudication to this Tri¬ 
bunal :— 

“Whether DSTE (Construction) N.E. Rail¬ 
way, Lucknow was justified in not re¬ 
gularising the services of Sri Raghav 
Ram as Hammerman w.e.f. 12-5-79 in 
terms of para 2512(ii) of Railway 
Etsablishment Manual ? If not, what 
relief the workman is entitled to ? 

2. The case of the concerned workman Raghav 
Ram is that he was appointed as Khalasi on 
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8-1-76 under D.S.T.E. (Const) N.E. Railway, 
opposite party, Lucknow. Subsequently on 
12-7-79 he was promoted to the post of Hammer¬ 
man on which post he remained upto 30-1-88. 
The opposite party is not regularising him on the 
pcj>st of Hammerman with effect from the above 
date inspite of request, although juniors to him 
have been regularised. 

3. Opposite party had filed written statement in 
which it is considered that the concerned work¬ 
man was promoted on 12-7-79 temporarily as 
Hammerman. However, it is denied that he had 
worked upto 318-79. Instead he had worked in, 
tyroken periods from 12-5-79 to 31-3-82 and 
16-8-85 to 10-10-85 for short duration, Further, 
Jtie was put to trade test for promotion in which 
he did not qualify. It is also denied that the 
juniors to the concerned workman have been 
Regularised. 

4. In support of his case the concerned work¬ 
man has filed his affidavit. Lateron he absented 
himself and did not submit himself for cross 
examination. Hence his affidavit is to be ignor¬ 
ed. In this way there does not remain any evi¬ 
dence to substantiate the claim of the concerned 
workman. 

5. Hence, for want of proof my award is that 
the action of the opposite party in not regularising 
the concerned workman w.e.f. 12-5-79 is justified 
and as such the concerned workman is entitled 
for no relief. 

6. Reference is answered accordingly. 

B. K. SRIYASTAYA, Presiding Officer. 


fff fepft, 20 hrerrap-, 1995 

qq.m. 66 .—quNrft nsa afprr strffrffrmr. 
1948 ( 1948 4tT 34) 4ft STPT-1 4ft 34 ETTTT ( 3) 
7 pt mtvt rrfqqftT qq qftftr qrrq ?<t ^rr 

i-i-i 996 ^t 34 ftffm qrtrft 

fftmtft -pp % msqTq-4 (srrcr-44 

sfh: 45 % fftqrcr ^1 srftr qft 3t ^qft |) 

ftk sreqpr-5 xfk 6 [tun-7 6 ftt-jqsrro (1) 
trra-77, 78, 79 ftp 8 i % ftr^T^rq|pr vfr spffr 
qft qr qVt I] % qfm-rmr Trm % f ft Rf ft fhrq 
ftsr ft snm stir, — 

“fiiFrr % fft* ftnftftr ftrTTpq 

trm rfrt % anqqq mft qr'r 

1 

[WT ; Uq— 38013/63/95—rpt.tpr. -1 ] 
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S.O. 66.—In exercise of the powers conferred 
by sub-section(3) of Section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) the 
Central Government hereby appoints the 1st 
Janvary, 1996 as the date on which the pro¬ 
visions of Chapter IV (except Sections 44 and 
45 which have already been brought into force) 
and Chapter V and VI [except sub-section (I) of 
Section 76 and .Sections 77, 78, 79 and 81 which 
have already been brought into force] of the 
said Act shall come into force in the following 
areas in the State of Tamil Nadu namely : 

“Areas comprising the revenue villages of 
Vcllalakulam and Abishekapatti in 
Tirunelveli Taluk of Nellai Kattabom- 1 
man District.” 

[No. S-38013j63j95-SSI.il 
J. P. SHIJKLA, Under Secy. 


qf fopft, 20fcmKTr, 1995 

qq.m. 67 .—rffqrrft mq srfsrfmm, 
194 8 ( 1948 qq 34 ) qft Erm- i qft qq strt ( 3 ) 
jrt smr Tjrfqmft wr srftftr qpft 7 it wn 

nyregm i-i-i99fi qft 33 frrftn if fftqq qrnft 

I, fftftqft qqq tffftfwr ft wzm-i (qm -44 fth 
45 % ftnmr ftr qgft jfr 3 ftf yr pVr |) xftr 
qsqrq- 5 ftk 6 [tmi -7 6 qft 3 qmxT (1) ftksrrn- 
77 , 78, 79 sftr si ftr q#r snfn ft) 

3T ^ft) I] % 3WJ rrfftqqTT TFfq % fftT-qfyfjjq ftq 

if spftr fPT, smfa :— 

“fV-rr ftrftRTqpffr qm: ft tw* 

irm wrqrqr, qqqpft qqr srqrurnjnr % trqpftrsnft 
qrft 1 

[ftqqr nq,-38013/G4/95-nq. 4,4.-ljj 

ft. qf. qrr qfftq 

New Delhi, the 20th December, 1995 

S.O. 67.—In exercise of the powers conferred 
by sub-section(3) of Section 1 of the Employees' 
State Insurance Act, 1948 (34 of 1948) the 
Central Government hereby appoints the 1st 
January, 1996 as the date on which the pro¬ 
visions of Chapter IV (except Sections 44 and 
45 which have already been brought into force) 
and Chapter V and VI [except sub-section (1) of 
.Section 76 and Sections 77, 78, 79 and 81 which 
have already been brought into force] of the 
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said Act shall come into force in the following 
areas in the State of Tamil Nadu namely : 

“Areas comprising the revenue Villages of 
Mayanur. Manavasi and Balarajapnram 
ofKulithalai Taluk in Trichirapalli 
District. 7 ’ 

[No. S'38013|64|95-SS.U 
J. P. SHUKLA, Under Secy. 


dt. 3-8-90, has referred the following dispute for 
adjudication to this Tribunal — 

“Whether the action of the management of 
Mathura Refinery Mathura in super- 
ceding Sri S. N. Sharma Assistant Che¬ 
mist by one Sri G. Bhattacharjee in 
promotion is justified ? If not to what 
relief the workman concerned is en¬ 
titled ? 


nf 21 feu-FTT 1995 

-f;r, wt . ea ■—fiVarfir^ ffiqr? srftjffiw, 

1947 ( 1947 14) At SIPT 17 £ if, 

sfrfjffT nTfU ?nf. iff. fft. h«rTT fr^iTTff % ysfmra 7 
% fagtTppf SfW TffTTff ff sfht, if 
fhfgcj iff«fffipF farts ir, %^ffa rtodfar 

iffirprur, % qfaqr At yrrUir qrrfff t, rt 

%?3T-t grrrr At 18 - 12-95 Yr jtrt m 1 

ffi'wr 30012/14/9 o-irrf. rrr . (fa-far) /] 

yrr uTfPT, srfmmf 

New Delhi, the 21st December, 1995 

S.O. 68.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of IOC Mathura Refinery and 
their workmen, which was received by the Cent¬ 
ral Government on 18-12-95. 

[No. L-30012114|90-IR(MISC)] 

BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TR1BUAL CUM - LABOUR - COURT 
PANDU NAGAR KANPUR 

Industrial Dispute No. 174 of 1990 

In the matter of dispute between : 

General Secretary 
Indian Oil Mathura Refinery 
Karamchari Sangh C|o IOC 
Mathura Refinery Mathura. 

AND 

Chief General Manager 
TOC Mathura Refinery 
Mathura 

AWARD 

1. Central Government, Ministry of Labour, 
vide its notification No. L-30012(14!90-IR(Misc) 


2. The concerned workman S N Sharma, was 
appointed as Assistant Chemist in the opposite 
party M|p. India Oil Corporation Limited 
Mathura Refinery on 3-5-82. His version is that 
his work and conduct has been excellent through¬ 
out. He i£ an active member of trade Union. In 
1986 one B V Bishwas joined Mathura Refinery 
as Quality Control Manager. He was prejudiced 
against the concerned workman as he has espo¬ 
used the case of V S Kardam an Assistant Che¬ 
mist who was wrongly marked absent by B C 
Bishwas. It is further alleged that B. C. Bishwas 
had threatened the concerned workman to give 
up the traclp union activities else he would be 
harrased. Since the concerned workman did not 
aceed to demand of B C Bishwas his harrasment 
continued. One G Bhattacharjee is junior to the 
concerned workman. Because of above men¬ 
tioned enimuous B C Bishwas promoted G Bhatta¬ 
charjee as Chemist superceding the concerned 
workman. In other words the supersession of the 
concerned wbrkman is malafide as such it is lia¬ 
ble to be set aside and he is entitled to be pro¬ 
moted in place of G Bhattacharjee. 

3. The management has filed Written statement 
in which it is not disputed that the concerned 
workman was senior to G Bhattacharjee. It is 
denied that the concerned workman has been 
superseded because of hostile attitude of B. C. 
Bishwas, Their version is that in the year 1985 
there had taken place a settlement. According 
to which promotion policy was formulated. 
According toi these rules promotions were 
to be made through seniority channel and 
through merit channel. When the case of the con¬ 
cerned workman was taken up it was considered 
bv Departmental Promotion Committee (herein¬ 
after referred to as D PC for the sake of brevity) 
comparisjng of 3 persons of which B. C. Bishwas 
not the member. In all tehre were 7 eligible 
candidates whose names in order of seniority are 
as under :— 

1. Y K Puwar 

2. T N Singhal 

3. R K Singh 

4. S. N. Sharma 

5. Gautant Bhattacharjee 

6. Bhagwan Singh 

7. Lajja Rani. 
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The last candidate belong to Schedule Caste. 
1 lie m J C alter considering die entries ot character 
roil fund that Gautarn Bhattacharjee had 
secured outstanding entries two years before its 
consideration whereas entries ot S rN Sharma were 
found as average, lienee keeping m view the en¬ 
tries the D.P.c. recommended the name ot G 
Bhattacharjee. B. C. Bishwas had no hand in it. 
At such me promotion cannot be said to be 
handiwar. Lateron w.e.t. 27-2-91, the concerned 
workman lias also been promoted as such his 
demand has been fully met. Lastly it has been 
also alleged that this Tribunal cannot question 
tire wisdom of the management in making pro¬ 
motions. 


4. Firstly legal and technical objections raised 
on bcn.ilt of management may be taken up. In 
the iirsl place it is urged that die relerence js bad 
las it has been signed by Desk Ollicer who is nol 
Competent to do so. It appears that this plea is 
based on mistaken conception of the auth. 
representative of the management about the 
manner ot reference under sec. 10 and 2-A of 
i.D. Act. Perhaps he is not aware of the fact 
mat decision in the government offices arc taken 
by concerned authorities and their commuuica- 
tion is made by any subordinate persons. Further 
it will be presumed that in usual course reference 
has been made in accordance with law unless 
4ny specific law 7 is shown in it. The error pointed 
but by the auth. representative of the management 
lias not been held to be valid hence this contention 
is overruled. 

5. The second contention of the authorised 
icpresentative is that there were two more Assis¬ 
tants Chemists senior to the concerned workmen 
and they two have been superseded. Even for 
argument sake if the promotion of Gautam 
Bhattacharjee is held to be bad in law, the con¬ 
cerned workman would not get promotion as 
there are admittedly two seniors to him. Hence 
ini either case, the concerned workman will not 
get relief. I do not agree with this contention. 
If the other two persons keep quite over their 
rights it does not signify that the other superseded 
persons ill have also not right to do so as silence 
by others on one point should not prejudice the 
rights of others. 


Thirdly it is submitted that the concerned 
wdrkman has been promoted on 27-2-91, hence 
the reference has become infractions. I think this 
subsequent promotions will in no way effect the 
reference as it relates to supersession of concerned 
irkman. By subsequent promotion this question 
supersession does not stand resolved. Hence, 
ipi of the opinion, that the reference has not 
some infructuous. 


Fourthly it may be mentioned that in the 
claim statement it was specifically alleged that 
the concerned workman being Trade Union 


Leader had earned ire of B C Bishwas. He has 
also quoted instance as well, the opposite party 
lias denied it. Still the concerned workman hi 
Ins alhdavit has proved it of which there has 
been no rebuttal. Hence, I am inclined to accept 
the version of the concerned workman that B C 
Bishwas was not favourably disposed towards the 
concerned workman. 

8. Lastly the main point may be considered 
viz., validity of supersession of the concerned 
workman. It will be relevant to refer to Ext. M-l, 
the copy of settlement, which admittedly took 
place between the management and Union on 
21-3-85 by which norms for promotions were 
framed. 


9. Firstly it was laid down that promotion was 
to be made through two channels, namely seni¬ 
ority channels and merit channel. These channels 
were to be adopted according to roster winch 
was to be prepared. It is not disputed that when 
the matter of concerned workman came for pio- 
motion it was to be made tlirough merit channel. 
Para 2.9 lays down following provisions for 
consideration in case of promotion by merit 
channel :— 

The promotion through the merit channel will 
be effected on the following basis :—- 


Seniority 

Qualifications 

CRs 

Total 


— 45 marks 

— 20 marks 

— 35 marks 

— 100 marks 


The CRs for last two years will be considered 
and 35 marks for the CRs will be allocated as 
'follows :— 

Outstanding — 35 marks 

Above average — 29 marks 

Satisfactory — 22 marks 

Of the 2 CRs, the CR for the year immediately 
preceding the DPC must not be less than satis¬ 
factory; There is copy of seniority list which 
was placed before the D.P.C. comprising of B G 
Bishwas, Hero Ramnani and Malkhan Singh. It 
shows that in all there were 7 candidates, namely, 
11) V K Pawar, (2) T N Singhal, (3) R K 
Gogia, (4) S N Sharma (concerned workman), 
(5) Gautam Bhattarjee (person promoted) (6) 
Bhagwan Singh and (7) Lajja Ram. This list 
also shows that during the year 1986 the con¬ 
cerned workman had earned the entry of SS 
whereas in the vear 1987 he was ■pven remark 
‘AA’ whereas Gautam Bhattacharjee was given 
entry of outstanding in both the year. 

10. Now it will be considered if DPC had 
made proper assesment. When the question of 
seniority was considered the concerned workman 
was given more marks than Gautam Bhattacbar- 
jee, as admittedly the concerned workman was 
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senior to Guutam Bhattacharjee. The qualifica¬ 
tions ol both the candidates was more hence 
equal marks were provided to both ol them 
under this head, in me last column relating to ok 
it has been shown that Gautam Bhattacharjee had 
better entries than the delinquent. Hence lie was 
given more marks than the delinquent and alter 
calculating the same it was found that Gautam 
Bhattacharjee had secured more marks than the 
concerned workman. In my opinion, there was 
no error whatsoever in this approach by the DPC. 

11. In view of this just assessment, 1 fell that 
even B. C. Bishwas was hostile to the concerned 
workman it has not adversely affected the pro¬ 
ceeding ol DPC in any manner. As such it will 
not be vitiated in any manner, ft may be added 
that when the two entries were recorded in the 
year 1986 and 1987 B. C. Bishwas had no hand 
in it as these entries were not recorded by him. 
instead they were recorded by other person. One 
of them was given before arrival of B. C. Bishwas 
at Mathura. It was also contended that B. C. 
Bishwas was not Head of Department hence he 
could not be a member of DPC. In the first 
place there is no pleading. Secondly there is no 
proof of this fact. Hence this contention is not 
accepted for want of pleading and proof. 

12. From the above it is clear that recommen¬ 
dation ol DPC was based on just assessment to 
the merit of candidates. 1 think the Chief Gene¬ 
ral Manager, has rightly relying upon it had pro¬ 
moted Gautam Bhattacharjee after superseding 
the concerned workman. As such my award is 
that the action of the management in superseding 
S. N. Shamtu was justified: Consequently he is 
not entitled for any relief. 

13.. Reference is answered accordingly. 

Dated : 30-11-95. 

B. K. SR l VAST A VA, Presiding Officer 

fiwTt, 21 fcrr«p;, 19 a 5 

4T. m. G 9 .—"TdYfT*- fWP? 19 4 7 

( 1947 44 14) Yf um 17 % q-TfTOT if, YYfq 
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44% 444m 4444 if fqfre 4T4tf44 f44T4 

if %m4 4T4TT 4tenf%4 qfqqrqq. 4^-1 %4441 
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[ffijirrqT .-12012/126/9 i-srrf. arR- Yr.-HFJ 

4) .4. 41444,4*4 4f44m 
New Delhi, the 21st December, 1995 

S.O. 69.—In pursuance of Section II of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Bombay No. 1 as shown in the Annexurc, in the 


industrial dispute between the employers in rela¬ 
tion to the management of Midland Bank and 
their workman, which was received by the Central 
Government on the 20-12-1995, 

PRESENT : 

Shri Justice R. S. Verma, Presiding Officer 
[No. 12012)126] 91-1RB-III] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, BOMBAY 
Reference No. CG1T-80 of 1991 

PARTIES : 

Employers in relation to the Management of 
Midland Bank. 

AND 

Their Workmen 

APPEARANCES : 

For the Management—Shn Birasdar. Advo¬ 
cate. 

For the Workman—Sliri M. B. Anchan, 
Advocate. 

INDUSTRY : Banking STATE : Maharashtra 
Bombay, dated the 16th day of November, 1995 

AWARD 

The appropriate Government has referred the 
following dispute to this Tribunal for adjudica¬ 
tion. 

“Whether the action of the Management of 
Midland Bank, Bombay in tenninating 
the services of Mr. Nicholas Cardoz, 
Driver, with effect from 19th February, 
1990 is legal and justified ? If not, to 
what relief the workman is entitled to.” 

2. Briefly stated and shown of unnecessary 
details thje case of the workman is that he was 
appointed by the opposite party Midland Bank 
as a driver on 26th November. 1986. No letter 
of appointment was issued at that time. However, 
on 11th July, 1989, an appointment letter Anne- 
xure ‘A’ was issued. The services of the applicant 
workman were terminated on 19th February, 
1990. At the time of the termination of his 
services, the applicant was receiving Rs. 1450 p.m. 
as salary. However, the applicant was given a 
cheque of Rs. 3903 as retrenchment benefits. In 
doing so, the Bank did not take into consideration 
the past services rendered by him for the period 
26-11-86 to 10th July, 1989. The applicant 
ought to have been paid is retrenchment bene¬ 
fits calculated on the basis of service rendered 
from 26-11-1986 till termination of services. 
(Since, this was not done, the retrenchment was 
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bad and be be reinstated with backwages, con¬ 
tinuity of service and other benefits. 

3 It is pleaded that an industrial dispute was 
duly raised but it resulted in a failure and hence 
the appropriate Government on being moved, 
made the aforesaid reference. 

4. It may be stated that a large number of 
certain other pleas were also taken but were not 
pressed and hence I have not deemed it proper to 
encumber this award by referring to such pleas, 
which have not been pressed before me during 
the course of proceedings. 

5. The opposite party (employer) has denied 
that that the workman was under its employment 
since 26th November 1936. The case of the 
employer is that the workman was appointed with 
effect from 1st April, 1939 vide appointment 
letter dated 11th July, 1989. A plea was taken 
that prior to his appointment by the Bank, the 
workman was a personal driver of Mr. Paranjape 
since 1986, M'r. Paranjape being a senior officer 
in the Bank. It was only with effect from 1st 
Apr 1, 1989 that he was taken in the service of 
the Bank. It was admitted that the services of 
the workman were terminated with effect from 
l"Hh February, 1990. It was also admitted that 
workman was drawing Rs. 1450 p.m. as salary at 
the time of termination. The workman was 
offered compensation and oim months notice pay 
in accordance with the provisions of section 25F 
of the Industrial Act. The services of the work¬ 
man were terminated in as much as his services 
were not required. It was pleaded that the work¬ 
man’s claim deserved to be rejected. 

6. On the pleadings of the parties, the issue 
which survives for adjudication is whether the 
workman remained in the employment of the 
opposite party Bank with effect from 26th Novem • 
ber, 1986 or with effect from 1st April, 1985 
vide appointment letter dated 11th July, 1989, 
Learned Counsel. 

7. Here, it may be noticed that the opposite 
party Bank has ceased to function with effect 
from 31st March, 1993. The workman moved 
an application on 24th August, 1994 to the effect 
that assets and liabilities of the opposite party 
Bank have been taken over by Hongkong and 
Shanghai Corporation and hence the corporation 
may be impleaded as a party. The application 
was opposed by the employer Bank and it was 
denied that Hongkong and Shanghai Corporation 
had taken over assets and liabilities of the Bank. 
The workman failed to adduce any cogent evi¬ 
dence to substantiate this application and the same 
was dismissed by me by order dated 19th Septem¬ 
ber, 1995. 


8. The workman in support of his claim has 
filed his own affidavit and has placed certain 
documentary evidence on record. The workman 
was cross-examined by the learned counsel of the 
opposite party defunct Bank. The opposite party 
has not led any oral evidence on record though 
certain documentary evidence has been adduced 
and relied upon I have heard the learned counsel 
for the parties at great length and have carefully 
perused the record. 

9. As stated already, the crucial question to be 
adjudicated upon is whether the workman was in 
employment of the Bank with effect from 26th 
November, 1986 with continuity of service under 
the Bank till his retrenchment or he was a per¬ 
sonal employee of Shri Paranjape a senior officer 
of the Bank for the period 26th November, 1986 
till 31st March, 1989. 

10. In appears that the Bank did nor issue an 
appointment letter contemporaneously with the 
appointment of the workman. Even on the show¬ 
ing of the Bank, the workman has been serving 
service 1st April, 1989, yet the appointment letter 
was issued only on 1 llh Tuly, 1989. It has to be 
appreciated that this is an employers’ world, 
where the workman is at ilie entire mercy of the 
employer. The employer in this case chose to 
put down 1st April, 1989 as the date of appoint¬ 
ment, in an appointment letter issued on 11th 
of July, 1989. No explanation is forthcoming 
from the Bank why a contemporaneous appoint¬ 
ment letter was not issued on 1st April, 1989 
itself. This makes it evident that the employer 
choose to issue an appointment letter which is not 
reflective of the true state of affairs and the work¬ 
man had no option but to accept the appointment 
letter, as and when it was issued, upon such terms 
and stipulations as the employer choose to make. 
Hence, I am of the view that recitals in the 
appointment letter do not at all bind the work¬ 
man. 

11. The workman in his affidavit has categori¬ 
cally stated that he was appointed on 26th Novem¬ 
ber, 1986 and at that time no appointment letter 
was issued to him. Initially he was getting 
Rs. 1000 p.m. as wages. On 11th July, 1989, 
he was issued the appointment letter showing his 
wages at Rs. 1450 p.m. The workman has stated 
that by a letter dated 21st December, 1989, his 
duty hours were raised upon which he protested 
by letter dated 1st January, 1990. Annoyed by 
this, his services were terminated. The workman 
has, the support of his case produced a log book 
maintained by him and at places initialled by Mr. 
Paranjape. He has also produced a staff magarinc 
‘Antenna’ issued for March!April 1989, which 
carries a group photograph of the staff at page 21 
and wherein workman has been shown in the team 
of workers. 
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12. Faced with this evidence learned counsel 
for the Bank argued that it is not known when 
the group photograph was taken, as regards log 
book entry, it is urged that it was signed by 
Paranjape and he must have signed the same in 
personal capacity. 

13. Learned Counsel for the Bank also vehe¬ 
mently urged that in certain details, the workman 
had faltered in cross-examination and heuce his 
statement should be thrown out altogether. 

14. Here, I may state that the best witness in 
this case was Shri B. L. Paranjape himself. It was 
Shri B. L. Paranjape who had signed and verified 
the written statement of the opposite party as 
Senior Advisor, Midland Bank pic. Representative 
Office. Bombay. He has not appeared in witness 
box to contradict and refute the say of the work¬ 
man. The only inference is that had he appeared, 
he would not have been in a position to refute 
the claim of the workman. Indeed, it L a case, 
where adverse inference has to be drawn against 
the opposite party for not producing SI ri B. L. 
Paranjape in witness box, I have carefully gave 
through the testimany of the workman and the 
same inspires confidence inspite of minor infor- 
mities here and there Paranjape was the best per¬ 
son to tell the tribunal if for the period 26th 
November, 1986 to 31st March, 1989, the work¬ 
man was his personal driver or was driver of the 
Bank. 

15. On behalf of the Bank, much capital was 
sought to be made of a seniority list Anncxure ‘A’ 
wherein date of joining of the workman has been 
shown on 1st April, 1989. In my opinion, this 
is a self serving admission of the Bank and can 
not bind the workman at all. 

16. It has been urged with vehemence that 
there was a practice in the Bank to grant con¬ 
veyance allowance to its Senior Officers, who 
would engage a personal drivers and would pay 
from their own pockets. Reliance has been pro¬ 
ved within connections upon 1978 Lab. IC 519 
Employees in relation to Punjab National Bank 
Vs. Ghulam Dastagir. No evidence has been led 
by the Bank to show that Mr. Paranjape was being 
paid a conveyance allowance to enable him to 
hire a private driver. The log book contains entries 
galore showing that from November. 1986, the 
workman had been discharging office duties. In 
case of a personal driver, maintenance of log book 
would be altogether superfluous and unnecessary. 
Hence, I find that this ruling does not help the 
employer in any way. 

17. On an overall conspectus of the evidence, 
I am of the view that workman has succeeded in 
establishing that he had been in the employment 
of the Bank opposite party since 26th November, 
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1986 till termination of bis services. He was not 
paid retrenchment compensation for the service 
rendered from 26th November, 1986 till 31st 
March, 1989 and this his retrenchment was in 
violation of the provisions of section 25E of the 
Industrial Dispute Act and is void. 

18. Now, the question is as to what relief should 
be granted, keeping in view the fact that the Bank 
has ceased to operate in India. Admittedly in 
such a case, there can be no order of reinstatement. 
However, the workman is entitled to arrears of 
wages with effect from the date his service were 
terminated till the Bank ceased to operate in India 
i.e. 31st Maf-ch, 1993 with interest at the rate of 
18 per cent per annum. A further compensation 
in a sum of! Rs. 25,000 shall also be paid by the 
Bank to the workman. The workman shall get 
his costs from the Bank, which are assessed at 
Rs. 5,000. 

R. S. VERMA, Presiding Officer 
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New Delhi, the 22nd December. 1995 

S.O. 70.—Whereas the Central Government 
having been satisfied that the public interest as 
required had, in pursuance of the provision of 
sub-clause (vi) of clause (n) of section 2 of the 
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Industrial Disputes Act, 1947 (14 of 1947), de¬ 
clared by the notification of the Government of 
India in the Ministry of Labour S.O. No. 2053 
dated the 5th July, 1995 the Copper Mining In¬ 
dustry to be a public utility service for the pur¬ 
poses of the said Act, for a period of six months 
from the 5th July, 1995; 

And whereas the Central Government is of 
opinion that public interest requires the extension 
of the said period by a further period of six 
months; 


Now, therefore, in exercise of the powers con¬ 
ferred by the proviso to sub-clause (vi) of clause 
(a) of section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), the Central Government 
hereby declares the said industry io be a public 
utility service for the purposes of the said Act, 
for a further period of six months from the 5th 
January, 1996j. 

[No. S-l 101717[85-D. 1(A)] 
S. VENUGOPALAN, Under Secy. 
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